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December 2011: An End and a Beginning
By Bill Simons, Chapter President

Seventy Decembers ago—in 1941—shortly after the attack on Peal
Harbor brought America’s entry into World War II, British Prime
Minister Winston Churchill met with his great ally, U.S. President
Franklin Delano Roosevelt, in Washington. With the world at war, the
stakes were never higher for humanity; years of great sacrifice lay
ahead. Yet, assisting FDR in lighting the White House Christmas tree,
Churchill articulated the need for respite in the midst of crisis: "Let
the children have their night of fun and laughter. Let the gifts of Father
Christmas delight their play. Let us grownups share to the full their
unstinted pleasures before we turn again to the stern task and the
formidable years that lie before us." We too now confront a great
crisis; let us resolve, however, to celebrate this season and thus find
the refreshment to sustain us in the days ahead—and to remember
why it is that we persevere.
From Hannah & Lily--Happy Holidays!

The final days of 2011 announce the end of one interval in the history of our nation and our College. UUP has
commenced contract negations with the State of New York. In the months ahead, the members of UUP must
come forward as never before to advocate for an embattled SUNY. Much will be asked of us. None will be
exempt from the responsibilities of generating faxes, letters, phone calls, rallies, articles, advocacy meetings—
and more. We must strengthen partnerships with our brothers and sisters in other unions, student leaders and
those who will become so, and our friends and neighbors in the larger community. As the year 2011 ends,
however, it is appropriate to recognize the officers — and rank-and-file — who have rebuilt the Oneonta chapter
and made it a force to reckon with.
UUP owes thanks to many more individuals than the space allotted in this article allows for. Any recounting must
begin with Vice President for Academics Rob Compton. Now tenured, promoted to Associate Professor, progenitor of definitive articles and books, former presiding officer of the College Senate, Africana & Latino Studies
The Sentinel December 2011 1

December 2011: An End and a Beginning (continued from page 1)

Chair, recipient of the Susan Sutton Smith award, and a Fulbright Scholar, he had the courage to come forward prior to
receiving permanent appointment — and his example has
inspired many others to do likewise. Rob is the strong right
arm of UUP Oneonta — and my dear friend, akin to a
younger brother. It is a rare day when we do not speak. Policy research/papers, negotiations with administration,
workload, community service, joint Labor-Management
grant proposals, newsletter articles, assessment of senior
administrators, individual member representation, legislative advocacy, building conduits between the chapter and
Dr. Rob Compton, center
the statewide union leadership, and all other UUP initiatives and decisions have Rob’s imprint. A charismatic
speaker, eloquent writer, and tireless organizer, Rob spearheaded our role in the Rock the VOTE get-out-the vote
drive. Rob is unsurpassed as a policy wonk. Years of unstinting service have brought the first gray, and time has
brought him two precious grandchildren, but Rob’s resolve, acumen, and courage remained undiminished. A beckoning destiny summons Rob. Count on it.
Vice President for Professionals Norm Payne remains UUP’s hardworking and well informed point person for professional issues. For many
years, Norm has rendered excellent service to UUP Professionals.
Norm is collaborating with Management to facilitate new Professional
Employee Performance and Evaluation workshops for the spring. Norm
works with Management to provide all Professionals with current Performance Programs and Evaluations. In addition, Norm continues to
conduct research, analyze situations, disseminate important information, and advocate directions central to Professional concerns. Deliberate and persistent, he is the preeminent voice of UUP of Professionals. Norm remains the first UUP officer to contact for Professional
problems and questions.
American Original: Norm Payne

Wearing multiple hats, Tom Horvath is indispensable to UUP Oneonta. Secretary, Executive Board Officer, and Academic Delegate—as well as former Health/Safety Officer, Tom has proved assertive and adroit on a plethora of issues. In a deserted tunnel grown suspect, dormitories following asbestos remediation, Morris Complex assessment
of notification protocols, and classrooms needing noise abatement, Tom collaborated on environmental testing
and procedures with College Facilities. Tom demonstrated tactical and strategic brilliance during that stint as
Acting Vice President for Professionals. He has significantly advanced a meaningful reckoning with fulltime faculty
teaching load, monitoring the transition from 24-semester hours. At present, Tom heads the UUP contingent negotiating with Management over the proposed SRFI form. Fellow UUP representatives Jen-Ting Wang and Fida Mohammad provide, along with Tom, invaluable contributions to the long process of SRFI negotiations.
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Ron Bishop, like Tom before him, has done a great job as Health/Safety Officer. With his background in the College’s Chemistry and Biochemistry departments as the stockrooms manager, unionism and construction in the private sector, community activism, briefing sessions with Tom, receipt of the Dr. Herbert N. Wright Memorial Training Award through a UUP Joint Labor-Management Grant, and consummate professionalism, Ron has done a superb job, as Health/Safety Officer. He conducted important fact finding and liaison work in Morris Complex, Schumacher, and Alumni Hall. His membership augments the UUP Oneonta Executive Board. Ron’s trenchant words
have appeared, under his byline, in incisive Sentinel articles, and his UUP-sponsored educational programs on natural gas drilling have provided informative perspective.
Thanks to our conscientious Treasurer Rich Tyler, UUP Oneonta passes periodic audits with flying colors. In detailed, cogent, and accessible monthly reports, Rich keeps the Executive Board informed, ensures the chapter’s
conformity to a multitude of arcane regulations, and husbands our resources. As attested by his line item budget,
resolutions, wise counsel, and monthly reports, Rich, an accomplished officer, brings meticulous and expert devotion to his stewardship of the treasury. Rich does a great job as a Treasurer. Our iconic Director of Special Events
and Rich’s wife, Loraine Tyler, invests our diverse gatherings, including those on Labor Day and semester’s end,
with grace and excellence. A former UUP Vice President for Academics with an unwavering commitment to the
union, the campus, and the community, Loraine’s diverse contributions enrich us in countless ways. Loraine recently took on the additional position of Oneonta Retiree Representative.
Professional Delegate and former VOTE COPE Director Janie Forrest-Glotzer maintains an extensive network of
contacts with UUPers on campus and throughout the state. Janie; Executive Board Members Janet Frankl; and
Jeri Anne Jerminario, president emeritus of UUP Cobleskill and a stalwart of the State UUP Technology Issues
Committee; are Professional Delegates. They serve on the Executive Board, with defined responsibilities for representing Professionals. Through the Delegate Assembly and New Leaders Workshops, veterans Jeri, Janet, and Janie
have undergone training for their important
Professional positions.
UUP also welcomed new Professional Delegates in the most recent election cycle. Professional Delegates Robin Nussbaum, Amy
Crouse-Powers, Michael Sullivan, and Andrew Perry have jointed the UUP Oneonta
Executive Board. Dr. Robin Nussbaum serves
as the coordinator of two programs on campus, the Gender and Sexuality Resource Center and the LEAD@Oneonta program
(Leadership Education and Development). Robin and her two year old son figured
prominently in UUP’s Rally for the Worker rally.

Dr. Robin Nussbaum, center, mentoring student leaders

(December 2011: An End and a Beginning continues on page 22)
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Fawlty Ivory Towers: Diversity in Name or Substance?
By Kathleen O’Mara, Professor, Africana & Latino Studies/History and UUP LGBTIQ Committee
We believed that achieving goals for a diverse campus would require a very major change in the institution itself … the first vital step was to link excellence &
diversity … as goals.
-Pres. James J. Duderstadt, University of Michigan, 1987 1

This semester nearly weekly reports have appeared in the campus student paper, the State Times, addressing the
issue of “diversity” and many students’ belief that OSC’s progress in this area has been slow. One group of students formed the Committee on Social Justice and took their concern about police behavior and the lack of diversity in representation to the Student Association.
Another student writer questioned and analyzed the data on AALANA admissions. Still others reported on the de-funding of the Ghana
Intercession program. In response to student frustration and perceptions of mistreatment by campus, city, sheriff’s and state police,
some faculty members expressed surprise, some resignation, a few
indignation. However, when faculty members of color in the Education Department shared with peers their personal experiences, a majority of that department signed a letter published in the State Times
(16 Nov 2011), registering their concern and support for substantive
progress in this area. They deserve our thanks for that action.
Dr. Kathleen O’Mara

As Duderstadt’s statement above indicates, diversifying campuses, and the language of the process is twenty-five
years old; in fact, it goes back to the Black Student movement of the 1960s and even the G.I. Bill. Frustration is understandable over the slow progress on this campus, the endless trail of climate surveys and outside consultants,
and practices of tokenism as we enter 2012. It is apparent that many of us “stakeholders” do not believe the assertions of diversity (or excellence) though we hope and strive for both. Is it not time we named the problem: the
persistence of institutional white privilege and marginalization of dissident voices. Diversity and excellence are
achievable, but the steps must be laid bare. This campus has been publicly proclaiming its commitment to diversity for years, and very loudly since the notorious 1992 Oneonta Blacklist. Words are not action. Many students and
faculty say that this is a diverse and welcoming campus, but that is not everyone’s experience. Recent surveys in
2005 and 2009 indicate Black, Latino/a, LGBT and many women campus members feel otherwise. My international
faculty peers also stress the opposite, often in discussions about contract renewals and tenure.
The perceptual divide reflects what we faculty in ALS consistently teach, one’s view depends on your social location and social understanding. On a historically white campus [HWCU] one or two new AALANA, LGBT or physically
The Sentinel December 2011 4

Fawlty Ivory Towers: Diversity in Name or Substance? (continued)

challenged residents seems numerous to those who are dominant and only see difference, not sameness. Yes, the
campus has changed in the past twenty-five years. New offices created, new procedures, new discourses, but fewer AALANA faculty and only a few more students. For the past fifteen years this campus has only had one F-T African American male faculty member, and most of that time, one female. Every study of recruitment of AALANA students stresses the importance of faculty from those communities for recruitment and retention of students. If the
goal is increased diversity, what steps have been taken to get there?
Where do we look to see what future directions hold? The latest incarnation of campus diversity policy is the Dec
2007 Strategic Action Plan on Equity, Diversity and Inclusion. It expresses “campus values,” goals, and “initiatives”
to achieve goals. Certain institutional regulations governing processes such as search and hire are spelled out in
the document and have been implemented. What about the document’s stated plan for hiring and recruitment,
the intended outcomes and timelines? Some plans have been fulfilled. One action plan item, an image setting
public emblem, “a tapestry of diversity,” [varicolored mosaic pillars] was achieved. Recently, the Golden Orb atop
one was lost to vandals, and as a result of this damage to the symbolic, a student diversity activist was investigated, and administrators have been unable to adequately explain why he came to fall under police suspicion. What
about other goals of OSC’s 2010 Strategic Plan and the Diversity Action Plan? Will implementation of them produce progress in the areas AALANA and other students have cited: more diverse human beings on campus and less
marginalization of difference?
The 12/07 Diversity Action Plan established the goals of increasing annually AALANA faculty and staff by 25% and
AALANA students by 20 % from the 2006-07 baseline. Since there were two African American FT, tenure/tenure
track faculty members in 2007, the number should have increased to three by 2009 and four by early 2011. Where
are they? Will that number ever result in a critical mass for institutional change? Where are the U.S. Latinos? To
point this out is not to deny that other aspects of the Action Plan have been realized, especially procedural ones,
bringing the campus in alignment with standard institutional practices on discrimination policies. However, students, faculty and staff are not wrong that the numerical results are meager which is why AALANA students, especially African Americans and Latino/as continue to mock the ubiquity of photos of AALANA students on the campus website when their daily experience is the opposite: being the lone or one of two students in a class. They recognize the practice of tokenism, a practice that is even mimicked by students in their own organizations.
OSC’s 2010 Strategic Action Plan for the next 3-5 yrs which incorporates the 12/07 Diversity Action Plan aims to:
1) Increase recruitment of underrepresented students by building recruiting networks where they reside with the
aim of having the College’s student population reflect the diverse population of New York State; 2) Promote interdisciplinary conversations to address the relative absence of AALANA and other underrepresented faculty, and develop support and incentives for academic departments to facilitate their hiring of AALANA and other underrepresented faculty; 3) Establish a demonstrative and bold campaign each semester to inform members of the campus
community about the policies and judicial procedures for perpetrators of discrimination, harassment, and bullying
in order to promote accountability for a safe and welcoming campus environment; 4) Enhance coordination of initiatives, offices, and programs charged with diversity and inclusion-related work.
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Will this arid guide really move the campus to realize its published mission and goals? Has it even nudged the campus police to question the high proportion of Black drivers stopped – which gives all the appearance of racial profiling. What alternative strategies might produce better results in making the campus more welcoming, inclusive
and substantially diverse?
Some genuine guidance was offered by Dr. Troy Duster, UC-Berkeley/NYU, when he visited the campus in February 2009, and provided a lecture on stages of diversification, and a thumbnail sketch of OSC’s progress. He spoke
about the phases that institutions such as the University of Michigan have gone through in achieving greater diversity and inclusion, especially among faculty (since admitting students is easier). The process almost everywhere
is to move from: (1) a dominant white male professoriate; to (2) ending race and gender discrimination (1970s); to
(3) challenging university standards, norms and culture; (4) linking excellence to diversity so that the former requires the latter (1980s-90s); (5) finally, dismantling privilege and shifting the focus from the excellence-diversity
link to institutional transformation; and (6) diminishing an institution’s structural privileges, e.g. de-ghettoizing
interdisciplinary departments (1995-present)2. These steps and the discourse are familiar to OSC faculty. Still, talk
is not action. To implement these changes certain steps on US campuses became common: creating centers for
research and teaching on gender and sexuality or on race and justice, humanities labs, science-social science joint
projects, that is, instruments to facilitate collaboration and reduce isolation in departments- entrenched silos as
managers call them. In his departing report to the administration and department chairs, Dr. Duster suggested
that OSC was laboring in phases two-three (aspects of more than one phase were evident) and suggested two
steps for our administration to accelerate progress: 1) engaging seriously with campus stakeholders most knowledgeable and invested in equity and diversity; and 2) using “cluster hires” to quicken diversity and make retention
of those hires successful. The latter proposal made it into SPARC, but unfortunately it was removed before SPARC
was approved in 2010. Institutional change requires not simply bureaucratic goals and mission statements, but
financial resources and institutional will to change and to be responsive to changes that have been underway for
well over a quarter century.
Our students have spoken. Substantive diversity and inclusion are long overdue and further delay is inexcusable.
Sources: 1. James J. Duderstadt. Intercollegiate Athletics and the American University: A University President’s Perspective. (Ann Arbor: U
Michigan Press, 2003). 2. Frances A. Maher & Mary Kay Thompson Tetreault. Privilege and Diversity in the Academy. (NY: Routledge,
2006).

SENTINEL QUIZ
This illustration of a bandstand in a local village appeared on the cover of a national magazine in July 1951. What is the village? The first person to email Nancy
Cannon (cannonns@oneonta.edu) with the correct answer will receive a UUP cap.
The answer to the November Sentinel quiz, “Recently found in the Illinois River,
this invasive species could pose a significant threat to the Great Lakes ecosystem.
What is it?” is the Asian carp. The first correct answers were provided by Mark
English, Rob Compton, and Coni Guhl (SUNY-Purchase).
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Small World and Big World: Global (Dis)Connectedness and
International Perspectives
By Rob Compton, Vice President for Academics
Small World
Connections are important and global ones are even
more important. I’m writing this essay as if it were a
journal entry, my last day in South Africa.
Dr. Rob Compton, front center, with student globalists

Having spent the Thanksgiving Break and the beginning of the ‘Festive Season’ in Southern Africa attending the Regional Integration and Social Cohesion (RISC) Consortium Conference and a few days in Zimbabwe getting an update on all of the political events going on, all I can say is it is truly a Small World.
Let me assure my Comrades, Colleagues, and Friends at Oneonta that connections matter. But character matters
more. Coming from a College whose public image beyond the state are unknown, there is an extra difficult burden
on us to make these connections. I used to think that the campus is where the rubber meets the road. At the micro sense, it is, but at the same time we must balance it with a global perspective and presence. Yes, the rubber
meets the road abroad too.
As a graduate student, I wrote the most powerful faculty member of the Binghamton Political Science Department
to notify him that he had been relieved of his duties as my chair for unethical behavior. The subsequent fury led to
my funding denial. But I wanted to do the right thing. No doctoral faculty should pit one student against another
and destabilize his/her research for political gain. I’m proud of what I did to expose him for who he was and even
more so that I did not abandon a close friend for “career purposes.” My other colleagues and professors at Binghamton warned me that I had just been given the ‘kiss of death’ for my career. Right! Balderdash.
RISC
Due to the ties made at Binghamton and indirectly as a result of my work, I was recognized by several organizers of
the RISC conference. Outside of airfare and some transportation, my conference costs were paid. I didn’t know
when I was accepted that the organizer of the conference was the son of a faculty member of a group of professors under attack almost twenty years ago in the Binghamton University Political Science Department. Now at the
University of Luxembourg, Harlan Koff and I had an instant connection.
“Lec” now Dr. Le was another contact from the past. A former sociology student who graduated from Binghamton, Lec and I crossed paths several times at Binghamton. Now at the Social Development Institute of Viet
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Nam, Lec was in attendance, at the conference. While there were only 40 participants in this British style conference, as opposed to the mass impersonal American conferences, there were many other connections that we
made or re-established. Part of our discussions naturally gravitated toward issues at our place of employment. It
was useful to get feedback and different perspectives about issues of diversity, administrative tendencies, and bureaucratic encroachment. In particular, there were several attendees who completed law degrees who provided
me with invaluable legal advice for upcoming battles.
Festive Season Rings In
This trip was an early Holiday gift to me as I was able to rekindle many friendships created over the past two decades in academe. From enduring relationships with friends from Zimbabwe, Viet Nam, Thailand, and South Africa,
and now with new relationships from Europe and Latin America, I feel blessed. I also want to reflect on my time at
Oneonta so far. We never know how long we will be at any particular institution or even alive and that why we
must make the best of every day and do the right thing. My dear friends at Oneonta, whom are many, I will not
list by name but I sincerely wish you the very best in your careers and most definitely in your lives. Thanks for the
support over the years and I assure you that I will be around to support you, in friendship, as we move forward
next year. Next year, no doubt will bring even more unprecedented challenges from budgets, to contracts, to even
possibly legal matters, but I know that we will be there for each other. Happy Holidays!
PS. Make sure to savor your time with friends and family during the holidays.

Reprinted from: “Letter to the Editor,” The State Times, November 16, 2011
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UUP Labor-Management Meeting Notes: Monday November 14, 2011, 3-4:15pm
By Tom Horvath, UUP Secretary
For UUP: Ron Bishop , Rob Compton, Tom Horvath, Fred Miller, Norm Payne, Bill Simons, Caridad Souza, and Darryl Wood
For Management: Todd Foreman, Nancy Kleniewski, Steve Perry, Maria Thompson, and Lisa Wenck
1. UUP mentioned the joint efforts for fund raising via SEFA. Both sides agreed that efforts are for a worthwhile and important cause especially given the current economic climate.
2. UUP and Management recently met to discuss professional workshops. These talks will result in spring workshops on Legal
Issues in Social Media, which may be available also for Chairs, and another workshop on Performance Programs & Evaluation,
as a refresher.
3. UUP asked about the continuing vacancy review process and the mentioned $2.4 million. Management commented that
the review process is still going, and that they were successful in not eliminating any FT positions and new positions may become available separate from the Vacancy Review Process.
4. On shared services among SUNY units, the cabinets from Cortland & Oneonta held a video conference to brainstorm how
to facilitate peer-to-peer discussions. Examples included ways to share faculty development, chair workshops, training &
grant writing, library processing, and collaborate on instrumentation. Management mentioned that System-wide collaborations on commodities, accounts payable, service contracts and others were being looked into for cost savings within ongoing
discussions of whether Oneonta will participate in a consortium of Central New York colleges and universities geared toward
developing and implementing shared services. Management noted that shared services is not an approach to eliminate employees.
5. Part-timers concerns were raised by UUP regarding the distinctions between observations and evaluations of part-time
faculty by full-time faculty members. Management mentioned that the Deans will be soon distributing guidelines for best
practices in such matters after finding out what departments are already doing. Concern was raised about the distinctions
between observances and evaluations and whether Part time faculty should be evaluated by Full-time faculty not within the
supervisory chain.
6. UUP asked for a briefing on the situation on the elimination of the Physical Education Department as many rumors are
swirling around campus. Management distributed a statement read on behalf of the Provost’s Office in a recent Senate
meeting. It was reiterated that no decisions have been made and that the Dean overseeing the department has been in conversations with those involved. Decisions will be made only after that Dean submits a report. UUP asked if it is possible that
the department would not be eliminated, and Management stated that that is possible. The report is due November30,
2011. UUP asked if in the consultation process whether students would also be included. Management answered yes.
7. UUP offered additional information and confirmed that it is normative practice for UUP funds remitted to the campus for
UUIP Chapter presidential release time goes to the department to which the UUP Chapter resident belongs.
8. UUP asked for Academic Master Plan updates. Management answered that meetings are beginning to be held, and that all
meetings will be open. UUP asked if there has been an attempt to cost out various configurations of reorganizations. No actions have been taken yet.
9. There have been no new developments on the front of addressing concerns about dual or joint appointments. UUP
stressed that this is an important issue that needs policy clarification. Labor will return to this issue again at a subsequent
meeting.
10. UUP and Management held a detailed discussion on the results of the Campus Climate Survey. UUP and Management
shared perspectives about developments on campus. Concerns were expressed on both sides. Both sides remain committed to further dialog on issues of diversity and campus climate.
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Economic Populism and Expectations
By Gina Keel, Assistant Professor, Political Science Department
[Transcript of a speech delivered at the Occupy Wall Street Teach-in, Nov.
9, 2011, SUNY Oneonta, IRC 1.]
Author Kevin Phillips and Economist Paul Krugman have been warning us,
for a decade or more, about threats of plutocracy (or rule by the wealthy
class) and expanding wealth inequality in the U.S. But now the normative
and practical problem of economic inequality is more visible to the majority or dominant culture.
Dr. Gina Keel

After-tax corporate profits are at an all-time high (In absolute $ and as a share of economy): These are profits of
$1 trillion, 400 million and over 10% of GDP in 2010 (St. Louis Fed Bank).1
Wages as a % of the economy are at an all time low: 44% of GDP in 2010; following a trend of wages declining
since the 1970’s (when it was 50-54% of GDP). This is explained by corporations paying less and taking more profit,
as well as downward wage pressure due to globalization.
Income and wealth inequality in US is near an all-time high. Top earners now capture a higher share of national
income than they have since the 1920s; CEO pay has skyrocketed, up 300% since 1990; while average hourly earnings haven’t increased in 50 years: $20/hr in 1972 down to $18.50 in 2008.
Will this destabilize the country, both socially and politically?
This rising salience of the inequality issue coincides with governing responses and political rhetoric that focus on
austerity measures. This is true in many countries, including the U.S., which leads some to see global political comparisons and perhaps a global movement. The economic context is coupled with a cultural context. Groups and
individuals have become empowered by technology over a decade to have knowledge and voice. Will these factors contribute to another historic wave of populist movements, of which OWS may be a recent American incarnation?
A view is emerging that fighting inequality is now a necessity. It’s not just economic inequality that affects “the
other”, more likely poorer and minority service workers for example. Inequality has become a fear of the middle
class and their kids. Americans share expectations: the American dream that opportunity is available and hard
work brings success. I think you would agree that college students, and their parents, who invest in increasingly
expensive higher education expect opportunity and growing prospects following graduation, but students now
face the opposite:
Median wages fell 19% for college graduates over the past decade.
The Sentinel December 2011 10

Economic Populism and Expectations (continued)

The net worth of older generations is now 45 times of that of the young adult generation. Previously it was 7 times
higher. (Yes, we have a generational equity problem too.) This reflects the recession but also policy trends that favor groups with bigger long-term benefits and more political power.
College students and other young Americans are sensitive to problems of economic opportunity and mobility, and
here they might find common cause with other working age Americans.
In 2010, unemployment grew to 10%, the highest level since the Great Depression (except for a brief period during
early 80s, when it rose to nearly 11%).
Those unemployed in the past few years, 30-somethings and
middle aged blue and white collar workers with experience,
have had great difficulty getting back a job much less at the salary and benefits they remember and feel they are worth it.
Perhaps the populist proto-movement Occupy Wall Street is a
response to heightened expectations , “hope for change,”
dashed when electoral success turned to disappointment, when
average Americans got less recognition of their economic dilemma from government instead of more. The middle class got
modest tax breaks, but big bailouts and other benefits flowed
back to wealth in the last two Administrations. An anti-tax antigovernment movement embodied in the Tea Party won political
power in 2009-2010, but what economic benefits did they get
for it? Shared economic anxiety and shared values, or the American creed, about opportunity and anti-privilege might provide
an opportunity for populist movements to gain redress of economic grievances, or one movement might win out by “seizing
the center” and directing the “angry middle.”
Instead of talking more about a future path for the proto-movement focused on economic inequality, I want to
leave you with an idea that may seem positive to some and worrisome to others:
Alexis De Tocqueville, in Ancien Regime and French Revolution, argued expectations and unrest can increase as circumstances improve: “Patiently endured for so long as it seemed beyond redress, a grievance comes to appear
intolerable once the possibility of removing it crosses men’s minds.”
1. See Henry Blodget, “Here Are Four Charts That Explain What The Protesters Are Angry About...” Businessinsider.com, Oct. 15, 2011. Available at http://www.businessinsider.com/here-are-the-four-charts-that-explain-whatthe-protesters-are-angry-about-2011-10#ixzz1dnFu0NJy
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Hydrofracking Would Bring Long-Lasting Financial Stress to Otsego County
By Harry Levine, Moderator, Citizens Against Unsafe Drilling
[Editor’s Note: This commentary is adapted from Harry Levine, Hometown Oneonta, August 26, 2011, A-4. The original and complete
document appears as Harry Levine, “Fiscal Effects of Drilling in Otsego County” at www.Otsego2000.org/news.]

In our region, tourism, recreation, education, medical services, agriculture and retirement/second homes are primary economic drivers. We have a vibrant local economy grounded in bucolic firms and landscapes, hamlets reminiscent of the 19th century and pristine natural resources. Heavy industry is limited to areas where it doesn’t
conflict with or adversely impact these rural assets.
Under proposed state Department of Environmental Conservation rules, hydrofracking (clearly a heavy industry
and debatably harmful to our environment and our health) will be allowed across 85 percent of the southern tier
of the state. This includes all of Otsego County.
The broad and unrestricted sitting of well pads and related infrastructure means that gas wells may appear next to
houses, public parks, farms, historic building and other amenities. As a result, some of us will relocate to more environmentally protected areas; other who have considered retiring or vacationing here will go elsewhere. Property
values will decrease and our local economy will suffer.
What might this mean for our towns, our school districts, and our county government?
The good news is that gas drilling must pay ad valorem tax that is shared by these public entities. The bad news is
that as real property values decrease so do property tax revenues. Thus, the local fiscal impact of drilling is worth
investigation.
My analysis compares income received from the ad valorem tax on gas production with losses from declining
property values. All other issues are ignored. The study assumes that gas drilling creates no additional public expense and is not a safety or health risk.
The analysis indicates that of the 24 towns and one city in Otsego County, 18 — almost three-quarters — will experience significant and long-lasting financial stress. Taking the county as a whole, the net loss would exceed $133
million during the first 11 years of hydrofracking.
This impact is concentrated in Oneonta (both the town and the city), but even for the rest of the county the loss
will amount to $41 million during the first 11 years (an annual loss of $3.7 million).
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The analysis also concludes that if gas drilling results in a reduction in real property values of 5 percent throughout
the entire county (excluding Oneonta), then annual losses from reduced property receipts will exceed the gains
from the ad valorem taxes collected from gas production.
These stark financial expectations are before accounting for the other public costs created by gas drilling, for example, increased public safety expenses, traffic congestion and accidents, spills and blowouts, and housing dislocations. As hydrofracking has not yet begun in Otsego County, this analysis includes generalized assumptions in place
of specific data. Changes to some of the variables can result in significant changes in outcomes.
Yet the point remains that here in Otsego County we will see declining real estate values that will affect not only
public treasuries, but also private homeowners. By itself, this analysis is a powerful reason to allow Home Rule to
direct where drilling may be welcome and where it might be prohibited. Each town must look carefully at the public costs of gas drilling as one important aspect of this debate.

Toon Commentary: The Bad and Ugly of Fracking
By Fred Miller,
Academic Delegate
and Outreach
Representative
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Retiree Issues: Social Security
By Loraine Tyler, Retiree Representative and Director, Special Events
Recently Chapter President Bill Simons appointed me as the Retiree
Representative to the UUP Oneonta Executive Board. I am also a member of the Committee of Active Retired Members of UUP statewide. My
duties include representing retirees at Delegate Assemblies, planning
our district meetings, and sitting on the Oneonta Executive Board. I plan
to write short articles for The Sentinel.
In light of the recent impasse by the Super Committee, it seems that
changes to Social Security, Medicare, and Medicaid are imminent. What
these changes will be are unknown as Congress is bound to tinker with
the legislation passed this summer. As the debate continues, bear in
mind these myths reported by Jane Bryant Quinn in the November 2011
AARP Newsletter (“Getting the Story Straight”).
Myth #1 Social Security is going bankrupt. In truth, if the program continued unchanged, which is unlikely, the surplus will run out in 2036.
However, checks would continue as payroll taxes collected at current
rates would cover 77% of all future benefits promised.
Dr. Loraine Tyler, UUP Retiree Representative

Myth #2 Investing money in a private investment account would be better. This is true IF and only IF money is invested from every paycheck of one’s working life, put in a mix of stocks and bonds without ever selling any or skipping a year. Pollyanna, huh? In addition, to get the average payment, about $500,000 would have to be invested
during one’s working years. Doesn’t seem like a great idea does it?
Myth #3 “In 1983, Congress made changes to Social Security to build a fund that would pay for boomers when
they retire, so it’s not fair to change benefits.” Congress raised taxes and cut some future benefits to prevent an
imminent insolvency. However, the original intent was to collect payroll taxes from the working to pay for benefits
for those who can’t work because of age or disability, not create a superfund for the future. This requires the retired to make concessions as well as current workers.
Myth #4 Social Security helps only “old people”. The fund also provides income for qualified widows and widowers with young children, orphans and the disabled. This saves young families from the cost of supporting older
parents.
Quinn’s conclusion is that it’s smarter and cheaper to fix the current program than to create a system of private
accounts.
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To:

All State Employees

From:

Gail Feuer, Benefits Administrator

Re:

Health Insurance Rates and Option Transfer Period

SUNY EMPLOYEES ELIGIBLE FOR HEALTH INSURANCE BENEFITS:
2012 health insurance rates have just been released! As a result, the Annual Option Transfer period is now in
effect through the close of business on DECEMBER 30, 2011.
This means the following:
● December 30, 2011 is the deadline to submit forms to Human Resources to request to change plans, change
coverage (family to individual), cancel coverage or participate in the new “opt-out” program (for eligible bargaining
units).
● 2012 information will be mailed to enrollees’ homes by The Department of Civil Service.
● Option Transfer information and 2012 rates can be accessed via the Civil Service website https://www.cs.ny.gov/
(click on “Employees” and follow the prompts to access health insurance information (“NYSHIP”), our College’s daily e-bulletin http://aristotle.oneonta.edu/131_daily_bulletin, and our Human Resources website http://
www.oneonta.edu/admin/humres/HR/ (click on “What’s New”).
● If you are NOT currently enrolled in a health plan with NYS and are interested in doing so, you can enroll immediately following a qualifying event (e.g. loss of other coverage) or you can enroll at any time without a qualifying
event and coverage will be effective 5 pay periods following date of request. Note that such requests must be
made timely to avoid delays in coverage and a variety of forms and documents for each covered person are required.
● As a reminder, dependent children are eligible to be covered under a family plan until the end of the month in
which they turn age 26 REGARDLESS of their school, residence, marital or employment status. Eligibility for dental/vision coverage, however, remains effective to age 19 or, to age 25 if enrolled in school full time.
As always, if anyone has any questions about this or any other benefit, contact us at x2509.

The Sentinel Websites and Disclaimer
Editor’s Note: Statements Made in The Sentinel do not necessarily reflect the opinion of UUP or any of its statewide representatives.
To go to the UUP Oneonta chapter website, go to the following link www.1ontauup.org. Norm Payne and Alex JeanCharles are UUP Oneonta Web Masters. The chapter website contains a number of innovative features and links.
The statewide UUP website is located at www.uupinfo.org It contains information about members benefits and many
other important topics.
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Statement in Support of Free Expression in the University of California
[Editor’s Note: Reprinted from The AAUP ONLINE]

On November 20, 2011, the national Council
of the AAUP passed the following resolution:
Statement in Support of Free Expression in the University of California
On November 9, police officers dispatched by the administration of the University of California, Berkeley, violently
assaulted students and faculty who were peacefully protesting. The assaults are clearly documented in video recordings circulating widely on the Internet. Some students and a faculty member were arrested and several faculty members were injured. One faculty member was thrown to the ground by her hair, even as, in the great American tradition of nonviolent civil disobedience, she was extending her hands and crying “arrest me.” It is sadly
ironic that this assault on free expression took place on the Mario Savio Steps, dedicated by the university to the
memory of the leader of the Free Speech Movement, which in 1964 established the fundamental principle that
university students have the right to speak freely and demonstrate at the university so long as their actions are
not violent and do not inordinately disrupt the university’s functions.
This assault has prompted broad outrage throughout the University of California’s ten campuses. On November
16, as many as 10,000 students, faculty, staff and members of the public gathered in Sproul Plaza as part of a university-wide strike. At the University of California, Davis, on November 18, another peaceful demonstration of
students and faculty was assaulted with pepper gas. Several students were hospitalized and others injured.
The AAUP joins our colleagues in California, including members of those University of California Faculty Associations affiliated with AAUP, in condemning these attacks and expresses its solidarity with those who have been unjustly attacked and arrested. All universities must make space for political dissent. Students and faculty must be
free to decide on the form of their dissent and, if they so decide, to engage in nonviolent civil disobedience without fear of bodily harm arising from a violent administration response. We call upon the board of regents of the
University of California and the university administrations to refrain immediately from further use of police
against nonviolent protesters and, instead, to defend the rights of students, faculty, and staff to peacefully
demonstrate.
Read it on the web. Send your comments to gbradley@aaup.org.
“The AAUP Online is an electronic newsletter of the American Association of University Professors. The mission of
the AAUP is to advance academic freedom and shared governance, to define fundamental professional values and
standards for higher education, and to ensure higher education's contribution to the common good. By joining,
faculty members, academic professionals, and graduate students help to shape the future of the profession and
proclaim their dedication to the education community. Visit the AAUP website and Facebook. Follow us on
Twitter.”
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UUP Vision for the Future: November 1, 2011
By Loraine Tyler, Scribe of the Day, Retiree Representative, and Director, Special Events
[Editor’s Note: The comments below represent expressed opinions. They are not necessarily statements of fact.]

Chapter President Bill Simons introduced the November 1st UUP Oneonta Vision for the Future meeting by outlining current concerns about SUNY: the disappearance of presidents at some SUNY units, probable impending demise of Oneonta’s Physical Education Department, lack of autonomy for SUNY units, funding issues, delay in Individual Development Award monies reaching campuses, deactivation of SUNY programs, and the implications of
shared services.
Moderator Rob Compton welcomed everyone and explained that reporting concerning the Vision for the Future
event would not identify participants other than the Chapter President, the Moderator, and the Scribe of the Day.
Rob indicated that SUNY Oneonta is at a critical place. Rob spoke of concerns pertaining to the strategic plan,
work load, and morale. Rob also identified the following issues: consultation and decision making, vision, and the
proposal for a five dean structure.
Rob continued by noting that tremendous pressure is being exerted on unions at state and national level. Nonetheless, Rob suggested that for public employees in New York State the Triborough Amendment assures continuity
of benefits and certain contractual agreements. Rob counseled that it is important for UUPers to be involved in the
community in such endeavors as flood relief work and Saturday’s Bread.
Rob invited comments from attendees.
Notes on Attendee comments appear below:
Should members of departments with a small number of enrolled majors but a large FTE concern have concern
about the elimination of their programs? Has an official decision been made about Physical Education? Lines of
communication are not working well.
Shared governance is often more rhetoric than reality. Curricular and other items should involve Shared Governance before decisions are finalized. Cost-benefit analysis should precede creation of new administrative positions.
The five deans’ proposal was forwarded without looking at overall costs. Reorganization discussions should be
brought to College Senate.
Shared governance hasn’t been substantive in the restructuring plan. We have to be alert to the possibility that
restructuring may occur while faculty are still contemplating the idea of restructuring. Encourage faculty to play a
part in committees making these decisions. Become involved in shared governance. In a crisis situation, things get
decided without a lot of reflection.
A YouTube video stated that the funding model for campuses will be adjusted to presumably reduce the amount of
money allocated for administrative functions and increase for programmatic needs. If this is true, how can we be
adding deans?
The future is unclear. See the College Senate website for more information. Faculty salaries are falling more and
more behind. Are we able to attract and hold the best amidst a general suppression of wages?
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Please Join the Union and Enjoy the Benefits!
By Hanfu Mi, Membership Director
While celebrating the holiday season, please consider joining the union so that you may enjoy all the benefits that
you are entitled to as a full member. As the Director of Membership, I sincerely hope that faculty and professional
staff will review your status to see whether you are a full member of the union. In order to be a union member,
your paycheck must state “UUP Member.” If it says “UUP Agency Fee,” then you are included in the Professional
Services Negotiating Unit, but are not a member of the union. The full UUP membership entitles you to:
● Vote on collective bargaining agreement;
● Hold union office and attend union workshops and meetings;
● Elect union leaders on our campus and choose state and national level representatives;
● Maintain UUP membership after retirement and be eligible for benefit programs; and
● Upon separation of service, obtain Associate Membership with NYSUT and be eligible for benefit programs.
Please contact me if you need to discuss any of the union benefits or you would like to have a membership card
with some further information for becoming a member. I can be reached at mih@oneonta.edu.

UUP Sponsors Down Syndrome Program
This past October was the 30th year of Down
Syndrome awareness month. Carrying that resonance forward, UUP sponsored a program on
Down Syndrome awareness and other developmental disabilities on November 17th. UUP’s
special guest presenter was Bonnie Laugen, then
the Interim Director of the Kennedy-Willis Center
at Pathfinder Village. Having discovered this
career path by accident in 1983, Ms. Laugen has
experienced a diverse range of opportunities to
support and promote people with developmental disabilities across the lifespan, so “that each
life may find meaning.” Ms. Laugen holds a Master of Science degree from the New School for
Social Research in Health Services Management.
Bonnie Laugen Speaks on Down Syndrome
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UUP Sponsors Down Syndrome Program (continued)

A substantial UUP and community audience found Ms. Laugen’s
presentation informative, significant, and accessible. Questions
and discussion followed Ms. Laugen’s formal presentation.

Dr. Dawn Hamlin, Assistant Professor, Educational Psychology,
Counseling and Special Education, coordinated and moderate
this program on Down Syndrome and other developmental disabilities. Dawn is UUP’s Disabilities Officer. Dr. Dawn Hamlin is the
President, New York State Council for Exceptional Children.
Boston Celtics great Bill Russell with another champion,
Special Olympian Jon Derr, who has Down Syndrome

Down Syndrome Fact Sheet [Reprinted from: http://www.ndss.org/index.php?
option=com_content&view=article&id=54:downsyndrome-fact-sheet&catid=35:about-down-syndrome&Itemid=74]
Down syndrome occurs when an individual has three, rather than two, copies of the 21st chromosome. This additional genetic material alters the course of development and causes the characteristics associated with Down syndrome.
Down syndrome is the most commonly occurring chromosomal condition. One in every 691 babies is born with Down syndrome.
There are more than 400,000 people living with Down syndrome in the United States.
Down syndrome occurs in people of all races and economic levels.
The incidence of births of children with Down syndrome increases with the age of the mother. But due to higher fertility rates
in younger women, 80% of children with Down syndrome are born to women under 35 years of age.
People with Down syndrome have an increased risk for certain medical conditions such as congenital heart defects, respiratory and hearing problems, Alzheimer's disease, childhood leukemia, and thyroid conditions. Many of these conditions are now
treatable, so most people with Down syndrome lead healthy lives.
A few of the common physical traits of Down syndrome are low muscle tone, small stature, an upward slant to the eyes, and
a single deep crease across the center of the palm. Every person with Down syndrome is a unique individual and may possess
these characteristics to different degrees or not at all.
Life expectancy for people with Down syndrome has increased dramatically in recent decades - from 25 in 1983 to 60 today.
People with Down syndrome attend school, work, participate in decisions that affect them, and contribute to society in many
wonderful ways.
All people with Down syndrome experience cognitive delays, but the effect is usually mild to moderate and is not indicative
of the many strengths and talents that each individual possesses.
Quality educational programs, a stimulating home environment, good health care, and positive support from family, friends
and the community enable people with Down syndrome to develop their full potential and lead fulfilling lives.
Researchers are making great strides in identifying the genes on Chromosome 21 that cause the characteristics of Down syndrome. Many feel strongly that it will be possible to improve, correct or prevent many of the problems associated with Down
syndrome in the future.
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UUP and CSEA Thank Their Saturday’s Bread Volunteers
Community Service is an important part of the mission of UUP Oneonta, and, as part of that mandate, our chapter
provides volunteers for diverse endeavors. Amongst our volunteer initiatives is Saturday’s Bread, which UUP does
in collaborative solidarity with CSEA. Linda Drake, UUP stalwart and the iconic Director of the Center for Social Responsibility, arranged for UUP’s return to Saturday’s Bread on November 5, 2011. Non-sectarian, although domiciled at Oneonta’s First United Methodist Church, Saturday’s Bread has weekly, for the past twenty years, dispensed food, good cheer, and friendship. For servers and guests alike, it provides an affirmative experience, breaking down artificial barriers between people through expressions of mutual respect. During a work break, I enjoyed
the opportunity to break bread and talk history once more with a guest with whom I have developed a friendship.
UUP-CSEA volunteers, who
worked from 9:30am to 2pm,
prepared food, set up tables,
greeted guests, served meals,
and cleaned up. Kudos to Janet
and Jim Frankl for doing an excellent job as chefs. Their Cowboy
Beans and broccoli soup rated 4stars and the cornbread remains
nonpareil. Our Upstate friend
Brian Tappan documented the
day with his high-powered camera and provided assistance to
Janet and Jim.
UUP Volunteers
The UUP-CSEA contingent, working with enthusiasm, efficiency, and energy, included Elaine Downing, Janie Forrest, Janet Frankl, Jim Frankl, Nithya Iyer, Elaine Lawrence, Hanfu Mi, James Michels, Veronica Michels, Ray Siegrist,
Bill Simons, Kelly Spettel, Brian Tappan, Kenneth Walters, Jen-Ting Wang,
and Qiong Wang. UUP and CSEA
thanks their volunteers, fine people all,
and look forward to returning to Saturday’s Bread. (P.S. If names of any volunteers were left out, it represents the
limitations of memory, not of appreciation.)

Chefs Jim and Janet Frankl
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Ibram Rogers Delivers 17th Richard Siegfried Lecture: “Unknown Forerunners: Black Students and the Long Civil
Rights Movements – 1935-1956”
Dr. Ibram Rogers received the 2011 Richard Siegfried Junior
Faculty Prize for academic excellence outside the classroom.
Named for an iconic faculty member noted for his excellence
in the classroom and the stage, social activism, and mentorship of young colleagues, the Richard Siegfried Junior Faculty
Prize honors academic achievement outside the classroom
on the part of non-tenured faculty. The Siegfried award is
presented at an annual program that features a lecture by
the recipient as well as recognition of outstanding students.
The generosity of the Alumni Association funds the student
awards. A gift by Alice Siegfried to the College at Oneonta
Foundation augments funding for the Richard Siegfried Junior Faculty Prize. A $1,000 award accompanies the Siegfried
Prize. On December 1st, at 7:30 PM, Dr. Rogers delivered the
17th Siegfried lecture in the Craven Lounge, Morris Complex.

Dr. Ibram Rogers

A member of the departments of History and African Latino Studies, Dr. Rogers joined the Oneonta College faculty
in 2009. Awarded a Ph.D. from Temple University, he has, despite the brevity of his career, already published incisive, erudite, and seminal works in African American and U.S. Social History. A compelling teacher, he has provided
important ballast to the Ralph Watkins Lecture Series and the Kente graduation ceremony. Dr. Rogers’ Siegfried
lecture, “Unknown Forerunners: Black Students and the Long Civil Rights Movements – 1935-1956,” analyzed the
oft-neglected black student civil rights activism of that period. A large and engaged audience appreciated the significance, eloquence, and accessibility of Dr. Rogers’ presentation. A spirited question-answer-session burnished
Dr. Rogers’ formal remarks.

Movement Culture and the Future of Media: Lessons from U.S.
Working Class History
On Thursday, December 8, 2011, Dr. Brian Dolber, Assistant Professor of Communications Arts, presented a CONVIVIUM lecture, entitled “Movement Culture and the Future of Media: Lessons from U.S. Working Class History.” The abstract for the presentation notes:
This past year has seen the growth of resistance to the current political economic order internationally, in the Middle East and North Africa, in Europe, in Wisconsin and on Wall Street. Previously successful efforts to address extreme inequality and economic instability were shaped by and assisted through movement cultures, as in the 1930s
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Movement Culture and the Future of Media: Lessons from U.S. Working Class History (continued)

and the 1960s. What are the prospects for developing a movement culture in the wake of the current economic
collapse and transformations in media systems? Brian Dolber will discuss his research on the power and problems
of the Jewish labor press of the 1920s and 1930s in order to point towards possibilities for progressive change today. He argues that contemporary union leaders need to commit themselves not simply to contract gains and protecting members short terms interests, but to a philosophy of broad social unionism in order to make lasting
change in our hyper-commercial, neoliberal environment.
A member of the UUP bargaining unit, Brian’s union and non-profit background encompasses the Service Employees International Union, the American Federation of Teachers,
the Coalition for Higher Education Act Reform, and the Drug Reform Coordination Network. At the University of Illinois at Urbana-Champaign, he served as Co-President of the
Graduate Employees' Organization (GEO).
Scholar activist Brian Dolber

December 2011: An End and a Beginning (continued from page 3)
Andy Perry is Head of Library Technologies and served with distinction as Interim Director of the James M Milne
Library. He brings gravitas to the Executive Board. Andy’s knowledge and judgment have contributed significantly
to UUP deliberations on the Chapter and State levels.
Amy Crouse-Powers is the Interim Coordinator of the Center for Academic Development and Enrichment (CADE) at SUNY Oneonta. Amy
attended her first Delegate Assembly this fall. Amy, along with Jeri
Anne Jerminario, serves as a UUP appointee to the Employee Assistance Program (EAP) Program Committee. Amy and Jeri are dedicated to representing the interests of UUPers on EAP. From family to
financial matters, Jeri and April will ensure that EAP functions as an
important source of referral.
Michael Sullivan currently serves as Manager of Stewardship and
Communications in the Division of College Advancement. A 2000
graduate of SUNY Oneonta, he returned to the College in a professional capacity in the fall of 2007. “I decided to run for delegate because I understand how important our College -- as an educational,

Michael Sullivan
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December 2011: An End and a Beginning (continued)

cultural and economic hub, is in our region. We are a great College today because of the work of current and past
members of our faculty and staff. I am interested in helping our College and our members continue to succeed.”
The indefatigable Kyle Britton, our VOTE COPE Director, ensures that the educational community is represented
when important advocacy decisions are made. A gifted performer and promoter of music, Kyle has organized music of the worker, notable for its content and performance, for UUP events.
Academic Delegate Gina Keel has emerged as a core
leader of the UUP Oneonta Executive Board. As Director of the critically acclaimed UUP Oneonta Labor Film
Series, Gina highlights the synergistic relationship between culture and politics. Dr. Keel’s union organizational skills have, through the years, strengthened the
Rock the Vote initiative, legislative advocacy and Outreach on behalf of SUNY in Albany, local flood relief,
Labor Day presentations, the Acting Secretary niche,
and representation at the American Federation of
Teachers conclave in Washington, D.C.
Dr. Gina Keel

Affirmative Action Officer Nithya Iyer represents a new generation of UUP activist scholars. Her talents and idealism are merging. Committed to true equity, inclusion, social justice, and diversity, Nithya brings dedication and
resolve to the position of Affirmative Action Officer. At recent UUP diversity panels organized and moderated by
Nithya, profound and crystalline truths
were spoken by Gayanne Torosyan, Sunil
Labroo, Betty Wambui, Moussa Traore,
Miguel Leon, Ho Hon Leung, Daqi Li, and
Hanfu Mi. In the spring, Nithya will reconvene the Diversity Panel series.
Left to Right, Professors Nithya Iyer, Betty Wambui, Gayane Torosyan, Sunil Labroo

The incomparable Renee Walker is once again Grievance Officer. Those who contact Dr. Walker are often in difficult emotional straits. Renee is often dealing with individuals plagued by multiple and serious problems. Despite
the intensity of such sessions, Renee listens carefully, elicits relevant information, and responds with tact and discretion. Ever mindful of her familial legacy of worker activism, she also provides eloquence to more public union
issues.
Benefits Officer Mona Hughes does an exceptional job explaining medical, dental, vision, and drug insurance
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December 2011: An End and a Beginning (continued)

programs and provisions, which are often complex and detailed, to members in person and in newsletter articles.
Mona is informative, supportive, sensitive, and assertive helping UUPers. She is a great Benefits Officer, and truly
defines the position.
Part-Time Concerns Officer Caridad Souza has brought new energy, priority, and commitment to the position. Caridad has asked incisive questions and raised priority concerns at both regular Labor-Management Meetings and
Part-Time Labor-Management Meetings. She is an important presence at the Executive Board Meetings, Delegates
Assemblies, and New Leaders Training. Caridad’s Sentinel articles leaven idealism with pragmatic strategy. On August 22nd , Caridad co-hosted the College orientation for Part-Time employees. Caridad has done a tremendous
job of enlarging the voice of Part-Timers. An exceptional teacher, scholar, and leader, Caridad ensures that the issues of Part-Timers will continue to receive informed, strong, and effective advocacy. Caridad also serves on UUP’s
Statewide Latino Concerns Committee.
Along with Caridad, Historian Miguel Leon
serves on UUP’s Statewide Latino Concerns
Committee. A prolific scholar, Miguel provides
personal and intellectual authenticity to the union’s assertion of diversity. Miguel has already
rendered his notable scholarship, manifested in
diverse academic writings, accessible to UUPers
through his on-going series of Sentinel articles.
Miguel is a strong voice of multiculturalism.
Kathleen O’Mara, Chair, Africana & Latino Studies Department and Professor, History, serves as
UUP Oneonta Representative to the State UUP
Women’s Rights and Concerns Committee. In
addition, K.O. is a contributing writer to The
Sentinel. She speaks truth to power.

Miguel Leon

UUP Disabilities Officer Dawn Hamlin contributes commitment and expertise to important Disabilities issues. Leavening idealism with pragmatism, Dawn confronts disabilities issues with professionalism and compassion. Her Sentinel articles and panels disseminate important information and advance advocacy. Dawn’s autism panel featured
UUP stalwarts Matthew and Michelle Hendley as well as State UUP Vice President Fred Floss, and her most recent
program focused on Down Syndrome.
Linda Drake, UUP’s Community Service Director and College Executive Director of the Center for Social Responsibility, continues to coordinate the participation of UUP volunteers at the community kitchen of Saturday’s Bread,
Habitat for Humanity, collection drives, emergency relief, and other endeavors. Linda supervises a plethora of
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December 2011: An End and a Beginning (continued)

benevolent activities, staffed by volunteers that benefit our community and the world beyond. Linda’s Sentinel columns alert UUPer to volunteer opportunities. Linda’s flood relief coordination in the Gulf and in our region have
made a decisive difference in many
lives. Linda
facilitated
UUP participation in this
fall’s flood
relief work in
Schoharie
and Sidney.

Front center, wearing hat, Linda Drake with other fall 2011 flood relief volunteers

Thanks to UUP/CSEA volunteers Jacinta Brennan, Emily Brennan, John Bugyi, Kristy Cable, Devin
Castendy, Karaina Cespedes, John Chiang, Chris Compton, Rob Compton, Carol Dean, Scott Dickinson, Elaine
Downing, Veronica Diver, Linda Drake, Pamela Flinton, Michael Flinton, Janie Forrest-Glotzer, chefs Janet and
Jim Frankl, Nithya Iyer, Hugh Holden, Elaine Lawrence, Ho Hon Leung, Hanfu Mi, Jim Michels, Veronica Michels,
Wendy Mitteager, Maggie Ostrander, Ray Seigrist, Bill Simons, Caridad Souza, Kelly Spettel, Brian Tappan, Ying
Tang, Ken Walters, Jen-Ting Wang, Qiong Wang, and Teri Weigl for their great work, cheerful generosity, and welcoming presence at Saturday’s Bread during the past year.
Thanks to CWA Vice President Brian Gallagher and all CWA workers for their courage, resolve, and labor solidarity.
UUP Oneonta is proud to have marched with them. UUP joined CWA picketing at the Verizon store on Southside,
Oneonta. Our CWA brothers and sisters were
fighting layoffs, severe benefit cuts, and
threats to collective bargaining. The UUP contingent, marching with CWA signs and UUP
hats in front of the Verizon store as well as on
the shoulder of the road, included 86-year old
Fred Miller and his fifteen-year old grandson
Christopher; Sen Zhang and 2-year old daughter Alice; Caridad Souza and her niece, Josette
Souza, a Brown sophomore;
UUPers Join CWA on the Picket Line
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Toke and Cecelia Knudsen and their young daughter Ida; UUP Stony Brook President Arty Shertzer; Nottingham
Trent (UK) Professor Liz Morrish, The Sentinel’s international correspondent; and other UUP stalwarts, including
Nancy Cannon, Rob Compton, Mark Ferrara, Janie Forest, K.O. O’Mara, and Bill Simons. Alderman and NYSUT
LRS Mike Lynch also came to march in solidarity with CWA. Many passing drivers honked and shouted words of
encouragement — I witnessed only one driver displaying what appeared to be a solitary middle digit.
Kudos to Teri Weigl for a great job during her long tenure as Membership Director, memorable Sentinel articles
that displayed literary flair and substance, and mentoring her successor, Hanfu Mi. Building on Teri’s successful
initiatives, incumbent Membership Director Hanfu Mi, through energy and creativity, has brought the membership numbers to an all-time high. Utilizing innovative strategies, Hanfu has devoted much time to chapter development, and we are all the beneficiaries. Hanfu has made invaluable contributions to the Oneonta Speakers Bureau, the progeny of our first joint UUP-Management grant, and he coordinated and moderated the CollegeCommunity IV Panel. He also participated in physically demanding flood relief work. Possessed of a visceral integrity and moral courage, Hanfu invests UUP Oneonta with his own singular gravitas.
The Sentinel continues its tradition of excellence, documented by prestigious journalism awards. Attentive to content and style, Julie Carney provides the union newsletter with an engaging and distinctive format and look. She is
part of a continuum of great Sentinel editors that includes her predecessors, Jill Attanasio, Richie Lee, Paul Jensen, Jim Greenberg, Kim
Muller, Kathy Meeker, and Nancy Cannon.
Nancy, the definitive Research and Instruction librarian, filled in as Acting Secretary during Tom Horvath’s sabbatical. Nancy does all things
with dedication, telling attention to nuance, and mastery of task. Besides providing a visual documentation of UUP Oneonta as chapter
photographer, Nancy is an Academic Delegate, journeys to the New
York State Legislature to advocate for SUNY, serves on the Technology
Issues Committee, authors The Sentinel’s signature monthly quiz —
and has provided a special personal support that transcends thanks.
Nancy Cannon

UUP Oneonta Webmasters Alex Jean-Charles and Norm Payne and have done a tremendous job transforming the
new Chapter website and garnering award recognition for it. Thanks to John and Alex, the UUP Oneonta website
makes it easy to locate and access essential information on numerous topics. Alex and Norm have added innovative features and links, including past issues of The Sentinel and videotapes of landmark Chapter programs. Check
out the new website out at www.1ontauup.org. Kudos to Alex and Norm for their investment of time and talent.
Thanks to UUP activist and Renaissance man Dan Payne for allowing access to his legal perspective on key
matters. Exemplary teacher, prolific scholar, naturalist, conference impresario, movie scriptwriter, legislative
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staffer, and attorney, Dan is a rare amalgam of generosity, wisdom, and practicality. His contributions of substantive counsel are much appreciated.
The Chapter tips its hat to History Chair Bill Ashbaugh and History Professor Matthew Hendley for their effective
UUP work advocating for a strong SUNY. Bill and Matthew travelled to Albany along with other UUPers, attended
union advocacy training, and made important points in several legislative offices. In addition, Bill’s Labor Day observance statement provided ballast to the front-page September issue of The Sentinel. Matthew his wife,
Michelle Hendley, also contributed inspiring and informative commentary concerning autism as part of a UUP panel on exceptionalities and in the pages of The
Sentinel.
Labor Relations Professional Darryl Wood provides ballast. My wise mentors and
valued friends of many years, former chapter presidents Ed Wesnofske and Denny
Shea, continue to grant sage counsel, participate in SUNY advocacy, and return to
action at critical moments. When needed, Ed has attended key meetings, provided
essential advice, and guided spirited statewide campaigns, past and future.
Wise Mentor Ed Wesnofske

During our walks around the track, Academic Delegate and former Treasurer Mike McAvoy, an outstanding economist and emerging baseball scholar, provides sage counsel. Mike organized an insightful UUP College and Community panel examining the regional economy.
UUP Oneonta President Emeritus Fred Miller, peripatetic and informed, remains a superb political point-man,
known and respected by state legislators as an advocate for higher education. During the past year, Fred accompanied me to SUNY advocacy meetings in numerous legislative offices: our winters journeys often began in the
darkness of early morning on icy roads. We all continue to learn much from Fred. Moreover, his award-winning
Toon commentaries for The Sentinel constitute superb political satire.
UUP is ably represented on the Individual Development Awards Grants Committee by Professors Joe Chiang
(Chemistry) & John Chiang (Communications) and Nancy Cannon (Library). They bring fairness, context, and expertise to the evaluation of grant proposals by UUP members.
Joe Baldwin remains a bulwark of the Elections and Credentials Committee. We salute Chris Bulson for her many
years of excellent service on that important committee. Former UUP Oneonta President John Carney protects institutional memory and brings meetings to order with a whistle that could stop a freight train. And Peg Carney, an
incomparable office manager, loyally and expertly balances tasks and deadlines.
Please forgive me the many UUPers that I have not acknowledged; such omissions represent a lapse of memory,
rather than an absence of appreciation. Finally, regardless of your faith or, lack thereof, may the holidays and year
ahead bring health and happiness to you and yours — and to all humanity.
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Executive Board Contact Info
President (d)

Bill Simons

SIMONSWM

436-3498 (office)

VP for Academics (d)

Rob Compton

COMPTORW

436-3048 (o)

VP for Professionals (d)
and Co-Web Master

Norm Payne

PAYNENE

436-2021 (o)

Secretary (d)

Tom Horvath

HORVATTG

436-3899 (o)

Treasurer (d)

Rich Tyler

TYLERRF

433-2452 (h)

Health/Safety Officer

Ron Bishop

BISHOPRE

436-3109

Part-Time Concerns Officer (d)

Caridad Souza

SOUZAWC

436-3452

Membership Director (d)

Hanfu Mi

MIH

436-3000 (o)

Grievance Officer (d)

Renee Walker

WALKERR

436-3346 (o)

Mediator

Paul Conway

CONWAYG

432-6988 (h)

Facilitator, Academics
and Photographer (d)
Benefits Officer

Nancy Cannon

CANNONNS

436-2160 (o)

Mona Hughes

HUGHESML

436-2490 (o)

Disabilities Officer

Dawn Hamlin

HAMLINDW

436-3526

Retiree Representative
and Director, Special Events

Loraine Tyler

TYLERLL

433-2452 (h)

Co-Web Master

Alex Jean-Charles

JEANCHA

436-3384 (o)

Director, VOTE COPE (d)

Kyle Britton

BRITTOKJ

436-2263 (o)

Outreach Representative (d)

Fred Miller

MILLEREW

432-3459 (h)

Affirmative Action Officer (d)

Nithya Iyer

IYERNN

436-3128 (o)

Director, Labor Film Series (d)
and Outreach Representative

Gina Keel

KEELGL

436-3505 (o)

Director, Community Service

Linda Drake

DRAKELM

436-2633 (o)

Grants Officer

Kathy Meeker

MEEKERKL

436-2479 (o)

Facilitator, Academics (d)

John Chiang

CHIANGS

436-3426 (o)

Facilitator, Professionals (d)

Amy Crouse-Powers

CROUSEA

436-2077 (o)

Facilitator, Professionals (d)

Janie Forrest-Glotzer

FORRESJL

436-2005 (o)

Facilitator, Professionals (d)

Janet Frankl

FRANKLJL

436-3227 (o)

Facilitator, Academics (d)

Mike McAvoy

MCAVOYM

436-3533 (o)

Facilitator, Professionals (d)

Robin Nussbaum

NUSSBAR

436-3213 (o)

Facilitator, Professionals (d)

Andrew Perry

PERRYAH

436-4141 (o)

Facilitator, Professionals (d)

Michael Sullivan

SULLIVMT

436-2825 (o)

Administrative Assistant

Peg Carney

ONEONTA@UUPMAIL.ORG

436-2135 (o)

UUP Oneonta Office: 206 Human Ecology Building
Other Delegates & Alternates:
Joe Baldwin

BALDWIJC

436-3517 (h)

Chris Bulson

BULSONCE

397-9345 (h)

John Carney

CARNEYBK@VERIZON.NET

432-5360 (h)

Jeri Anne Jerminario

JERMINJA

436-2377 (o)

*e-mail addresses are
@ONEONTA.EDU
(d = delegate, o = office,
h = home)
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