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“Race and the Police” UUP Panel Discussion —Tuesday, March 13th, 

Noon, Le Café  

By Bill Simons, Chapter President 

  

UUP will host a “Race and the Police” panel on Tuesday, March 13th, at Noon in Le Café, Morris.  “Race and the 

Police” will consider significant issues involving the interac on between individuals of color and law enforcement 

on campus as well as in the community. The program will provide a venue for a civil, candid, and construc ve 

dialogue on an important dimension of race rela ons. UUP Vice President for Academics Dr. Robert Compton will 

moderate the program. A ques on and answer period will follow the panelist’s formal remarks. A complimentary 

union lunch will be served. The presenta on is open to all segments of the College and general public. Profiles of 

the panelists — Dr. Barton Ingersoll, Dr. Be y Wambui, Dr. Fida Mohammad, and Lieutenant Dennis Nayor — 

appear below.           

Dr. Barton Ingersoll, SUNY Oneonta Chief of University Police and 

Associate Vice President for Student Development, received a Ph. D. in 

Higher Educa on Administra on and Policy Studies from the University 

at Albany.  He also holds degrees in psychology (Ithaca College, B.A.) and 

educa on (Elmira College, M.S.). In addi on, Chief Ingersoll serves as 

president of the State 

University Police Chiefs 

Associa on and co‐

director of the Otsego 

County Law Enforce‐

ment Academy. He 

facilitated the evolu on 

of the Academy into 

Central New York’s 

major police training 

program.   

             

      Chief of University Police Barton Ingersoll 
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“Race and the Police” (con nued from page 1) 

 

Dr. Be y Wambui, Assistant Professor in the departments of Africana & La no 

Studies and Women's & Gender Studies, at SUNY College at Oneonta, received 

her Ph.D. in Philosophy from Binghamton University and her M.A. from the Uni‐

versity of Nairobi. Her areas of specializa on within social and poli cal philoso‐

phy include African philosophies, feminist philosophies, cri cal race theories 

and cri cal legal studies, social contract theory, and discrimina on and morali‐

ty. Dr. Wambui is a member of the Women's Caucus of the African Studies As‐

socia on and the Execu ve Board of the New York African Studies Associa on. 

Her most recent publica on is a chapter in Listening to Ourselves: A Mul lin‐

gual Anthology of African Philosophy.         

               

                      Professor Be y Wambui  

 

Dr. Fida Mohammad, Professor of Sociology and Criminal Jus ce at State University 

College at Oneonta, earned his Ph. D. from the University of Oregon. His disserta on 

examined the Hegemonic Role of the Criminal Jus ce System in Pakistan. Dr. Moham‐

mad is also the recipient of five master’s degrees. He holds a B.A. from Islamia Col‐

lege, University of Peshawar, in Khyber‐Pukhtunkhwa, Pakistan.  The Federal Bureau 

of Inves ga on granted Dr. Mohammad a Cer ficate of Interview & Interroga on 

Techniques. Former Chair of the Sociology Department, he has published ar cles in 

many journals, including POLICING: An Interna onal Journal of Police Strategies and 

Management.  

 

        Dr. Fida Mohammad 

 

Lieutenant Dennis Nayor joined the Oneonta Police Department in 1995 

and will assume the posi on of Chief in April 2012.  He previously served as 

Patrolman, DARE Officer, Patrol Sergeant, and Detec ve Sergeant. Lieuten‐

ant Dennis Nayor is a recipient of a Graduate Cer ficate from the Universi‐

ty of Virginia in Criminal Jus ce, a B.A from SUNY Geneseo in Poli cal Sci‐

ence, an Associate’s Degree from Hudson Valley Community College in 

Criminal Jus ce, and Cer ficate from the FBI Na onal Academy. His special‐

es include Police General Topics Instructor, Police Defensive Tac cs In‐

structor, Firearms Instructor, Pepper‐Spray Instructor, Police Physical Fit‐

ness Instructor, DARE Instructor, Emergency Medical Technician and Hos‐

tage Nego ator.  

                         Lieutenant Dennis Nayor 
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“Race and the Police” (con nued from page 1) 

 

“Race and Police” is a component of UUP Oneonta’s semester long explora on of Dr. Mar n Luther King’s legacy. 

UUP’s examina on of that heritage commenced with the February 15th lecture by Terry Melvin, NYS AFL‐CIO Sec‐

retary‐Treasurer, on “The Legacy of Mar n Luther King: Race, Labor, and Jus ce” and will con nue with the April 

2nd Labor Film Series screening of 10,000 Black Men Named George, focusing, an account of ac vist A. Philip Ran‐

dolph struggle to organize black porters of the Pullman Rail Company. UUP believes Dr. King’s legacy should chal‐

lenge us: celebra on is insufficient.  

 

 

Fred Miller Commentary: American Reflec on  
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Caridad Souza: Receives 2012 Thurgood Marshall Unity Award  

 

 

 

 

 

 

 

 

 

 

 

 

 

Carida Souza, far right, in Ghana with Department of Africana and La no Studies students and colleagues  

 

At its Monday, January 30, 2012, mee ng, the UUP Oneonta Execu ve Board formally congratulated Oneonta Part‐

Time Concerns Officer Caridad Souza for her recent NAACP honor. On Saturday, January 14, 2012, Caridad, along 

with City of Oneonta Mayor Dick Miller, was named co‐recipient the 2012 Thurgood Marshall Unity Award from 

the Oneonta NAACP. The award honors Caridad for her contribu ons to the SUNY Department of Africana and La‐

no Studies at SUNY Oneonta, work on behalf of “reproduc ve rights, class equity, gender and feminist causes and 

against racism in the U.S. and abroad,” and on‐site assistance to a low‐income school in Accra, Ghana. An ar cle on 

the recogni on is available on‐line ar cle at h p://thedailystar.com/localnews/x1702485493/Local‐King‐

celebra on‐to‐honor‐Miller‐professor “Local King Celebra on to honor Miller, Professor,” The Daily Star 

(Oneonta), January 9, 2012, pages 1 and 10. 

 

In addi on, the  Execu ve Board named Caridad Souza named Oneonta UUPer of the year and nominated her for 

the State UUP 2012 Fayez Samuel Award for Courageous Service by Part‐Time Academic and Professional Faculty. 

Every community has a heart and soul, and Caridad is ours.  
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  Caridad Souza: Receives 2012 Thurgood Marshall Unity Award (continued) 

 

Caridad has courageously contributed to the Oneonta Chapter and its membership, par cularly our adjuncts, part‐

me employees, and con ngent labor. She is the Chapter Part‐Time Concerns Officer, and has brought an unprece‐

dented energy, commitment, and talent to the posi on.  Beyond her myriad of UUP on‐campus ac vi es, she has 

networked with UUP leaders on other campuses at the Delegate Assembly and other venues as well as acquiring 

specialized union training at New Leaders workshops. Caridad has held mee ngs for con ngent labor to gather 

their input and increase their par cipa on. Her leadership of the Thursday, October 27, 2011, Campus Equity 

Event, at the Center for Mul cultural Experiences (CME), Lee Hall, was notable.   

 

For Part‐Time Concerns/Labor‐Management Mee ngs, Caridad does the scheduling and construc on of agendas 

and also presides over these sessions. Furthermore, Caridad plays a pivotal role in the large group Labor‐

Management Mee ngs. At Execu ve Board Mee ngs, she provides incisive and wise counsel. Her ar cles in The 

Sen nel, the Chapter newsle er, have informed and mobilized our members.  

 

The Part‐Time Faculty Orienta on was one of Caridad’s many signature achievements. Working in collabora on 

with Management, Caridad facilitated and acted as co‐host at the Tuesday, August 22, 2011, 4:30 p.m. to 6:30 

p.m., Part‐Time Faculty Orienta on. The Orienta on provided new and returning part‐ me faculty an opportunity 

to:  socialize with other part‐ me faculty; complete many of the required tasks associated with the beginning of 

the semester; and learn about diverse resources and opportuni es. At the Orienta on, with Caridad’s assistance, 

part‐ me faculty had the opportunity to garner informa on and services from representa ves of the following de‐

partments and divisions of the College: University Police Department, ID/Dining Card Office, Registrar’s Office, Hu‐

man Resources, Payroll,  Academic Compu ng Services, Teaching, Learning, & Technology Center, OAS Bookstore, 

OAS General Services, Student Disability Services, Counseling Center, Computer Telecommunica on Services, Li‐

brary Informa on Services, Academic Affairs, Student Development, Technology Services, and Crea ve Media Ser‐

vices. Due to Caridad, UUP signed up many new members at the Orienta on and forged important es between 

the union and con ngent labor.           

 

Caridad has served with dis nc on as an Academic Delegate at the D.A. She has made important contribu ons to 

the UUP State‐wide Part‐Times Concerns Commi ee, forging produc ve links with other advocates of con ngent 

labor throughout the state. She also is an iconic presence on the UUP State‐wide La no Affairs Commi ee, noted 

for her passion and erudi on. Caridad played a significant role in the UUP Fall 2011 Delegate Assembly discussion 

of cons tu onal amendments designed to create propor onate representa on of con ngent faculty, and she sub‐

sequently lent gravitas to delibera ons at the Winter 2012 Delegate Assembly.  



The Sen nel   February 2012   6 

 
Caridad Souza: Receives 2012 Thurgood Marshall Unity Award (continued) 

  

UUP is committed to furthering the causes of women’s rights, diversity, and academic For the past generation, 

Caridad has provided important leadership to the African‐Latino Department and the Women’s Studies Program at 

SUNY Oneonta. She is an excellent teacher and scholar. She has provided on‐site mentoring in Ghana for our stu‐

dents as part of a work and study travel program of total cultural immersion and exchange; students have termed 

the Ghana experience transformative.  Caridad has also bravely spoken truth to power at the City of Oneonta Hu‐

man Rights forum. In College and Community, Caridad is champion and role model for women, people of color, 

Latinos, and other underrepresented groups.  

 

 

 

 

 

 

 

 

Caridad, first row, center, advocating for justice  

 

On Friday, August 19, 2011, Caridad was a prominent part of the UUP Oneonta contingent that joined CWA picket‐

ing at the Verizon store on Southside, Oneonta, from 3‐5 PM.  Caridad helped demonstrate the true meaning of 

solidarity. Linking social justice across the generations, niece Josette Souza, a Brown sophomore, jointed with her 

at the Verizon picketing, both proudly wearing UUP hats.  

 

Caridad was instrumental to the annual Kente Graduation Recognition Ceremony, which inspired respect, appreci‐

ation, and reflection. The Kente celebration has included students, mentors, and witnesses sharing a profound ex‐

perience. Prose, ritual, poem, song, instrumental, and dance have animated the ceremony. Caridad’s contributions 

to Kente are monumental monumental. “Kente,” Dr. Caridad Souza eloquently reflected, “began as a way to bring 

together a community in a way that recognizes and heals. Mostly aimed at students, it was a way for them to feel 

our care and concern because they sometimes do not feel it here. It seems to be evolving into something that we 

all need to soothe as well as a way to let us know a little something about who we really are as a community. I've 

been honored to be among my colleagues as well as my students… and witness a glimmer of their magnificence. I 

feel full today.” 

 

Caridad’s achievements and contributions to UUP, the College, and the community are myriad and enduring.  
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10,000 Black Men Named George (2002)  
 

Against daunting odds, activist A. Philip Randolph fought to organize black por-
ters of the Pullman Rail Company in 1920s America. The company paid the 
porters lower wages than white men and subjected them to discriminatory 
treatment; porters were routinely called the racial slur "George" by white pas-
sengers. This docudrama, directed by Robert Townsend and featuring popular 
actors Andre Braugher, Charles Dutton, and Mario Van Peebles, illuminates an 
inspirational struggle in an era when economic and civil rights were systemati-
cally denied.  

The Brotherhood of Sleeping Car Porters did achieve a first-ever agreement be-
tween a union of black workers and a major American corporation in 1937. 
Randolph continued to fight for civil rights for four decades, initiating the March 
on Washington for Jobs and Freedom that featured a young Martin Luther King, 
Jr. delivering his "I Have a Dream" speech. 

 

This film will be followed by an audience discussion. For more informa on, please contact Professor Gina L. Keel, Film 
Series Director, at keelgl@oneonta.edu  

 
  

  95 min 

  

 

  

 

UUP Labor Film Series 
  

  

At Hunt Union Red Dragon 
Theater 

  
  

Monday, April 2,Monday, April 2,Monday, April 2, 

6 p.m.6 p.m.6 p.m. 
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Full-Time Teaching Faculty Contact Hours 
 

Ever since the College moved to 21 contact hours per year for full‐ me teaching faculty, UUP has worked with the 
Administra on to address issues pertaining to its implementa on.  While for most faculty, 21 hours means a total 
of seven classes per year,  that is not always the case.  In certain departments, it is rou ne for some courses to 
have longer contact me.  Three (3) credits is allocated for 37.5 hours of contact me, including the final exam.  A 
four (4) credit class means contact is for 50 hours.   

  

The teaching of four (4) credit classes created a situa on in which some faculty would teach beyond the 21 hours 
per year.  UUP addressed this issue with Administra on and reached an agreement.  Management stated, on rec‐
ord, that faculty will be allowed to bank these hours for future adjustment to their teaching obliga ons.  Recently, 
Management reconfirmed and communicated this policy to the Deans.  Management and UUP recognize the 21 
credit hour model is cri cal for the sustainable professional life of our faculty.  If you are teaching more than 21 
hours regularly, you are en tled to bank those hours.  Otherwise, you should be receiving extra service payment. 

 

 

Discre onary Salary Increases: Fall 2011  
 Amount Authorized: $317,318.00 

 
Amount Distributed: $317,318.00 

LAST FIRST DSCR AMOUNT LAST FIRST DSCR AMOUNT 

Ackerman Donald $800 Barberio Richard $1,000 

Ackley Megan $850 Barnes Chris ne $500 

Allen Tracy $1,400 Barnhart Joann $1,000 

Allison Donald $800 Barton Sco  $715 

Anderson Allen $1,000 Basse e Lynda $850 

Andreic Aleksandra $600 Baxter Julia $500 

Andrews Patricia $500 Beach Heather $500 

Andrusyszyn Peter $1,000 Beal Thomas $800 

Angell Katherine $1,200 Beardslee Serenity $600 

Arango Gustavo $1,500 Beitzel Brian $1,600 

Armstrong William $500 Benne  Jacqueline $1,000 

Arno Jesse $600 Bensen Mary $1,000 

Arnold Carol $1,000 Bernardin Susan $1,000 

Arnold Lauri $500 Betsinger Callender Tracy $1,500 

Artale Maureen $1,936 Biazon Ramon $1,000 

Ashbaugh William $1,000 Bidwell Lesley $1,000 

A anasio Jill $800 Bidwell Philip $500 

Avanzato Rosemarie $750 Biltucci Anthony $800 

Bagby Jennifer $850 Bischoff Paul $1,000 

Bagby John $800 Bishop Ronald $500 

Baker Beverly $1,200 Bi erman Todd $400 

Balcom Brenda $600 Black Kathleen $1,600 

Banks Dennis $1,200 Black Suzanne $500 

Bao Liang $600 Boise Christy $100 
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Discretionary Salary Increases (continued) 

 

 

LAST FIRST DSCR AMOUNT LAST FIRST DSCR AMOUNT 

Bonderoff Mary $600 Edwards Chris ne $850 

Bookhout Dawn $1,000 Eichler Angela $600 

Bouman Nathaniel $1,250 Eichler Graig $700 

Bridgers Leah $1,000 Ellis Todd $1,500 

Bri on Kyle $500 Eluwawalage Damayanthie $800 

Brown Karen $850 English Mark $750 

Brown Michael $1,350 English Robin $700 

Brown Robert $1,500 Erickson Janet $500 

Buchan Howard $900 Errico James $600 

Bueche Jennifer $1,200 Evere  Anne $600 

Byrne Ian $600 Falbush Arthur $850 

Cain Daniel $600 Falk Cynthia $1,000 

Callahan Nancy $2,000 Fallon Melissa $850 

Carter Paul $600 Farmer Michael $600 

Cashman Maureen $1,400 Farro Lynd Deborah $800 

Cavin William $600 Faux Michael $1,000 

Cestaro Marco $900 Feng Jie $900 

Chase Donna $1,100 Ferrara Mark $800 

Chiang Shiaoyun $1,000 Flinton Pamela $500 

Choi Yun‐Jung $1,250 Flynn Lisa $900 

Chryst Carolyn $1,150 Ford April $200 

Clark Shirley $1,150 Forrest‐Glotzer Janie $500 

Clarvoe Amy $850 For n Jeffrey $1,000 

Coan James $500 Fox Robert $500 

Coe Lawrence $500 Frankl Janet $800 

Coulson Joel $500 French Paul $1,000 

Crane Gwen $500 Frye Joshua $1,600 

Crousepowers Amy $2,000 Fulkerson Gregory $1,550 

Cui Jian $2,000 Gallagher Hugh $1,500 

Curch Christopher $500 Gallagher Kelly $1,500 

Curch Lisa $1,500 Gardner Michelle $500 

Dauria Arthur $1,200 Geasey David $1,186 

Davis Mary $750 Gerberg Andrea $500 

Dean Carol $750 Gilbertson Karen $600 

Delaire Michael $500 Gilmore Ronald $500 

Delancy Hilgrove $600 Godek Melissa $1,500 

Demauro Tanja $541 Gonyea Nathan $1,400 

Demeo Thomas $600 Goodhue Clyde $650 

Dengler Krislynn $500 Grau Frederic $500 

Dibble Deirdre $600 Grau Monica $850 

Dixon Benjamin $800 Green Marsha $300 

Dorn Mary $400 Greenberg James $500 

Doughty Amie $800 Griswold Kim $500 

Ebert James $1,000 Growdon Martha $1,000 
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  Discretionary Salary Increases (continued) 

     

 
LAST FIRST DSCR AMOUNT LAST FIRST DSCR AMOUNT 

Haley Brian $1,000 Koeddermann Achim $1,000 

Hamlin Dawn $1,600 Kot Stephanie $1,150 

Hammonds Joshua $1,400 Krueger Elise $850 

Han Sallie $1,500 Labroo Sunil $1,500 

Hansen Richard $600 Landry Deborah $500 

Harcleroad William $850 Lawrence Elaine $1,600 

Harder Me e $2,000 Lee Danielle $600 

Harman Willard $500 Lee Richard $800 

Harrington Rebecca $600 Legname Orlando $1,200 

Hasbargen Leslie $2,000 Lehenbauer Karl $1,000 

Hassard Geoffrey $850 Lehenbauer Nancy $570 

Havenstein Kenneth $500 Leung Ho $750 

Hayes Timothy $604 Levins Craig $650 

Hecht Roger $800 Levins Lorin $1,346 

Heilveil Jeffrey $1,000 Li Daqi $1,000 

Heindl Bre  $1,500 Li Guangping $500 

Hendley Ma hew $1,500 Libby Donald $600 

Hilpert Kirsten $800 Licata Julie $1,000 

Hodne Jane $500 Lincoln David $850 

Hoffmann Dennis $800 Lobdell Bambi $500 

Horvath Thomas $1,000 Lokshina Izabella $1,300 

Hotaling Heather $520 Lopiccolo Ma hew $850 

Hovis George $1,000 Lorenz Magdalena $900 

Hu Shihming $1,500 Lowe Brian $1,550 

Hughes Mona $504 Lue ger Michele $850 

Jean Charles Alex $1,400 Lynch Rebecca $600 

Jerminario Jerianne $800 Macaluso Patrice $1,200 

Jester Brian $850 Mack Mary $500 

Joest Karen $1,300 Madelone Laura $1,275 

Johnson Traci $300 Mahanta Kamala $800 

Kahl Barbara $500 Malikov Yuriy $1,500 

Kamina Penina $1,250 Mancke Henry $504 

Kasiri Narges $750 Mancuso Mary $600 

Keahon Jeanne $850 Mandzik Carol $700 

Keegan Christopher $1,500 Maniscalco Steven $500 

Keel Gina $1,000 Maples Charles $500 

Keller Kurt $800 Marchand Genevieve $2,000 

Kiakis Amanda $659 Marshall Joan $1,200 

Kim Jae $750 Mar n Andrew $750 

Kinsella Michael $780 Ma eson Damon $500 

Kintner Leslie $600 Ma ngly Mary $500 

Klink Cynthia $300 Mc Avoy Michael $750 

Knudsen Toke $2,000 McCaslin‐Doyle John $1,200 

Koch Michael $1,500 McCaslin‐Doyle Marjean $500 
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  Discretionary Salary Increases (continued) 

     
 

 

LAST FIRST DSCR 
AMOUNT 

LAST FIRST DSCR AMOUNT 

McClafferty Eileen $850 Posillico Angelo $600 

McClenon Braden $650 Preschel Stephanie $850 

McClenon Deborah $750 Proulx William $800 

McFarland Anne $700 Querques Cassandra $600 

McGrail Elizabeth $600 Raddatz Catherine $602 

Meeker Kathleen $900 Raffa Francine $800 

Mente Patrick $700 Ragozzine Charles $1,000 

Mi Hanfu $1,300 Ranieri David $250 

Miller Stephen $500 Ranieri Tracey $850 

Miller‐Henry Karen $500 Relethford John $500 

Mills James $1,000 Reyda Florian $1,500 

Mi eager Wendy $800 Reynolds Erin $750 

Montoya Maria $1,000 Ri er Duane $600 

Morcone Laura $600 Roberts Richard $800 

Morgan‐Zayachek Eileen $1,000 Romero Walter $750 

Moriarty Thomas $250 Russo Theresa $1,000 

Morrison Margaret $750 Ryder James $1,000 

Moseman Diana $500 Sadow Jonathan $500 

Munson Karen $1,000 Sakoulas Thomas $2,000 

Munson Ma hew $600 Sanders Barbara $300 

Munteanu Laura $500 Scafide Anthony $500 

Murphy Joanne $400 Schillo Keith $1,500 

Nowak Rhea $1,200 Schlosser Jennifer $1,516 

Nussbaum Robin $850 Seale Elizabeth $1,516 

Oberkircher Oscar $1,000 Segar Sco  $500 

Odea William $1,300 Serafin Richard $750 

Odonnell Ricky $650 Shannon Thomas $500 

Oliver Robert $1,000 Shastri Anuradhaa $1,400 

O'Mara Kathleen $1,000 Shea Peter $1,000 

Ost Debra $520 Siegrist Raymond $1,250 

Ozer Mine $800 Simeon Kate $600 

Palma er Joshua $800 Simon Sheila $500 

Payne Daniel $1,000 Simons William $800 

Payne Norman $715 Siregar Dona $750 

Pearsall Michele $1,250 Small Elizabeth $1,000 

Perry Andrew $1,000 Smith Jennifer $750 

Pe a Snapper $600 Smith Rapoport Caitlin $500 

Pichardo Glenn $600 Sorin Gretchen $1,000 

Pierce Diane $800 Souza Watkins Caridad $500 

Pignato Joseph $1,400 Spence Andrew $200 

Pizzuto Carmen $600 Sperano Deborah $1,400 

Pledger Barbara $850 Spitzhoff Katherine $1,200 

Ploss Timothy $750 Spranger Kris n $500 

Polge Jackie $850 Stahl Lisa $300 
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  Discretionary Salary Increases (continued) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

LAST FIRST DSCR AMOUNT LAST FIRST DSCR AMOUNT 

Stanley David $800 Underwood Cur s $600 

Stanley Jared $1,346 Valino  Anna $850 

Stearns Jared $700 Valino  Michael $600 

Stonge Jus n $750 Van Buren Diane $1,000 

Stradella Alessandra $1,000 Verdon Theron $1,250 

Sullivan Deborah $700 Vogler Donna $1,000 

Sullivan Michael $1,200 Walker Renee $1,500 

Swan Ryan $500 Walker William $1,500 

Szczesh Rita $750 Walters Kenneth $1,250 

Tang Ying $750 Wambui Be y $1,000 

Thibault Michelle $1,400 Wang Jen ng $500 

Thibault Robert $850 Web Raphael $500 

Thomas Terri $500 Weigl Theresa $750 

Thomas‐Smith Trudy $1,500 Weinell Ma hew $500 

Thompson Daphne $850 Weinell William $500 

Tiapo Bernade e $850 Weir William $1,150 

Tiapo Napoleon $600 Welch Timothy $1,000 

Tirado Elizabeth $1,313 Wilkerson William $1,000 

Tonner Danielle $600 Wood Jeremiah $500 

Torosyan Gayane $1,600 Wright Korisa $500 

Tozer Terry $800 Wu Qun $900 

Tredennick Bianca $1,000 Yao Chunmei $500 

Trost Nathan $1,000 Yorks Maureen $500 

Tsan‐Irving Loli $1,000 Zhang Min $500 

Tucker Karyn $850 Zhang Sen $800 

 The Sentinel Websites and Disclaimer 

 Editor’s Note: Statements Made in The Sentinel do not necessarily reflect the opinion of UUP or any of its statewide repre‐

sentatives.  

To go to the UUP Oneonta chapter website, go to the following link www.1ontauup.org.   Norm Payne and Alex Jean‐Charles 

are UUP Oneonta Web Masters.  The chapter website contains a number of innovative features and links.   

The statewide UUP website is located at  www.uupinfo.org  It contains information about members benefits and many oth‐

er important topics.  
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Curried Chicken Soup 
 

Submi ed by UUPer Rick Roberts 

 

 

 

 

 

 

 

 

 

Mar na McBride's recipe of curried chicken soup (AKA Mar na Soup) 

Great for a cool fall or winter day! Serve with corn muffins or good crusty bread. 

 

1 cup Asian rice (white rice, not instant) 

1 cup diced onion 

1 cup diced carrots (blender) 

1/2 cup bu er 

8 cups chicken broth 

3‐ 4 chicken breast halves cooked and shredded 

2 teaspoon curry 

1 teaspoon turmeric 

1/4 cup all‐purpose flour 

1 cup milk 

1 cup half‐and‐half 

1 cup frozen peas thawed (op onal) 

 

Cook chicken in covered casserole dish w/ a li le chicken stock covering bo om of dish at 375º for about 45 
minutes (add a li le garlic and onion powder to flavor). Cool, remove skin and shred by hand. Sauté rice, onion 
and carrot in bu er for about 5 minutes s rring. Add 8 cups chicken broth, chicken, turmeric and curry powder. 
Bring to a boil; cut stove down to simmer. Cover and cook about 20 minutes or un l rice is tender, s rring occa‐
sionally. Blend flour into milk and gradually s r into soup un l mixture thickens. Just before serving, s r in half‐and
‐half and peas. 

ENJOY! 
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Promo on and Tenure Commi ee, Dean’s Advisory Commi ees, and  
Tripar te Commi ee 
 

Promo on and Tenure Commi ee 
Larry Armstrong 
Gwen Crane 
Larry Guzy, Chair 
Hanfu Mi 
William O’Dea 
Gretchen Sorin 
 

Dean’s Advisory Commi ee: Behavioral and Applied Sciences 
Craig Bielert 
Howard Buchan 
Joan Marshall 
Fida Mohammad 
Thomas Sakoulas 
Kjers  VanSlyke‐Briggs 
 
Dean’s Advisory Commi ee: Science and Social Science  
Tracy Allen 
Susan Bernardin 
Constant Goutziers 
Ma hew Hendley 
John Schaumloffel 
Bill Vining (on sabba cal) 
 
Tripar te Commi ee 
Linda Basse e‐Farone 
Arthur Dauria 
Veronica Diver 
Monica Grau 
Craig Levins 
Hanfu Mi 
Jeanne Miller 
Melissa Nicossia 
Tracey Ranieri 
Jerry Sawyer 
Anuradhaa Shastri 
Gretchen Sorin 
Roger Sullivan 
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  UUP‐Labor Management Mee ng for Monday, January 30, 2012, 3:00pm 
 

For Labor:  Rob Compton, Vice President for Academics and Bill Simons, Chapter President 

 

For Management:  Nancy Kleniewski, College President and Lisa Wenck, Senior Execu ve Employee Services 
Officer 

 

I.  UUP and Management discussed the College’s na onal rankings and Management noted that the hard work of 
the faculty and staff make these possible. 

 

II. UUP noted that the comple on of the construc on on the Fine Arts Building is a testament to upgrading campus 
facili es and congratulated the Administra on on its success. 

 

III.  Management and UUP agreed to con nue to forge ahead with the Oneonta Speakers Bureau (OSB) and seek 
more opportuni es for speaking engagements. 

 

IV.  UUP and Management had candid discussions on DSI.  Although we currently do not have a contract, UUP 
wanted to con nue dialogue on this issue.  UUP and Management con nue to discuss ways of no fying employees 
about the end‐result of DSI delibera ons regardless of whether someone receives or does not receive DSI.  UUP 
also asked how individuals who do not want to be considered for DSI under the established protocols (including 
within departments) could “opt out of the process” and not par cipate.  Lastly, Management and Labor discussed, 
as part of an on‐going dialogue issues of part‐ mers and DSI applica ons. 

 

V.‐VII.  UUP Requested and Management provided the list of current commi ee members for the Deans’ Advisory 
Council, the Promo on and Tenure Commi ee, and the Tripar te Commi ee. 

 

VIII.  UUP and Management discussed the issue of consulta on prior to program or departmental closures in light 
of Public Radio phase‐out.  

 

IX. UUP invited Management to consider providing input on UUPs Administra ve Assessment Instrument.  Man‐
agement stated that they would think about it. 

 

X.  Management and UUP agreed on the need to resolve the Joint/Dual Appointment policy.  Administra on as‐
sured UUP that it was moving forward.   

 

XI.  No other terms and condi ons discussed.  Mee ng adjourned 3:50pm.  
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Will You Be Blue on April Two?  
 

By Dawn Hamlin, Disabili es Officer  

 

[Editor’s Note: Dr. Dawn Hamlin, Assistant Professor, Educa onal Psychology, Counseling and Special Educa on, is President, New 
York State Council for Excep onal Children] 

 

 

       

 
 
Monday April 2nd is World Au sm Awareness Day. The advocacy group Au sm Speaks is celebra ng its third 
annual “Light It Up Blue” campaign to bring awareness and a en on to the growing crisis of au sm. Check 
out the website www.ligh tupblue.org for more informa on on this worldwide event and to see fabulous pic‐
tures of places like the Sydney Opera House, Niagara Falls, Tokyo Tower and the Interna onal Space Sta on 
‘dressed’ in blue from last year’s event!  

Currently the ‘hot topic’ in the field is the proposed changes in how Au sm should be diagnosed. The next Di‐
agnos c and Sta s cal Manual (DSM) from the American Psychological Associa on is due to be updated with 
the 5th edi on in 2013.  The impetus behind the suggested changes is the a empt to make au sm diagnoses 
more precise, however many prac oners and parents are concerned that this will make it harder to receive 
services in the future. Few studies have looked at how the proposed changes many affect who gets diagnosed 
with au sm and who may not meet all the required criteria. Currently the results have been mixed with a Yale 
study indica ng that 50% fewer people would ‘make the cut’, and a Stanford study that es mated the chang‐
es would impact less than 5% of the current popula on with au sm. As resources are stretched due to budget 
cuts and the current economic climate, this is quite an import issue for many families and school districts. 

Closer to home – this April the SUNY Oneonta UUP will host another panel discussion on au sm. Stay tuned 
for more details such as date and me. We hope you can join us – and remember to ‘go blue’ on April 2!  
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Abuse of the Disabled: Old Problem, New Danger 
 

By Jay Ruderman 

 

[Editor’s Note:  Republished from Jay Ruderman, “Abuse of the Disabled: Old Problem, New Danger,” <WordPress.com, August 23, 
2011.  h p:/wp.me/p1BeJE4J>]  

 

 

It’s an all‐too‐familiar story. Police in Arizona have arrested a 22‐year‐old man for sexually vic mizing a 16‐
year‐old girl with special needs. 

People with special needs have always been vulnerable to sexual abuse but these days abusers have help: the 

Internet.  The teen, it seems, sent the abuser nude photos over email and Facebook and he sent her sexually 

explicit messages, all of which police found in the course of their inves ga on. 

They arranged to meet, and he admits to touching her, though he knew full‐well she was both underage and 

has a disability. He’s made it clear he had plans to go further, but they were dashed when her parents learned 

what was going on. 

The abuser is being held in jail on three counts of sexual exploita on of a minor and one count of child moles‐

ta on.  The bond has been set at $100,000. 

The system appears to be working here. But this story carries with it ominous overtones. "Facebook and other 

social networking tools are being used by sexual predators to lure their vic ms,” says arres ng sheriff Paul 

Babeu. "Unfortunately, in cases like these, we cannot restore lost innocence to the young vic ms who have 

been exploited …" 

In an era when people with special needs are being increasingly encouraged to engage in the world, we all 

must redouble our efforts to protect them from those who would take advantage of them. Be it in ins tu‐

ons, the workplace. Or the Internet. 
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Race, Gender, and Class: Re‐Construc ng The Future of SUNY Oneonta* 

 

By Rob Compton, Vice President for Academics 
 

The Not So “Invisible” Construc on of Power at Oneonta 

 

Do you ever ask the ques on: “If I were a Muslim what would make me 
feel uncomfortable in my department?”  Perhaps, you may also want to 
ask the following, “Am I cognizant of how my whiteness benefits my ca‐
reer at Oneonta?”  Lastly, “How does the par cular gender and sexual 
orienta on or class background of my colleague impact their rela on‐
ship with me?”  These issues ma er in society, higher educa on, and in 
par cular within the context of the State University of New York (SUNY) 
and Oneonta if you want to live in a civil environment.   

 

Race, gender, and class intertwine together with sexuality, ethnicity, and na onal origin.  These factors create the 
kind of diversity necessary for a vibrant and innova ve community.  However, it also creates conflict.  Conflict is 
necessary to move us beyond our comfort levels, so it is not something to avoid.  I write this ar cle out of concern 
for where we are as an ins tu on.  The recent Climate Survey of the campus revealed problems regarding toler‐
ance and sensi vity within our community.  Furthermore, a recent Presiden al Forum with students demonstrated 
the depths of the crisis on this campus.  The problem is not just an administra ve one, although the “buck stops” 
with the President.  How did SUNY‐Oneonta get to this situa on?  How many of us are oblivious to these issues?  
How many of us “use” these issues for propelling ones career?  By the me this goes to print, the President’s Fo‐
rum with faculty will have already occurred and Black History Month and “Beloved Community” will have com‐
menced.  Ask yourself, are you par cipa ng?  Why are you par cipa ng?  Does the Black History Month appropri‐
ately address issues of class?  For whatever reason, the “Beloved Community” does not refer to issues of social 
class and economic jus ce.  As Dr. King proclaimed, there is no equity sans economic jus ce.  

 

“Race, gender, and class” do not exist in separate silos.  Therefore, white privilege; for example, draw upon all of 
these components.  Every department and person on this campus has a social loca on, whether we choose to be 
aware of it or not.  Certain privileges and costs emanate from one’s loca on.  At the center of rela ons is the exer‐
cise of power within the context of “race, gender, and class.”  That power is rela ve to context and rela onal, 
meaning specific rela onships (e.g., department to department, and personnel within departments).  Some de‐
partments have power, while others exist in a marginalized condi on.  Thus, power is unequal.  Some people try to 
use it for good and others for self‐aggrandizement.  As such, the exercise of power can be fair and just or it can be 
tyrannical.  Further complica ng ma ers is the conflicts of interests and percep ons of the use of power.  Some 
assert that there is no such thing as “good” or “bad,” just differing interests that must be pursued and defended 
doggedly.  Departments have bylaws and colleges have rules and procedures to make things less arbitrary.  Unfor‐
tunately, bylaws and procedures are context driven, produced by people exercising power within hierarchical 
structures.  Their formula on, implementa on and even evalua on are subject to the nuances of “race, gender, 
and class.”  Otherwise, how can it be that con ngents and part‐ mers’ con nued exploita on throughout aca‐
deme?  Why do some full‐ mers teach four courses in the summer and drive away our part‐ mers while col‐
leagues bloody their hands by looking the other way?  Meanwhile, in some departments, people bully each other, 
demean each other’s work, yet claim to be fair‐minded when the exercise procedural democracy by vo ng to non‐
renew their colleague.  We need careful assessment, as individuals and as an ins tu on, whether these non‐
renewals have their roots in “difference” based on race, gender, and class. 
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  Race, Gender, and Class: Re‐Constructing The Future of SUNY Oneonta* (continued) 

Look in the Mirror      

 

Is it good to be colorblind?  Colorblindness precludes people from certain occupa ons such as airline pilots, police, 
or ship captains.  Some argue that color blindness is not a serious condi on.  However, when it comes to being 
colorblind as a defense against racism, this condi on is fatal.  As long as you are fair and treat everyone equally, 
then you cannot be discrimina ng, many people say.  I hear this so o en in the search commi ees hiring process‐
es.  “We want to get the most qualified candidate.”   

 

Affirma ve ac on, in a philosophical sense, ought to require us to discriminate posi vely.  Sensi vity means that 
we understand each other’s social loca on and treat people with respect and dignity in light of these differences.  
Is it possible that race, sexuality, gender, and class create a be er “fit” for a department?  What good is a profes‐
soriate at a blue‐collar ins tu on such as ours if the primary characteris c is upper middle class, white, heterosex‐
ual, and male?  At Oneonta, we need to stop assuming that we are all middle to upper middle class.  To what 
extent are we responsible for students of color on this campus, who believe that they do not belong at Oneonta?  
What we teach and how we teach it also tells a lot about where you stand in terms of race, class, and gender.  
Perhaps students of color and their allies and faculty of color and from abroad experience pain about the exclusion 
of race, gender, and class from the curriculum, departmental delibera ons, and college life.  In pursuit of fairness, 
have we become blind to class, race, gender, na onal origin, and sexual orienta on?   

 

We Need a Real Commitment to Affirma ve Ac‐
on 

 

To affirm through ac on, means to recognize that we do not 
live in a fair society and that by virtue of race, class, and 
gender, people derive privileges.  Academe operates on a 
fic ous and socially constructed norm.  The fic ve merito‐
cra c narra ve goes like this:  colleagues and administrators 
rate our output fairly and equally.  In reality, social standing 
of the “judge” leads to an assessment of academic work 
based on its fit with one’s ideology and social standing.  A 
person’s race, gender, and class play a role in crea ng this 
subjec ve reality.  Our asser on that we are all equal and 
judged on our output is a psychological and moral jus fica‐

on used to ra onalize prejudices and reify collec ve norms 
through the ritual of “collec vely cas ng a ballot” for and against people (e.g., DSI, tenure, and promo on).  Rules 
regarding tenure and promo on, with clear expecta ons will only go so far, but is a start.  What is the expected 
balance among teaching, research, and service?  Why is the Senate not elec ng faculty to the Dean’s Advisory 
Councils (DAC) or Promo on and Tenure Commi ee (P & T)?  Norman Rockwell’s pain ng depicts a kind of nostal‐
gic and fic ve American just like the Oneonta narra ve and our “objec ve standards” tell.  They blind us from the 
reali es of struggles for equality and fairness.  We need to engage in affirma ve ac on to support those of differ‐
ence and ask ourselves, “What have I done to make life be er for my colleagues.”  Civility is not about overlooking 
injus ce to maintain “peace”, nor is it polite mannerisms or the act of fi ng into one’s social loca on.  It requires 
every one of us to understanding the interplay of race, gender, and class in our rela onships with each other.   

As a poli cal scien st, I sense that poli cal science undervalues research on Africa. 
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  Race, Gender, and Class: Re‐Constructing The Future of SUNY Oneonta* (continued) 

 

From the College homepage:  All White and Middle Class? 

 

Unless it deals with terrorism or some other perceived importance to the United States or Europe.  Even the kinds 
of ques ons asked, classes taught, and grants applied for demonstrate mul ple dimensions of stra fica on and 
the inherent inequality of the academic enterprise.  In a teaching‐ins tu on that has a predominant white middle 
class student body, are we merely recrea ng an educa onal comfort zone for many of our students?  Does this 
blindness simultaneously exclude some in the name of pursuing an illusory but comfortable social construct of ex‐
cellence?    

 

Looking Forward 

 

If this College is serious about diversity and survival as an ins tu on of higher learning, the answer cannot be in 

departments.  By defini on and logic, departments are silos and each possesses its own lager mentality.  During 

mes of great economic stress, people gravitate toward what they are most comfortable.  Unfortunately, the plate 

tectonics of globaliza on and demographic change in the United States, New York, and even the world should 

strongly beckon us to engage in “affirma ve” ac on.  Only one out of every seven people resides in the developed 

world.  More people in the developing world are increasingly moving comfortably between cultures and have de‐

veloped a sense of social loca on based on “race, gender, and class.”  Being located in a predominantly white and 

upper‐middle class environment that espouses the unwri en ethos of heternorma vity and Judeo‐Chris anity, we 

use the term “fit” in mul ple contexts with a par cular ideological bent.  We fail to see difference.  For example, 

we ignore the exploita on and our reliance on part‐ mers and exclude them from the departmental community, 

withdraw teaching opportuni es from them during the summer, or refuse to include them in DSI considera ons.  

We also say that we are not racist because we are colorblind.  One cannot change our natural characteris cs easily 

nor can we negate our own privileges and social disadvantages.  However, un l we understand the linkages among 

race, class, and gender, and develop the kind of empathy that can place oneself into par cular social loca ons this 

ins tu on’s a empt at diversity will fail.  Rather than extolling the virtues of a false and illusory post‐racial, post‐

gender, and middle class norma vity, we, as an ins tu on, need real affirma ve ac on.  Oneonta, not only has a 

racial and gender problem, but it has a serious problem with class.  Just as race and gender equity are important 

values, evoking it without considera on of economic equality is a hallow gesture.  We need to get in front of and 

not behind the curve on “race, gender, and class.”  
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You will never know un l you experience it!  Flood Relief 
 

By Jill Attanasio, Member and former Sentinel editor, UUP Oneonta 
 
 
 
 
 
 
 
 
 
 

A Flood Relief Crew  

 

I would like to say THANK YOU!! To all of the volunteers that helped in the Village of Schoharie with the disaster relief a er the devasta‐
on of Hurricane Irene (and Lee).  The amount of hours spent in the mud ravaged area, wearing gloves, face masks, boots and other gear 

was overwhelming.  I was fortunate to only lose power for approximately one week, which was nothing, compared to the devasta on 
that my parents and most of their community had to deal with; they were directly affected and honestly were devastated by the damage 
to their home.    The mud on the main floor of my parent’s home was five feet deep to the middle of their bay window, family heirlooms 
were saturated in mud, many items pped over, resul ng in being sha ered or swept away with the flooding waters.  There were holes 
around the founda on where the flood waters swirled with force and a shed floated away to the county building parking lot.   

 

Countless hours were spent throwing out furniture, appliances and disassembling kitchen cabinets, trying to salvage as much as possible, 
tearing out sheetrock to expose the studs, disposing of the water/mud soaked insula on, ripping up the wood floors, and a emp ng to 
sani ze or clean in any way possible where the mud had covered in a layer that turned everything brown, and was caked on. Although 
the local church had also been affected, it immediately came to the aid of the community by se ng up a temporary kitchen to feed those 
in need as well as the volunteers. Many individuals helped to prepare meals, serving soup, lasagna and other dishes. 

 

There were volunteers of all ages willing to help, one family consisted of a husband, wife and their nine year old son who was able to help 
me tear down some of the sheetrock from the parlor wall, rip out the insula on, dispose of it in black trash bags and pry out all of the 
nails.  In the kitchen, my Uncle carefully unscrewed the lower kitchen cabinets so that the volunteers could wash the drawers and doors 
to try and save them.  Later that day, a couple appeared at the front opening of the house (where the solid wood door once was) and 
helped us tear out the dining room walls.  While taking a break, we learned that they were from Altamont and were dedica ng their 
three day weekend to volunteer; they had been helping at a farmhouse in Middleburgh all morning.  While we were demolishing the first 
floor of my parents home, my Mother was a emp ng to save belongings to sort through later, recovering any important paperwork to 
dry and decide what to try and salvage while my father was in the basement and garage saving what he could of the tools and items to 
clean, working with no electricity un l it could be properly inspected and restored. 

 

Most area schools were closed, Middleburgh due to extensive damage and all others from roads that were impassible.  While many 
schools were on the week long break between Christmas and New Year’s, those schools had to make up me missed by a ending three 
days of school, the remainder of the days will be made up during the April break. 
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  You will never know un l you experience it!  Flood Relief (con nued) 

 

Driving through the village is different compared to before the flood, there are vacant lots where homes once 
stood, construc on occurring everywhere.  All of the local businesses lost inventory, county building records were 
destroyed and some offices are s ll relocated.  The winter supply of road salt and sand are now gone.  The local 
post office isn’t completely opera onal, the banks just reopened and the sheriff’s department is s ll opera ng out 
of mobile units.  The li le league fields were destroyed and many dead sheep were strewn about.  The village pool 
hopes to reopen depending on the cost of the repairs. 

 

I can only describe a very minimal part of the whole experience, the smell that lingers in the village, the piles of 
debris on front lawns, rings of mud lines on homes, shrubs, folk’s sadness, farm animals lost and the volunteers 
that were willing to help from all over the United States.  The holidays have come and gone, many have forgo en 
that the majority devastated by the storms are s ll rebuilding during the cold winter weather, so I ask that anyone 
who is able to donate me to help rebuild, prepare food, or donate clean, usable household items or monetary 
dona ons, please contact Linda Drake in the Center For Social Responsibility at DrakeLM@Oneonta.Edu and Com‐
munity or  schoharierecovery.org or 518.390.8828 or 518.390.2811 (please leave message). 

 

Again, THANK YOU VOLUNTEERS, you have made a difference in the lives of those affected and it means more than 
you will ever know!  

 

 

        The Family of UUP Remembers Bob Doyle, Member of the Greatest Genera on 

 

                                                             

The Greatest Genera on preserved through the Depression, won the Second World War, and built modern Ameri‐
ca’s infrastructure, including  the newly accessible postwar universi es. During its era of incep on and growth, 
SUNY was largely staffed by the women and men of the Greatest Genera on. They were the faculty, librarians, 
coaches, secretaries, police, administrators, maintenance crew, and support staff who provided the founda on for 
State University College at Oneonta. With the passing of Dr. Robert D. Doyle, their ranks, but not their legacy, are 
diminished s ll further.  
 
A scion of the Middle Border, Army Signalman Bob Doyle received two Bronze Stars during his four years of World 
War II service in the Pacific Theater. The G.I. Bill of Right enabled him to earn a Ph.D. in Art from the University of 
Wisconsin. From the mid‐1950s to the late 1980s, Bob taught two genera ons of students at the State University 
of New York about pain ng and life. The UUP bargaining unit counted him in its ranks.  
 
Bob’s 91 years were well lived. He was husband, father, teacher, painter, soldier, athlete, and friend. UUP remem‐
bers Bob Doyle We wish the balm of memory to his family and friends. Bob’s “life, like his pain ngs, was a collage 
full of brilliant color, depth, and meaning.” 
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Billie Miller: A Grand Lady  

 

 

 

 

 

 

 

 

Billie and Fred Miller with their dog Charlie. 

 

The partners of UUP leaders also serve. They make sacrifices of family me. UUP Oneonta extends hear elt sym‐

pathy to UUP icon Fred Miller — and family — upon the passing of his beloved wife Billie.  Fred is well over 6 feet 

and grew up in the circus — and Billie not much over 5 feet and from an old‐line Groton (MA) family, but they 

were a magnificent couple.  Decades ago as they first traversed the road from Albany to Oneonta and looked into 

the hills, they knew they were home.  

Billie was a grand lady in her own right.   For over 35 years, Billie herself was a UUPer while teaching speech 

courses at SUNY College at Oneonta. A big fan of Red Dragons basketball, she served several terms on the Inter‐

collegiate Athle c Board.  

Billie was also ac ve in the community. A founding member of the Catskill Choral Society, she was the long me 

co‐coordinator of The Grand and Glorious Garage Sale. Billie brought organiza onal skills and enthusiasm to 

many an endeavor.  

Wife, mother, grandmother, teacher, enthusiast of music and sport, and community and campus presence, Billie 

bequeathed many wonderful memories. A gathering in remembrance of Billie’s  will take place on February 18th, 

from 2‐5 PM, at the Heritage Village building at The Plains at Parish Homestead in Oneonta.  

Contribu ons in Billie’s memory may be made to:       

                                      The Catskill Choral Society 
                                       P.O. Box 135 
                                       Oneonta, New York 13820 
 
                                       The Northfield Mount Hermon School 
                                        One Lamplighter Way 
                                        Mount Hermon, MA 01354  
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Norm Payne and State UUP Vice Presidents for Professionals Steering Committee Confront 
Job Security and Other Professional Issues 
 
 
 
 
 

 

 

 

 

 
 
 
 
 

UUP Oneonta VP for Professionals Norm Payne, far right, with other UUP Professional Leaders 
 

 

[Editor’s Note: Adapted from State UUP Website Story at h p://www.uupinfo.org/communica ons/uupdate/120118a.php] 

 

          UUP Vice President for Professionals Norm Payne, far right, discusses the issue of job security during the 

ini al mee ng of the new State UUP Vice Presidents for Professionals Steering Commi ee. In addi on to Norm, 

others on the State UUP Vice Presidents for Professionals Steering Commi ee include: from le , statewide Vice 

President for Professionals Philippe Abraham, Jeri O’Bryan‐Losee of Morrisville, and Charlie McAteer of Stony 

Brook. 

          The commi ee’s two‐day retreat January 11‐12 focused on a number of concerns raised by professional 

members and how to address them. Besides job security, those concerns include workload creep, evalua on 

and promo on, the par cipa on by professionals in shared governance and part‐ me/con ngent professional 

issues, among others. 
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   If We Truly Want to Defeat Fracking 

   By Nancy S. Cannon, Academic Delegate  

 

 

 

The evidence is clear: fracking pollutes ground water, contaminates soil, and befouls the air. Corporate profiteers 

gain access to precious land by mercilessly exploi ng the economic distress of farmers who can no longer support 

their families. To protect the land from gas drillers who would ingest it with carcinogenic chemicals, we need to 

take seriously the plight of our farmers. America needs its farmers, but survival will force cul vators to yield to the 

frackers unless the plight of the agrarian is addressed.  I know whereof I speak: I grew up on a  Wisconsin dairy 

farm, and my big brother Alvin s ll works the land.  A December 4, 2011, Binghamton Press & Sun‐Bulle n op‐ed 

piece by an ‐fracking ac vist Marty Hiller makes this crystal clear: 

     If we truly want to defeat fracking, instead of just pu ng it off a few months at a  me, we 
need to fix our failed farm policy. Our farmers need immediate tax relief. We need a food 
system that allows the people who grow our food to make a living at it.  We need wages that 
allow us to buy real food at prices that reflect the cost of produc on, instead of supermarkets 
that are flooded with cheap tax‐subsidized foods that make us sick and enrich huge corpora‐
ons at the expense of our na on’s farmers. 

    We need to pay a en on to what’s happening to our farms and we need to do something 
about it.  Because I don’t for an instant believe that these people would be invi ng drilling rigs 
into their backyards if they could make a living growing food. 
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Please Join the Union and Enjoy the Benefits! 

 

                              By Hanfu Mi, Membership Director 

 

 

 Dr. Hanfu Mi, far le , moderates UUP College‐Community educa onal forum 

 

[Editor’s Note: Congratula ons to UUP Membership Director Hanfu Mi. The most recent tabula on indicates that 95% of full me 
eligible SUNY Oneonta employees are now UUP members.]  

 

While ge ng ready for the new academic semester, please consider joining the union so that you may enjoy all 
the benefits that you are en tled to as a full member. As the Director of Membership, I sincerely hope that faculty 
and professional staff will review your status to see whether you are a full member of the union. In order to be a 
union member, your paycheck must state “UUP Member.” If it says “UUP Agency Fee,” then you are included in 
the Professional Services Nego a ng Unit, but are not a member of the union. The full UUP membership en tles 
you to: 

 

 Vote on collec ve bargaining agreement; 

 Hold union office and a end union workshops and mee ngs; 

 Elect union leaders on our campus and choose state and na onal level representa ves; 

 Maintain UUP membership a er re rement and be eligible for benefit programs; and 

Upon separa on of service, obtain Associate Membership with NYSUT and be eligible for benefit programs. 

 

Only UUP members vote on our contract with the state and par cipate in the governance of the union. UUP offers 
you the opportunity to work with our colleagues in sustaining and enhancing the quality of our working lives. 

 

Please contact me if you need to discuss any of the union benefits or you would like to have a membership card 
with some further informa on for becoming a member. I can be reached at hanfu.mi@oneonta.edu.  
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SENTINEL QUIZ 

 

 

 

Which two presidents of Ivy League universities were subsequently elected Presi-

dent of the United States? 

 

 

The first person to email Nancy Cannon (cannonns@oneonta.edu) with the correct answer will receive a UUP 
cap. 
 
The answer to the January Sen nel quiz, “In a past U.S. presiden al elec on, both major candidates had served 

as governor of New York State. What was the year, and who were the two candidates? ” The answer is 1944: 

Franklin Roosevelt and Thomas Dewey.  The Democra c Roosevelt’s governorship of New York (1929‐1933) 

immediately preceded his historic presidency, and Dewey, a liberal Republican and progenitor of SUNY, held the 

office from 1943‐1955. Due to the wonders of technology, the first correct answer was simultaneously provided 

by Armand LaPo n, Dennis Gregory, Daniel Pneuman, and Robert Compton.  
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Execu ve Board Contact Info 

President (d)                                         Bill Simons                                            William.Simons  436‐3498 (office)                          

VP for Academics (d)             Rob Compton         COMPTORW  436‐3048 (o) 

VP for Professionals (d)            Norm Payne  PAYNENE  436‐2021 (o)               
and Co‐Web Master 

Secretary (d)                             Tom Horvath         HORVATTG  436‐3899 (o)                                 

Treasurer (d)                         Rich Tyler       TYLERRF  433‐2452 (h) 

Health/Safety Officer                Ron Bishop       BISHOPRE  436‐3109                 

Part‐Time Concerns Officer (d)    Caridad Souza                   SOUZAWC         436‐3452 

Membership Director (d)              Hanfu Mi                            MIH  436‐3000 (o) 

Grievance Officer (d)                   Renee Walker                   WALKERR  436‐3346 (o) 

Mediator                                      Paul Conway                       CONWAYG   432‐6988 (h)                                 

Facilitator, Academics                 Nancy Cannon                      CANNONNS   436‐2160 (o)                                 
and Photographer (d)                                                                   

Benefits Officer                            Mona Hughes                    HUGHESML  436‐2490 (o) 

Disabili es Officer                      Dawn Hamlin                      HAMLINDW  436‐3526    

Director, Special Events                Loraine Tyler                      TYLERLL  433‐2452 (h) 
and Re ree Representa ve                                                         

Co‐Web Master                                 Alex Jean‐Charles                       JEANCHA                                               436‐3384 (o) 

Director, VOTE COPE (d)          Kyle Bri on                      BRITTOKJ  436‐2263 (o)   

Outreach Representa ve (d)           Fred Miller                        MillerFredR@yahoo.com 432‐3459 (h) 

Editor, Sen nel  Terri Treibits  territreibits@yahoo.com 436‐3318 (c) 

Affirma ve Ac on Officer (d)    Nithya Iyer                          IYERNN    436‐3128 (o)                                 

Director, Labor Film Series (d)    Gina Keel                           KEELGL  436‐3505 (o)                                 
and Outreach Representative                                                         

Director, Community Service      Linda Drake                       DRAKELM  436‐2633 (o) 

Grants Officer                              Kathy Meeker                    MEEKERKL  436‐2479 (o)                   

Facilitator, Academics (d)  John Chiang                      CHIANGS                                               436‐3426 (o) 

Facilitator, Professionals (d)              Amy Crouse‐Powers                           CROUSEA  436‐2077 (o) 

Facilitator, Professionals (d)        Janie Forrest‐Glotzer         FORRESJL  436‐2005 (o) 

Facilitator, Professionals (d)         Janet Frankl                      FRANKLJL  436‐3227 (o) 

Facilitator, Academics (d)           Mike McAvoy                       MCAVOYM  436‐3533 (o) 

Facilitator, Professionals (d)         Robin Nussbaum                     NUSSBAR  436‐3213 (o) 

Facilitator, Professionals (d)         Andrew Perry                      PERRYAH  436‐4141 (o) 

Facilitator, Professionals (d)         Michael Sullivan                      SULLIVMT  436‐2825 (o) 

Administra ve Assistant             Peg Carney                       ONEONTA@UUPMAIL.ORG  436‐2135 (o)                                 

                       UUP Oneonta Office: 206 Human Ecology Building       
 
Other Delegates & Alternates:           
   
   Joe Baldwin                        BALDWIJC  436‐3517 (h) 

   Chris Bulson                        BULSONCE  397‐9345 (h)                                                  

   John Carney                                  CARNEYBK@VERIZON.NET 432‐5360 (h) 

   Jeri Anne Jerminario             JERMINJA  436‐2377 (o) 

*e‐mail addresses are 

@ONEONTA.EDU                        

(d = delegate, o = office, 

h = home) 
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