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UUP Oneonta April 15th Presidential Forum: Union Democracy
UUP Oneonta hosted a forum for candidates
for State UUP President on Monday, April
15th, 2013 from 4 PM to 5:30 PM in the
Hearth Room at Oneonta’s Clarion Hotel.
Oneonta Vice President for Academics Rob
Compton organized the program. No membership dues or other union funds were
used in conjunction with the event. Voluntary contributions from members of UUP
Oneonta and other chapters funded the
event. Refreshments were not served.
Attendance was impressive and included a
strong Oneonta contingent. Those present
included the presidents of five UUP chapters, two State Executive Board members,
and two members of the State Contract
left to right, candidate Wes Kennison, Moderator Bill Simons, candidate Fred Kowal
Negotiations Team. All candidates for State
UUP President, announced and potential,
were invited to debate the issues. The two announced candidates, Wes Kennison (Geneseo) and Fred
Kowal (Cobleskill), responded to the invitation and participated.
Moderator Bill Simons provided a brief introduction. The format of the Presidential Forum was as follows:
15-minute opening statements by each candidate; 5-minute responses by each candidate; and then
questions from the audience. All of the questions asked were addressed to both candidates. The total
time from moderator introduction to the end of the question period was 90 minutes. The program gave
informed attention to the substantive issues facing UUP.
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The purpose of the forum was to facilitate a campaign,
whatever its final outcome, which elevates discourse,
respects diverse views, and prepares UUP for the serious
challenges ahead. The debate more than met those
goals. The candidates and the audience deserve commendation for the content and tone of their statements.
Appreciation is due to both candidates for undertaking
the difficult and important task of running a statewide
UUP presidential campaign.
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UUP Oneonta April 15th Presidential Forum (continued)

Wes Kennison

Fred Kowal

UUP thanks Academic Delegate Gina Keel for providing the recording services, Christopher Compton for
formatting the recording, and to those who attended or in other ways contributed to the effort.
The Oneonta Chapter videotaped and posted the Presidential Candidates Forum. To view the discussion, go
to http://youtu.be/Gh3HRIqRrVc
UUP Oneonta Secretary Tom Horvath eloquently captured the intent and meaning of the Presidential
Candidates Forum:
On April 15th in Oneonta I experienced a true sense of solidarity as the 2 candidates presented their ideas for moving UUP forward and answered questions from members from
at least 6 chapters.
There was no sense of divisiveness, no petty digs, no hand wringing about the past. It was
inspiring (and may be available online soon). As entertaining and informative as these
posts have become as late, it reminds me of soccer matches that I referee: the players are
engaged in good-spirited competitiveness, while the fans are fighting and creating a negative atmosphere. I'd suggest that you work to invite Fred & Wes to or near your campus.
Their positive attitudes toward UUP and each other's ideas may help minimize the internal
negativeness going on.
The candidates forum and subsequent campaign raised critical issues concerning defending SUNY and the
uniqueness of each SUNY unit, confronting the potential perils of “systemness” and MOOC’s, building
community support, legislative outreach, reviving the Upstate Mayors Coalition, alliances with other unions, developing new UUP activists, strengthening chapters, facilitating collaboration between chapters,
evaluating the relationship between labor relations specialists and chapters, engaging the talents of all
UUPers, and respecting dissident voices.
Wes Kennison and Fred Kowal both ran class campaigns that emphasized ideas and mutual respect. Their
dialogue enlarged union democracy and strengthened UUP. Wes’ impressive union, political, and business
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UUP Oneonta April 15th Presidential Forum (continued)
background were in evidence. On May 4, 2013, the Delegate Assembly elected Fred the next President of
UUP. Given Wes’ ideas, energy, and talents, Fred will certainly reach out to him to play a significant role in
the new solidarity.
The election of Dr. Fred Kowal represents the passing of the torch to a new generation of UUP leaders. A
child of the working class, Fred grew up in Chicopee, Massachusetts, in a Polish American family with
strong roots in the union movement. Fred Kowal graduated Summa Cum Laude from Western New England College with a B.A. in Economics, earned a M.A. in Economic History from American University, and
received a Ph.D. in Political Science from University at Albany. Prior to entering academia, he served as a
research intern for the Senate Labor and Human Resources Minority Staff under Ted Kennedy and worked
with developmentally challenged adults as a volunteer in Montana on the Flathead Indian Reservation. As
a Professor at SUNY Cobleskill, Dr. Kowal taught in his major field, American Politics, and other areas. An
experienced union leader, he served on the State UUP Executive Board and Negotiations Team. He gained
broad perspective as State UUP Membership Development. For twelve years, he honed leadership abilities
as President of the UUP Cobleskill Chapter. Through the years, Fred has acquired extensive experience in
legislative and public advocacy. In speech and manner, Fred evokes Kennedy qualities.
Fred has a special relationship with Oneonta. He taught as an adjunct at Oneonta and has collaborated
with us in the conduct of local in-district legislative advocacy. On February 12, 2013, Fred gave UUP
Oneonta’s inaugural Lincoln Day lecture. His presentation was entitled “The Great Labor Emancipator:
Lincoln, Free Labor, and the Rise of the Working Class.” A scholar-activist, Dr. Kowal was engaging and
profound.
Fred is brilliant and charismatic. Travelling with Fred to inner-city streets in Youngstown, Ohio, to assist
the Obama campaign in October 2012, I saw the timber wolf, grizzly bear, and buffalo figures perched on
Fred’s dashboard; these figures tell of his on-going work on the Northern Plains with Native Americans
and of his ideals. He journeyed to the second Obama inaugural and reflected, “As the ceremony ended,
and the masses streamed off the Mall, I paused, as if wishing to remain, soaking in the final moments of
history.” Formidable challenges lie ahead: that is a given. Fred Kowal, however, ran for President of our
union because he understands the imperatives of history. Fred has the courage and vision to transform
and lead UUP.

UUP Oneonta President Bill Simons congratulates State UUP
President-elect Fred Kowal after the vote
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UUP Negotiations Team Visit: Tuesday, April 23
The Negotiations Team visited the Oneonta Chapter on Tuesday, April 23rd, from
Noon to 2 PM, at Le Café, Morris the tentative contract agreement between UUP
and the New York State. The session began with brief comments Oneonta VOTE
COPE Officer Kyle Britton and Special Events Director Loraine Tyler. Chapter
President Bill Simons introduced State UUP President Phil Smith. Phil then
introduced Chief Negotiator Jamie Dangler and members of the Negotiations
Team who were in attendance, including: J McDermott, Anne Wiegard, and Fran
Goldman. Acting Director of NYSUT Field Service for UUP John Marino and Labor
Relations Specialist Darryl Wood were also present. Jamie provided a formal
presentation about the tentative contract and then answered questions. More
than 90 UUPers in attendance, and the audience attention level remained high.

Negotiations Team Visit

Presentation by Chief Negotiator Jamie Dangler

As Jamie indicated, a calculator was subsequently posted on the State UUP website at http://uupinfo.org/
negotiations/calculator/EmployeeChoice.php to facilitate members gauging the impact of the tentative agreement on them. It addition, it was noted that UUP’s contract mailing, since completed, would be sent to members’
home addresses and would include a detailed Q & A, contract language with new provisions highlighted in gray, and
other information related to the Tentative Agreement and ratification process. The following was also noted: Ratification ballots will be mailed May 1 to every member by the American Arbitration Association; returned ballots must be
received by 5 p.m. June 3; ballots will be counted June 4; and members can continue to email State UUP at contract@uupmail.org if they have additional questions.
The materials mailed to UUP members included a section entitled “What could
happen if this Tentative Agreement is not ratified” by Phil Smith and Jamie Dangler. It included the following excerpt:
As an indication of the governor’s resolve, it is important to note that
nearly 10 percent of the NYS Thruway Authority workforce was laid off in
early April as a result of their inability to reach a new contract settlement
under the timeline imposed by the governor.

Attendees

Turning down the current UUP Tentative Agreement with the hope that things would get better of
compel the governor to change his mind is a risky proposition. Direct experience over the last two
years provides absolutely no bases of an assumption that the governor will treat us any differently
than he has treated all of the other state employee unions. The fact that the economy seems to be
improving is not a factor in the governor’s approach to current contracts. His objective is clear, and
that is to obtain savings for his Executive Budget, which is still in a deficit situation.
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UUP Negotiations Team Visit: Tuesday, April 23 (continued)

*****
If we do not ratify this Tentative Agreement, every one of the provisions we spent almost
two years struggling to get could be “pulled” by the state. There is no guarantee that any
of the benefits already negotiated would remain on the table if a new round of negotiations began. There is also no guarantee that we could get the governor to go back to the
table in a timely fashion, without experiencing substantial job losses for our members in
the interim. It is possible that we could remain without a contract for the next year of
more, forgoing the on-base salary increases that will begin this year and ending up with
health insurance increases that would require a larger increase in our premium costs in a
more compacted period of time.
We implore you to think seriously about the reality of this round of negotiations, which
was unlike any other UUP has expertienced it its history. We fought tirelessly and comprehensively for almost two years to arrive at a Tentative Agreement that we firmly believe is
the best possible contract we can get under Gov. Cuomo.

[Editor’s Note: Toon below by Academic Delegate Fred Miller]
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Rights and Guidelines in Cases of Employee Discipline;
or What to do When They Come for You
By M. Stephen Pendleton, Officer, UUP Chapter Executive Board Buffalo State College, and Chair and Associate Professor, Political Science Dept., Buffalo State College with input from Ed Giblin, Labor Relations Specialist with WNY Regional NYSUT
*Editor’s Note: The article below originally appeared in the UUP Buffalo State newsletter and is republished with the permission of the Buffalo State Chapter. Thanks to author Steve Pendleton, LRS Specialist
Ed Giblin, Buffalo State Chapter President Rick Stempiak, and Buffalo Chapter Assistant Jean Yarwood for
facilitating republication.+

Ed Giblin, Labor Relations Specialist

Members of our bargaining unit need to be aware of their due process rights in cases involving possible disciplinary
action. In any given year, there may arise allegations of misconduct or discriminatory acts on the part of employees
which management decides to investigate. As a result of such investigations, some of our members may face disciplinary charges brought by BSC management. Individuals facing an investigation often feel terribly alone and vulnerable. Sometimes they may feel pressured to accept an informal sanction, such as a counseling memo, or a formal
disciplinary sanction (e.g., a reprimand, fine, or suspension), in order to avoid the prospect of termination, or a continued adversarial relationship with their supervisor. An individual may even feel pressured to resign, rather than
face formal disciplinary charges.
Your UUP Chapter Officers want everyone in the bargaining unit to be aware of the assistance and representation
we always stand ready to provide. We want to ensure that each unit member’s due process rights are respected by
management. No one should feel isolated and defenseless when confronted with possible disciplinary action. In
reference to the last point, it is important to note: the issue of guilt or innocence is immaterial to our legal and contractual duty to provide representation and to safeguard due process. Sometimes one hears people say, in outraged
tones, “… and the Union is supporting so and so.” Please remember that the Union represents all the “so and so’s”
in the unit, both collectively and individually. Whatever members may think about the propriety of a management
action regarding an individual, UUP’s mandate to represent and assure due process remains unchanged.
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Rights and Guidelines in Cases of Employee Discipline; or What to do When They Come for You
(continued)
The UUP contract clause concerning representation in disciplinary proceedings is found in Article 19.8, entitled
“Representation.” In pertinent part, Article 19.8 states that:
“An employee shall be provided the opportunity to have representation at an interrogation if at
the time such interrogation is commenced it is contemplated by management that such employee will be served with a Notice of Discipline…. The employee shall be provided with notification
of such opportunity prior to the commencement of such interrogation. In the event the interrogation were to be conducted without having provided the employee with such notification, any
statements or admissions made by the employee during such an interrogation may not be subsequently used in a disciplinary proceeding against that employee. If representation is requested by the employee, and such representation is not available within six hours’ time following
such request, the State may proceed with the interrogation and there shall be no limitation on
the use of statements or admissions made by the employee.”
Whenever you are summoned to what you believe may be an investigative meeting with a Chair, supervisor, Dean,
administrator, or the campus Equity and Diversity officer, and you suspect that the meeting may result in disciplinary action, you should contact UUP immediately. You should at least consult with us before going to any such
meeting. Call your Union Steward, call the UUP Chapter Office or call Darryl Wood, your NYSUT Labor Relations

Specialist. The Union will make every effort to ensure that you are afforded your due process rights, and
provide you with representation at the investigative meeting. To the extent that his schedule permits,
Darryl Wood will represent you at the meeting. If Darryl is unavailable, we will do everything that we can
to either reschedule the meeting, or provide another UUP Chapter representative to accompany you to
the meeting.
In the event that you are summoned to a meeting, and do not realize that you are the subject of an investigation until you appear for the meeting, do not allow yourself to be pressured into proceeding without
Union representation. You should request that the meeting be halted until you can obtain Union representation.
Please remember, we cannot help you if we do not know what is going on. And we only find this out
when we are told by you, the affected employee. The College has no mechanism which automatically informs the Union of possible disciplinary investigations. It is therefore imperative that you contact us as
soon as you suspect you may be the subject of an investigation.
You can contact the UUP Chapter Office at 436-2135 for a referral to Chapter Grievance Officer.

The Sentinel Websites and Disclaimer
Editor’s Note: Statements Made in The Sentinel do not necessarily reflect the opinion of UUP or any of its statewide
representatives.
To go to the UUP Oneonta chapter website, go to the following link www.1ontauup.org
Norm Payne and Alex Jean-Charles are UUP Oneonta Web Masters.
The chapter website contains a number of innovative features and links.
The statewide UUP website is located at www.uupinfo.org It contains information about members benefits and many other
important topics.
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UUP Labor-Management Meeting Notes: April 29, 2013
For Management: Todd Foreman, Nancy Kleniewski, Maria Thompson, and Lisa Wenck
For UUP: Robert Compton, Janet Frankl, Hanfu Mi, Fred Miller, Norman Payne, Andy Perry, Bill Simons, and Darryl Wood
I. Expanding Labor-Management collaborations
UUP discussed ongoing collaboration with Management, including Full-Time Faculty Orientation, Part-Time Orientation,
and EAP. The success of the benefits fair was noted. UUP and Management plan to continue dialogue regarding the
Oneonta Speakers Bureau
II. UUP reflections meetings with candidates for the Deans’ positions
Labor thanked Management for inviting UUP to meet with all 13 of the candidates for the Deans’ position and for inviting UUP to meet with the Middle States accrediting team. UUP looks forward to building a collaborative relationship
with the new Deans.
III. UUP requested and received information regarding several issues related to previous L-Meetings.
A. Library: it appears that faculty are now being consulted concerning decisions about discarding library materials
B. CADE: UUP was informed that the new CADE director will soon be announced
C. Shared Services Update: No new ventures since last L-M discussion.
IV. Status of search for incoming Police Chief
Management responded affirmatively to a UUP request for a future meeting with the incoming Police Chief after the
search for the position is complete
V. Status of meeting of UUP and Management representatives concerning SPI-SRFI
A meeting of UUP and Management representatives concerning SPI-SRFI should take place shortly
VI. UUP and Management discussed the UUP Job Board http://www.uuphost.org/sunyjobs/choice.php
VII. UUP employee salaries at SUNY College at Oneonta
A. Labor asked about the timetable for equity study and Management noted that Management will conduct an equity
study and make a presentation to the College. The study will commence in the fall semester with an examination
of faculty, to be followed by examination of the salaries of other employees.
B. UUP noted that faculty promotional increments in our sector are uniformly low and that other systems use a percentage basis rather than a fixed amount which must be adjusted periodically.
VIII. Dialogue and consideration of academic initiatives
A. online instruction and the SUNY Learning Network (SLN)
1. Management noted that the College has now signed an MOU with the SLN
2. UUP noted that summer school enrollment has shifted to online and enrollments appear headed downward.
B. UUP raised possibilities concerning new summer initiatives as well as J-term possibilities
C. UUP and Management discussed promoting interdisciplinary collaboration and learning. UUP noted that allocating
FTE has been a problem.
IX. Social Media Policy
UUP asked for an update on Social Media Policy, and Management responded that no decisions concerning changes in
social media policy have been finalized
X. Facilities Plans/Construction
Management provided UUP with an update on changes in facilities plans/construction. Several major construction projects have been placed on hold due to the sequester.
Meeting adjourned at 4:05pm
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Discussion with Senator Jim Seward

Senator Jim Seward, sitting, and left to right, standing, Fred Miller, Bill Simons,
Fred Kowal, & John Taylor

Central New York UUP leaders met with Senator James Seward on Wednesday, April 3, 2013, in the Senator’s Oneonta
district office. A member of the Senate’s Higher Education Committee, Senator Seward, a Republican, represents the
sprawling 51st Senatorial District. The 51st District includes SUNY units in Cobleskill, Cortland, and Oneonta. In addition, many UUP employees at SUNY Delhi live in the 51st District. The UUP delegation included leadership from Cobleskill (Chapter President Fred Kowal), Delhi (Chapter President John Taylor), and Oneonta (Chapter President Bill
Simons and Academic Delegate Fred Miller).
UUP leaders thanked Senator Seward for his responsiveness in our last meeting to UUP concerns about RAM. UUP advocated protecting SUNY hospitals and teacher ed programs. We discussed the implications of an increasing emphasis
on online education and the Chancellor’s emphasis on “Systemness” as well as the impact of the new budget. UUP
also indicated its support for enactment of the FOIL, Healthy Workplace, Dream, Sovereignty Immunity, Fair Pay, Paid
Medical Leave, and Unemployment Insurance for Part-Timers legislative bills.
The Senator listened intently, took notes, asked questions, and engaged UUP leaders in discussion.

SENTINEL QUIZ
By Nancy S. Cannon, Academic Delegate

Without a mention in Shakespeare, this bird may not have been introduced to New York
in the late 1890s. Noted for its ability to mimic human speech, it is characterized by dark
plumage that appears iridescent in some lighting. The first person to email Nancy Cannon
(cannonns@oneonta.edu) with the correct answer will receive a UUP cap.
The answer to the April quiz, “This snack, originally developed in 1930 as a way to use idle shortcake machines,
ceased production in the U.S. in 2012 due to the bankruptcy of the parent company. Ingredients include wheat
flour, sugar, corn syrup, high fructose corn syrup, shortening, artificial flavors, caramel color, calcium caseinate,
sodium stearoyl lactylate, calcium sulphate, and yellow No. 5. The urban legend that this food has an indefinite
shelf life is untrue. What is it? ”, is the Hostess Twinkie. The first correct answers were provided by Anthony
Biltucci and Scott Dickerson.
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Making Progress on Sustainability across the Curriculum
By Gina Keel, Labor Film Series Director and Outreach Representative

SUNY Oneonta embraces “sustainability” as a pillar of the strategic plan and several groups in the
college community are devising and finding ways
to implement sustainability initiatives. The President’s Advisory Council on Sustainability (PACS),
on which I serve, made recommendations for
“Greening the Educational Experience” in its May
2011 report. The administration responded by creating the Office of Sustainability and hiring a new
full-time Sustainability Coordinator, Hannah Morgan, to focus on campus energy efficiency and recycling programs and coordinate with students,
staff, and faculty on curricular and co-curricular
sustainability projects, among other duties. As
Keel fishing in the Adirondacks
with many colleges, progress on operations is
often easier to realize than progress on curricula.
Disciplinary boundaries challenge us and values of academic freedom disallow top-down curricular changes. Yet many of us realize the growing duty to teach all of our students to understand, reflect and act upon
environmental challenges that threaten human civilization as part of contemporary liberal arts education.
The College is a member of Association for the Advancement of Sustainability in Higher Education (AASHE),
which “defines sustainability in an inclusive way, encompassing human and ecological health, social justice,
secure livelihoods, and a better world for all generations.” How to integrate sustainability concepts and
problem solving across curricula should be determined by faculty in collaboration with other members of
the campus community.
This spring two initiatives started to advance the goal of infusing sustainability teaching and learning across
the curriculum at SUNY Oneonta:
PACS recommended and administration authorized a pilot faculty-development program, funded for 20132014 with an energy rebate from NYSEG. The program is focused on interactive 2-day workshops whereby
faculty explore teaching and learning approaches to sustainability problems from their disciplinary perspectives and in collaboration with faculty from other disciplines. Participants commit to revising a course or
introducing a new course into the curriculum related to or focused on sustainability. The first workshops
are scheduled for May 22-23, 2013. Look for a call for application in September if you are interested in the
January 2014 workshops.
I collaborated with Kathryn Finin (English) to create a new Learning Community in Sustainability Across
the Curriculum for teaching faculty. We began with four collaborative seminars this spring semester to
better understand new sustainability directions within our fields and emergent disciplines and to learn
from others’ experiences. This trans-disciplinary community critically examined sustainability education
literature and discussed participants’ teaching and learning goals and applications that work for students.
Topics included interdisciplinary and pedagogical approaches that foster systems thinking, human-
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Making Progress on Sustainability across the Curriculum (continued)
environment interconnectedness, place-based education, group collaboration, and change agency. I amhopeful that this learning community will continue to meet in the fall (although I will be on sabbatical) and
hope you will consider participating.
For more information about the College’s institutional commitment and activities, please visit http://
www.oneonta.edu/sustainability/. For literature examined by our learning community and other sustainability education articles and books, please explore the Milne library guide http://libguides.oneonta.edu/
sustainability. Nancy Cannon and Heather Beach developed these web resources, and I thank them and other colleagues who work every day to advance sustainability education on this campus.

To Donate to Victims of Boston Bombings, Go to Onefundboston.org

Through the years, UUP members have acted generously in times of crisis: it is time to do so again. Three
deaths and more than 260 injuries resulted from the Monday, April 15, 2013, 2:49 p.m. Patriots Day bombings in Boston, Massachusetts. The explosions occurred near the Boylston Street finish line to the Boston
Marathon, turning celebration into terror. Massachusetts Governor Deval Patrick and Boston's Mayor Tom
Menino are amongst the creators of a fund to assist victims of the tragedy. To contribute to the fund, go to
web site Onefundboston.org
Commenting on the name of the fund, Governor Patrick stated, "At times like this we are one state, one city
and one people." Boston gave birth to America, and “the city upon a hill” will rise again: count on it.
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Construction Schedule: SUNY College at Oneonta

Project
East Campus Site (change
steep slope, pedestrian
crosswalk, Grant and Curtis
Bugbee Fire Escape
Replace Curbs & Sidewalks
Hum Ec Heat Mitigation
Hulbert Loading Dock
Restore MTW Hulbert
PE DHW
Fitzelle Hall
Steam Condensate Repl
Phase II
Wilsbach Hall Windows
HVAC Alumni Hall
Salt Shed
Bugbee HVAC
Health Center Rehab
Athletic Fields Re-surfacing
Telecomm Upgrade
Netzer - HVAC
Upgrade Campus Water Line
(replaces 09397 & 09401)

Rehab Science II Building
Lee/Dennison ADA
Mills/Wilsbach HVAC
ADA Restrooms, Various
bldg
Hulbert/IRC Windows
Replace HVAC Equip.-Hunt
Union
PE Locker Room Rehab
Site Mitigation
Sci I Lecture Hall Rehab
Milne Panel Replacement
Fine Arts Entry
Hulbert Dining Hall Abatement/Fireproofing
MOC Dust Collection System
Schumacher Stairs

Status

Stage

In planning
In design
Ready for Construction
Ready for Construction
Under Construction
Ready for Construction
Ready for Construction
Under Construction

In Process
In Process
Summer 2013
Summer 2013
Summer 2013
Summer 2013
Summer 2013
Finish May 2014

Ready for Construction
Ready for Construction
Under Construction
Ready for Construction
In design
Ready for bid
In design
In design
In design

Anticipated
Start Date

Anticipated
Completion Date

TBD
TBD
5/20/2013
5/20/2013
5/20/2013
5/20/2013
5/20/2013
1/20/2012

TBD
TBD
8/9/2013
8/20/2013
8/15/2013
8/15/2013
8/9/2013
5/15/2014

Summer 2013
Summer 2013
Summer 2013
Summer 2013
On Hold
On Hold
On Hold
On Hold
On Hold

12/8/2011
1/13/2011
12/18/2012
4/15/2013
2/14/2014
4/24/2014
TBD
TBD
TBD

8/16/2013
8/15/2013
8/16/2013
7/15/2013
6/1/2015
8/7/2015
TBD
TBD
TBD

In design
In design
In design
In design

On Hold
Summer 2014
On Hold
On Hold

TBD
5/20/2014
TBD
TBD

TBD
8/1/2017
TBD
TBD

Ready for Bid
Ready for Bid

On Hold
On Hold

TBD
TBD

TBD
TBD

Ready for Bid
Ready for Bid
Ready for Bid
Ready for Bid
Ready for Bid
Ready for Bid

On Hold
On Hold
On Hold
On Hold
On Hold
On Hold

TBD
TBD
TBD
TBD
TBD
TBD

TBD
TBD
TBD
TBD
TBD
TBD

Ready for Bid
Ready for Bid
Ready for Bid

On Hold
On Hold
On Hold

TBD
TBD
TBD

TBD
TBD
TBD
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Huzzah for the Employee Benefits Fair
The Employees Benefits Fair proved a huge success and earns
a Sentinel huzzah. The Fair, held on Wednesday, April 10,
2013, from 10 AM-2 PM, in the Hunt Union Ballroom provided
a cornucopia of significant information to SUNY Oneonta
employees. Over 110 employees attended. Pre-retirement
planning; health, dental, and vision insurance; community service agencies; elder care; Alzheimer’s warning signs; and unions numbered amongst the topics covered. Acting Chair of
the Employee Assistance Program Amy Crouse-Powers; Gail
Feuer, Human Resource Senior Personnel Associate for Benefits Administration; Laura Emmett, Chair of the Employee
Assistance Program; and Lisa Wenck, SUNY Oneonta Senior
Executive Employee Services Officer were amongst those who
did a great job planning and publicizing the event.

Benefit Fair organizers included, left to right, Melissa Nicosia,
Gail Feuer, and Laura Emmett

Mona Hughes, UUP Oneonta’s superb Benefits Officer, and
State UUP Benefit Fund Representative Mary Becker staffed tables and gave our union excellent representation.
Thanks to all those who staffed the many tables. UUP Academic Delegate Fred Miller, Vice President for Professionals Norm Payne, and President Bill Simons greeted UUP attendees and vendors.

UUP Benefits Officer Mona Hughes staffs table and converses with
UUP Vice President for Professionals Norm Payne and Chapter stalwart
Annemarie Hosnedl

UUP President Bill Simons and Chapter Founder Fred Miller greet
VALIC vendor Rick Wolf
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The Kind of People We Are: Hopelessly Addicted to Cheap Energy
By Ron Bishop
In the controversy over the extraction of petroleum resources
from shale, people who oppose this energy industry expansion
have been called hypocrites. Claims have been made that practically every dollar diverted from petroleum development defaults
to coal, and those who try to promote renewable energy resources wind up assisting that default. I am writing, not to dispute these allegations, but to lament them.
We are hopelessly addicted to cheap energy. Any action that
might drive up the cost of driving to work, heating the house,
growing food or manufacturing wares is out of the question.
We’ve never really regulated the energy industry, and we aren’t
going to start now, all empty promises aside. If we make coal, oil
and gas companies bear the costs to clean up their messes and
make full restitution to people they’ve harmed, then coal, oil and
gas will become a lot more expensive.

Ron Bishop, Health/Safety Officer

We’ve seen it before. When we made tobacco companies take more responsibility for the lives their products
helped to ruin, the days of cheap cigarettes went up in smoke. When we got serious about removing lead from
household surfaces, the cost of renovations went through the roof. We got hosed by alcoholic beverages when we
clamped down on drinking and driving.
But to do that with energy is unthinkable. We may not all believe in God, but we believe in sacrificial lambs. To
make someone else suffer the consequences of our decisions: that’s the kind of people we are.
I lived for eight years in the coal patch of West Virginia, and I hiked along many streams flowing red-brown and yellow from acid mine drainage. I gaped at the stupendous damages wreaked by mountaintop removal, choked on the
smell of tailings lagoons, and rolled my eyes at the lies which rolled from the lips of politicians and coal company representatives about “responsible development”. I could see what they were responsible for. Everyone I knew had a
“black lunger” or two in the family. But we didn’t talk too much about it in that society; we had to suck it up to keep
the trucks running.
Today, the streams of my boyhood home in Ohio flow with more toxic chemicals than they used to, thanks to
Youngstown becoming a popular destination for oil and gas development wastes. When the underground injection
of “frack fluid” was shut down after being linked to earthquakes there, a local waste hauler just dumped his loads
into a storm drain. (He didn’t have an abandoned coal mine handy, like his counterparts in Pennsylvania, West Virginia and Kentucky.) This incident points out a sobering fact: the shale patches in this country are much larger and
more numerous than the coal patches.
And we will exploit them until all recoverable petroleum reserves have been brought up and sold off. That objective
is nearly complete for New York’s conventional oil and gas reserves. Thankfully (for us), most of that was done in the
westernmost counties. The accompanying waterways pollution, documented in widely unread Department of Conservation monographs, happened there and not here. Those folks live with most of the oozing, broken-down wells
and pipelines which will never be fixed. And their nation-leading rates of death from endocrine and reproductive
system cancers: Were they at all related to this industrial activity? Can’t say; no one was watching.
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The Kind of People We Are: Hopelessly Addicted to Cheap Energy (continued)
Now we live in a gas patch, and the sacrificial lambs for new development will be our own children and
grandchildren. This isn’t about national energy security; the methane isn’t that precious, or they’d capture the gas which comes up with the oil in Alaska and North Dakota instead of flaring it off. No, it’s
homage to the petroleum gods, praying that if we let them do whatever they want, our prices won’t go
up.
So, if we can’t kick our addiction to fossil fuels and invest in renewable energy, can we at least deal with
our hypocrisy? Our grandchildren – asking “Why did you hate us enough to sell off all the easy energy
under our feet and leave this horrific mess in its place?” – deserve an honest answer.
We didn’t hate you, dear ones; we loved you. But we loved cheap energy more.

UUP Autism Awareness Roundtable: “The General Public Needs to be Educated”

Panelists, from left to right, Roy Bartoo; John Darrin; Leslie Ann;
and Dawn Hamlin

UUP hosted an Autism Awareness Roundtable program on
Thursday, April 25th at Noon in Le Café, Morris. Dr. Dawn
Hamlin (Ph.D. Pennsylvania State University- Special Education), Assistant Professor of Educational Psychology and
Counseling, organized and moderated the panel. She is a
scholar and practitioner in the area of student learning and
exceptionalities. Dawn is the Past President of the New
York State Council for Exceptional Children as well as UUP’s
Disabilities/Exceptionalities Officer. Dr. Roy Bartoo, Professor Emeritus, Education Department, SUNY College at Oneonta and his daughter, radio personality Leslie Ann Parmerter, and shared their familial experiences with Leslie
Ann’s son, Logan, age 9 years. John Darrin, Founder and
President of the College Autism Awareness Club, discussed
the rationale and functions of his organization. The program is open to all members of the College and coincided
with the designation of April as National Autism Awareness
Month. A question-and-answer discussion session followed
the formal presentation.

The Autism Roundtable was informative, significant, moving, and well attended. Diagnosis can be difficult, and the
general public needs to be educated. Misunderstanding
and bullying makes life even more difficult for those on the
autism spectrum and for those who care about them. Quality care is expensive, and care givers face difficult physical
and emotional demands. However, we can no longer afford
to be ignorant about autism. One of out of 50 children born
in the United States will receive an autism spectrum diagnosis, the figures continue to rise.
Autism Roundtable Audience
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Appreciation and Best Wishes to Tom Horvath and Hanfu Mi
Dr. Tom Horvath and Dr. Hanfu Mi have made great contributions to SUNY Oneonta, their respective academic disciplines, and UUP. Their abilities, energy, and commitment built formidable legacies. Professional
advancement and family matters will soon take them to new venues. We wish them all the best, but we
will miss Tom and Hanfu.
SUNY Oneonta Professor of Biology, former Director of
Environmental Sciences, prolific author, and recipient
of the Richard Siegfried Prize, Tom is a noted limnologist and international authority of invasive species, including zebra mussels. Tom’s scholarship is impressive,
evidenced by numerous publications, conference
presentations, and academic awards. The importance
of Dr. Horvath’s research to specialists is documented
by the grants he has received from the United States
Environmental Protection Agency and the National Science Foundation. One of the distinctive attributes of
his burgeoning body of work, beyond its considerable
size and prestigious venues, is its relevance to public
policy. He will soon join his family in Germany and
commence his new duties at the University of KoblenzLandau on the Landau Campus in the school of natural
and environmental sciences. In addition to administrative responsibilities, Tom will guide graduate student research.

Tom Horvath

Wearing multiple hats, Tom Horvath was indispensable to UUP Oneonta. Secretary, Executive Board
Officer, and Academic Delegate—as well as former Health/Safety Officer, Tom proved assertive and adroit
on a plethora of issues. In a deserted tunnel grown suspect, dormitories following asbestos remediation,
Morris Complex assessment of notification protocols, and classrooms needing noise abatement, Tom collaborated on environmental testing and procedures with College Facilities. He proved tireless during
physically demanding UUP flood relief. Tom demonstrated tactical and strategic brilliance during his stint
as Acting Vice President for Academics. He significantly advanced a meaningful reckoning with fulltime
faculty teaching load, monitoring the transition from 24-semester hours to 21-semester hours. Most recently, Tom headed the UUP contingent that conducted negations with Management over the proposed
SRFI form. Environmentalist, intrepid outdoorsman, and gardener, Tom enjoys and safeguards the waters
and land.

Hanfu Mi, far right

As SUNY Oneonta Chair and Professor of Elementary
Education and Reading, Hanfu demonstrated pedagogical expertise, notable interpersonal skills, and the highest standards of professionalism in the College’s largest
program. His department, students, and partner
schools were the beneficiaries. Despite the responsibility of ensuring a quality curriculum for the 1,100 undergraduate majors in the Elementary Education and Reading Department, Hanfu always maintained programmatic excellence and a clear vision. As the following underlines, Hanfu’s contributions have an international
dimension; he was “awarded an honorable title of Distinguished Professor as one of the nation’s 100 most
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Appreciation and Best Wishes to Tom Horvath and Hanfu Mi (continued)
talented scholars from overseas in China. A national panel of experts spent more than a year going through
two rounds of thorough examinations of his credentials and scholarly work before the announcement was
made public.” At the University of Illinois at Springfield, Hanfu will assume the position of dean and bring his
remarkable skill set to his new position.
Hanfu Mi defined the UUP Membership Director position. Through energy and creativity, Hanfu brought UUP
membership numbers to an all-time high. His informative Sentinel articles, sage counsel, and legislative advocacy gave direction to our endeavors. Utilizing innovative strategies, Hanfu devoted much time to chapter
development, to the benefit of all UUPers. Hanfu made invaluable contributions to the Oneonta Speakers
Bureau, the progeny of our first joint UUP-Management grant, and he coordinated and moderated the College-Community IV Panel. He also participated in challenging flood relief work and regularly volunteered to
serve those in need at Saturday’s Bread. As an Academic Delegate, he proved observant and principled in
union decision-making. His comments and balance centered Labor-Management meetings. Possessed of a
visceral integrity and moral courage, Hanfu invested UUP Oneonta with his own singular gravitas.
Tom and Hanfu are dear friends and esteemed colleagues. They epitomize the UUP scholar activist. Mr.
Spock had it right — may they live long and prosper. We shall not forget Tom and Hanfu.

Kitchen Table Conversations: Alan B. Donovan Records Local History

Kitchen Table Conversations, a production of SUNY-Oneonta WUOW radio, comprise a series of interviews
hosted by former SUNY-Oneonta President Dr. Alan B. Donovan from 2008 - 2012 which featured people important to the educational, business, and cultural life of the region. The program aired on Sundays from 7 to
9 am. The shows were produced by Mark Simonson and Rebecca Hoey. Gary Wickham served as WUOW
General Manager.
Thanks to the efforts of librarians Nancy Cannon, Andy Perry and Lyndsie Robinson, annotated links to audio
files of the conversations are now available on the Milne Library web site:
http://libguides.oneonta.edu/conversations
Kitchen Table Conversations provide a unique glimpse into Oneonta and the surrounding community and will
provide valuable primary source materials to the public as well as students and researchers.
The Sentinel May 2013

17

Center for Social Responsibility and Community: Energy, Involvement, and Productivity
Made 2012-2013 a Great Year
By Linda Drake, Executive Director, CSRC, and UUP Director, Community Service

Relay for Life

The office of the Center for Social Responsibility and Community (CSRC) had a
busy, productive academic year in 2012-3013. Aligning strongly with the college’s strategic plan, CSRC created a framework to further increase the number of service-learning courses at SUNY Oneonta. CSRC welcomed Dr. Wendy
Mitteager as our part-time Service-Learning Coordinator. Wendy leads by
example through service-learning components in her geography classes. If
you have any questions about service-learning, please contact her at Wendy.Mitteager@oneonta.edu Wendy is no stranger to service; one can find her
volunteering alongside of her students on any given weekend. Many of you
know her from all the wonderful work she has done with disaster clean up.

CSRC is led by student staff. These great student leaders are essential to the Center’s accomplishments. In the past
year, CSRC placed 1500 students in volunteer positions with over 90 nonprofits in Otsego county. In addition to individual volunteer placements, the Center also featured a number of mass participation events.
Fall Semester highlights included:
1. Freshman Service Day – 120 freshmen volunteered on their first day in Oneonta for 10 different nonprofits
2. Volunteer Conference – The conference is in collaboration with SUNY Delhi and SUNY Cobleskill. 125 students
joined us for a keynote, David Kelly and then chose to attend 3 of our 10 workshops.
3. Kidney Walk- This event is in collaboration with Phi Sigma Sigma. Over 350 students attended this walk in the fall
and raised over $19,000 for the National Kidney Foundation.
4. Walk for Literacy – 250 students attended and raised $1200 which was donated to the Ninash Foundation.
5. Blood Drives – CSRC hosted five Red Cross blood drives during this semester
Spring Semester Highlights:
1. Blood Drives – CSRC hosted five Red Cross blood drives
2. Canstruction – Partnering with the Southside mall, this was our third annual Canstruction event with six teams.
Student and community teams fund-raise to purchase cans of food. Structures are made out of the cans. The
structures are up for public viewing for a week. Then, all cans are donated to 22 food panties in Otsego county.
This year we donated 4000 pounds of food from the event.
3. Relay for Life – Working with the Colleges Against Cancer Club, we held out sixth Relay for Life event. This was
held at our Alumni Field House and as a 12 hour event from 6:00pm – 6:00am; cancer doesn’t sleep so neither do
we! We went into the event with 1,200 participants pre-registered, more joined us. This year we had an employee
team as well! Our party with a cause raised $50,000!
4. Into the Streets – This is our annual service day for the campus. We have 46 nonprofit sites that are participating
and 550 students that will volunteer on May 4th. Each site chooses a job which is mostly clean up, painting, etc.
that they need a team of students to complete on that day. Our sites are all over the county. What a great representation of our SUNY Campus!
5. Saturday’s Bread— A joint UUP-student group again staffed a community kitchen to dispense good food and good
cheer.
6. May 17th is our annual Service Recognition for seniors. At this ceremony, seniors receive honors to wear at graduation. 350
For the last several years, our students have turned in volunteer time
sheets which collectively have averaged out to 52,000 volunteer hours a
year. Our students volunteer because the want to make a difference—and
they do! They not only feel good about what they do, but the impact changes many of their lives. Through volunteering they decide what they want to
do for a career and equally important, they find out want they don’t want
to do. Volunteering sets them apart from their peers while they are becoming lifelong citizens of service. We are so proud of our students!
Canstruction
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Grievance Training: Contract Enforcement
UUP Oneonta Vice President for Academics Rob Compton and President
Bill Simons attended an intensive workshop on Grievance Training as
part of a April 5-April 7,2013, UUP Chapter President and Vice Presidents meeting at Bolton Landing. Peter Ludden and Ed Giblin, two of
the very best UUP/NYSUT Labor Relations Specialists (LRS), conducted
the workshop. Ludden and Giblin are tough, seasoned, knowledgeable,
and consummate professionals. Giblin is assigned to the large UUP
chapters at Buffalo HSC and Buffalo State. Ludden is assigned to the
UUP chapters at Environmental Science & Forestry, Oswego, Upstate
Medical University, and Utica/Rome.
UUP Grievance Training

The following, taken from the Grievance Guide, provided a foundation
for the session:
Every grievance begins as a complaint by an employee, a group of employees or the union itself,
that the employer and its representatives either did something that they were not supposed to
do or didn’t do something that they were supposed to do. While every grievance begins as complain, not every complaint becomes a grievance. The complaints that can be processed as grievance are established by definition in the collective bargaining agreement. The definition is negotiated between the parties.
Giblin and Ludden examined contract enforcement, the role of the union representative, the grievance and the grievance procedure, investigating and writing the grievance, investigation of a grievance, writing a grievance, the psychology of grievances, duty of fair representation, burden of proof, tracking grievances, and the roles of the Chapter Grievance Officer and the LRS. Actual case studies augmented the materials disseminated. Formal remarks were punctuated by questions and discussion. Grievance training gave attendees a stronger tool set to bring back to their own campuses. Working with UUP Oneonta’s Grievance Officer and union professional staff, Chapter leaders Rob Compton and
Bill Simons look forward to applying the lessons learned from Labor Relations Specialists Peter Ludden and Ed Giblin.

Grievance Training: LRS Peter Ludden, far left; and LRS Ed Giblin, right,
with Rob Compton and Bill Simons
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UUP and Student Volunteers Staff Saturday’s Bread: April 6, 2013

A warm welcome!

UUP and Student volunteers in the big group photo!

On Saturday, April 6, 2013, UUP Oneonta again staffed
Saturday’s Bread, a community kitchen that dispenses hot
meals and good cheer. SUNY Oneonta students jointed
with the UUPers, and both groups enjoyed interacting
with each other and the community guests they served.
Setting up, cooking, serving, greeting guests, and cleaning
up, our volunteers worked from 9 AM to 2 PM. Although
some UUP officers needed to attend a union grievance
With a friendly greeting, Anita bags foodstuffs
workshop that conflicted with Saturday’s Bread, we had a
great group at the community kitchen. UUP volunteers
included Ray Siegrist, Elaine Lawrence, Nithya Iyer, Ben Aldridge, Anita Levine, Carol Dean, Elaine Downing, and Ho
Hon Leung. Our hardworking and enthusiastic student team featured Ralinda Dimps, Mauricio Fuentes, Min Young
Kim, Ashley Geriach, and Diana Toggerio. Linda Drake, College Executive Director, Center for Social Responsibility as
well as UUP Director, Community Service, coordinated participation in this worthwhile community service as she has many times in the past. Ray served as host and
greeter, Ho Hon took a number of wonderful photos, some of which accompany this
article. Ho Hon has a keen eye for the telling moment! Although Saturday’s Bread is
housed at the First United Methodist Church, 66 Chestnut Street, Oneonta, the program is a non-denominational and humanitarian service open to all. UUP will send
out a call for volunteers when we return to Saturday’s Bread.

Elaine preparing serving line

Ray checking the provisions
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To Honor Mary Howes
By Michael H. Siegel, Former Member and Chair, Department of Psychology
*Editor’s Note: Mary Howes, the subject of this tribute, and the author, Michael Siegel, were longtime
members of UUP.+
Dr. Mary B. Howes, Professor Emeritus of Psychology,
passed away on Sunday, March 3, 2013, following a long
battle with cancer. During the last year of her life, she
moved from her home in Oneonta to Houston to be with
her son, Nick, and his partner, Zoe.
Mary first arrived in Oneonta in 1977 straight from receiving her doctorate in psychology at New York University.
She began her stay at the college in the Educational Psychology Department. In 1987 she transferred to the Liberal Arts Psychology Department where she remained until
her retirement in 2005. During her twenty eight years at
Oneonta she taught a number of courses including Introduction to Psychology, Developmental Psychology, and
Our friend and colleague, Mary
Statistics in Psychology; however, her special interest had
always been The Psychology of Memory and Cognitive Psychology. She had been particularly focused upon our
earliest memories – a field that has increased greatly in interest in psychology since her first publications. In those
earliest days, Mary was swimming against the tide because the mainstream in psychology was not sympathetic to
naturalistic studies of memory. Because of the work of Mary and several others working in that field psychology
witnessed a major shift toward a more constructivist and cognitive approach to the study of memory.
Mary published her first book, The Psychology of Human Cognition: Mainstream and Genevan Traditions, in 1970.
She was interested in tying some of the then current work in cognition with the earlier work of Jean Piaget, the
great Swiss psychologist, as well as the seminal work of Sir Fredrick Bartlett.
In 2007, she published a second text entitled Human Memory: Structures and Images. The book contained results
of years of her own research on early memories conducted on her students in several of her courses over many
semesters.
While continuing her studies in memory and cognition, Mary published a novel entitled With the Tide in 2010. As
one of the three daughters of a famous mystery writer, John Dickson Carr, Mary had plans to write many other
novels as well as texts.
Although she was devoted to her research field and her writing, her major focus while at Oneonta was her teaching. Her success in the classroom was clearly evident at each commencement ceremony. At that time, each faculty
member was introduced to the gathered students and their friends and family. Year after year, Mary’s enthusiastic
and cheering students let us all know that she was appreciated. Many of her former students kept in touch with
her. It is not difficult to understand why she was always so popular with students as well as with her colleagues.
She had a ready and bright smile in addition to an active mind. She showed a genuine interest and care about her
students, and they seemed to know just how genuine that was. She left so many wonderful friends.
Her final year was simply not permitted to be an unproductive one. She remained hard at work while under a
chemo regimen. She completed all but the index and a part of the final chapter of a new book intended as a higher
level memory book and entitled Memory: A Constructivist’s View. Academic Press has agreed to have our own Dr.
Geoff O’Shea, whose research field is also human memory, work to complete the book.
Although Mary was born in Ossining, New York, and went to high school in Mamaraneck, she spent several years in
England and Ireland — and those years led to a lasting legacy. Mary’s delightful accent, her sometimes unusual
English pronunciations as well as her warm smiles will be missed. She left too soon.
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BAKED FRENCH TOAST with MAPLE SYRUP
By Janet Frankl, Professional Delegate, and Jim Frankl
(Editor’s Note: Professional Delegate Janet Frankl and her husband Jim are excellent chefs. They serve as
cooks at Saturday’s Bread.)

1 loaf French bread, sliced into 1-inch slices (you’ll use about 20 slices, the rest can be used for bread
crumbs)
8 large eggs

1 teaspoon vanilla extract

2 cups milk

¼ teaspoon ground cinnamon

1 cup half-and-half

¼ teaspoon fresh grated nutmeg

2 tablespoons granulated sugar
¼ cup raisins

Dash salt
Praline topping (see below)

Maple Syrup

METHOD:
Arrange bread slices in buttered 9” x 13” baking dish, overlapping the slices. In large bowl, combine eggs
(beaten with whisk or fork), half-and-half, milk, sugar, vanilla, cinnamon, nutmeg and salt; beat with
whisk or fork until well blended. Pour egg mixture over and between bread slices making sure all bread is
evenly covered. Sprinkle raisins over top. Cover with foil or plastic wrap and refrigerate overnight.
Next morning, spoon or spread Praline Topping evenly over the bread in baking dish and bake 45 minutes
to 1 hour, until puffed and golden and egg mixture is no longer runny. Serve with maple syrup.

PRALINE TOPPING:
¼ pound (1 stick) butter
½ cup packed brown sugar
½ cup chopped pecans
1 tablespoon light corn syrup
¼ teaspoon ground cinnamon
¼ teaspoon fresh grated nutmeg
Combine all ingredients in medium bowl and blend well.
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Toon Commentary
By Fred Miller, Academic Delegate

Traveling this summer?
By Norm Payne, Vice President for Academics

Slow down in Virginia. Sometimes drivers like to “make up time” by going over the posted speed limit by a few miles
per hour. Sometimes they push the envelope. In Virginia, on sections of the interstate 95, the posted speed limit is 70
mph. If you follow traffic, or for whatever reason get caught going over 80, new laws could cost you. A quick search on
the internet found this: The harshest civil remedial fee when added to the regular fees assessed when you are issued a
reckless driving – speeding in excess of 80 mph ticket will cost you $3,000 + $400 (80 x $5) + $62 (court fees) =
$3,462.00. I think that is what my brand new Nissan Sentra cost in 1983.
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The Franklin Stage Company: “theatre is the creation of a story in the moment”
By Carmela Marner, Theater Department; Executive Director, FSC; and UUPer

The Franklin Stage Company (FSC) is about to launch its 17th
consecutive summer season of professional admission-free
theatre but, for some, still remains a best-kept secret of the
Western Catskills. At FSC, our efforts rest on the conviction
that theatre is the creation of a story in the moment, a story
arising out of a conversation that takes place among players,
playwright and audience. Stories are, after all, the way we
make sense of the world, and the Franklin Stage Company’s
mission is to interpret stories that have come to be regarded as
classics. We choose to present this work because we believe
that such plays most effectively confront and exalt the breadth
of shared human experience. We strive to make these plays
relevant, their characters recognizable; we hope that our audience members will recognize themselves on our stage. We
have presented Chekhov, Ibsen, Shakespeare, Lope de Vega,
Congreve, Seneca, and Euripides, as well as 20th century masters such as Bertolt Brecht, Harold Pinter and Clifford Odets.
FSC has also hosted and produced original works with classical
Marriage with Albatross
and universal themes by theatre practitioners Tim Crouch and
David Bridel. Our admission-free policy - an integral piece of
our identity - has assured a diverse audience who have responded generously to the actors standing at
the door, hats in hand, at the end of each performance. Donations at the door have, in fact, been our
single largest source of revenue, but we have also benefitted from the generosity of private donors and
businesses as well as the support of local foundations. For the past 15 years, we have also had the warm
support of the New York State Council on the Arts. It has been humbling and gratifying to observe that
year after year it is the generosity of those who can which has made the theatre experience at FSC possible for all.
The 2013 season takes as its theme the passionate, precarious, often hilarious, and sometimes downright unfathomable path to and through marriage. The first production, opening on Friday, June 28 and
playing through Sunday July 14, is a double bill of two comedies: A Door Must be Kept Open or Shut by
Alfred de Musset and Village Wooing by George Bernard Shaw. This is followed by a rehearsed reading
of Jane by S. N. Behrman on Saturday, July 20 and Sunday July 21. Our second full production is Shakespeare’s The Winter’s Tale, opening on Friday, August 16 and playing through Sunday September 1.
In addition to producing our own work, each season FSC hosts a variety of outstanding artists in various
disciplines. On Saturday June 15 and Sunday June 16, FSC will host the New York based “indie-opera
company” Opera Oggi which will present two comic one-act operas La Serva Padrona (The Servant Wife)
by Giovanni Battista Pergolesi, and The Telephone or L’Amour à trois by the American composer Gian
Carlo Menotti.
On Friday July 26, FSC hosts for the fourth season the Mettawee Theatre Company performing their original puppet piece Taliesin. Mettawee's new production features a magical medley of giant figures,
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The Franklin Stage Company: “theatre is the creation of a story in the moment” (continued)
puppets, masks and live music in this celebration of transformation and imagination, and will be performed outside on the Franklin Central School Playing Field (rain location: Chapel Hall). Weather permitting, the audience is invited to picnic before the performance. FSC also hosts the Franklin Farmers’
Market on our lawn from 10am - 2pm every Sunday from Memorial Day Weekend through Columbus Day
Weekend.
At FSC, we have a dual mission - presenting theatre and restoring and maintaining our magnificent 1854
home, Chapel Hall. We were delighted this spring to complete the repair, restoration and painting of the
exterior which we began in 2009. Red Point Builders’ remarkable team from Cherry Valley has been responsible for window restoration and Second Nature Construction of Delhi has repaired and painted
swiftly and meticulously. The results are stunning. This project was made possible with funds awarded
from the Delaware County Local Development Corporation; the George A. & Margaret Mee Charitable
Foundation; the A. Lindsay & Oliver B. O'Connor Foundation of Hobart, Inc.; The 1772 Foundation; Assael,
Inc.; and Sylvia Sichel.
For additional information and details of performance times, please visit our website at
www.franklinstagecompany.org or call 607.829.3700.

FSC's home, Chapel Hall
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U.S. Grant: Saratoga’s Greatest Horseman
Tim Welch, Lecturer, Communication Arts; President, U.S. Grant Cottage, Board of Trustees; and UUP Member
128 years ago, the hero of the
American Civil War and the
18th president of the United
States died in a rustic house on
a mountain a few miles north of
Saratoga Springs, NY. Ulysses
Simpson Grant had come to
Saratoga Springs at least three
times before the summer of
1885 because he loved horses,
and was a friend of William
Vanderbilt who frequented the
Spa city (the richest man in
America at the time with assets
estimated to be $193 million),
and because everybody who
was anybody in 19th century
America wanted to be a part of
Saratoga society.
General Grant had special reasons to come back to Saratoga Springs: he was broke, he was dying and he was desperately trying to finish his wartime memoirs.
Mt. McGregor is a high point north of Saratoga Springs that had cool clear air and a magnificent view of the mountains and river valleys to the east and south. Nine months earlier, Grant was diagnosed with tongue and throat cancer and his doctor recommended that he leave his sweltering townhouse in New York City and breathe fresher air
farther north.
A friend and admirer, Joseph Drexel, had developed a resort hotel called The Balmoral on the summit of Mt.
McGregor, and he offered Grant and his family a 12 room cottage on the property to spend the summer. The General was struggling with the final chapters of his Civil War memoirs that he had begun to write after the famous author Mark Twain offered Grant 70% of the publishing profits. This was an uncommonly generous offer in the book
business where the writer often got only 10% of the profits. During this time, Twain was in the process of printing
something you might be more familiar with, Huckleberry Finn.
Grant was not only trying to outrun an incurable cancer, he was also seeking to overcome poverty. Grant’s son
Frederick had gotten the general to invest his life’s savings into a Wall Street firm called Grant & Ward. It turned out
that Ferdinand Ward was running what today would be called a ponzi scheme. In 1884 the stock fund collapsed and
Grant was left penniless, just a few months before he contracted cancer.
By the spring of 1885, Grant could barely eat or talk. He arrived at Mt. McGregor by train on June 16th and spent
the next six weeks finishing the second of his two-volume memoir. While he was at the Cottage thousands of people
traveled up the mountain to catch a glimpse of this great man, and, if possible, pay their respects to the General.
Between writing on scraps of paper and whispering directions to a secretary, the two-term president made his final
edits and died just a few days after completing the manuscript.
Within the next year, Grant’s wife Julia received royalty checks totaling $450,000, equivalent to $18 million in today’s money. That’s why historians call Grant’s stay at Mt. McGregor his Final Victory. He beat a race with death to
provide financial security for his family.
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U.S. Grant: Saratoga’s Greatest Horseman (continued)
Even today Grant’s Personal Memoirs remain a best seller. In 2011, 50,000 copies of Grant’s writings on the Civil
War were sold, perhaps because they remain one of the finest examples of military chronicles; still quite readable in
the 21st century.
Thousands of people visit Grant Cottage each year to see how the general lived the last chapter of his remarkable
life. This is going to be especially true this year as we mark the 150th anniversary of perhaps Grant’s greatest single
victory, the siege of Vicksburg. Visitors will see the two opposing chairs in the Sick Room, as it was called, where
Grant wrote, and attempted, usually unsuccessfully, to eat and sleep. They will see the parlor with the actual bed on
which he died. They can see the French clock he received as a gift on his world tour that was stopped by his doctor
at 8:08 am, the moment of his death on the morning of July 23rd, 1885. They will see his top hat and gloves. The
night-clothes that he often wore at the Cottage are in a special case and there’s even a vessel of cocaine-laced water
which his doctors used to bathe his tongue and throat to lessen the pain. Everything has been kept exactly the way it
was in the summer of 1885, including the floral arrangements that were sent by Civil War veterans of both sides
seeking to pay their respects to the victorious hero.
Grant Cottage is unique among the nearly fifty official historic sites managed by the New York State Department of
Parks and Recreation. There are no state workers employed here. All of the tour guides are volunteers and the three
part-time employees are paid from the proceeds of admission receipts and gift shop sales. Grant Cottage is kept
open to preserve the memory of U.S. Grant by a not-for-profit organization called the Friends of Grant Cottage which
was formed in 1987 when the state considered shutting the Cottage in an austerity move.
This August 3rd is also the 150th anniversary of the start of horseracing in Saratoga Springs (exactly 30 days after
Gettysburg), and will be marked by Grant Cottage with a visit by General Grant’s great, great grandson, U.S. Grant
Dietz. Mr. Dietz has visited the Cottage in the past, but on July 7th he will speak about his famous ancestor at Saratoga’s Canfield Casino in connection with a book he’s written about Grant’s White House. It’s part of the continuing
preservation of the unique and rich history we enjoy in our area.
Ulysses S. Grant distinguished himself as a cadet at West Point, not by his academic performance, which was unremarkable, but with his ability to ride and handle horses and by the personal discipline he exercised when he fought
and when he died. The Friends of Grant Cottage encourage you to join with us this summer as we honor U.S. Grant
as Saratoga’s most famous horseman.
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U.S. Grant: Saratoga’s Greatest Horseman (continued)

For visitor information please go to the Ulysses Simpson Grant Cottage State Historic Site http://
www.grantcottage.org/
HOURS OF OPERATION
Memorial Day weekend through Labor Day
Wednesday– Sunday
10am – 4 pm
Labor Day to Columbus Day
Saturday & Sunday Only
10am – 4pm
Open Monday holidays: Memorial Day, Labor Day, and Columbus Day.
Also open by appointment--groups are encouraged. Ulysses Simpson Grant Cottage State Historic Site
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Chronicles of Heaven’s War: Sisters of the Bloodwind
*Editor’s Note: The Sentinel welcomes articles about publications and other achievements by UUPers. The following
concerns a new novel, Chronicles of Heaven’s War: Sisters of the Bloodwind, by a UUPer. The author behind the
pseudonym is Ray Gleason. Ray has served UUP as Chapter President of Alfred, State Executive Board member, and
Professional Delegate.+

Where does one begin to tell a tale filled with the guarded secrets of demons, gods, and men, that has for the ages
been hidden from all searching eyes? To learn secrets so troubling that the very faith of mortals will be shaken to its
core? How does one explain the unexplainable, tell the untellable, and reveal truths that have long remained hidden
in legend?
First we must seek out the greatest of the Ancients for a taste of untouched wisdom, then answer the teasing riddle
offered by this wisest of sages:
“To reach the beginning you must start in the middle, and to attain the finish you
must comprehend all things.
Time goes ever forward, but knowledge learns always from the past.”
So we begin our quest by starting in the middle, at a time when the existence of all life hinges upon one thread, one
decision, one choice. We go to a time when men of clay concern themselves with the mundane quests of gaining
wealth, glory, and selfish treasures, while others, fare off in the stars above, reach out to save whatever can be salvaged from a long and blissful past, hoping against hope to survive those treasures into the future days.
Here we begin, first with the decisions to be made by one person, a woman, young for her age, impetuous, headstrong, and brave. Upon her shoulders rests the future fate of all living things. This is but the start of a long and twisted series of fated events that will lead us far into a sordid and evil past while flinging us into an uncertain future.
The Chronicles of Heaven’s War is not a story that can be told in one day, one sitting, or one book. Book I, Sisters of
the Bloodwind takes us to a mystic world, where knowledge begins its search to comprehend all things. This saga
starts here, in an age of violent uncertainty and unpredictable hope, then down a road back in time to a world all but
forgotten, and finally into a future not yet perceived or understood.
Do you dare take this journey of uncertainty with me? Please come and find with me the truth of all matters and
meet the people who have given everything to gain us to this future something. Do you dare?
Ava D. Dohn
Available on line, and in hard copy at Amazon.com.
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The Best Man? Ideology and the Miss President of the United States Pageant
By Dr. Ronald Helfrich, UUP Oneonta Member, and Adjunct Professor, History

Recently a ballot appeared on one of the LinkedIn history discussion sights asking subscribers, historians
and those interested in history one presumes, who they thought the "best" American president ever was.
In this history version of Miss America and Miss American Congeniality Pageant subscribers are asked to
choose whether they thought FDR, Woodrow Wilson, or Abraham Lincoln, or two others, were the "best"
president of the United States ever?
There is, of course, a fundamental problem with asking a question about the presidents of the United
States in this way. The notion "best" is ideological not empirical. It is grounded in notions of cultural
"value", much like ideas of beauty and truth, of notions of good and bad, best and worse, not in notions
of theoretical or empirical significance. As such what people value in their choices of who they think the
"best" president of the US was tells us as much about the cultural contexts and ideological ways of seeing
of those making these choices and what they value ideologically as they do about the person they consider to be the "best" president America ever had.
It is this confusion of value with significance that I think is one
of the fundamental problems with so much historical analysis.
History, with its aversion to theory and reflexivity, tends to
confuse cultural and ideological speculation with empirical
analysis and empirical significance. I would argue that judgments about American presidents should be based not on
notions of value, of notions of "best" but rather on notions of
significance. LBJ, for instance, is, to me, one of the most significant of twentieth century American presidents because of his
impact on legislation and the impact of his legislation on
America's political, economic, cultural, and environmental
landscapes from 1964 to today. Needless to say LBJ isn't even
on the LinkedIn ballot of who was America's "best" president.
Blame it on Vietnam?

Nor did pulling dog ears enhance LBJ's reputation
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The Best Man? Ideology and the Miss President of the United States Pageant (continued)

So how have those who asked and have answered this question about who is America's "best" president
defended this question and their answers to it when pushed to do so? Largely by recourse to fetishisation,
festishisation of values and fetishisation of grammar. For the defenders of the history is value faith the
term "best" is a valid approach to the analysis of the American presidency because the term, though
"subjective", is a "superlative" and as such is an aspect of normative English grammar.
It is, of course, this fetishisation of values and grammars and the ideology inherent in these notions that is
one of the problems with this type of "historical analysis". Notions of value, of what is best versus what is
worse, of what is beautiful versus what is ugly, vary, as an immense amount of empirical evidence has
long shown, across time and space. So unless one can produce a wild child who has never experienced
the "joys" of language, a language which is inherently cultural and ideological, and grammar, which, as
part of language is cultural and ideological, and who can telepathically "orate" on the universal nature of
"best", "truth", "beauty", and "the American way" we have to admit that what we value is, empirically
speaking, cultural, intersubjective, and ideological. That so many historians don't recognise this can
perhaps be chalked up to the discipline's general aversion to reflexivity and theory and its focus on trees
rather than the forest that the trees are a part of. Such aversions and such obsessions, however, do not
excuse the tendency of such "historians" to ignore the criticisms aimed at the it is alright to ask value
laden questions faith. Believing, like faith in general, never gets us anywhere near the neighborhood of
empirical understanding.
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