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By Brian Haley, Chair, Department of Anthropology and Member, UUP Oneonta

Dr. Brian Haley

A component of the past decade’s move toward student learning outcomes
based assessment has been the required inclusion of student learning outcomes
(SLOs) on syllabi. The requirement appears to be nationwide in scope; electronically posted syllabi across the country suddenly include SLOs, and assessment’s
promoters give awards to schools that embrace this practice. In New York state,
the Middle States Commission on Higher Education and the State University of
New York (SUNY) require faculty members to include SLOs on syllabi. Former
Middle States head, Linda Suskie, has been a leading advocate of this practice,
arguing that this is all a part of helping students “achieve deeper, lasting learning.”1 Middle States accreditors, in turn, have incorporated this requirement into
their re-accreditation evaluations, holding accountable those who have not
demonstrated an adequate level of compliance to the new standard. Recently,
Middle States accreditors demanded that SUNY New Paltz show progress toward
including SLOs on syllabi within two years of their reaccreditation review.2 It
should come as no surprise, then, that the Middle States accreditation team
which came to Oneonta this Spring also called for the inclusion of course-specific
SLOs on all syllabi, including General Education SLOs, as appropriate.

Apparently, accreditors have enough confidence in their belief that SLOs on syllabi improve student learning that
they are willing to be punitive when institutions do not comply with this mandate. Yet, seeming to fly in the face of
such confidence, the leader of the Middle States team that came to Oneonta candidly reported that assessment
nationwide “hasn’t really done what it is supposed to do.” Why do we see this tension between unmet expectations
and outwardly confident enforcement? One reason that I explore here is that premises underlying the assessment
agenda may be false, specifically here the premise that including SLOs on syllabi enhances student learning.
Several initial doubts may be stated regarding the value of placing SLOs on syllabi. The first is that the SLO is a particular type of statement. “Good” SLOs are said to be specific, measurable, statements of meaningful knowledge or
skills students will be expected to acquire based on the goals of
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The SLO Syllabus (continued)
Another relevant observation is that there are multiple kinds of SLOs and, thus, possible differences in the value of
placing these on syllabi. Program SLOs that state the objectives of major and minor programs but are not coursespecific are not relevant on syllabi. General education SLOs stating objectives for a general education requirement
typically are far broader than course descriptions because they exist to define a set of courses that usually cuts
across multiple disciplines. Since syllabi regularly include the course description, it is logically suspect to think that
including the general education SLO on the syllabus will improve learning. Course-specific SLOs that instructors
create as an alternative or addition (usually mandated) to the classic course description logically could prove useful,
but only if they expand upon or clarify an existing course description without reducing it to too few measurable
particulars. Guides to writing SLOs generally warn against writing too many for a course, so the potential for the
latter problem is quite real.
The third and simplest observation one can make is that there is precious little ethnographic information available
today on how students use syllabi. What parts of a syllabus matter to students? What parts do they read or ignore?
Faculty members often don’t know the answers to these questions, including assessment and accreditation specialists that I have asked.3 This, of course, raises questions about the competency of assessment and accreditation
agents to speak as authorities on the syllabus and what matters to students.
In the current environment of “data-driven decision making,” it is not sufficient to have doubts about the efficacy of
a policy. The only actionable substitute for data is power, and lacking that I designed a simple survey and some
follow-up data gathering to examine key components of the premise that students benefit from the inclusion of SLOs
on syllabi.
The Study
I surveyed three semesters of students to determine if a) they had read the General Education SLO, and b) if they
could identify the correct General Education SLO for their course. I correlated these individual responses with performance on an exam to test whether knowing an SLO improved learning, and I gathered focus group data on syllabus
use. The survey was completed by 78 students in Spring 2012, 111 in Fall 2012, and 101 in Spring 2013. In the course
used for this study, students must consult the syllabus weekly to identify the correct reading and quiz assignments.
The survey posed the following questions: 4
1. Did you read the General Education Student Learning Outcomes for this course available on the syllabus?
a. Yes
b. No
2. Regardless of your previous answer, which of the following do you think is the official General Education
Student Learning Outcome for this course?
a. Students will demonstrate knowledge of the distinctive features of the history, institutions, economy,
society, culture, etc., of one non-Western civilization.
b. Students will demonstrate knowledge of the conventions and methods of at least one of the humanities in
addition to those encompassed by other knowledge areas required by the General Education program.
c. Students will relate the development of Western civilization to that of other regions of the world.
d. Students will demonstrate knowledge of the methods social scientists use to explore social phenomena,
including observation, hypothesis development, measurement and data collection, experimentation,
evaluation of evidence, and employment of mathematical and interpretive analysis.
Did Read SLO
21 (7.3%)

Did Not Read SLO
82 (28.6%)

Totals
103 (35.9%)

Identified Incorrect SLO

30 (10.5%)

154 (53.7%)

184 (64.1%)

Totals

51 (17.8%)

236 (82.2%)

287 (100%)

Identified Correct SLO
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The SLO Syllabus (continued)
The survey was answered by 287 out of 312 students (92.0%). The merged results from all three semesters are presented in the table above. As can be seen from these results, 17.8 percent of the students read the SLO yet 35.9
percent identified the correct SLO. Only 7.3 percent of the students recognized the correct SLO and had read it via
the syllabus, whereas 28.6 percent of the students identified it correctly but had not read it.
Among just those who stated that they read the SLO, 41.0 percent recalled or guessed it correctly (see table below).
In contrast, 34.7 percent of those who did not read the SLO identified it correctly. This indicates a 6.3 percent better
rate of identification from reading the SLO via the syllabus. While this may encourage hope that reading SLOs translates into better learning, little optimism is warranted since only three correct identifications by the reading group–
–just 1 percent of the total sample––account for this difference. I will return to the question of improved learning
below. At this stage in the analysis, there is little if any demonstrated benefit to including SLOs on the syllabus.
Did Read SLO

Did Not Read SLO

Total

No. of students

51

236

287

Identified Correct SLO

21

82

103

41.0%

34.7%

35.9%

Correct Identification Rate (% of column)

The course in which the survey was conducted carries the SUNY General Education Social Science (S2) attribute. The
SLO for this and other General Education attributes was written (or at least approved) by the SUNY Board of Trustees. At other SUNY campuses, this same course sometimes carries the Other World Civilization (HO2) attribute, and
sometimes both the S2 and HO2 attributes. Not surprisingly, the students were nearly as likely to select the HO2
SLO in answering the second question in the survey. The SLO for Humanities (AH2) faired nearly as well. The SLO
favored least is for the World History (AH2) General Education attribute. Only 5.6% more students identified the
correct SLO over its runner-up. Slightly more than a third of the students identified the correct SLO.

No. of answers

A
(actual HO2)
87

B
(actual AH2)
70

C
(actual HW2)
27

D
(correct S2)
103

Totals
287

30.3%

24.4%

9.4%

35.9%

100%

Percentages

Conducting the survey over several semesters has permitted testing of whether the method of delivery has any
effect. Some department chairs and administrators insist that SLOs must be printed on syllabi, whereas others
accept the inclusion of hyperlinks on electronic syllabi to official documents stating the SLO and its purpose. In the
first semester in which this survey was conducted, students gained access to the SLO through a hyperlink on the
electronic copy of the syllabus. The following two semesters, the SLO was stated directly on the first page of the
syllabus. In one of those semesters, the students were given printed copies; in the other, they were not. As the
figures below indicate, including the SLO directly on the syllabus did increase the proportion of the students who
read the SLO. Did this improve identification of the SLO? The answer is no, as only 2.9% more students could identify the correct SLO when it had been printed on the syllabus. Little appears to be lost, then, by allowing instructors
to use hyperlinks rather than placing the content directly on the syllabus.

SLO accessed via hyperlink
SLO printed on syllabus

Percentage of students who
read the SLO
10.3%

Percentage of students who
correctly identified the SLO
33.8%

20.0%

36.7%
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The SLO Syllabus (continued)
The classes were then used as large focus groups to elicit additional information. They were presented with these
results in the classroom and were asked how frequently they consulted the syllabus and what parts of a syllabus
they considered most important. After some free discussion during which students revealed that they had made
their best guesses to identify the SLO, they were asked to rank the components of a syllabus that they typically
found to be the most useful. They replied quite uniformly that they consulted the course schedule portion of this
particular syllabus weekly, and other sections only rarely. The following rank order of importance for a typical syllabus was fairly consistent, with some reversing the order of the second and third items and others dropping the
fourth entirely: 1) the course schedule of readings and exams, 2) the grading method, 3) the instructor’s contact
information, and 4) the course description. Students revealed that course descriptions are no longer essential elements to a syllabus, as they do not consult these after registering for a class or past the first day of a class.
Overwhelming majorities in all three semesters voiced the opinion that SLOs were not useful to them. In the most
recent iteration of the survey (Spring 2013), one student deviated from this by suggesting that perhaps coursespecific SLOs might be useful. But another student quickly countered that essentially the same information typically
was conveyed in the topics listed in a course schedule. The first student promptly agreed with this.
As a final element of the analysis, individual responses to the survey were matched to performance on a 50 point
objective exam. This created a direct test of the hypothesis that inclusion of the SLO on a syllabus improves student
learning. The results are given below.

Read SLO,
Identified SLO
Correctly
22

Read SLO, Did
Not Identify SLO
39

Did Not Read
SLO, Identified
SLO Correctly
74

Did Not Read
SLO, Did Not
Identify SLO
169

Average exam score

38.7

38.8

38.7

39.2

Standard Deviation

6.6

6.7

5.8

5.2

Max exam score

49

49

48

50

Min exam score

21

25

20

13

No. of students

Exam performance varies little based on whether a student read the SLO or could identify it correctly. Samples defined by the four possible combinations of reading/not reading and identifying/not identifying yield average exam
scores ranging from 38.7 to 39.2, with the highest mean exam performance coming from the group that did not
read and could not identify the correct SLO, and the lowest means belonging to the two groups of correct identifiers. While this suggests the irony that reading or identifying SLOs could actually harm learning, the difference of
merely 5 tenths of a point is meaningless. An analysis of variance (ANOVA) demonstrated that the means for the
four samples are not significantly different (F = 0.156, P = 0.956). Students’ performance was not affected by their
reading the SLO, or by being able to identify the correct SLO. The effects of reading/not reading the SLO and being
able to identify the SLO correctly or not were also examined separately using t-tests. The average test core for
those who read the SLO is 38.8 and the average test core for those who did not read the SLO is 39.1; the difference
in these means is not significant (t = 0.351, P = 0.726). The average test score for those who could identify the SLO
correctly is 38.7 and the average test score for those who could not identify the SLO correctly is 39.1; the difference
in these means is not significant (t = 0.557, P = 0.578).5
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The SLO Syllabus (continued)
Conclusions
To be clear, then, students’ knowledge of the General Education SLO had no effect on their learning. Neither, then,
can including it on the syllabus, where less than one in five students will bother to read it. These results are clear and
unambiguous. While it would be tempting to conclude that students do not learn more because most do not read
the SLO, the results of this study negate that interpretation. Instead, this study reveals that learning is not enhanced
even if students do read the SLO and recall it correctly. The assertion that including SLOs on the syllabus improves
student learning is incontrovertibly false, at least in the case of General Education SLOs.
This really should come as no surprise, since SUNY General Education SLOs are more general statements than most
course descriptions. Since syllabi regularly include the course description, it is unreasonable to expect that including
the SLO on the syllabus will add a degree of clarity that will improve learning. Additionally, we see from student input
in this study that students also derive course objectives from the listings of topics in course schedules. From their
point of view, the SLOs simply are not useful. In this “data-driven” age, we are left, then, to ponder what purpose the
mandated inclusion of SLOs on syllabi actually serves.
Notes
1

Suskie, Linda, “My fantasy syllabus,” Feb. 2, 2012, http://home.comcast.net/~linda.suskie/site/?/blog/, accessed March 14,
2013.
2
See http://www.newpaltz.edu/middlestates/.
3
For recent studies of students’ use of syllabi, see Sharon Calhoon and Angela Becker, “How Students Use the Course Syllabus,”
International Journal for the Scholarship of Teaching and Learning 2(1):1-12 (2008), and Jeanette McDonald, Gillian Siddall,
Deena Mandell, and Sandy Hughes, “Two-sides of the same coin: Student-faculty perspectives of the course syllabus,” in W.A.
Wright, M. Wilson, and D. McIsaac (Eds.) Collected Essays on Teaching and Learning Vol.III (pp. 1122-118), Hamilton, ON: Society
for Teaching and Learning in Higher Education (2010).
4
The questions in Spring 2012 read slightly differently: 1) Did you read the General Education Student Learning Outcomes for this
course available through the hyperlink on the syllabus?; and 2) Regardless of your previous answer, which of the following do you
think is a correct General Education Student Learning Outcome for this course? The four answer options to the second question
are all actual SUNY General Education SLOs.
5
The statistical analyses were performed by John Relethford, Department of Anthropology, SUNY College at Oneonta.

UUP Autism Awareness Roundtable program on Thursday, April 25th at Noon in Le Café,
Morris
Please join us for an important UUP Autism Awareness Roundtable program on
Thursday, April 25th at Noon in Le Café, Morris. Dr. Dawn Hamlin (Ph.D. Pennsylvania State University- Special Education), Assistant Professor of Educational Psychology and Counseling, will organize and moderate the panel. She is a scholar
and practitioner in the area of student learning and exceptionalities. Dawn is the
President of the New York State Council for Exceptional Children as well as UUP’s
Disabilities/Exceptionalities Officer. Dr. Roy Bartoo, Professor Emeritus, Education Department, SUNY College at Oneonta, and family members, daughter Leslie
Ann Parmerter and grandson Logan Parmerter, age 9 years, will discuss their familial experiences with autism. John Darrin, Founder and President of the College
Autism Awareness Club, will discuss the rationale and functions of his organization. The program is open to all members of the College and regional community,
and is scheduled to coincide with the designation of April as National Autism Awareness Month. UUP will serve a
complimentary union lunch. A question-and-answer discussion session will follow the formal presentation.
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SUMMARY of NEA Faculty Salary Data: Oneonta Faculty Salaries in Context
By Rob Compton, Vice President for Academics
*Editor Note: Faculty Salary Data is from NEA Higher Education Advocate, March 2013 issue. The Salary Data is from
2011-1202. Ave $ is the average of all faculty on 9/10 month contracts.+

The Problem with Oneonta Salaries
The recently completed and released 2012 Quality of Professional Life and Administrative Survey, which is available
in its entirety for review at the UUP Office and at the Milne Library Circulation Desk, noted a much higher degree of
dissatisfaction among tenured and tenure-track faculty than other segments of the College workforce. Page 34 of
the report notes,
“Academic vs. Professional: The academics had lower mean
scores than those of professionals on all items. Their mean
differences were greater than 0.40 except on items #1, #13,
#19. Particularly, #12 (support for my area, 3.92 vs. 5.08),
#15 (external consultants, 3.01 vs. 4.10) had a mean difference of at least 1.0, while item #4 (funding for development,
3.54 vs. 4.94) and #7 (salary, 2.97 vs. 4.37) both had the
greatest mean difference, indicating that the academics
were much more dissatisfied than the professionals on these
areas.”

A Baboon tries to teach Rob some new tricks, Aug. 2012

UUP Oneonta believes that now is the time to commence a
Comprehensive Comparative Salary Study (CCSS) for this college to address issue of salary equity and salary stagnation
at this College.

Many of the free responses to questions in the survey, both academic and professional suggest the urgency of action:


“I have a terminal degree. In my department, we have lecturer who receives $7500.00 more than I. Equity of
salary is an issue.”



“Faculty salaries are lower than comparable institutions. Additionally, the salary ranges that are posted for each
level (assistant, associate, and full) indicate a very high upper dollar amount. Who is getting paid this amount.
Considering that graduate students in some institutions make a comparable amount to what assistant professors
earn here is quite disconcerting and may play a huge role in faculty retention.”



“I am a female with 12 years experience who has worked here almost 9 years, and have a considerably lower
salary than a male who was hired last year in the same line with no experience. Equity- I don't think so.”



“The teaching load ought to be 3 and 3 and the salary commensurate with one's academic record and qualifications. At other public colleges and universities, with a similar academic record and similar qualifications, professors in my field are receiving a salary that is at least 30% higher than mine.”



“DSI's have been stopped for pay inequity in order for the college to do a study on salary equity. That was two
years ago--we still have no results/findings of the study and yet we also have not equity pay.”



“There are gaps in wages between men and women. There are gaps in wages among departments. Pay is certainly not equitable. Equitable pay is something that MUST be addressed by the union.”
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SUMMARY of NEA Faculty Salary Data (continued)


“Salaries at SUNY-Oneonta are lagging behind those in our sector. Attracting and retaining good talent is difficult
when young faculty members can make significantly more elsewhere.”



“Salary compression is a big issue on campus and I am concerned that no equity funds have been distributed for
3(-) years and that there appears to be no progress on the salary study.”

Oneonta Compared
Given the survey responses, both statistical and free response, and the recently released data provided by NEA regarding salaries, it is the hope that this article lays the groundwork for campus discussions regarding faculty salary.

Table 1. SUNY Oneonta Compared to Identified Peer Institutions from 2006 MOU
Peer Institution^

Ave $

Prof

Assoc

Inst/Lect/Asst

College of New Jersey

92.1

116.2

93.4

74.3

Bloomsburg

77.8

104.4

82.1

64.5

Millersville

83.7

103.8

83.0

64.6

Shippensburg

82.6

103.5

82.1

67.0

Cortland

65.6

86.7

67.0

56.9

Fredonia
Oneonta

68.5
63.7

89.7
89.8

67.6
68.0

55.9
57.1

^ These benchmark institutions were identified by the College at Oneonta in a 2006 MOU between SUCO and the
State University of New York regarding performance indicators.
Note: Oneonta has the lowest average salary within the “benchmarked” campuses and even among SUNY comprehensives and the College Plus UUP Benchmark Institutions (see more tables below).

Table 2. SUNY Oneonta vs 2006 MOU+UUP Identified Peer Benchmarked Institutions
Peer Institution^

Ave $

Prof

Assoc

Inst/Lect/Asst

College of New Jersey

92.1

116.2

93.4

74.3

Bloomsburg

77.8

104.4

82.1

64.5

Millersville

83.7

103.8

83

64.6

Shippensburg

82.6

103.5

82.1

67

Cortland

65.6

86.7

67

56.9

Fredonia

68.5

89.7

67.6

55.9

Oneonta

63.7

89.8

68

57.1

Penn State- Erie Behrend

74.3

117.2

85.6

70.8

Bridgewater State
Western Conn State

70.2
82

82.1
99.7

68.5
79.2

61
63.7

Note: Oneonta is again at the bottom for average salary and near the bottom of all the other categories. In general, SUNY institutions based on initial salary offers, promotional increments, and UUP negotiated contacts, fall
behind other systems.
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SUMMARY of NEA Faculty Salary Data (continued)
Table 3. SUNY Oneonta Compared to other SUNY Comprehensives and Surrounding SUNY
UCT Primarily Two-Year Institutions

SUNY Comprehensives

Ave $

Prof

Assoc

Inst/Lect/Asst

SUNY IT

83.6

102.5

86.0

74.2

Old Westbury

80.1

98.6

80.5

74.4

Buffalo State

75.2

92.8

75.7

64.4

Geneseo

73.5

89.6

71.0

60.9

Purchase

73.4

93.4

74.9

55.9

Brockport

72.7

97.6

76.0

60.6

Plattsburgh

69.6

88.6

68.9

56.2

Oswego

69.3

90.7

72.2

57.5

New Paltz

68.9

97.3

75.3

57.5

Fredonia

68.5

89.7

67.6

55.9

Cortland

65.6

86.7

67.0

56.9

Potsdam

64.0

79.5

65.2

53.1

Oneonta
Surrounding UCTs

63.7

89.8

68.0

57.1

Cobleskill

68.8

78.0

64.5

56.3

Canton

64.5

83.6

67.0

57.1

Morrisville

59.7

78.1

66.4

55.0

Alfred
Delhi

59.2
56.7

80.0
63.7

62.0
67.6

54.5
54.6

Note: Oneonta is at the bottom for average salary among all comprehensives and among the lowest or below the
mean in rank specific salaries. Several colleges of technology (UCT) have surpassed Oneonta in average salary.
Furthermore, comparing UCTs to Oneonta with rank-specific data, our college is approaching UCT levels. UCT have
had a series of salary augmentations over the years, especially as they added four-year programs. Our sector,
especially SUCO, appears to be falling behind.

Conclusion: Initial Impressions of Data

“[T]these types of studies should take priority
over academic assessment as they impact
morale, recruitment, and retention. “

Oneonta needs to address issue of low faculty salary and inequity through a comprehensive salary study that includes
an equity component. The study should be within and among institutions along discipline, years of service, gender,
and performance. Standard deviations for rank within and among institutions and disciplines are necessary in the
analysis so that more details can be learned.
In UUP’s opinion based in part on SUNY wide anecdotal evidence, the past use of DSI has hastened inequity within and
among institutions. If Middle States’ recommendation of expanded resources for the Office of Institutional Research
and Effectiveness comes into being, these types of studies should take priority over academic assessment as they
impact morale, recruitment, and retention.
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UUP/NYS Tentative Agreement: Attend Oneonta Meeting with Negotiations Team: Tuesday,
April 23rd, Noon-2 PM, Le Café
Adapted by Bill Simons, Chapter President
A tentative agreement between UUP and New York State was reached on February
13, 2013. In a day-long meeting on February 15th, UUP’s Negotiations Committee
and Executive Board reviewed the tentative contract with State UUP President Phil
Smith and the Negotiations Team and voted unanimously to send it to the membership for a ratification vote.
UUP Chief Negotiator Jamie Dangler, the UUP Contract Negotiations Team, and
State UUP President Phil Smith will conduct an open forum, sponsored by the Oneonta Chapter, on Tuesday, April 23rd, from Noon to 2 PM, in Le Café, Morris Complex to discuss the tentative contract agreement between UUP and New York State
UUP Chief Negotiator Jamie Dangler, left
and to answer questions. Attendance is strongly encouraged even if you can come
for only part of the session. Following the formal presentation, a question and discussion session will follow. UUP Oneonta will provide a complimentary lunch. Due to the nature of the meeting, the event is limited to those represented
by the UUP.
Resources individuals can use to calculate the financial impact the Agreement will have on them, will be posted at
www.uupinfo.org
The ratification vote will be conducted by the American Arbitration Association (AAA), an independent, neutral organization. Ballots and information on the ratification vote will be mailed to UUP members’ home addresses of record on
April 19, 2013. Instructions for completing and returning ratification ballots will be included in a mailing that members
will receive from AAA. UUP members will also receive in the mail at their address of record, the full text of the tentative contract — with an article-by-article comparison of major changes and a Question-and-Answer document.
There will be ample time to fill out your ballot after the April 23rd Oneonta meeting with the UUP Contract Negotiations Team.

Colleges Are Not Industrial Schools
*Editor’s Note: The following excerpt was originally published as part of “Colleges Are Not Industrial Schools;” The
Colby Echo, January 18, 1889, and republished in Colby: Bicentennial Issue: Winter 2013+
The writer of this complaint… seems to think that colleges ought to be industrial
schools or centers of technology rather than what they are, centers of the intellectual culture. Here arises the question as to whether utility per se is the ultimate object of a true education. There is a cry for the abolition of… Philosophy,
and of everything that does not strictly have money in it. If all that was to be
derived from a college course was a practical acquaintance with some business
of trade, would not an early apprenticeship be preferable to four years in college
walls: The tendency of our times in not altogether practical, but more or less
philosophical. The aim of the college is to make the most of a man, to refine and
broaden the intellectual in him, to make him a being best developed for thought
and reasoning. The technical knowledge of some useful art the college does not
Preserving Our Pillars
profess to give; but the graduate who wishes to learn some business is supplemented in his efforts by the peculiar training which the college education alone can give. A training which, though not
popular considered essential, is invaluable to those who have it.
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UUP Labor-Management Meeting Notes for Monday, March 25, 2013
For Management: Nancy Kleniewski, Steve Perry, Maria Thompson, and Lisa Wenck
For Labor: Rob Compton, Janet Frankl, Mike McAvoy, Hanfu Mi, Fred Miller, Andy Perry, and Bill Simons
I. Building New Labor-Management Collaborations:
A. UUP and Management discussed their co-sponsored Pre-Retirement Workshop, held on Thursday, March 14,
2013. UUP thanked Gail Feuer and Walter Apple for excellent presentations as well as Lisa Wenck for strong
logistical support. UUP noted that more that 43 people attended the workshop.
B. Management and Labor discussed building upon foundation of the joint speakers’ program initiative and
decided to arrange for a dedicated meeting to assess reactivating the Oneonta Speakers Bureau.
C. UUP and Management continued dialogue on the possibility of joint legislative advocacy. The union noted that
UUP Oneonta, Cortland, Cobleskill, and Delhi conducted legislative advocacy that clarified the deleterious
implications of RAM on campuses such as SUNY Oneonta. RAM is on hold for the time being.
D. Management and UUP considered the feasibility of establishing a Phi Beta Kappa Chapter on the Oneonta
campus. UUP and Management agreed to further dialogue.
II. UUP acknowledged and thanked management for scheduling UUP meetings with the 12 Deans’ candidate finalists
and representatives of the Middle States team. UUP found the candidates and the Middle States’ team attentive
and responsive to discussions.
III. Labor thanked Management for information about the Search Committees for Police Chief and the Search
Committee for the Director of GSRC
A. University Police Chief: UUP asked about the open forums for the college community and expressed a strong
desire to be included in the meeting with candidates when they arrive on campus. Management noted that
faculty will be invited to the campus forums but that UUP will not be meeting in a UUP-dedicated meeting with
the finalists as this is a director’s position. UUP reiterated its desire for UUP-dedicated meeting with the Police
Chief finalists given Police related issues involving our members in the past.
B. Director of Equity and Inclusion: Management noted that the President’s Committee on Diversity (PCOD) will be
making decisions regarding this position. UUP noted its ongoing and continuing support for the Ombudsperson
option.
IV. Management and UUP discussed spousal hires and the need to change the organizational culture in regards to
insufficient attention to the issue in some quarters in the past. Management noted that there are several
initiatives in place, including the Regional Employment Network. UUP suggested that Search Committees and
Departmental Chairs should meet with the negotiating authority to discuss the search, in person, prior to making
contact for offers.
V. Information on listing Professional Employee openings: UUP discussed the availability of UUP statewide listing
service and will forward the link to Management for consideration.
VI. Labor and Management discussed the Update on Proposals for New Procedures for Tripartite. Management
noted that new procedures are being drafted for all of SUNY and at this time and that Tripartite remains operative. UUP noted its support for the ombudsman option.
VII. UUP brought reflections and concerns about New Procedures regarding Departmental Budgets and noted that the
professional development funds may not be sufficient and that a few departments remain displeased by the results. UUP noted concerns about equity and fairness in regards to the distribution of funds.
VIII. Management and UUP discussed the future of Faculty Development funds. Management noted that it is working
with the College Advancement Office and donors are increasingly informed about the importance of faculty
research. Administration envisions a decentralized multi-point funding mechanism with funds from a variety of
sources, including private funds distributed through the Provost, offices involved with research, the Deans, and
Departments.
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UUP Labor-Management Meeting Notes for Monday, March 25, 2013 (continued)
IX. Future of Liberal Arts at SUNY Oneonta *This item was deferred+
X. Labor informed Management that it remains firmly committed to increasing the minimum salary for a 3-credit
course for adjuncts. The UUP Executive Board voted unanimously to request this increase. Although UUP is the
sole agent of negotiations for its members on matters of terms and condition, the union noted the strong votes
in the College Senate and the Council of Chairs to raise the minimum salary for a 3-credit course for adjuncts.
Meeting adjourned at 4:10pm

Bridging the Gap with Professor Veronica Diver
By Afua Nuro, Staff Writer *State Times+
*Editor’s Note: The article below is republished from and with the permission of The State Times, author Afua Nuro,
and the subject. In addition to teaching for the Communication Arts Department, Professor Veronica Diver is President of CSEA, Oneonta Chapter, and Secretary for the Department of Africana and Latino Studies. UUP continues to
collaborate with CSEA on Leave Donation and other initiatives and salutes the achievements of our fellow unionists.+
Self-proclaimed “speech geek” Veronica Diver loves to give speeches, and has the trophies to prove it. Diver has won
several awards in a speech competition called ‘Toastmasters” in Oneonta. In Diver’s communication class, COMM 110,
she tries to help students develop speaking skills and a passion for delivering speeches just like her.
Diver spent her childhood, up until 8th grade, living in Manhattan. She lived in an apartment building where everyone
knew one another. Her parents never had to worry about leaving her alone in the apartment they knew their daughter
would be safe. She eventually moved to Long Island when she was in high school. At the age of 17, Diver went to Hofstra University, and was a self-described “party student.” She was not very focused in school and in her junior year she
dropped out; she felt too good for school and that a minimum wage job was enough. At that time, minimum wage was
two dollars and fifty cents. As Diver grew older she realized that the decision to drop out of college was not one of her
best.
Diver started working at SUNY Oneonta in 1990, but not as a teacher, she worked in the library.
While she was working she decided that it would be in her best interest to go back to school. Since
she already worked at the college, she decided to enroll as a student. After getting her degree, she
started to work in the international students department and became a COMM 110 teacher in 2010.
Diver became interest in teaching when she started teaching a Weight Watchers class. She loved
getting in front of people and teaching so she decided to combine her love for them, by becoming a
public speaking teacher.
Diver says that her most memorable moment in her life was traveling to Ireland to visit some of her extended family.
She has travelled to many different places throughout her life, including Scotland, England, France and Mexico. She
says she is a “connoisseur of hard cider.” She loves the Woodchuck brand and wouldn’t mind if you brought her a
drink. Diver has been a Pescatarian for five years; she made the switch when she was on her trip to Ireland. She
passed by a cow farm and remembers looking into the brown eyes of the cow and having a connection with them. She
swore that she would never eat beef and other meat again.
“Stay in school” is the advice that Diver wants students to take. She now knows that dropping out of college when she
was young was not a good decision. She encourages all students who have a fear of public speaking to take her course.
“If it is not fatal, then it is no big deal,” Diver said.
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End of Semester UUP Meeting and Party: Saturday, May 11th
UUP will hold its traditional end of semester party on Saturday,
May 11, 2013, from 1:00 — 4:00 PM at the College Camp, one of
the area’s treasures. The gathering will start with a brief Chapter
meeting. The College Camp provides a spacious, inviting, and picturesque setting for our union party. The lodge at the Camp will
allow us to have the party rain or shine.

Entrance to College Camp: site of UUP end of semester party

Complimentary Brooks’ House of Bar-B-Q lunch -- with delicious
food and beverages — will be served. Although the lodge has inside tables and chairs, outdoor enthusiasts may wish to bring
chairs, blankets, folding tables, games, musical instruments, and
sports equipment.

UUP icon Kyle Britton and other talented performers will provide live music.
All those represented by the UUP bargaining unit and their families/significant others are most cordially welcome.
To facilitate food planning, a RSVP is required. To RSVP, please leave a message on the UUP Oneonta voice mail at
436-2135 and provide your name, telephone number, and the number of family members/significant others, including yourself, who will attend.
Thanks to Special Events Director Loraine Tyler for doing a terrific job organizing this special gathering. For further
information, contact Loraine at TYLERLL@Oneonta.Edu

Search Committees for the Positions of Chief of Police and Director of GSRC
Chief of Police
Jeanne Miller, Student Development - Chair
Amanda Finch, Judicial Affairs
Michele Luettger, Residence Life
Nate Leonard, UPD
Norman Payne, Facilities and Safety
Elizabeth White, Student
Gender Sexuality Resource Center Director
Melissa Fallon, Counseling Center - Chair
Karen Joest, Human Ecology
Joe Pignato, Music
Bernadette Tiapo, Multicultural Student Affairs
Andrew Stammel, Affirmative Action
Ben Daleski, Student
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Autism Awareness Club
By John Darrin, President & Founder, SUNY Oneonta Autism Awareness Club
The Autism Awareness Club officially began our probation period on
October 9th 2012. The process included receiving 50 signatures, 15
official members, 4 official meetings, and an evaluation by the Vice
President of Central Affairs began our recognition of the Student
Association to begin our club on the SUNY Oneonta campus. We will
be officially recognized and funded by the Student Association on
April 16th 2013 pending a vote by the Student Association Senators.
I began this club for one to gain more knowledge about autism because I had worked in my summer jobs with children who had autism. I never was properly trained with children with autism but I was able to work with them and became very successful in helping children throughout the day. I felt a sense of satisfaction knowing that I was able to children with
autism. I also wanted to gain more hands on experience by volunteering at a number of local places that have programs that work with children with autism and other disabilities. I plan on going to graduate school for Adolescent
Special Education with a concentration in Social Studies at Adelphi University in the Fall of 2013. My club members
had joined the club for a number of reasons including the passion to help people, to gain valuable experience, and
they have been affected by somebody who has autism.
I had the opportunity to interview one of my club members Samantha Ronca and her experience living with two
siblings who have autism. She admits that her siblings inspired her to become a teacher and they are her main motivation to be advocate for disability rights. Sam says it is a rewarding feeling every day to see her siblings achieve in
school even with autism. Both siblings are honor roll students at their respective school. Sam’s message to families
that member who do have autism is to not ignore the signs that your child or someone you love has autism get the
help they need and they will be successful at whatever they choose to do in their life. Sam’s goal for the club is similar to our general goal that plan to accomplish this year and in the future is to educate people about all disabilities
and correct people about the stereotypes of those who have a disability.
Other goals include establishing advocacy programs on campus, promoting autism awareness, raise money for local
organizations, make autism awareness a collaborative effort among all students, and organizations. Some of our
plans as a club include a bake sale on April 2nd, fundraiser Dodge Ball Tournament on April 19th 2013 6pm in the
Chase Gym, and a showing of the movie Temple Grandin on April 29th 2013 in the Red Dragon Theatre. We also
have had our ongoing fundraiser by selling Autism Awareness bracelets and which we have raised close to $450 this
year.
All of our proceeds plan to go to Springbrook and Family Resource Network in Oneonta that help those who have
autism. So far we have gained support from a number of great individuals such as Dr. William Simons; Craig Levins,
the director of Student Disability Services at SUNY Oneonta; and our advisor Dr. Dawn Hamlin. Our club meets Mondays 7 PM in the basement of the library. For more information you may contact myself John Darrin at
darrja48@suny.oneonta.edu.

The Sentinel Websites and Disclaimer
Editor’s Note: Statements Made in The Sentinel do not necessarily reflect the opinion of UUP or any of its statewide
representatives.
To go to the UUP Oneonta chapter website, go to the following link www.1ontauup.org
Norm Payne and Alex Jean-Charles are UUP Oneonta Web Masters.
The chapter website contains a number of innovative features and links.
The statewide UUP website is located at www.uupinfo.org It contains information about members benefits and many other
important topics.
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United University Professions Official 2013 Election Report: Oneonta Chapter
Election results are listed in descending order of votes received. Winners are designated in
bold with an “X” except for delegates. Delegates are listed in order of votes received; tie
votes are in rank order as determined by lottery. The statewide UUP Elections and Credentials Committee, Chaired by David H. Kreh, certified that the election was conducted in accordance with UUP election procedure and that his constitutes the official election results.
The term of office for each position is from June 1, 2013, thorough May 31, 2015. Statewide
UUP election procedures require the publication of these results in their entirety for the
membership.

President and Delegate
William M. Simons
Mark S. Ferrara
Thomas G. Horvath
Gina L. Keel
Michael P. Koch
Tracy Ranieri
Donna Chase-Ineligible

143
1
1
1
1
1
1

X

Vice President for Academics and Delegate
Robert W. Compton
87
X
Michael P. Koch
1
Hanfu Mi
1
Vice President for Professionals and Delegate
Norman E. Payne
48
X
Brian Jester
1
Secretary
Thomas G. Horvath

140

X

Treasurer
Richard Tyler
Leah C. Bridgers
Mark S. Ferrara

137
1
1

X

Officer for Contingents
James McDermott
Geoffrey O’Shea

71
59

X
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United University Professions Official 2013 Election Report: Oneonta Chapter (continued)

Academic Delegate
Hanfu Mi
Loraine L. Tyler
Thomas G. Horvath
Michael Koch
Nancy Cannon
Fred R. Miller
Ronald E. Bishop
Richard F. Tyler
Kathleen K. O’Mara
John J. Carney Jr.
Sunil Labroo
Christine E. Bulson
Ho Hon Leung
Miguel A. Leon
Brian M. Lowe
Nithya Iyer
Dawn W. Hamlin
Joseph C. Baldwin
Michael R. McAvoy
James J. McDermott
Fida Mohammad
Carol S. Dean
Raymond Siegrist
Geoffrey O’Shea

52
47
45
40
39
37
33
31
30
28
28
26
26
24
24
21
19
19
18
17
16
15
13
1

Professional Delegate
Janet L. Frankl
35
Amy Crouse-Powers 33
Kyle Britton
26
Thomas DeMeo
24
Jeremiah M. Wood 19
Andrew Perry
15
Bernadette Tiapo
15
Jeri Anne Jerminario 13

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

1
2
3
4
5
6
7
8
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SUNY Online Instruction Proposal: Read Carefully
*Editor’s Note: Read carefully the SUNY Online Instruction Proposal carefully that follows. UUP discussions will
follow. The potential implications for the College and SUNY are considerable.+
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SUNY Online Instruction Proposal (continued)
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SUNY Online Instruction Proposal (continued)
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SUNY Online Instruction Proposal (continued)
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SUNY Online Instruction Proposal (continued)

SENTINEL QUIZ
By Nancy S. Cannon, Academic Delegate
This snack, originally developed in 1930 as a way to use idle shortcake machines, ceased production in the U.S. in 2012 due to the bankruptcy of the parent company. Ingredients include
wheat flour, sugar, corn syrup, high fructose corn syrup, shortening, artificial flavors, caramel
color, calcium caseinate, sodium stearoyl lactylate, calcium sulphate, and yellow No. 5. The
urban legend that this food has an indefinite shelf life is untrue. What is it? The first person to
email Nancy Cannon (cannonns@oneonta.edu) with the correct answer will receive a UUP cap.

Dr. Jim Dix, SUNY Binghamton Chemist and President of UUP Binghamton, provided the first correct answer to
the February quiz with the following: “How could wind energy, water, and air be used to create ammonia fertilizer with zero carbon footprint?” Jim’s answer follows: “Not clear what “ammonia fertilizer” is. Liquid ammonia
itself can be used as a fertilizer, being injected directly into the ground, so I suppose I will go with the question,
how can you synthesize ammonia from air, water and wind energy. The classic synthesis of ammonia is the Haber synthesis, directly combining nitrogen gas with hydrogen gas. The nitrogen gas comes from the air, and the
hydrogen gas could be produced by electrolysis of water using electricity generated by wind power. The synthesis requires high pressure, which can be generated with the appropriate machinery running off the windgenerated electricity. Technically, the synthesis of ammonia by this route would not be a zero-carbon route,
since carbon would probably be used in building the wind turbine, the high pressure machinery, etc. However,
this synthetic route would eliminate using methane, which the usual source to generate hydrogen in the Haber
synthesis. Formation of hydrogen gas from methane generates CO2 as a by-product.”
*Nancy Cannon Note: Freedom Fertilizer in Spirit Lake, Iowa employs this innovative process to manufacture
fertilizer.+
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Attention UUPers: BJ’s Coming to SUNY Oneonta Campus on May 8th
By Mona Hughes, UUP Oneonta Benefits Chair
Every year for the past few years our UUP Office has been graced by the appearance of
Tina Mason, our BJ’s benefit representative. Tina works for BJ’s in Rotterdam but makes
the trip to campus to sign up new members for BJ”s Inner Circle Memberships and to renew those who already have a membership.
Tina will be on campus the day before finals start, Wednesday, May 8th, and be in the
UUP Office, 206 Human Ecology Bldg. with our UUP secretary Peg Carney from 11AM to
1 PM.
No need for an appointment, just drop by and start a new membership or renew your current membership, even if it
is not due yet. All renewals will add months to your current expiration date. By renewing or starting a new membership on this day with Tina, you are ensured of receiving the benefits that are offered to all UUP members.
Benefits are as follows:
1. Save $10.00 off the regular $50.00 annual membership fee. Cost would be $40.00 plus NYS sales tax for a total of
$43.20. You have a 100% money back guarantee.
2. FREE second membership card for another household member.
3. Receive an additional 3 bonus months for FREE. That is a total of 15 months instead of 12.
Payment options: Cash, Check (payable to BJ’s Wholesale Club), Credit/Debit Card.
If you are a current BJ’s Club member and are coming to renew your membership, please bring your current card
with you.
This special offer is not available at any BJ’s Club location.
See you on May 8th!

ATTENTION ALL UUP MEMBERS

Inner Circle Memberships Only
1. Save $10 Off Our $50 Annual Membership Fee
$40.00 plus NYS sales tax = $43.20 (100% money back guarantee)
2. FREE Second Membership Card
(for another household member)
3. Receive an additional 3 Bonus Months FREE!
(THAT’S 15 MONTHS TOTAL)

Date: Wednesday, May 8th
Time: 11:00 am – 1:00 pm
Location: UUP Office, 206 Human Ecology Bldg.
Payment options: Cash, Check (payable to BJ’s Wholesale Club), Credit/Debit Card

*All RENEWALS will have 15 months added onto their
BJ’s membership from their current expiration date.
IF ALREADY A MEMBER, PLEASE BRING CURRENT CARD

This special offer is not available at any BJ's Club location.
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Loraine and Rich Tyler Return Home: Remarkable Journey of UUP Leaders
The past year cast UUP leaders Loraine and Rich Tyler on a remarkable journey. On March 26, 2012, their dream home atop Franklin
Mountain perished amidst fire and propane explosion. Loraine and
Rich had invested hundreds of hours of their own physical labor and
participated in all phases of the building of their log home. The
Tylers have given so much to the College, the community, and UUP
through the years. Rich is a meticulous and dedicated UUP Oneonta
Treasurer, and Loraine is our dynamic Chapter Special Events Director and Retiree Representative as well as former Vice President for
Academics. As undergraduates, they met at the College and are
proud alumni.
Remembering the many good deeds the Tylers did for others, the
community and College rallied to assist Loraine and Rich — as did
UUP volunteers with the Tylers at Rebirth Day
UUP. Remarkably the Tylers were able to host a November 2012
Thanksgiving dinner for family and friends due to the outpouring of volunteer support, a good contractor, and their
own efforts.
UUP volunteers remember sharing Rebirth Day, on Saturday, May 26, 2012, with Loraine and Rich high atop Franklin Mountain, the site of their once and future home. We thank Rich and Loraine for welcoming us to participate in
a wonderful experience of rebirth. Working aside Loraine and Rich in the heat, volunteers, wearing sensible hats,
old shoes, soiled gloves, and tattered clothes, wielded shovels, pickaxes, hoes, trowels, wheelbarrows, water containers, mulch, peat, and moss, as they moved stones and dug holes to coax a rainbow of sprouts into the good
earth. With communal solidarity and fortified by periodic hydration—and homemade cookies, the volunteers took
joy in their efforts. It was a profound experience for all of us to witness the recently charred land, laid desolate by
fire and explosion, take on new life. To their many friends, Loraine and Rich expressed, “Thanks for your prayers
and thoughts.” Loraine added:
This is such a beautiful location. We love it here and are so
glad to be back in our home. UUP friends joined us in
April to plant a hope flower garden. Over 300 plants were
donated. I can’t wait to see what comes up this spring. Of
course, the snow has to disappear first!
It was so scary that day. The fire moved so fast; it was
very windy. The past year has been trying to say the least,
but it’s over and we’re so happy to be back.
Beautiful view--from the North Side

Looking back, the Tylers reflect, “We are so thankful to the community. Oneonta is a wonderful place to live. We’d
meet people on the street that we didn’t even know and they’d tell us how sorry they were and ask how they could
help. The nine fire departments that responded were professional and although they couldn’t save our home or our car they did save our woods.”
The devastation and even Rebirth Day now seem long ago. The new house is
nearly identical to the original house that they built. Loraine and Rich added a
dormer in the loft, so they have dormers on both side walls. They also made
the porches on the north side two feet deeper. Loraine noted, “We're still
getting furniture, but we're in pretty good shape. I still miss our family pieces
and they can never be replaced, but we're moving on.” UUP is glad that Loraine and Rich are back home—and wishes them a long and happy stay!

Home again!
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UUP Meets Dean Finalist Candidates and Middle States Representatives
UUP responded affirmatively to Management’s invitation to meet with the 12 dean finalist candidates
and representatives of the Middle States Team.
On Monday, March 18th at Noon in the Glimmerglass room at Hunt Union, UUP representatives met with
representatives of the Middle States Team. The UUP delegation consisted of UUP Chapter President Bill
Simons; Vice President for Academics Rob Compton for Academics Secretary Tom Horvath; Academic
Delegates Gina Keel; and Fred Miller; Professional Delegates Andy Perry, Amy Crouse-Powers, and Kyle
Britton. Middle States was represented by Dr. Barbara G. Lyman, Provost & Senior Vice President for Academic Affairs, Shippensburg University of Pennsylvania; Mr. Greig W. Mitchell, Former Vice President,
Finance & Administration (Ret.), Salisbury University; and Dr. Patricia Pierce Ramsey, Professor and
Chair, Department of Natural Sciences, Bowie State University. UUP’s discussion with Middle State representatives centered on the scope and function of UUP activities and responsibilities as well the union’s
perspectives on SUNY College at Oneonta.
During the 12 meetings with dean finalist candidates, the following UUP officers rotated as the union
representatives UUP Chapter President Bill Simons; Vice President for Academics Rob Compton for Academics Secretary Tom Horvath; Membership Director Hanfu Mi; and Academic Delegates Gina Keel. UUP
shared the union’s perspective on SUNY College at Oneonta with each of the dean finalist candidates
and explained the scope and function of UUP activities. UUP also posed the following questions to each
of the candidates:
1. Should UUP service count as College service?
2. What forms of labor-Management collaboration do you support?
3. What experience do you have within a collective bargaining environment?
4. How would you address issues of inequity on this campus when it comes to remuneration and workload?
5. What would you do to improve the conditions of Adjunct faculty?
UUP found the dean candidates and the Middle States representatives attentive and responsive to questions and dialogue.

The Sentinel April 2013

23

Save the Manor: Never Forget: We Are Our Brothers’ Keepers
By John B. Webb, Resident, Town of Otsego, New York
*Editor’s Note: The commentary that follows originally appeared as a letter in Hometown Oneonta, Friday,
March 22, 2013.+
As I write, I am looking at an article from the
April 18, 1958, issue of the Oneonta Star bearing the headline, “$48,000 County Home
Bonds Sold,” clipped by my grandmother and
placed prominently in her scrapbook of family
memorabilia.
The picture accompanying the article shows
then-county attorney Sterling Harrington;
county treasurer Bernice Jones, and my father,
Badgley Webb of Roseboom, who was then
chairman of the county’s Board of Supervisors,
at the signing of the bonds that would finance
the construction of The Meadows, The
Manor’s predecessor.

From: The Manor Website at http://www.otsegomanor.com/
householdDesign.html

I was a young man at that time, but I vividly
remember the significance of this event from the phone calls, the get-togethers of county and town officials at our
home, and my father’s dinnertime reports of the deliberations surrounding the decision to move forward with this
major project.
I even remember the preparations for the trip that Bernice, Sterling and my dad took to New York City for the official signing of the bonds.
I was present with my parents from the grand opening of The Meadows with speeches extolling the quality of care
that residents would receive in the home and infirmary, the guided tour, the excitement and pride that prevailed,
and the jokes with Guy Maddelone, then Board chair, about whether any of the Board members who had supported The Meadows’ construction would end up there one day. (My father died—at The Manor—in 2007.)
There was a recognition shared among all involved that his was a costly undertaking and that it represented a seriously challenging commitment of county resources and taxpayers’ hard-earned dollars. This was a group of fiscal
conservatives who would make even today’s advocates of budgetary caution stand at attention, so they did not
take not of this lightly.
What left a lasting impression on me was that, in spite of all the concerns over the magnitude of the investment,
not one of them questioned, not for one moment, the importance of the county’s having and overseeing first-rate
facility where its citizens would have a guarantee of growing old and infirm with dignity, personal, psychological and
financial.
They believed that it was not only a politically desirable action, but it was the human thing to do. The presence of
such a facility, run by the people and not by some outside corporation, made Otsego County a safer and more humane place in which to live. THAT was the spirit behind what was happening the in picture in the Star that day.
Everywhere we turn these days, we find ourselves facing increased disassociation from the ideal that we are our
brothers’ keepers. The excuse is, more often than not, a lack of money, and our current County legislators offer that
as the excuse for selling The Manor.
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Save the Manor (continued)
They should realize that back in 1958, the burden on the county’s budget for the construction and then the future of
The Meadows was very heavy, but that did not overshadow their sense of commitment to and responsibility for the
well-being of their constituents.
Over the years, countless people, many of whom we have known personally, and our own family members have relied
on this county-owned and county-run facilities in the most critical times of life, among them illness, disability, old age
and death. And indeed, it has made Otsego County as safer and more humane place to live.
The county representatives insist that they will not let The Manor go without appropriate safeguards and oversight,
but we all know that to believe their rhetoric is naiveté in its most acute form. Turning it over to private operators
condemns the institution, its residents and the people who care for them to the bottom-line of corporate profit margins without any substantial local control over the quality of care given or received.
I keep hoping that, optimistically, that the legislators will have a change of heart and realize, just as their predecessors
did back in 1958, that keeping The Manor is the right and humane thing to do, that it is our God-given responsibility to
be our brothers’ keepers, that the people who go to the manor are worthy of the collective cost to the community,
and that the county will continue to fund it.
The darker pessimistic side of me fears that The Manor’s sale is a done deal. Sadly, if it is, today’s county representatives will be turning their backs on an admirable and respectable legacy left to them by those who were motivated to
govern humanely (and conservatively), and Otsego County will be seriously diminished by their thoughtless actions.
*Editor’s Note: The Sentinel recognizes that our County Representatives are dedicated public servants, attempting to
balance humanity and fiscal realities. The preceding points made by John B. Webb, however, merit serious consideration. Perhaps the solution is a public-private partnership whereby Otsego County grants the franchise to a responsible
vendor for a finite period of time with the County retaining ultimate oversight and sovereignty. To contact members of
the Otsego County Board of Representatives with your input on this issue, see the information below. +
Representative Name, & Contact Information
Edwin Frazier Jr.
District No. 1
Unadilla
FrazierE@OtsegoCounty.com

James P. Powers
District No. 2
Butternuts, Morris, Pittsfield
PowersJ@OtsegoCounty.com

Kathleen Clark
District No. 3
Laurens, Otego
ClarkK@OtsegoCounty.com

Richard A. Murphy
District No. 4
Oneonta Town
MurphyR@OtsegoCounty.com

Pauline Koren
District No. 5
Hartwick, Milford, New Lisbon
KorenP@OtsegoCounty.com

Donald L. Lindberg
District No. 6
Decatur, Maryland, Westford, Worcester
Cell (607) 643-5259

Beth S. Rosenthal
District No. 7
Cherry Valley, Middlefield, Roseboom
RosenthalB@OtsegoCounty.com

John Kosmer
District No. 8
Otsego
KosmerJ@OtsegoCounty.com

Keith O. McCarty
District No. 9
Richfield, Springfield
McCartyK@OtsegoCounty.com

Betty Anne Schwerd
District No. 10
Burlington, Edmeston, Exeter, Plainfield
SchwerdB@OtsegoCounty.com

Gary R. Koutnik
District No. 11
Oneonta City - Wards 1 & 2
KoutnikG@OtsegoCounty.com

Catherine M. Rothenberger
District No. 12
Oneonta City - Wards 3 & 4
RothenbergerC@OtsegoCounty.com

Linda Rowinski
District No. 13
Oneonta City - Wards 5 & 6
RowinskiL@OtsegoCounty.com

Katherine Stuligross
District No. 14
Oneonta City - Wards 7 & 8
StuligrossK@OtsegoCounty.com
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National Character: Myth and Reality
Adapted from Remarks by Professors Matthew Hendley, Miguel Leon, Robert Compton, and William Simons
UUP, joined by the History Department and Africana & Latino Studies, sponsored a National Character: Myth and Reality panel on Tuesday, March 12th
at 3 PM, in the Alden Room, Milne Library. History Professors Miguel Leon,
Matthew Hendley, and William Simons examined national character, respectively, from the perspectives of Peru, England, and the United States.
Dr. Robert Compton, Chair, African & Latino Studies and Associate Professor, Political Science, served as moderator and commentator. Collectively
these four scholars have authored and/or edited 15 books. Following the
panelists’ formal presentations, animated audience questions and discussion ensued.
An account of Dr. Hendley’s presentation follows:

National Character Panelists: from left to right,
Professors Leon, Simons, Compton, and Hendley

Dr. Hendley’s talk tackled the much debated question of Englishness and the English national character. He began by
discussing writers and observers of the English national character, both foreign and domestic. Dr. Hendley first discussed the satirical piece entitled The English: Are They Human? published in 1932 by the Belgian writer G.J. Renier. He
then profiled the wartime writings of the renowned British author George Orwell on the English national character including his famous 1941 book The Lion and the Unicorn: Socialism and the English Genius. Following that he referenced
some current efforts at defining Englishness including the novelist Julian Barnes in his 1998 book England, England. Dr.
Hendley then pointed to some difficulties at defining the English national character which included the multi-national
composition of the United Kingdom as well as divisions of class and region. Current political and cultural developments
such as the devolution policy of Tony Blair’s Labour government, Blair’s effort to re-brand Britain as “Cool Britannia” (and by extension the stereotypes of English national character) and the rise of violent English xenophobic nationalism in the form of soccer hooligans were also mentioned.
The heart of Dr. Hendley’s talk focused on the utility of ideas of Englishness by current historians.
Dr. Hendley used the example of scholarship in new political history, the history of education and
the cultural history of World War One. In new political history (which focuses on the importance
of political language and culture rather than policies or elections), an understanding of Englishness and political speeches about the English national character shines light on the political success of the interwar Conservative Prime Minister Stanley Baldwin. In the history of education,
understanding how Englishness was taught through elementary school readers in the late 19th
century has been a fruitful way of understanding how the British state molded working class students into loyal citizens. Dr. Hendley’s own research on the Shakespeare Tercentenary of 1916 constructs a new window into the cultural history of World War One. He has shown how in a wartime conflict, cultural issues played a surprisingly large role in the mental mobilization of the population. In particular, he outlined the relationship of Shakespeare to Englishness and the portrayal of Shakespeare as an exemplar of English national character. Overall, Dr.
Hendley argued that historical actors in Britain assumed that an English national character existed (especially between
1900-1945) and constructed a version of it in British politics, education and culture. In conclusion, Dr. Hendley observed
that the job of the British historian is to deconstruct the meanings of English national character as it was defined in the
past and see what is signifies about ideas about class, gender, race and relationships of power.

Dr. Leon provided an overview of his remarks:
My analysis of Peruvian national character is through the study of Peruvian identity. First, I argued
that in Peru there are several identities because Peru is a very diverse country with many ethnic
identities such as white, mestizo, Quechua, Aymara, Asian-Peruvian, Afro-Peruvian,Amazonian,
etc. Second, even though there are several identities, all Peruvians share common values such as
the importance of the past, especially the Pre-hispanic past, to define their identity. Peruvians
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National Character: Myth and Reality (continued)
from diverse ethnic identities value the past which functions as a powerful bond and a distinctive identity. The isolation of the Andes for thousands of years from the rest of the world has created an aura of mystery
and uniqueness for the peoples of this part of the world. Also, Andean
civilization has provided a wealth of cultural traditions which Peruvians
from all ethnic identities are increasingly learning to appreciate.

flag of Peru

A summary of Bill Simons’ remarks on American National Character appears
below:
Numerous scholars, leaders, and purveyors of popular culture have forwarded
competing theories of American national character. Description and prescription sometimes blur in such exercises. John Winthrop, Benjamin Franklin, J.
Hector St. John de Crèvecœur, Alexis de Tocqueville, Henry David Thoreau,
Frederick Jackson Turner, Israel Zangwill, Gunnar Myrdal, Richard Hofstadter,
Louis Hartz, David Potter, George Pierson, Michael Kammen, and Howard
Zinn rendered some of the more notable contributions to this discussion. Others argue that singularities of distinct chronological periods as well as variables of race, ethnicity, class, gender, and region — let alone the universality of
human experience — render conceptualization of American national characJFK and the New Frontier
ter facile. Nonetheless, I posit that American does possesses a distinct national character, one best understood from the perspective of the New Frontier.
As candidate and president, John Kennedy popularized the term. My presentation, though original in amalgam, is derivative of Kennedy, Turner, and others.
Kennedy’s New Frontier gave new meaning to Turner’s controversial frontier thesis. With the perceived passing of a
geographic U.S. frontier in 1890, Turner purported to limn America’s past, not its future. Influenced by court historian,
Arthur Schlesinger, Jr., and speechwriter Ted Sorenson, Kennedy revived the frontier imagery and rendered it relevant
to contemporary and future challenges. In an August 22, 1960, Life magazine essay and in his iconic acceptance speech
at the Democratic presidential nominating convention a month earlier, Kennedy captured the stirring of a generation
ready to place its own footprint on the American journey. JFK’s New Frontier summoned traditional aspirations and
recast them for modernity:
Today some would say that those struggles are all over--that all the horizons have been explored--that
all the battles have been won-- that there is no longer an American frontier.
*******
But I tell you the New Frontier is here, whether we seek it or not. Beyond that frontier are the uncharted areas of science and space, unsolved problems of peace and war, unconquered pockets of ignorance
and prejudice, unanswered questions of poverty and surplus. It would be easier to shrink back from
that frontier, to look to the safe mediocrity of the past…But I believe the times demand new invention,
innovation, imagination, decision. I am asking each of you to be pioneers on that New Frontier.
Building upon — and moving beyond Kennedy’s rhetoric allows construction of a New Frontier paradigm that illuminates the American national character. This augmented New Frontier conceptualization possesses ten attributes. These
components of the New Frontier— Mission, Anti-Statism, Objectification of the Other, Exceptionalism, Idealism, Contradiction, Cycles of Renewal, Pragmatic Experimentation, Business Culture, and Innocence — provide the coda to the
American National Character.
Mission. From the earliest colonial settlement to the present, Americans have believed that they have a mission. Confronting a frontier necessitated a larger purpose than simply settlement and community. The content and intensity of
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the mission have evolved over time but never died. American mission preceded national independence. Puritan John
Winthrop proclaimed, “We shall be as a City upon a hill. The eyes of all people are upon us,” and the Cold Warrior John
Kennedy reaffirmed his words over 300 year later. Manifest Destiny rationalized mid-nineteenth century conquest.
Fourteen Points buttressed Woodrow Wilson’s crusade “to make the world safe for democracy,” and the Axis of Evil
propelled George W. Bush’s pre-emptive war. Other missions preserved the Union, emancipated slaves, expanded civil
rights, rebuilt Europe, left Neil Armstrong’s footprint on the moon, and eradicated dread diseases.
Anti-Statism: The frontier’s underdeveloped infrastructure gave license to individualism. The frontier experience encouraged distrust of institutions and controls. The United States was born in protest against British restraints on westward movement, taxes, and the quartering of troops. As Shays, Whiskey, Anti-Rent, and Confederate rebellions
demonstrated, authority, whether from London, Boston, Philadelphia, Albany, or Washington, challenged American
traditions of individual and local autonomy. Anti-statism still resonates in contemporary opposition to gun control, national health care, and taxes.
Objectification of the Other: Americans have frequently viewed the frontier as an untamed domain in need of subjugation and control. Conquest encourages the objectification of other groups and peoples. American frontiers objectified
Indians, blacks, Latinos, immigrants, and women. Of the Mexican War, which brought vast new lands under American
sovereignty, junior officer and future general Ulysses Simpson Grant reflected that the conflict was “one of the most
unjust ever waged by a stronger against a weaker nation.”Assimilation,
acculturation, and amalgamation have also provided approaches to the
other.
Exceptionalism: Given their Errand in the Wilderness, Americans envisioned the frontier as the Promised Land with themselves as the Chosen
People. Thus, Americans were exceptional, different from other people.
American Exceptionalism still resonates in our national discourse and foreign policy. Although most proponents of American Exceptionalism associate it with superiority, not all do so. De Tocqueville, perhaps the first to use
“exceptional” in regard to Americans, did so to reference our purported
scientific and cultural deficiencies.

Wounded Knee Massacre: 1890

Idealism: American idealism is not mere cant or hypocrisy. Hardship and disaster inevitably prompt volunteerism and
generosity. Through its bountiful resources, the frontier fostered the hope of unlimited opportunity Thomas Jefferson’s
Declaration of Independence still stirs our better angels: “We hold these truths to be self-evident, that all men are created equal, that they are endowed by their Creator with certain unalienable Rights, that among these are Life, Liberty
and the pursuit of Happiness.” Many movements of national liberation have found their North Star in Jefferson’s
words, and people yet unborn will discover the inspiration to win freedom from them. The brilliant Swedish sociologist
Gunnar Myrdal in his monumental study of U.S. race relations, An American Dilemma (1944) reported that most Americans, black and white, believed in an American Creed of “liberty, equality, justice, and fair opportunity for everybody.”
Encouraged by the endless frontier, Americans have cast their rhetoric, ideals, and aspirations higher than those of
most peoples.
Contradiction: As Myrdal, Michael Kammen, and Howard Zinn document, contradictions abound between America’s
rhetorical and working creeds; a large gap separates the two. The promise of the frontier elicits hyperbole. Precisely
because American ideals are so exalted, they are unattainable. Indeed, liberty and equality pull in different directions.
From slaveholders to Captains of Industry, the liberty of the imperial “I” has promoted inequality. Dualism and permutations pervade the American experience. Attempts to control the frontier bring forth competition between oppositional factions. We are liberal and conservative, tolerant and oppressive, devout and irreverent. As microcosm, the famous
1925 Scopes “Monkey Trial” in Dayton, Tennessee, concerning the teaching of evolution, reflected America’s enduring
dualisms: William Jennings Bryan defended faith, cultural homogeneity, and tradition from the assault by Clarence
Darrow’s reason, pluralism, and innovation.
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Cycles of Renewal: Protean historians Arthur Schlesinger, Sr. and Jr. argued that America swung back and forth, pendulum-like, once a generation, between periods of privatism/quietude/declension and eras of public engagement/
energy/advance. By the late 17th-century, Reverend Increase Mather already preached jeremiad against the declension from the “City upon a hill.” Within a generation, the first of the periodic Great Awakenings would sweep the land.
The Schlesinger’s cycles of history theory acquires another dimension when linked to the New Frontier, a concept that
Arthur, Jr. helped burnish. Conquest of the frontier calls for the full efforts of a people, but settlement, over time, leads
to comfortable stagnation and mediocrity, thus necessitating reawakening, renewal, and revival of purpose. Rebirth
comes by accepting yet another mission. Explicitly referencing the perceived waning of purpose amidst the suburban
crabgrass of Ike’s 1950s, Kennedy roused America to enter the New Frontier of the 1960s with the cry of “We can do
better.” The compensatory heroes of TV westerns failed to still the growing restlessness of the Organization Man, and
desperate American women yearned to break out of the gilded prison of The Feminine Mystique.
Pragmatic Experimentation: The frontier necessitated practicality and experimentation. Results trumped abstract
theory. From Benjamin Franklin to Bill Gates, many American innovators were essentially self-taught. The pragmatic
experimentation of the frontier promoted novelty, invention, change, fluidity, and anti-intellectualism. A provincial
coarseness and lack of class consciousness flowed from the frontier apotheosis of the practical. Dwight Eisenhower
declared, “An intellectual is a man who takes more words than necessary to tell more than he knows.” Born in Denison, Texas, in 1890, the year the census declared the physical frontier closed, Ike understood the American sensibility,
twice thumping “egghead” intellectual Adlai Stevenson in presidential elections. Ike demonstrated pragmatic
strengths in war and peace — and was perhaps the last American hero not qualified by irony. However, as the literati
observed, 1950s American literature declined when our novelists began to write like Ike spoke.
Business Culture: The frontier needs advertisements to recruit its pioneers so American emerged and remained a business culture. Joint stock companies, boomtowns extending from Jamestown tobacco to Pennsylvania fracking, rags-to
-riches mythology, and the selling of politicians have enticed pilgrims to a kaleidoscope of frontiers. America was and
is promise. In Arthur Miller’s Death of Salesman, Willy Loman’s brother Ben proclaims, “Why, boys, when I was seventeen I walked into jungle and when I was twenty-one I walked out and by God I was rich!” Yet the Donner Party found
starvation and cannibalism on the frontier. The Don Draper Mad Men and frackers continue to fuel the promise of
new frontiers.
Innocence: American innocence of the cautionary past encourages journeys to new frontiers. American naivety,
against all odds, oft finds protection in sheer luck. Despite occasional confusion between reel life and real life, Ronald
Reagan hastened the end of the Cold War. The wise fool Forrest Gump intoned the American wisdom, “My Mama always said you’ve got to put the past behind you before you can move on.” Leave the prison of time past to mavens of
Faulkner.
In and of itself, the American national character is neither good nor bad nor constant. Our task is to mold an
American national character that narrows the gap between our best ideals and our worst practices. Gene Roddenberry captured resonances of the New Frontier in his
creation of Star Trek. Roddenberry fashioned a quintessential American character, James Tiberius Kirk, invested
him with fatuous self-confidence and naïve chauvinism,
and sent him to command the racially and gender diverse starship Enterprise with the mandate —"to explore
strange new worlds; to seek out new life and new civilizations; to boldly go where no man has gone before."
The New Frontier will reboot America yet again.

Captain James T. Kirk and the New Frontier
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Dr. Compton’s jeremiad, “The Dangers of National Character and National Identity,” challenges the presentations
of his colleagues. His analysis constitutes an intellectual tour-de-force:
On March 12, 2013, four UUP activists and scholars spoke about National Character
and National Identity. As a professor from a department that eschews conventional
narratives regarding societal development and culture, I agreed to participate in the
deliberations on one condition: that I would be allowed to deconstruct the ideas of
national character and that I be allowed to expose the perils of how political leaders
use national character for their own purposes. To my surprise, the other participants
agreed to the deconstruction of their ideas.
Rob Compton with Uganda
Project collaborators, July 2012

My primary argument was, in fact, based on culture. Every society creates culture and
national identity but that national identity and character is not unique to any society.
Americans have a tendency to believe in “national exceptionalism.” Based on the works of Benedict Anderson, Karl
Marx, and Edward Said, I pointed out that creating national identity comes at the expense of other cultures and
societies. In fact, historically, imperialism and colonialism reified the ideas of national exceptionalism, that for
some reason the United Kingdom, Japan, or the United States possess some type of preordained destiny to lead
the world and exercise some type of Pax Britannica, Pax Nipponica, or Pax Americana. In reality, all three cases,
point to the abuse of power, violation of human rights, and unjust
hegemony that made the world worse off than it had been. The
trauma and damage of colonialism, driven by the close link of national character to nationalism led to many of the problems experienced in the developing world today. In the United States, the frontier mentality led to genocide against Native peoples. In the case of
Japan’s Co-Prosperity Sphere, the massacre of Koreans, Chinese,
and other yellow skinned “brothers and sisters”. European powers,
including Britain and France, continue to exercise significant influence in developing countries. European notions of white race superiority permeate Latin American political and economic hierarchies
to this day. At home in the US, UK, and France, immigrants are misCaveat emptor!
treated in the name of protecting “national identity” and minoritized groups continue to deal with the ongoing effects of entrenched
national character. Many people in Europe have moved away from the ideas of national character. In fact, in the
social sciences, it has been largely discredited as something that inherent in any peoples. Rather, the plasticity of
culture is used by society and political leaders to mobilize and to effect social control on peoples. For example, nationalism played an important role in forming allegiances to countries and undermined transnational unionism.
Most American workers find camaraderie with their national “American” business owners than with their counterparts in developing countries. It also breaks down racial solidarity of minoritized peoples. In other words, political
leaders manipulate national character symbols to advance their interests. The educated public must become more
aware of the constraints imposed on them by the frames created under the auspices of “national character” and “identity.”
When political leaders emphasize these symbols, they seek to
manipulate culture for their own interests.
Professors Hendley, Leon, Compton, and Simons intend on
enlarging and refining their discussion of national character in
other venues.

The dialogue continues...
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UUP and Management Sponsor Pre-Retirement Planning Program with Gail Feuer and
Walter Apple

Unseasonable snow, cold, and wind suggested limiting trips between buildings to an as
needed basis. Nonetheless, about 50 hardy
UUP employees trudged over to Le Café in
Morris Complex on Thursday, March 14th at
Noon for a Chapter Meeting and working
lunch on pre-retirement planning. UUP Special Events Coordinator Loraine Tyler greeted
chilled sojourners warmly. Once again the
union and SUNY Oneonta Management had
collaborated for the common good. Lisa
Wenck, SUNY Oneonta Senior Executive Employee Services Officer, facilitated logistics
Gail Feuer and Walter Apple discuss pre-retirement planning with UUPers
and demonstrated support by her attendance.
Gail Feuer, Human Resource Senior Personnel Associate for Benefits Administration, and State UUP Retiree Members Service Coordinator Walter Apple partnered to give an informative, important, and accessible presentation on
pre-retirement planning before an attentive audience. Although it is never too late to begin retirement planning,
Gail and Walter both emphasized that the best time to start is years before the event. Following their formal remarks, augmented by PowerPoint and copious handouts, Gail and Walter responded to a range of questions. They
both graciously invited UUP employees to contact them with case specific questions. Their contact information follows: for Gail Gail.Feuer@oneonta.edu and 607- 436-2509 and for Walter wapple@uupmail.org and 800-342-4206.
In addition, they suggested that you consult pre-retirement links at www.suny.edu/benefits and
www.worklife.ny.gov. Thanks to Lisa, Gail, and Walter for a great program, one that will help our members make
the right decisions about their future.

UUPers remained at Le Café following the pre-retirement program for the second part of the meeting to hear UUP Oneonta
Treasurer Rich Tyler present the proposed 2013-2014 Chapter
budget. Rich spent countless hours constructing the detailed line
item budget, carefully considering resources and spending
needs. He previously held extensive discussions with the Chapter
President and Executive Board. The latter previously voted to
endorse the budget plan. Rich brings professional expertise, time
on task, and an eye for detail to the Treasurer’s position; all of
which were evident in his accessible and informative presentation to the Chapter. Time was set aside to give UUP members an
opportunity to ask Rich questions. Then, a motion was made and
seconded to approve the 2013-2014 Chapter budget. The UUP
Oneonta membership approved the budget unanimously. Kudos
to Rich for a superb job. And to Loraine Tyler for helping to facilitate meeting logistics.
Rich and Loraine Tyler
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