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“The Legacy of Martin Luther King: Race, Labor, and Justice”—
Wednesday, February 15th, Noon, Le Café
By Bill Simons, Chapter President
It is for us the living to take up the work of Dr.
Martin Luther King, Jr. Terry Melvin, SecretaryTreasurer of the 2.5 million member New York
State AFL-CIO., will speak on “The Legacy of
Martin Luther King: Race, Labor, and Justice” at
UUP Oneonta’s Wednesday, February 15th Noon
program at Le Café, Morris. As befits a program
concerning Dr. King’s legacy, the presentation is
open to all segments of the College and general
community. A question and discussion period will
follow Terry’s formal remarks. A complimentary
union lunch will be served. Dr. Nithya Iyer,
Director of UUP Oneonta’s Diversity Series, will
introduce the program.
Dr. King and our Dream

Terry Melvin, the highest-ranking African-American union
leader in New York State, has served as Secretary-Treasurer of
the New York State AFL-CIO since 2007. Previously, Terry was
Executive Assistant to State CSEA President Danny Donohue,
supervising the union’s daily operations. With extensive
community experience, he led CSEA Local 427 at the West
Seneca Developmental Center for thirteen years. As Director of
the Coalition of Black Trade Unionists, Region One, his representational responsibilities extended to New York, New Jersey,
Connecticut, Massachusetts and Ontario, Canada. He was also
on the National Executive Board of the Coalition of Black Trade
Unionists. Dedicated to labor and racial justice, Terry Melvin
speaks with the authenticity of an activist leader.
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“The Legacy of Martin Luther King: Race, Labor, and Justice” (continued from page 1)

Terry Melvin knows the special relationship Dr. King shared with the labor movement. On April 4, 1968, an assassin
took the life of Martin Luther King. Dr. King’s courage, eloquence, and vision
lighted our world, and his legacy resonates across the decades. In this season of our discontent, we need not wonder how Dr. King would have reacted to Wisconsin Governor Scott Walker and other adversaries of unions,
workers, and the imperiled middle class. Dr. King championed racial justice,
peace—and the rights of workers. In his final crusade, the martyr, undeterred by death threats, marched with public worker in Memphis, Tennessee; there, Dr. King joined in solidarity with striking sanitation workers
fighting for the right to engage in collective bargaining. Dr. King recognized
that labor unions with the right to collective bargaining provide the bulwark
against Dickensian child labor, exploitive wages, unsafe working conditions,
arbitrary dismissal, denial of medical services, and destitution in retirement.
Dr. King evoked a righteous God thundering against greed and privilege:
“The children of my sons and daughters were in need of economic security
and you did not provide for them.”
Terry Melvin
As labor reporter Dick Meister observes:
The struggles of workers for union rights often are considered to be of no great importance. Dr.
King knew better. He knew that the right to unionization is one of the most important of civil
rights. Virtually his last act was in support of that right, for he was killed by an assassin's bullet as
he was preparing to lead strikers in yet another demonstration.
Anyone doubting that the labor and civil rights movements were -- and are -- intertwined in that
effort need only heed the words of Martin Luther King Jr.: "Our needs are identical with labor's
needs: Decent wages, fair working conditions, livable housing, old-age security, health and welfare
measures, conditions in which families can grow, have education for their children, and respect in
the community.”
Then and forever, Dr. King admonishes us, “You may not be on strike. But either we go up together, or we go down
together.” He recognized that equity and inclusion are hollow without economic rights. It takes more courage to advocate for justice in
one’s own community or workplace than against a dictator far afield.
Let not naked power strip workers of their human dignity. On
Wednesday, February 15th, join your brothers and sisters in labor
solidarity at Terry Melvin’s UUP presentation on “The Legacy of Martin Luther King: Race, Labor, and Justice.”
Striking Memphis public workers, 1968
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The Fifth UUP Survey: Quality of Professional Life & Administrative
Assessment
At its December 19th, 2011, meeting, the Executive Board of UUP Oneonta voted to conduct, during the fall 2012
semester, the fifth evaluation of the College at Oneonta’s administration. The rationale for this decision rested on
several factors, amongst them:
1. All employees, including administration should be accountable;
2. Subordinate personnel are continuously evaluated;
3. UUP Oneonta has an on-going practice of periodic evaluation of senior administration; and
4. Such evaluations of senior administrators provide important feedback.
At the December 19th Chapter meeting, the Executive Board voted to create a subcommittee, consisting of Rob
Compton, Norm Payne, Andy Perry, and Bill Simons, to design the survey instrument. The subcommittee will consider topics for inclusion in the survey submitted by UUP Oneonta members. All UUP Oneonta are encouraged to
send suggestions for questions to Rob Compton at ComptonRW@oneonta.edu; Norm Payne at
PayneNE@oneonta.edu; Andy Perry at PerryAH@oneonta.edu; and/or Bill Simons at SimonsWM@oneonta.edu.
In addition, members may submit items for possible inclusion at working Chapter meeting chaired by the subcommittee and held specifically to gather member input about the content of the survey. The first of the UUP Oneonta
working Chapter meetings on the content of the survey will be held on Tuesday, January 24th, 4-5:30 PM, in Morris 130. The meeting is open to and limited to members of the UUP Oneonta bargaining unit. Members are welcome to arrive and depart at anytime between 4 PM and 5:30 PM for the January 24th working meeting on the
administrative assessment instrument. Stay for the entire session or simply come for a limited interval — the
choice is yours.
In addition to UUP member input, the subcommittee to design the current survey will use past instruments. The
most recent UUP Oneonta Quality of Life & Administrative Assessment, conducted in 2008, evaluated the President; Provost & Vice President for Academic Affairs; Vice President for Finance & Administration; Vice President
for Student Development; Vice President for Community Relations; Vice President for College Advancement; Dean
of Science; and Social Science Dean of Behavioral and Applied Science.
The 2008 instrument included a free response and statistical questions. Utilizing a scale ranging from 1 (strongly
agree) to 7 (strongly disagree), the statistical questions instructed respondents to the survey to evaluate senior
administrators in the following areas:
1. is generally accessible if and when there is a need to discuss problems, make inquiries, or suggest changes.
2. is generally tactful, considerate, and concerned about the needs of faculty, professional staff, and support
staff.
3. is generally open-minded and flexible in responding to complicated problems.
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The Fifth UUP Survey: Quality of Professional Life & Administrative Assessment (continued)

4. has a grasp of the strengths and weaknesses of the College and a vision of what we should strive to accomplish
in the future.
5. properly utilizes personnel.
6. properly utilizes space, supplies, equipment, and budgetary resources.
7. is effective in promoting the morale of the faculty, professional staff, and support staff.
8. is generally effective in the overall fulfillment of his/her responsibilities to the College Community.
In addition, each respondent is asked to indicate how he/she feels about the following:
1. informed about the operation of the College.
2. recognized and appreciated for my professional work.
3. that the College supports my professional work.
4. secure in my job.
5. adequately paid for my professional activities.
6. that our faculty/staff as a whole exhibits positive morale.
7. positively toward those in administrative authority at the College.
8. that the College has an appropriate number of upper level administrators (Assoc. Dean thru V.P.).
9. that the management style of the current administration is effective in operating the College.
10. that the faculty/professional staff play a significant role in the governance of the College.
11. that in recent years my department chair/supervisor is more management than employee oriented.
12. the administration is aware and makes appropriate distinctions in rewarding professional activities.
13. technology is available to meet curricular demands.
14. assessment and credentialing activities are meaningful and reasonable in scope and content.
15. the administration promotes civility and professionalism on campus.
Following the last survey, the complete results and accompanying 178-page report (UUP Quality of Life & Administrative Assessment: 2008) were made available to members of the UUP Oneonta bargaining unit at the UUP website. In addition, an abridged version was disseminated in The Sentinel. It is evident that respondents did not view
the administration as a monolith. Viewed comparatively, ratings for individual administrators demonstrated significant range. Moreover, respondents also made clear distinctions in their ratings concerning specific attributes of
each administrator.
The January 24th working meeting on the administrative assessment instrument will provide an opportunity to
begin gathering UUP member input about the content of the survey.
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Flood Relief: We’ve Accomplished A Lot But Still There Is
Much To Be Done
By Linda Drake, Executive Director, Center for Social Responsibility and Community
and UUP Director, Community Service
As we look into the New Year, I realize how much work still needs to be done for our neighbors who have gone
through the worst flood disaster in our
memories. I have spent many hours organizing, planning and helping the flood survivors. But I have not done it alone!
Since the tropical storms of Irene and Lee
hit our area, the Center for Social Responsibility and Community has been busy doing what we can to help. I’d love to brag a
little bit about our wonderful volunteers.
To be among such great people fills me
with great pride. It has been a privilege to
work with them! It is difficult to put on paper all that our SUNY Oneonta volunteer
crews have accomplished.
UUPer Linda Drake and 2010 Alumna Tanya Henderson

As soon as the first flood struck, Dr. Wendy Mitteager and I discussed our plan to get volunteers in action as soon
as possible. UUP President, Dr. William Simons was quick to ask what UUP could do. The very first weekend, days
after the flood, we had sixty volunteers, many of whom were UUPers, mucking out an alumni’s house in the village
of Schoharie. This kind of volunteer work really brings out the solidarity in all of us! When one mucks out a house
and witnesses the devastation, one goes through many emotions. It is difficult to see the home owners crying,
hard to throw away all of their belongings while they are watching, hard to feel lucky that it wasn’t you. There are
many tears shared at different times of the day. At the end of the day, there have been many hugs shared and a
special bond with people whom you might not have know just hours before.
I am so proud of our entire campus. The Administration offered amazing support to our Center and to me. They
asked me what I needed to get the job done. I asked for tools so we could be the best mucking crew around and
be prepared. They raised money and went shopping and we have a room full of tools for job! Realizing that organizing a large, sustainable, volunteer crew would be a full-time job in itself, the administration hired two temporary
employees for the sole purpose of helping me help others with flood relief. From the first day, employees from all
over the campus volunteered to help. Physically helping with the flooded homes is not for everyone. Some
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Flood Relief: We’ve Accomplished A Lot But Still There Is Much To Be Done (continued)

volunteers helped schools clean up so that children could get back to school as soon as possible while others
helped at shelters. Others made food and donated items for the survivors.
We could have not been out there so often if we did not have staff who volunteered to drive the vans. One has to
be certified in order to drive a 12 passenger van. Sometimes it was a challenge to get drivers, but in the end, we
did it! Thanks to UUPers; Wendy Mitteager , Duane Ritter, Oscar Oberkircher, Carol Dean, Dave Jurasinski, and
Dave Geasy. Thanks also to CSEA member Jill Ashley, who drove almost every weekend, as well as CSEA President
Veronica Diver.
Sincere thanks to my office staff! Without my secretary and student coordinators, we could not have kept this effort going so well.
My meeting room became the hub of the donation drop off site. We drove van after van loads of donations
around the counties. Our campus was very generous! In November, we had a Christmas decoration drive. We
packed three 12 passenger vans full of items for the folks who have lost everything but still wanted to celebrate
Christmas.
SUNY Oneonta had crews out mucking for 11 weekends in a row. There has been a total of 466 Volunteers. Our
volunteers put in more than 2,796 hours of their time! Each volunteer averaged a six-hour day, for 19 days of volunteering. By giving our time and free labor, we saved each home owner thousands of dollars!
SUNY Oneonta crews have helped in the following towns: Laurens, West Oneonta, Sidney, Owego, Nichols, Schoharie, Fleischmanns, Arkville, and Margaretville. We even went on an overnight
trip to Nichols. When they called to ask us
to help, they offered to give us a place to
sleep if we came, realizing that it is an hour
and a half drive. Thirteen students were excited to have an overnight! So Jill Ashley
(my other driver) and I drove and we spent
the first day mucking the trailer in this photo. The water had gone over the roof. They
couldn’t salvage the trailer, but the owners
didn’t have the money to hire a crew to gut
it and strip it. By the time we were done
with it, it looked like a skeleton!
SUNY Oneonta crew mucked and gutted this trailer. The water was over the roof.

Other local volunteers made us lunch and dinners. They made arrangements for us to take showers in a health
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Flood Relief: We’ve Accomplished A Lot But Still There Is Much To Be Done (continued)

club, and we slept in a church on Red Cross cots. We stayed up that night and played games and chatted. We got
up the next day to a wonderful elderly woman who had made us a hot breakfast in the church. We went back to
work until 5:00 and drove back home.
One of the wonderful things
about volunteering for this kind
of a disaster is that one makes
wonderful friends. I volunteered
with people on this campus that
I have never had a conversation
with. I saw acts of kindness that
I will never forget. Hundreds of
students volunteered. By the
end of the work day, they were
exchanging cell phone numbers
and planning to have dinner together. I am sure many new
friendships were born; I know I
have made quite a few.

Our efforts are far from over! After break, there is much work to be done! If you have not helped yet or want to
come again, please join us! There are many ways you can still help.
● There is a warehouse located in Cobleskill that is taking all donations. Residents from all over are going to this
location to pick up what they need. This warehouse needs volunteers to help sort out items.
● They are still taking donations: hygiene products, clothing, furniture, clean up supplies, building supplies and
food.
● Volunteers are need to do some more mucking.
● Volunteers are needed to help with insulating, dry walling, painting and much more.
If you are interested in volunteering, please contact the Center for Social Responsibility and Community if you
need our help. We can give you contact information in each town. We ask that you contact the area first so that
they can plan your efforts according to your skills. We will also be organizing more weekend trips for the campus.
This means that we will need staff who are van certified to help drive. Please let us know when you are available.
All inquiries can call us at, 607-436-2098. Our Center’s slogan is Payin’ it Forward. SUNY Oneonta is certainly doing
its share!
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Contribute to Peter Figoski Scholarship Fund
New York City Police Officer Peter Figoski, one of our finest, fell in
the line of duty, on Monday, December 12, 2012, at approximately
2am. While responding to an in-progress robbery involving the
invasion of a home on Pine Street in a dangerous section of Brooklyn, the 22-year veteran of the New York City police force was
mortally shot in the head. The decorated officer was noted for his
bravery, dedication, and compassion. Officer Figoski had strong
ties to SUNY Oneonta.
Fallen Police Officer Peter Figoski and daughters; from
left to right, Caitlyn, Corinne, Caroline, and Christine

His daughter Christine attends SUNY College at Oneonta. Officer Figoski came to Oneonta a number of times to
visit and transport Christine, leavening the trip with a cup of coffee at Morey’s restaurant on Route 7 and conversation with his former partner Bert Tobiason, now affiliated with Hartwick College Campus Safety. Officer Figoski
was a loving father to his four daughters – Christine; Caitlyn, a SUNY Plattsburgh attendee; and Caroline and
Corinne, high school students in West Babylon, Long Island.
Officer Peter Figoski died a hero at age 47, protecting other people’s safety, homes, and neighborhoods. He was
a unionist, a member of the New York City Police Benevolent Association (PBA). PBA President Pat Lynch spoke of
the bravery and sacrifice of Officer Figoski as well as all police officers and their families:
You get up off the couch, you walk out the front door and your family’s left to fend for themselves. We do that knowing the police officers that work in our neighborhood will take care
of my family. And I will take care of your family where I work. That next call may be your last
call. And that last call for us — in our profession — is the last call for our family, too. It
means you’re not going home.
UUPers are encouraged to demonstrate solidarity by contributing to the fund established for Officer Peter Figoski’s daughters.
Donations to the Police Foundation Peter Figoski Scholarship Fund can be made online:
www.nycpolicefoundation.org
Check donations should be mailed to:
New York City Police Foundation
Attention: Peter Figoski Fund
555 Fifth Avenue, 15th Floor
New York, NY 10017
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Frack US and Frack Them: Global Perspectives and the Karoo
By Rob Compton, Vice President for Academics
“It’s like you coming and drilling holes in our mother, and then leaving us to look after her and take her to hospital.
Leave the Karoo alone!” Esme Senekal, resident of Somerest East
Environmental concerns regarding fracking have dominated much of the news in New York in 2011. 2011 was also
the year that fracking concerns became serious public policy concerns throughout the world. For example, in July
2011, the French government banned hydraulic fracturing for oil and natural gas. France’s fracking-ban comes at
the same time that the New Jersey State Senate voted to ban the practice and North Carolina’s Governor, Bev
Perdue, vetoed a state senate bill that would allow statewide fracking. Even in South Africa, the government has
had to deal with massive protests over fracking in the Karoo. Hydraulic fracturing remains a heated issue in the
Southern Tier with members in favor of and opposed to gas drilling in the region. Gas companies assert the safety
and the advance of technology while environmentalist point to possible water pollution and other environmental
risks. In fact, more than thirty countries, including India, China, and Pakistan are considering hydraulic fracturing
to address energy needs, according to a December 31, 2011 New York Times article “Hunt for Gas Hits Fragile Soil,
and South Africans Fear Risks.” Having returned from South Africa in December, the fracking issue in the Karoo,
caught my attention.
The Karoo, like Upstate New York is a pristine wilderness area and many tourists are attracted to the region’s natural beauty. The Karoo is also a natural wonderland and for me it is famous for the luscious biltong of South Africa. Biltong, a jerky like treat, is a favorite of mine that goes down well with a
bottle of Castle beer. Once I step into OR Tambo airport (Johannesburg), I
head to a kiosk to buy biltong. There is nothing comparable to it in the US.
Biltong is not cooked, but spice cured (hanging in a heated and dry box). The
precise spice used is a carefully guarded secret, a lot like the BBQ sauces of
some restaurants in the US. Nonetheless, one of the primary ingredients is
coriander. It was invented by the Voortrekkers who had to transport meat
without allowing for spoilage on their journey into the frontiers of South Africa. Biltong requires a dry and rather
cool place to avoid the formation of mold. If you haven’t heard of biltong, don’t worry. South Africans have not
heard of speedies, either.
The Karoo is dry and cool as well as sparsely settled. Many who live in the Karoo region are coloureds (black and
white mixed race) but often culturally Afrikaans (Dutch descendants). The Karoo is one part of South Africa that I
have yet to explore, but if I ever decide to go to Namibia by bus, Upington is the staging ground for that long bus
trip.
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Frack US and Frack Them: Global Perspectives and the Karoo (continued)

The Karoo and the Fracking Debate:
Karoo Should Not be Kangarooed With
The Karoo is considered an ecologically fragile area and
an economically underdeveloped region, just like upstate
New York. The Karoo, however is semi-desert like and
very dry in comparison to upstate New York. Rich in coal
deposits, much of the energy sources of the country lay
buried deep in the earth. Hydraulic fracturing provides
the mechanism to bring some of this to the ground. Over
the years, South Africa’s energy dependency on the outside world has driven up inflation, slowed economic
growth, and prevented the lowering of unemployment
rates, estimated to be upwards of 30% of the working age
population.
The Ecologically Sensitive Karoo Region

The entire region is famous for rare birds, mountain zebras, riverine rabbits (one of the rarest mammals in the
world), and even game farms. Many farmers have taken to ranching, including ostriches. Sometimes the ostriches
end up as biltong too. When it rains, the plant life in the Karoo springs to life. Daisies, indigenous medicinal
plants, cacti, and even a half-human plant inhabit this strange land. The fracking process would exacerbate erosion, desertification, and the entire ecosystem of the region in a country, whose progressive government that consists of the Tripartite Alliance -- the African National Congress (ANC), Congress of South African Trade Unions
(COSATU) and the South African Communist Party (SACP) -- that ironically has poor environmental practices and is
often beholden to powerful transnational corporations. Given the arid climate of the region, most of the water
would need to be piped in or trucked in to the Karoo or obtained, ironically, by drilling into underground aquifers.
Environmental issues are a particular concern for
South Africa because of its status as a developing
country. Energy and heavy chemical productive capacity has already led to serious health and ecological problems in many areas of South Africa, in particular the South Durban Basin, with its concentration of chemical and other heavy industries. Social
justice groups have become particularly active in
response to the government’s lack to desire to regularly police and regulate powerful corporations.
One research institute that I spent time at, the Center for Civil Society (CCS) at the University of
From the Greenpeace Africa website
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Frack US and Frack Them: Global Perspectives and the Karoo (continued)

KwaZulu Natal (www.ccs.ukzn.ac.za) is one organization that has spoken up about issues of environmental justice.
Led by carbon trading critic and speaker at Occupy COP17, Patrick Bond is the director of the center. He has been
profiled recently on “Democracy Now.” He stated that we have been “alienated from our environment” and called
for the “democratization of politics.” Desmond D'Sa of the South Durban Community Environmental Alliance stated "[t]This conference [COP17] of polluters has been a failure." At the COP17 conference (UN Climate Change
Conference 2011), recently held in Durban, a large number of people and organizations gathered to protest the
ineffectiveness and slowness of the global response to climate change.

Photos above, left to right: Looks Like a Baobab but Isn’t, The Half-Human Plant, Rare Riverine Rabbit

Shell (Dutch Oil) and SASOL (South African Coal and Oil) seeks to frack an area of land three times the size of the
state of Maryland. In a country of high unemployment, starved for higher paying jobs, Shell and other international firms promise of jobs tantalizes the governing African National Congress (ANC) that sits on a precipice of massive
social discontent. Surprisingly, more whites and farmers in the rural areas oppose fracking in the Karoo than
blacks. [The author suspects that despite this, a large plurality of South Africans is unaware of the hydraulic fracturing method.] Oil companies are touting its successful use in the United States and its safety record to convince
the government of its safety. Yet, the oil companies remain uncertain where water, already scarce in the region,
will come from to make the entire hydro-fracking process possible. There has been no systematic environmental
impact assessment that includes a study of disturbances to surface roads, the housing stock, crime, noise or light
pollution, and associated industrial development. The developing world’s predilection toward corruption and multinational firms’ penchant for abetting rent-seeking and other corruptive behavior in the global south (e.g., Shell in
Nigeria and Equatorial Guinea or Chiquita in Columbia) raise serious concerns about political and social stability
and justice.
Unfortunately, the US Import-Export Bank (IM-EX Bank) is involved in a $3 billion funding scheme to Papua New
Guinea and the State Department’s Global Shale Gas Initiative, begun in 2010, has been advising many foreign
The Sentinel January 2012 11

Frack US and Frack Them: Global Perspectives and the Karoo (continued)

countries on hydraulic fracturing. One of the main beneficiaries is Chesapeake Oil. Rather than focusing on the
environmental costs of fracking, the US Government is more concerned about the proprietary mix of chemicals
and processes used to extract oil and gas as the same New York Times (Dec. 31) article states:
“Officials from the State Department’s shale gas initiative have said that developing countries interested in fracking will need to create stronger protections for intellectual property rights so energy
companies will think that they can safely maintain certain patents over their drilling techniques.
Some environmentalists say that strengthening these intellectual property protections will only help
energy companies argue that they do not have to disclose the chemicals they use in fracking
abroad.”

Citizen Response, Your Involvement
In response to citizen complaints and the mobilization of environmental and social justice groups,
the South African government imposed a moratorium on drilling in the Karoo. Unlike in the
United States, where landowners possess mineral
rights, in South Africa, the government retains all
mineral and natural resources rights to all land.
Thus, as is the case with the Niger Delta, it is
probable that royalties would not accrue to those
most affected by the Karoo drilling. On April 21,
2011, the South African government (cabinet)
imposed a six-month moratorium on fracking and
international groups, such as the World Wildlife
Federation subsequently supported the government’s decision.

From: CCS (UKZN)

From earthquake prone Indonesia, to the pristine wilderness of New Zealand, and the densely populated Poland as
other cases of fracking making international news, 2012 in New York and throughout the world is likely to be the
“Year of Fracking.” What the Gulf Oil Spill was to the United States, the Niger Delta and the Bhopal chemical explosion has become a harbinger of future problems if the power of multinationals is not vigorously controlled and
regulated. Multinationals and their hired guns have a credibility problem in the developing world stemming from
their failed practices that brought environmental and social wreckage and injustice to their lands.
What happens in New York reverberates throughout the world. Citizens groups throughout the world are not only
sending delegations to New York and Pennsylvania to observe fracking but also linking up with their counterparts
in the Northeast. Did the video, “Gas Land” have an effect? You, bet. According to the Huffington Post, “Philip
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Frack US and Frack Them: Global Perspectives and the Karoo (continued)

Lloyd, a petrochemical consultant and professor at the Energy Institute at Cape Peninsula University of Technology
in Cape Town, is among those in South Africa who insist that the benefits outweigh any costs. ‘I think it is necessary to gather thoughts on the issue,’ Lloyd said in an email. ‘All was peace and quiet until 'Gasland' arrived like a
steam train.’
Blade Nzimande, South Africa’s Minister of Higher Education and Training and the Secretary General of the South
African Communist Party (SACP), stated in the preamble of a report Charter for the Humanities (2011): "It is disturbing to note that debate is so muted around the major problems that face our society." The academic voice, he
says, "remains silent." I’m sure you know people like this around you. Don’t be one of them yourself.
Some additional information:
Center for Civil Society (CCS), University of KwaZulu-Natal (www.ccs.ukzn.ac.za)
Durban South Basin Community Environmental Alliance (http://www.h-net.org/~esati/sdcea/index.html)
Global Shale Gas Initiative (GSGI), US State Department: http://www.state.gov/s/ciea/gsgi/
Greenpeace Africa, “Saying ‘No’ to Fracking in the Karoo” http://www.greenpeace.org/africa/en/News/news/SayNo-to-Fracking-in-the-Karoo/
“Hunt for Gas Hits Fragile Soil, and South Africans Fear Risks,” New York Times, Dec. 31, 2011 by John Donovan.
“Karoo Fracking Insight,” http://www.youtube.com/watch?v=krEUyYr7VV4 YouTube Video.
“South Africa faces Environmental Concerns over Fracking,” http://www.youtube.com/watch?v=pLRY_sEHn5E, Al
Jazeera report on YouTube
“South Africa: Fracking up the Karoo,” The South African Civil Society Information Service, March 9, 2011, by
Glenn Ashton. Accessed: http://allafrica.com/stories/201103100018.html
“South Africa faces Environmental Concerns over Fracking,” http://www.youtube.com/watch?v=pLRY_sEHn5E, Al
Jazeera report on YouTube
“South Africans Tour American Fracking Hot Spots as Natural Gas Debate Goes Global,” Huffington Post, http://
www.huffingtonpost.com/2011/06/29/south-africa-karoo-natural-gas-fracking_n_886793.html
Treasure the Karoo (organization committed to preserving life in the Karoo): http://
treasurethekaroo.blogspot.com/
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UUP Photographer John Mazarak
Captured the Moment for the Ages
Since John Mazarak’s December passing, scores of tributes have
noted the achievements of a life well spent. John chaired the
College Music Department for a generation, and lent his considerable talent to the Oneonta Symphony, Catskill Symphony, and
Glimmerglass Opera. And, back in the day, he served as UUP
Oneonta’s photographer. UUP Office Manager Peg Carney recently rediscovered dozens of John’s classic shots of union activism. Right here on our campus, John captured epiphanies of union activism that continue to resonate. Attuned to the nuances
of tonality, he distilled the enduring from the moment. In the
future, The Sentinel plans to publish some Mazarak classics from
the UUP archives. Thanks for the memories, John.

New York’s Future—Misguided Cutting: A Cartoon Commentary
By Fred Miller,
Academic
Delegate and
Oneonta
Representative,
Outreach

Chairman of The Committee to Destroy New York’s Future
announces his new “foolproof” technique
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UUP Sues State, Seeks Health Insurance Hike Reversal
[Editor’s Note: The article below is adapted from the State UUP website at http://www.uupinfo.org/communications/
release11/111228.html and also includes an excerpt from Joe Mahoney, “UUP Sues State Over Retiree Health Coverage,” The Daily Star,
December 29, 2011, p. 2.]

On December 28, 2011, UUP filed suit in federal court in Albany against the state of
New York to reverse a health insurance rate increase affecting UUP’s nearly 4,000
retired members. An extra two percent increase in the contribution retirees pay toward their health insurance premium was unilaterally imposed by the state in October.
Retirees, who had been paying 10 percent of the cost of their health insurance premiums for individual coverage and a 25 percent share on family plans, were surprised to
learn their premiums would be larger than expected.
State UUP President Phil Smith

State UUP President Phil Smith asserted:
The state’s action to unilaterally raise the level of contributions retirees pay for their health
insurance is unconstitutional, arbitrary and capricious, and amounts to a breach of our contract. It’s totally wrong to saddle our retirees who are on fixed incomes with this unexpected
increase in their health insurance costs.
The lawsuit charges the higher health insurance rates are unconstitutional because the state’s action violates a
federal law barring states from impairing contracts. The suit also alleges breach of contract and that the action
was arbitrary and capricious, since it extended a change intended for retirees not covered by a union contract.
UUP’s retirees have contractual protection.

UUP’s suit asks the court to rescind the state’s increase in the contributions retirees pay toward their health insurance. The legal action includes the governor, the state Department of Civil Service and NYSHIP. As State UUP President Phil Smith noted,
These individuals served the public with distinction for years, only to be ambushed by such an
increase, These retirees, who are our friends, neighbors and relatives, had no choice in this
decision and did nothing to deserve this unwarranted attack on their financial well-being.

The added two percent contribution the state ordered retirees to pay comes on top of premium rate increases
annually imposed by health insurance carriers.
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Using SPI or SRFI to Compare Faculty Teaching Effectiveness: Is it Statistically Appropriate?
By Jen-Ting Wang, Ph.D., Associate Professor of Statistics, Dept of
Mathematics, Computer Science, and Statistics

[Editor’s Note: This article originally appeared in the February 2011 issue of The Sentinel. The important issues that it raises remain
unresolved.]

Backgrounds and Problems of Faculty Evaluation through SRFI
For the past few months, the new instrument for measuring teaching effectiveness known as SRFI (Student Response to Faculty Instruction), has been widely
discussed among faculty members on campus and implemented in the Senate.
After reviewing some of the available documents, I am compelled to address
some concerns about the proposed instrument. As a statistician with a Ph.D. in
Statistics and over 10 years of experience teaching and consulting in Statistics,
I'd like to express my concerns regarding SRFI from the statistical point of view.
Dr. Jen-Ting Wang

When the SPI was first implemented on campus over 20 years ago, the main purpose was to provide faculty with
feedback on their teaching. It was not to be incorporated into the evaluation of faculty teaching for reappointment, tenure, promotion, or DSI. For some reason, it has now become one of the most important assessment tools, if not the primary one, for evaluating teaching effectiveness. Furthermore, teaching effectiveness is
often reduced to only one number -- the mean score, which has been mistakenly used for comparative analyses
of faculty members’ teaching effectiveness. It is also often being misinterpreted that, for example, one faculty
member with an overall mean score of 3.8 has better teaching effectiveness than another faculty member with
3.7. Is the SPI or SRFI a valid, effective, or fair measurement for teaching effectiveness?
First of all, it is simply not possible to scientifically compare two faculty members' teaching effectiveness. There
are too many extraneous and uncontrollable confounding variables whose effects on SPIs cannot be disaggregated from teaching effectiveness. These include: student’s academic background, motivation, a faculty’s accent or
physical appearance, grading scale, class size and dynamic, course subject, etc.
Let us suppose that, hypothetically, under a well-controlled experiment, we are using an assumed perfect instrument to compare two course sections taught by two identical robots, who deliver the same teaching pedagogy in
the same manner at the same time with the same course assessment methods. Will the two robots receive exactly the same scores? Of course not! The differences on the instruments are obviously not due to the difference of teaching but the variability of other variables – including for example, the students themselves and their
preferences. So, is it appropriate to conclude that one robot teaches better in one class than in the other simply
because of a higher mean? Faculty members are not robots; human variation (nonteaching related) unintentionally contributes to the variations of teaching evaluative scores. Hence, when comparing the scores of faculty
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members, the differences in the statistics include not only the difference of their actual teaching but also much
other variables that cannot be measured but should not be excluded. It is not even appropriate to compare SPIs of
one faculty member's teaching in different courses, not to mention to compare SPIs of different faculty members
across varying courses. The controlled variables in the evaluative instrument cannot be statistically controlled adequately. The confounding variables prevent one from accurately comparing one faculty member to another.
Therefore, even with a perfect teaching evaluation instrument, the SPI results can only be served as a reference at
best.
Secondly, the instrument that measures teaching effectiveness, SPI or SRFI, may not be accurate. Let’s just focus
on SRFI here. The items on SRFI were created based solely upon a large-scaled study shown in Feldman (2007) and
have not been sufficiently validated. Notice that in the study, the results were reported according to data collected many decades ago (23 studies: 1920s-1, 1950s-1, 1960s-8, and 1970s-13). Since then, the student population
has changed, and the students’ needs may have also changed. Is it still appropriate to follow these old recommendations? Furthermore, pilot studies were conducted in Fall 2009 and in Spring 2010. The instructors who participated in the pilot study were not randomly chosen but voluntarily selected; therefore the sample is likely to be biased from the beginning. The participating instructors may share some common characteristics which may yield
biased results, (e.g., lack of sufficient international faculty or assistant professor participation). Any statistical conclusions drawn from a biased sample may be incorrect or meaningless. Therefore, any generalizations made based
on a potentially biased sample should be regarded unwisely hasty. Now, let’s assume that the sample was not too
biased. SRFI is reported with no significant differences between teaching effectiveness and the course level, class
size, and/or gender, which contradicts many other studies (Abrami et al, 1982; Dunkin and Barnes, 1986; Marsh
and Ware, 1982; Naftulin et al, 1973; Perry et al, 1979; Rubin and Smith, 1990). Even Kenneth Feldman (1986) himself showed that professors' personalities affect students' ratings of overall teaching effectiveness. Moreover, the
SRFI sample sizes are considerably small. (Of the 42 classes in Fall ’09, 26 were taught by females and 16 by
males; of the 33 classes in Spring ’10, 19 were taught by females and 14 by males.) Since instructors in a semester
teach multiple courses, they might have included all of them in the study or might even participated in both semesters for the pilot study. When the sample size is small, it is usually not easy to conclude statistical significance,
but it does not mean that there is no true difference. With such a small and biased sample we cannot generalize
that there is no significance in terms of the course level, class size, gender, or other variables.
Another concern is the use of bar graphs of means to compare the scores of the teaching effectiveness within the
department, college, and/or course level being included in a set format in the faculty's dossier for continuing appointment and tenure considerations. Further, reporting of means and standard deviations is not appropriate because the responses in SRFI items are ordinal rather than interval level data (Strongly Disagree-Strongly Agree) and
therefore, the differences cannot be quantified properly. This is disturbing because a Personnel Committee or the
Deans Advisory Committees that are not trained to interpret data will misinterpret the information and use the
means to rank faculty. From the earlier discussions in this article, I stated that we cannot compare the mean
scores and cannot use them to compare faculty members.
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So What Can be Done?
At best, we can only report frequencies and/or percentages for each item, if not using open-ended answers. Although the
teaching evaluations are not solely based on SRFI/SPI data, on this campus, they seem to be weighted much higher than peer
-evaluations or self-evaluations. The bottom line is that a faculty member cannot be summarized into one number that represents his/her entire teaching effectiveness; unfortunately this is how it is being used at SUNY Oneonta.
These are some issues with which I have significant concerns. As a statistician, I clearly see that statistics are being misused
and abused in the name of evaluating faculty teaching. The evidence used to validate SRFI as a scientifically-sound instrument is not appropriately obtained (small-sized, biased sample) and the statistical conclusions (no difference reported in gender and course level) are likely to be flawed. We want SUNY Oneonta to be a competitive college that provides our students
with the highest possible quality of education. In order to do so, instructors and administrators need to first have a much
better understanding and interpretation of statistical results.
Peter Sacks (1997) described his view: "Once employed as an innocuous tool for feedback about teaching, student surveys
have evolved into surveillance and control devices for decisions about tenure and promotion. Add the consumeristic and
entertainment values of the culture beyond academe and the result can be ugly: pandering teachers doing what's necessary
to keep their student consumers satisfied and their jobs secure."
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UUP Winter Party
a Splendid Night
of Solidarity
By Bill Simons, Chapter
President
The Annual UUP Winter Party
was a splendid night of solidarity. On a cold, icy, wintry
evening, the cavernous hall of
the Elks Club brimmed with
the warmth and good cheer
At left, UUPers in the Season
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UUP Winter Party a Splendid Night of Solidarity (continued)

of the season. On December 10th, nearly a
hundred UUPers, drawn from three generations, took respite from their multitude of
responsibilities to celebrate with friends and
colleagues. The scene resembled a tableau
from a Frank Capra movie. It was the people’s night. UUP celebrants created a rainbow of diversity. These salt-of-the earth,
hard-working unionists who have given so
much to the College and community garnered new strength for the struggles ahead.
Only those with the capacity to express joy
possess the courage to demand the right of
all to pursue happiness. Thanks to the
incomparable Loraine Tyler for organizing
this special gathering.

A Night of Good Cheer

Need a Professional Indexer for Your Book
or Journal?
Kathleen J. Patterson is a professional indexer. Her contact
information is: 25 Peacock Road,
Rhinebeck, New York 12572
kathytheindexer@yahoo.com
845-876-5387
Kathy indexes books and journals in most subjects. Indexes are written with Cindex software. Indexes can be provided in any form that the client prefers – electronic, disk, or hard copy. Editorial references and sample indexes
available upon request. Professional qualifications: Twenty-five years indexing experience. Education: Bachelor
of Science (Mercy College), Master of Library and Information Science (Long Island University).
Recent indexing projects: African Historical Archaeologies (Kluwer), Fundamentals of Renal Pathology (Springer),
Journal of Library Administration (Haworth), Maritime Archaeology: Australian Approaches (Springer), Medical
Atlas of Human Anatomy (Elsevier), No Higher Honor (Naval Institute Press), Origins: How the Planets, Stars, Galaxies, and the Universe Began (Springer), The Psychiatry of Stroke (Haworth), Regulating Religion: Case Studies
from Around the World (Kluwer), The Cooperstown Symposium on Baseball and American Culture (McFarland),
The Sociology of Community Connections (Kluwer).
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UUP Labor-Management Meeting Notes: Monday December 12, 2011, 3pm
For Labor: President Bill Simons and Rob Compton, Vice President for Academics
For Management: President Nancy Kleniewski and Lisa Wenck, Senior Executive Employee Services Officer

I. Labor and Management discussed ideas for collaboration including advocacy, grants, and pedagogy. Both parties
noted the importance of keeping abreast of the changing educational and fiscal environment.
II. Labor and Management discussed a variety of topics related to Consolidation and Shared Services. Management noted that the quest for efficiencies is on-going but not geared toward eliminating personnel.
III. Labor expressed concern about problems on the campus regarding diversity related issues involving faculty and
students, to include international faculty and students. Management noted that we all need to work together to
address these issues. We agreed to discuss this issue again at subsequent meetings.
IV. Management informed UUP that students will be notified about faculty observance of religious holidays directly within the next couple of days.
V. Management and Labor have re-iterated a common ground that PT faculty should not be evaluated by FT Faculty who are not chairs. The Deans have inquired to departments about existing practices for evaluation and observation and subsequently, protocol will be established.
VI. UUP and Management discussed the Status of Physical Education Department. UUP is informed about the report presented to the Provost’s Office and has begun to examine it. We want to know what Criteria for DecisionMaking for closing departments would be. Management noted that no final decision has been made.
VII. Management and Labor re-affirmed a common understanding from previous discussions/meeting regarding
the “banking” semester hours for 4 sh courses toward faculty course load of 21 semester hours normative load.
Management and UUP are committed to its equitable implementation.
VIII. UUP discussed its rationale for notifying rejected applicants for DSI. UUP will continue to attempt to reach a
common ground with Management on this basic issue.
IX. UUP discussed the urgency for establishing Protocols for Dual Appointments on campus and Management
agreed that these need to be done.
X. UUP again brought up the issue of UUP Service as College Service. Management listened attentively and UUP
believes that in the near future, common ground is possible.
XI. Others Terms and Conditions: Management and Labor are committed to maintaining the current structure of
Labor Management meetings (alternation between large and small group) for the Spring 2012 semester.
Adjourned: 4:30pm
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Constitutional Amendments: Navigating the Red Tape
By Anne Wiegard, English Dept., SUNY Cortland
Over the summer months of 2011, four UUP chapters, Albany, Cortland, New Paltz and Oneonta, approved and
sent to the statewide Executive Board four proposed constitutional amendments designed to create proportionate
representation of contingent faculty, both full and part-time, within UUP’s governance and in keeping with the
recommendations of the Task Force. A fifth amendment, proposed by New Paltz at the behest of Cortland’s own
Ross Borden, intended to allow part-time employees to maintain a “sustaining membership” in NYSUT for two
years following non-renewal. Contingent activists have been working hard for several years to figure out how the
roughly 13,000 of UUP members who are employed on a contingent basis can be better represented by and within
their union. At the Winter 2010 DA, the statewide Part-time Concerns Committee unanimously approved the recommendations of the Task Force on Contingent Employees (published under “Reports” on the UUP website).
In accordance with the amendment process, the proposed amendments were brought to the floor of the Fall Delegate Assembly (DA) for a vote. A two-thirds vote is always required to pass a constitutional amendment. Approximately three-hundred delegates attended the Fall 2011 Assembly. The votes of the delegates on Saturday, September 24th determined that only one of the chapters’ amendments was passed intact (renaming the statewide
committee), but versions of all of them were passed after compromises were reached, except for one proposal
that was referred back to the Executive Board for further consideration.
Another component of the amendment process is the obligation of the statewide Executive Board to publicly declare its opinion of the proposals. After an hour-long discussion at the August meeting of the Executive Board of
the electoral issues raised by the amendments, UUP’s statewide officers referred the proposed amendments to a
newly appointed, five member Constitutional Amendment Committee: Eileen Landy (Chair), Jil Hanifan, Jean Galbraith, David Kreh and John Delate. The new Constitutional Task Force, charged with making the changes easier to
implement, met for the first time on Wednesday, August 24th, and returned the proposed amendments to the
Executive Board with suggested modifications. The Board then voted electronically in early in September to accept the suggested revisions, and it voted officially to the same effect at its meeting on Thursday, September
22nd. Customarily, an endorsement by the Executive Board carries a lot of weight with the Assembly. Both versions of the proposed amendments have been published in the September issue of The Voice, the UUP newsletter
mailed to all members at their home address.
Because the terms and conditions of their employment differ so fundamentally from those of UUP members
whose positions entail eligibility for permanent or continuing appointment, contingents have maintained that the
offices within UUP, which are structured only according to one’s rank as either an academic or a professional employee, do not reflect the current reality of the workforce. In essence, the changes proposed by the chapters
would have created a new “contingent” category of UUP membership in addition to “academic” and
“professional;” they would have created two more seats on the statewide Executive Board; they would have renamed the statewide Part-time Concerns Committee the Contingent Employment Committee; they would have
elevated the chapter office from Part-time Concerns Representative to Vice President for Contingents so that this
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person would be elected by and from the contingent members; and they would have afforded the VP for Contingents an automatic seat as a delegate, as is the case for the other VPs.
The statewide Executive Board’s versions of the amendments differ considerably from the chapter versions. The
Board’s substitute amendments do not stipulate an additional category of membership, but rather a subcategory
and therefore, the chapter’s “Officer for Contingents” will not be elected solely by contingent members, nor will
s/he necessarily be contingent, just as is now the case. The approved amendments designate only one seat for a
contingent on the statewide Executive Board, and no “sustained” membership option for contingents; however,
membership in UUP will continue throughout the membership year to allow contingent employees who lose their
positions to remain in elected UUP office. The Board offered no opinion about the fifth amendment which would
have created an automatic delegate seat (This was the proposal that the DA voted to refer back to the Board for
further consideration). Although many are disappointed that so little will change, at least the changes in language
open the door for greater collective action among contingents by recognizing that all those employed off the
“tenure” track, whether they be in part-time or full-time positions, professional or academic, share the same essential relationship to their employer by virtue of the terms and conditions of their employment. Further reforms
will surely follow.
A great many people worked hard to push UUP to take these “baby steps.” The statewide Part-time Concerns
Committee (hereafter the Contingent Employment Committee) was an important part of the effort to achieve
amendments. This committee met on Friday, September 23rd, and after intense deliberation, voted to endorse
the Board’s versions of the amendments, understanding that it would be unlikely the DA would approve anything
without the Board’s approval. Facilitating the complex process of debate and voting during the plenary session on
proposed constitutional amendments took about two hours and the concerted efforts of a number of activists
from various campuses, including Cortland’s Jamie Dangler, Larry Ashley, Ross Borden and Anne Wiegard. Finally,
the speech given by this year’s Fayez Samuel Award (the annual award for courageous union service by a part-time
UUP member) Honoree on Friday night, Jan Tewes of Morrisville, influenced the voting. Jan called attention to the
lack of proportionate representation by asking all the contingents present to stand up. When only about eighteen
of the more than three-hundred delegates rose, her point was made. Referring to the proposed constitutional
amendments, she ended her speech with a paraphrase of a sentence from a John D. MacDonald novel in which
Travis McGee urges people faced with a moral decision to choose the “hard thing” because the hard thing is always the right thing to do.
--Reprinted from The Cortland Cause, v. 37, n. 1, October 2011

The Sentinel Websites and Disclaimer
Editor’s Note: Statements Made in The Sentinel do not necessarily reflect the opinion of UUP or any of its statewide representatives.
To go to the UUP Oneonta chapter website, go to the following link www.1ontauup.org. Norm Payne and Alex Jean-Charles
are UUP Oneonta Web Masters. The chapter website contains a number of innovative features and links.
The statewide UUP website is located at www.uupinfo.org It contains information about members benefits and many other important topics.
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United University Professions College Scholarship Fund
2012 Guidelines and Application Summary - For full information and forms, go to the State UUP website at http://
www.uupinfo.org/scholarships/2012_Undergrad_App.pdf or telephone the State UUP Benefits Office at 1-800-342
-4206.
Guidelines:
Applicants must be currently registered, full-time undergraduate students carrying at least twelve (12) credits at a
state-operated campus of the State University of New York (SUNY). Applicants must possess the qualities and values represented by the United University Professions (UUP) College Scholarship: a dedication to the goals of the
trade/labor-union movements; integrity; a tireless quest for excellence in both academic and personal endeavors;
and service to the community.
Applicants must submit a copy of their bursar's receipt for the current semester to certify their full-time status and
official transcript(s) from each college/university attended.
At the time of application, applicants must have completed at least eighteen (18) credits at any branch of SUNY
with a cumulative grade-point average of at least 3.75. Applicants must be enrolled through the following Fall semester since scholarships are awarded in the Fall semester.
Applicants must provide evidence of their good character, service to SUNY, the community, and/or their respective
colleges by letters and/or other documentation.
The UUP College Scholarship Selection Committee will review all applications and select those candidates to be
interviewed. Finalists will be interviewed by the Trustees or their designees.
The number of scholarships awarded shall be determined solely by the Trustees.
The UUP College Scholarship provides a one-time award of $2,000.
All applicants are entitled to equal consideration.
UUP College Scholars may be required to authorize the release of their college records to show proof of continuing
full-time status.
A completed application includes:
Documents: If the following documents are not received as part of your application, your application will not be
considered: (1) Application; (2) Statement; (3) Bursar's Receipt; (4) Official Transcript(s); and (5) Three Letters of
Evaluation.
Interview Procedure: Scholarship finalists are required to interview with the UUP Scholarship Selection Committee. The interview is typically scheduled the first week in June. If you cannot make the interview, you will not be
considered.
Notification: Recipients, as well as non-recipients, of the UUP College Scholarship Awards will be notified by mail of
the Trustees’ decision by the end of August. The Trustees’ decision will be final.
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Profiles in Courage: Labor’s
Christmas Story
By Dr. Fred Floss, State UUP Vice President for Academics
[Editor’s Note: This article is adapted from and originally appeared in
the December 2011/January 2012 issue of The Voice, a publication of
State UUP, under the following: “In Other Words: It is Important to
Stand up for Your Convictions,” by VP for Academics Fred Floss.]

At holiday times, I have always used John Henry Faulk’s
Christmas Story to talk to my students about social justice, economics, racism and community. It has been
recited on NPR around the holidays for more than 20
years. You can find a transcript of Faulk’s timeless story at
http://www.npr.org/templates/story/story.php?
storyId=5028755.
Fred Floss, right, and State VP for Professionals Philippe Abraham,
left, speak truth to power on Labor Day in Oneonta

The story starts with a 12-year-old boy walking down the road with an orange, his feet shoeless and blue from the
bitter cold, to show his cousin what “Old Santa Claus brought me.” He is doing this because this is his first Christmas and “he has the kind of family that doesn’t have Christmas.” The boy’s father, filled with the spirit of Christmas, invites the Jackson family, a “colored family,” over because Mr. Jackson did not think that Christmas could
come to his family.
Christmas Story has spurred some of the most moving discussions I have had with my students. I hope you will read
it or listen to it for yourself.
What you may not know about John Henry Faulk is that in the 1930s, he was an adjunct faculty member at the
University of Texas. In 1955, he was elected as second vice president of the American Federation of Television and
Radio Artists (AFTRA), running for the union office on a slate with actor Orson Bean and newsman Charles Collingwood. AWARE, a private firm that strongly supported the “witch hunts” of Senator Joseph McCarthy and the House
Un-American Activities Committee, used to do background checks on entertainers for evidence of communist
activity or leanings. AWARE’s stronghold on the union — through AFTRA officers with AWARE backing — was
broken when Faulk, Bean and Collingwood won control.
In retaliation, AWARE accused Faulk, a CBS radio show host, of being a communist and blacklisted him a month
after the election. Faulk’s radio career was ruined, but he wasn’t defeated; he stood up on principle and sued
AWARE for libel in 1957. Five years later, a jury awarded him $3.5 million, the largest libel judgment in history at
the time. It also helped spell the end of blacklisting in Hollywood.
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The trial is documented in Faulk’s 1963 book, Fear on Trial. He published his book five years before Keyishian v.
Bd. of Regents, 385 U.S. 589 (1967). The suit, brought by University at Buffalo faculty, appealed a lower court
decision that upheld the constitutionality of New York’s teacher loyalty laws. The U.S. Supreme Court reversed the
ruling, finding that First Amendment rights applied to academic freedom and that the faculty members did not
have to sign a loyalty oath stating they were not communists. Faulk’s book is a case study in what we must do if
we are to stand up for academic freedom. It shows that the world is not fair or just. True sacrifices are required.
Social justice must be paid for and can only be protected when we stand up and are ready to protect each other.
We must also stand up for those who do speak up—whether they are “99 percenters” or “Tea Partiers.” It is most
important to stand up for the rights of those we do not agree with because they have rights, too. We must be
ready to put up real capital to protect our enemies’ rights. Faulk, an adjunct faculty member and union officer
with almost no rights, stood up at a time when blacklisting was a real threat. He paid a great price, but he triumphed in the end.
I read Faulk’s Christmas Story each year because it shows the strength of the human spirit and the inner goodness
we all have in us. At this time of year, I would like to wish you the strength to stand up for those who are against
you and the power of those who have come before us and led the way.

Women, Baseball Diversity, and the Cooperstown Symposium
By Bill Simons, Chapter President and Director, The
Cooperstown Symposium on Baseball and American Culture
[Editor's Note: The article is adapted from the previously published — William Simons, “Introduction,” in The Cooperstown Symposium
on Baseball and American Culture: 2009-2010, ed. William M. Simons, (Jefferson, NC: McFarland, 2011.]

In 1989, Al Hall, then SUNY College at Oneonta Dean of Continuing Education, founded The Cooperstown Symposium on Baseball and American Culture. With Al serving as first Director, the Symposium — and with strong and
continuing support, through the years, from the SUNY College at Oneonta Administration, Continuing Education
Office, and staff — the Symposium evolved an into annual event and the preeminent conference on baseball
scholarship. In the mid-1990s, the National Baseball Hall of Fame joined SUNY College at Oneonta as co-sponsor of
the Symposium, and since then, the Hall of Fame has provided the physical setting for the sessions. After Al’s long
run as Director, I was named to the position. For a number of years now, Jim Gates, Librarian at the Hall of Fame,
and I have jointly organized the conference.
The Symposium has proved enduring; the 2012, edition will mark its 24th meeting. Many members of the SUNY
College at Oneonta have participated in the conference through the years, and those wishing to attend the May
30-June 1 Symposium may contact me at SimonsWM@Oneonta.edu. Based on figures from the last conference,
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the 2012 Symposium anticipates hosting approximately 20 panels, 50 papers, and 140 attendees. Jim and I have made a concerted attempt to encourage diversity of content and participation at the Symposium in regard to age, race, ethnicity, orientation, and gender. In recent years, an increasing number of women have participated in the Symposium as presenters, moderators, and engaged members of the audience.
The 2009 Symposium featured a special panel on the phenomenon, “Skirting the Game: The Growing Role of Women in Baseball Scholarship.” Noted baseball scholar Jean Hastings Ardell
organized the panel and recruited five other women students of
the game, Anne Aronson, Joyce Milambiling, Roberta Newman,
Elizabeth O’Connell, and Geri Strecker.
Out of the Bleachers

These women, encompassing three generations, examined the diverse paths that brought them to baseball scholarship. The works of women baseball scholars do not constitute a homogenous monolith, and the “Skirting the
Game” panel reflected feminist and post-feminist perspectives. The rise and fall of the All-American Girls Professional Baseball League, girls’ participation in Little League, softball as a gender diversion from baseball, cinematic
depictions of women’s baseball, Jane Leavy’s biography of Sandy Koufax, and male clubhouse cultures encountered by women sportswriters provided but a few of the topics examined. Discussants identified two major tracks.
Some women write about their gender’s participation in baseball at various levels as players, managers, coaches,
umpires, trainers, owners, sportscasters, journalists, scholars, fans, family members, and romantic partners. Other
women scholars write about baseball topics seemingly unrelated to their own gender.
The “Skirting the Game” panel noted, however, that even when not overtly writing about those of their own gender, women scholars often approach baseball differently than their male counterparts. Most women come to the
game as outsiders with gender-specific experiences, and this is frequently reflected in their approach to baseball
studies, encouraging a vantage point distinct from that of their male counterparts. As outsiders themselves, women commentators may, for example, have a venue for approaching black baseball not available to a white male.
Newman asserted that her own analysis of baseball advertising acquired nuance from sensitivity to the impact of
product inducements on women. Likewise, scholarship about masculinity arose from women’s studies departments, and women baseball scholars have written perceptively about male gender roles in the game. “Skirting the
Game” gave special attention to the contributions, insufficiently acknowledged, of Dorothy Jane Mills in creating
the first academic histories of the game with her husband, Harold Seymour.
In 2010, Dorothy Jane Mills came to the Symposium and finally received her full due. She had come to two previous symposia sans acknowledgment of her contributions. At the second Symposium in 1990, rivals Harold
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Seymour and David Quentin Voigt gave dual keynote addresses. Due to the burdens of Seymour’s declining
health, his wife, Dorothy delivered the speech attributed to Seymour. She asked the audience “to imagine that I
had a large mustache and a deep voice, for I was speaking for my husband.” In actuality, Mills had composed the
speech for her failing husband.
Seymour’s dementia and descent progressed rapidly, and he
died in September 1992. At the time of his death, Seymour
was acknowledged as the first and most significant academic
baseball historian. He was credited with writing the first
doctoral dissertation on baseball history (Cornell University,
1956) and the first book on the game published by an academic press, Baseball: The Early Years (Oxford University
Press, 1960). Subsequently Oxford published two other magisterial volumes under Seymour’s name, Baseball: The Golden Age (1971) and Baseball: The People’s Game (1990). The
full role of his wife, Dorothy, in these endeavors was not
known to other scholars or to the public.

Pioneer baseball historian Dorothy Jane Mills (Seymour)

With the assistance of Tom Heitz, then National Baseball Hall of Fame Librarian, and Alvin Hall, founder and former director of the Cooperstown Symposium on Baseball and American Culture, Mills arranged a moving tribute
to Seymour and disposition of his ashes. For this purpose, she returned to the Symposium in 1995. In a poignant
June ceremony at twilight on Cooperstown’s Doubleday Field, eloquent passages from Seymour’s baseball
writings were read, including an account of his stint as bat boy for the Brooklyn Dodgers. Tributes were offered.
Then, baseball writer Christopher Jennison spread Seymour ashes at first base, the position the late historian had
played in college. Now, noted Hall, with a tip of a hat to the iconic Abbot and Costello routine, we know who is on
first.
In time, Dorothy remarried, taking the surname of her second husband, Roy Mills. Expectations to the contrary,
Dorothy Jane Mills’ baseball journey was not over. McFarland published her memoir, A Woman’s Work: Writing
Baseball History with Harold Seymour (2004). In her memoir, Mills revealed, with supporting details, that she was
Seymour’s full partner and collaborator on the three baseball books that bore his name. Recognition of Mills’
contributions to baseball history came, but some contested her claims. Finally, in March 2010, the Society for
American Baseball Research, after a flurry of controversy, gave equal tribute to Mills and Seymour.
At the 2010 Symposium, Mills received recognition as the co-author of the seminal volumes of baseball history
published under Seymour’s name as well as of a recently completed baseball book, Chasing Baseball: Our Obsession with Its History, Numbers, People and Places (McFarland, 2010). Moreover, an August 2, 2010, Oxford University Press USA press release confirmed that the publisher will acknowledge Mills as the co-author in future
editions of the trilogy. Eloquent, gracious, assertive, and incisive at age 82, she presented a Symposium paper,
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“Using Baseball: How American Institutions Made the National Game Expedient.” Mills also participated in the
panel “Women Who Write Baseball.”
The 2010 panel “Women Who Write Baseball” constituted a continuation of the previous year’s “Skirting the
Game” discussion. As with “Skirting the Game,” “Women Who Write Baseball” was coordinated and moderated
by baseball historian Jean Hastings Ardell. In addition to Mills, the “Women Who Write Baseball” panel included
2010 keynote speaker Claire Smith, baseball historian Debra Shattuck, and baseball biographer and retired art
historian Judith Testa.
Testa confided that she rediscovered her youthful love of baseball only after retiring as a professor of art history,
and decided to write a biography of pitcher Sal Maglie. An intimidating and successful pitcher (119 career victories against only 62 losses), “Sal the Barber” trod the mound for five major league teams but gained his greatest
notoriety as a New York Giant during the first half of the 1950s. While previous Maglie chroniclers focused primarily on his major league career (1945, 1950-1958), Testa’s biography of the pitcher, Sal Maglie: Baseball’s Demon
Barber (Northern Illinois University Press, 2007), constitutes “a book about a man who played baseball, rather
than a baseball book.” Testa viewed biography as “neither an excuse for scandal-mongering and character assassination nor an exercise in reverence and hero-worship.” Away from the ballpark, Maglie, as depicted by Testa,
was generally gentle, modest, and considerate, but on the mound, he menaced batters with calculated purpose.
As the “Women Who Write Baseball” panel discussion demonstrated, Testa provided a thoughtful, nuanced, and
multidimensional portrait of Maglie that extended far beyond the lines of the playing field. Despite her candor,
Testa was sympathetic, granting the flawed Maglie a rich humanity. Indeed, she referred to her subject as “Sal,”
reflecting an attachment forged in Testa’s girlhood when she found herself, despite fervent devotion to the
Brooklyn nine, attracted to the other, the handsome and saturnine “Barber” who bedeviled her Dodgers. Testa
neither minimized nor sensationalized the impact of Maglie’s improvident business investments, gambling, and
adultery. During the “Women Who Write Baseball” panel, a discussant proposed that Testa’s background as an
art historian enabled her to “paint” her subject both in nuanced detail and as a complete portrait. Another participant offered that it was precisely because Testa was a woman that she, unlike many a male commentator, possessed sensibilities that enabled her to confront Maglie’s sexuality and render him whole without resorting to
sensationalism, vicarious bravado, or self-righteous condemnation.
Former Air Force Colonel and sports scholar Debra Shattuck, currently a Ph.D. candidate at Iowa State University,
brought insight, enthusiasm, and wit to the “Women Who Write Baseball” panel. Describing her sports odyssey,
she recollected getting “hooked on baseball” as a fifth grader in 1970 when her father took her to a Cleveland
Indians game at old Municipal Stadium. She enjoyed playing baseball in the backyard with a neighborhood boy.
For a time, Shattuck umpired Little League games, but then very hateful words assaulted her, and she left baseball, for a time, to play high school and college softball. Eventually, however, Shattuck returned to baseball as
enthusiast and scholar. During her Air Force career, she discovered parallels between women in the military and
women in baseball. Shattuck asserted that for herself and many other women it was not women’s rights, making
an ideological point, coming out as a lesbian, or redefining gender that explained their identification with
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baseball; no, it was simply because they enjoyed the game!
Shattuck demonstrated that women’s participation in baseball has been significant, albeit largely overlooked,
since its origins. Comparing women and black baseball players, she asserted that both groups “faced limited opportunities to develop their interest and display their skills.” Although women baseball players challenged cultural
expectations, Shattuck found that “most of the women went out of their way to
demonstrate that they could still conform to social definitions of femininity even
while playing baseball.” Significant numbers of women, unknown to most, have
played baseball well, but the sport, she noted, still remains largely regarded as a
man’s game. Outside the “Women Who Write Baseball” panel, Shattuck further
elaborated on her research in her 2010 Symposium paper, “Women’s Baseball in
the 1870s: Sport, Spectacle, or Social Statement.”
Much of the progress in inclusion of women in the conference came about because of the contributions of networking, scholarly reputation, and perseverance
of baseball writer-editor Jean Hastings Ardell. Author of many works, including
Breaking into Baseball: Women and the National Pastime (Southern Illinois University Press, 2005) and co-coordinator with her husband Dan, a former major
leaguer, of the Nine Spring Training Conference, Ardell added greatly to the growing presence and perspective of women at the Symposium.

Baseball scholar Jean Hasting Ardell

A number of other women have also contributed outstanding presentations to the recent sessions. The 2010
session featured the Symposium’s first women keynoter speaker, sportswriter Claire Smith, who examined the
battles she faced covering the baseball beat as an African-American woman. Celebrated appraiser, ubiquitous
presence on PBS’ The Antiques Road Show, radio host, author, and entrepreneur, Leila Dunbar, displaying the
talents of a journalist, detective, and medium, provided fascinating insight into “Baseball History Told through Its
Memorabilia.” Roberta Newman, of New York University’s cultural foundations faculty illuminated the role of
Jewish middlemen in the business of African-American baseball. Newman, along with Lisa Alexander, Africana
Studies specialist, and other baseball scholars also participated in a session on “Race, Sport, and the Rehabilitation
of Reputation.” Historian Rebecca Edwards considered claims that deaf outfielder William “Dummy” Hoy invented baseball “signs.” Patricia O’Connell, a specialist in leadership studies, analyzed the impact of baseball’s subculture on family values and perspectives. Lisa Neilson, of the English Department at Marist College, described the
solidarity between the community and its city baseball team in Kingston, New York, during the 1920s. Nancy
McIntyre, program director of Eagle Engineering at Chaminade College Preparatory, viewed the design of ballparks as product of the prevailing culture at the time of their construction. Peggy Beck, a communications scholar, explored the changing relationship between the internet and baseball. Amber Roessner, associate professor at
the University of Tennessee's School of Journalism and Electronic Media, interpreted “hero-crafting” in baseball
writing and its cultural contextualization. Archivist Merle Branner applied the “servant leadership” paradigm to
the relationship between Branch Rickey and Jackie Robinson. Literary Scholar Geri Strecker explored early and
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little known baseball literature written by and for
women. The Symposium also featured an entertaining and imaginative “mockumentary,” Ghandi
at the Bat, written and directed by filmmaker
Stephanie Argy and her collaborator, Alec Boehm
At the 2011 Symposium, SUNY College at Oneonta
alumnus Maria Vann (BA, History, 2009 and MA,
Cooperstown Graduate Program, 2011) moderated
two panel sessions — “Baseball and the Arts” and
“Baseball in the 1960s.” Then employed by New
York State Historical Association and evaluating
career options, Maria expressed surprise to find
more women participants at the Symposium that
she envisioned. The conference gave her the opportunity to network with other women scholars.
Recipient of 2 SUNY Oneonta Degrees and Baseball Symposium
moderator Maria Vann, second from left

Although public perception often confines women to the status of baseball spectators, the Symposium, notes
Maria, demonstrates that a diverse complexity marks their relationship to the game. Both the Symposium and
her fall 2009 internship at the Hall of Fame have introduced Maria to sources and phenomenon related to women
and the game that still need attention. Maria related finding a mother’s description of a visit by the Pittsburgh
Pirates Roberto Clemente to her dying son. As Maria notes, there are many works on women’s perspective on
baseball yet to come. Reflecting on unpublished materials germane to women and baseball that she uncovered in
the Hall of Fame Library, Maria asks, “What else is down there?” At future symposia, women scholars will increasingly contributed their distinctive perspective to baseball studies.

SENTINEL QUIZ
In a past U.S. presidential election, both major candidates had served as governor of
New York State. What was the year, and who were the two candidates?
The first person to email Nancy Cannon (cannonns@oneonta.edu) with the correct
answer will receive a UUP cap.
The December Sentinel quiz asked, “This illustration of a bandstand in a local village
appeared on the cover of a national magazine in July 1951. What is the village?”
The answer is Delhi (NY), which appeared on the cover of The Saturday Evening
Post. The first correct answer was provided by Jeane Bennett-O'Dea.
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