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You Can’t Fight City Hall Alone: The New Solidarity 
  

By Bill Simons, Chapter President 

  

The wise and venerable labor leader Fred Miller relates the story of an individual who once believed, “You can’t 

fight city hall.” With seasoning, the neophyte evolved to the view that “You can’t fight city hall and win.” Our 

protagonist still hadn’t com-

pleted life’s learning curve, 

but, at least, stage 2- con-

sciousness created awareness 

that the people can battle 

entrenched power even if they 

will not prevail. Finally, the 

observant pilgrim experienced 

the great epiphany on which 

the labor movement rests: 

“You can’t fight city hall and 

win alone.” From this insight, 

an emergent solidarity first 

manifested itself.   

 

This is what American democracy looks like: UUP Oneonta/NYSUT Workers Rally, Muller                                     

Plaza, Oneonta, May 2011 

 

A new solidarity beckons, calling for America and the world to fulfill their best 

dreams.  As initially were the Wisconsin rallies and the Arab Spring, the recent 

stirrings on Wall Street, our downtowns, and SUNY campuses still constitute 

works in progress; organization and ideology remain nascent.  Nonetheless, a 

visceral energy and idealism bespeak of promise.  It is time for the labor 

movement to fulfill its historic mission as an agent of social justice and forge 

new alliances. To further that goal, the Executive Board of UUP Oneonta 

adopted the following resolution at its Tuesday, October 18, 2011, meeting: 
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You Can’t Fight City Hall Alone: The New Solidarity (continued from page 1) 

 

“The Oneonta Chapter of UUP supports many non-violent movements consistent with UUP principles that advocate 

for social, economic and political justice. The support of UUP Oneonta encompasses advocacy for SUNY as a strong, 

appropriately funded, and accessible public university as well as for progressive taxation and transparency in gov-

ernment in New York State and in the United States of America. Members of UUP Oneonta are encouraged to par-

ticipate in public events 

affirming the preceding and 

to wear logo at such gather-

ings identifying themselves 

as members of UUP.  UUP is 

committed to the founding 

principles of the United 

States that recognize that 

all are ‘created equal, that 

they are endowed by their 

Creator with certain inalien-

able rights, that among  

these are life, liberty, and 

the pursuit of happiness’.”                 Rally at SUNY Oneonta: October 5, 2011 

 

The preceding resolution served as the Greek chorus to UUP’s recent Campus Equity Week.  At a UUP Oneonta 

Campus Equity meeting on October 27th, officers of our union listened to the eloquent and poignant testimony of 

SUNY Oneonta adjuncts, their professional lives pervaded by poverty wages and job insecurity, and, for those of us 

of a certain age, the impending demise of Physical Education conjures up bittersweet memories of that depart-

ment’s past glories under the iconic Hal Chase.  Later on October 27th, UUP leaders met during the evening with 

leaders of other area unions, and it was clear, as we related the circumstances of contingent labor, that network-

ing was strengthening our alliances. UUP 

Oneonta also experienced such sentiments 

while standing shoulder-to shoulder with 

CWA this summer while joining picket lines 

countering Verizon obduracy.  Likewise, 

throughout the fall, UUP participation in 

flood relief, the October 5th campus rally, 

and the Rock the Vote campaign to enroll 

our students as voters fostered new links 

across the generations. Moreover, within 

our own UUP chapter, the October 21-22 

workshops for new union activists signaled 

the coming of age of a new generation of 

labor stalwarts.  

       Building Bridges: The People, Yes 
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You Can’t Fight City Hall Alone: The New Solidarity (continued) 

 

UUP Oneonta’s  commitment to an accessible, public, and properly funded SUNY, a fair contract, no classes on La-

bor Day, and equity for part-timers remains implacable as does our determined support for universal social and 

economic justice, progressive taxation, vibrant diversity of demographics and viewpoint, and transparency.  We 

will defend our natural resources against exploitive fracking profiteers, and on the SUNY front we will note when 

the Chancellor uses “consolidation” as a synonym for retrenchment.  Justice for the campus, the nation, and the 

world are indivisible.  

 

Progressive taxation centers our other issues.  Our rallies must keep this paramount.  Without progressive taxa-

tion, public education and social-economic justice deconstruct. Educators at public institutions ought not view 

themselves primarily as fundraisers. As NYSUT President Dick Iannuzzi states “the disparity in income between the 

top 1% percent and the other ‘99ers’…is unacceptable.”  Former Secretary of Labor Robert Reich identifies the tox-

ic impact of “an ever-widening income gap”: “It has profound and disturbing consequences for the ability of the 

nation to come together over large issues that affect all of us because the very wealthy are drifting off into their 

own world.”  The chasm between the haves and have-nots threatens our democratic core. In gatherings in campus 

quads and community downtowns, let’s collectively assert that message loudly and clearly. 

 

UUP Delhi president John Taylor served as flag bear-

er, along with Oneonta’s Jeff O’Shea, at the May 

2011 UUP Oneonta/OTA-NYSUT rally. Looking at the 

assembled educators, police, firefighters, CSEA broth-

ers and sisters, Teamsters, students, and community 

stalwarts, John concluded the program with an in-

junction not to ever forget that we, the workers, are 

America. The historic 26th of May was not an end but 

a beginning it: count on it.   

                    

It's Our Flag Too: Rob Compton and Jeff O'Shea Proudly Hold Old Glory 

SENTINEL QUIZ 

Recently found in the Illinois River, this invasive species could pose a significant threat to 

the Great Lakes ecosystem.  What is it?  The first person to email Nancy Cannon 

(cannonns@oneonta.edu) with the correct answer will receive a UUP cap. 

 

The answer to the October Sentinel quiz, “This western New York institute, founded in the 

late 19th century by Protestants in order to train Sunday School teachers, evolved into a 

notable educational center.  Speakers at this institute have included William Jennings   

Bryan, Franklin D. Roosevelt, and Al Gore” is the Chautauqua Institution. The first correct 

answer was provided by Elaine Lawrence. 
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Faculty Musings:  Reflections on Leadership in Critical Times 

By Rob Compton, Vice President for Academics 

 

Steady vs. Reckless Leadership 

 

We all know that the world, the United States, New York, SUNY, and the College at Oneonta is entering a crucial 

period that will test their respective leaders.  Now about to enter the fifth consecutive year since the collapse of 

the financial bubble, many corners of society face a daunting task of maintaining a hold on the American dream.  

Even many of our members, especially part-timers and assistant professors wonder what the future holds.  These 

times require steady leadership both within the union and from SUNY central and campus administrators. 

 

Many UUP leaders continue to be dismayed at Chancellor Zimpher’s missteps when it comes to critical junctures 

to build support with the legislature and to convince the public 

of the importance of a SUNY “of, by, and for New Yorkers”.  In-

stead, she resorted to a bold and reckless plan that many see 

as a road to privatization and the dismantling of SUNY as a pub-

lic treasure.  She should know that being located on state prop-

erty does not make a public institution.  The raison d'être for 

SUNY is accessibility and education as a public good.  Instead, 

SUNY Central has advanced bizarre ideas such as the Public 

Higher Education Empowerment and Innovation Act (PHEEIA) 

and the “Power of SUNY” which says little about academics and 

focuses instead on a vain campaign to convince the public and 

elected officials that the primary function of SUNY is economic 

development.                Rob and Danny Pneuman: Service Learning in Ghana 2011 

 

Once the glossy cover is turned and we look beyond the trite neoliberal administrative jargon, little if any sub-

stance emerges.  The recent “shared services” model is another blunder in a long pattern of policy obfuscation 

amidst the glamour and glitz of press conferences and state-wide “listening tours” with empty fury but thunder-

ous thuds delivering nothing but confusion and empty promises. 

 

It has been three years since this campus bid adieu to President Alan Donovan and welcomed President Kleniew-

ski.  She brought in new administrators including the current Provost, Dr. E. Maria Thompson, elevated others, and 

others retired.  Faculty often discuss with me, “what qualities and evaluative characteristics we look for in College 

administrators?”  During periods of uncertainty and change at all levels of government and society and when 

SUNY Central dithers, campus administration is more important than ever.  Strong and effective leadership can 

steer the Oneonta ship safely while deficiency would lead us to strike an iceberg.   That is merely the tip of the ice-

berg.  Poor leadership will sap morale and lead to the demise of our College as we drift through a period of medi-

ocrity and then eventually end up possibly as a branch campus of SUNY- Albany or Binghamton or even SUNY-

Cortland.  That’s how critical the next three to five years will be for SUNY-Oneonta. 
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 Faculty Musings:  Reflections on Leadership in Critical Times (continued) 

  

I just received a certificate congratulating me for ten years of ser-

vice to the College.  Based on discussions with peers and students, 

coupled with my observations I’d like to share some thoughts 

about “how do we know a good administrator when we see one.”  

Many people may think that administration is a technical craft 

learned in some Ed.D. or MBA or MPA program.  While there are 

technical aspects of management, administration is also a craft.  

During my many working years in retail and food management 

among others, I also know that management is also an art.  Tech-

niques and an understanding of human motivations and organiza-

tional propensities coupled with the ability to respond to rapidly 

changing events, to include crisis, distinguish a leader from a 

“pencil pusher.”  Measured courage and action is necessary.  Too 

much action translates into recklessness.  An administrator should 

never show weakness but always be humble realizing that a 

“bubble” engulfs them if they are not careful. Both Saddam Hus-

sein and Muammar Gaddafi  discovered— belatedly and fatally— 

that failure to be grounded in reality is a deadly mistake.  

 Gaddafi in a "Bubble" 

 

Three Aspects of Successful Leadership:  Observations on Faculty Expectations 

 

So what do the hoi polloi want to see?  Faculty members expect everything from administrators!  Seriously, the 

expectations are minimal to be frank.  First, faculty want to do their job:  teaching, research and service.  They seek 

administrators that take an active role to solve technical problems without a proliferation of committees in the 

guise of faculty empowerment.   At Oneonta, there is a commitment to shared governance and a collective bar-

gaining environment.  This means that a successful administrator uses institutions to build consensus through con-

sultation and negotiations on broad issues while solving smaller technical issues without burdening faculty.  Insti-

tutions such as the Senate, the Student Association, and Labor-Management meetings provide the venue to do 

this. 

 

Administrative legitimacy is important.  Does the College run well?  If small technical and policy issues remain un-

resolved for months and years, legitimacy is imperiled and larger issues cannot be effectively addressed.  When 

roadmaps are based on faulty instruments and miscalculated legends, the entire destination of the College be-

comes uncertain and administration becomes destabilized.  Legitimacy and respect needs to be mutual and 

earned.  Faculty must be competent in their craft and administrators must do the same.  Many faculty believe that 

if you cannot solve the technical problems and smaller policy issues, then it’s futile to advance to the 30,000 feet 

level.  Solving these technical problems, of which there are many on this campus, requires a certain mind-set and 

technical set of skills.  Craft and art needs to be balanced.  The absence of craft should not lead to a proliferation of 

hiring that infuses such technical competence to the office.  A small campus like Oneonta cannot afford this and 

we’ve been there and done that in the past. 
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 Faculty Musings: Reflections on Leadership in Critical Times (continued) 

  

Second, we in the trenches expect management to be well informed, smart on their feet, innovative, and pro-

active in anticipating and solving problems.  Small things make big impressions of the faculty.  Most of us dread the 

disappearance of issues into an abyss.  Systematized systems survive and thrive and as the Soviet model shows, 

antiquated and rigid bureaucracies atrophy and eventually collapse.  It’s true that faculty want to participate.  They 

don’t want wanton decentralization and a burdening of tasks.  Instead they prefer some devolution of authority. 

 

Third, conventional wisdom and faculty discussion always points to the need for impartiality.  The worst thing to 

do is to personalize conflict and resort to the divide and conquer strategy.  When an administration seeks to create 

compliant lackeys, the faculty knows who these people are and the sycophants themselves know.  Incentive struc-

tures that reward such individuals consistently creates cynicism and what I call the “empty campus” phenomenon.  

Perverse incentive structures discourage real innovation and loyalty.  When faculty do their teaching and office 

hours and disappear and you see office after office of closed doors, then you know your institution is in trouble.    

 

Administrators need to lead by example.  Academic administrators must be able to understand the faculty ethos 

and earn their respect.  Leading by example means teaching a class now and then, continuing to maintain some 

level of active research, and of course being competent in their profession.   When you have a group of competent 

administrators, they will speak with one voice and propose well-thought out programs that unleash faculty creativ-

ity with commensurate reward structures.   What do we have on the campus? 

 

 

Fund Raising for Everyone 
By Tom Horvath, Secretary and Academic Delegate 

 

The discussions surrounding restructuring Academic Affairs has raised many interesting questions for our future.  

Change is good, right?  It certainly looks like some major changes will take place in the near future.  For example, 

Academic Affairs may end up being divided into various Schools.  I am still not sure what a School is nor am I cer-

tain how a School differs from a Division.  I have heard that creating Schools somehow allows for more fund-raising 

opportunities.  In the few discussions I have been involved with, there seems to be some angst as to the future 

role of faculty in fund raising activities.  If we create new Schools and subsequently hire new Deans for these 

Schools, the Deans will be responsible for raising significant funds to support academic activities within their 

Schools.  This would amount to a significant change in Academic Affairs.  Some of us are a bit worried about this 

new task that Deans will have, possibly because it takes away from the administrative tasks that the Deans are re-

sponsible for.  Does that mean more work for those of us lower in the organizational structure?  Will Chairs be-

come more powerful in terms of administrative decision making?  I have interacted with Deans from colleges and 

universities across the US and Canada over the past 3-4 years at various conferences and workshops.  It didn’t reg-

ister much at the time, but in retrospect, I think many of these Deans were responsible for significant fund raising 

in order to support faculty within their organizational structure.  So maybe Oneonta is a bit behind the curve in this 

seemingly national trend.  Maybe we need to get used to the idea of Deans as fund raisers. 
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 Fund Raising for Everyone (continued) 

  

OK, so Deans are fund raisers, but how about the next level down on the organizational structure?  Should Chairs 

and Program Directors within Academic Affairs be fund raisers?  Some of my colleagues on campus who hold Chair 

and Program Director positions are already responsible for raising funds to support their Programs.  Ask Gretchen 

Sorin, Director of the Cooperstown Graduate Program.  She has been raising funds, and quite successfully I may 

add, in order to keep the CGP competitive.  I’ve heard of other Chairs working directly with College Advancement 

to secure alumni funds that would be earmarked for their particular departments.  So maybe Chairs and Program 

Directors as fund raisers isn’t that new of an idea.  

Well, if they are raising funds, how about the rest of 

us faculty?  Should we all be raising funds to sup-

port Academic Affair activities?  Well, again, I think 

we already do this.  Quite a few faculty across the 

disciplines have been raising funds for many years 

in the form of external grants.  Every time one of us 

submits a proposal to the National Science Founda-

tion, we are raising funds for Academic Affairs and 

the rest of the College.  So it seems that at every 

level, the idea that fund raising takes place is not a 

new activity.  So why should there be any angst?

                       Tom Horvath, third from the right 
 

I think the angst comes from the expectation that these activities occur.  As far as I know, no one has ever been 

denied tenure or promotion for not raising enough money (unlike colleagues at R1 institutions).  We are a primari-

ly teaching institution, and although professional development is expected, the form that this professional devel-

opment takes has never been explicitly defined.  Could it be defined to include evidence of external fund raising?  

Could we be denied continuing appointment because we haven’t secured that multimillion dollar grant?  It seems 

hard to think that this level of change is possible. 

 

Explicit expectations could create angst, but implicit expectations probably creates more angst.  When I was work-

ing for the US Geological Survey, I was told by my supervisor that I was not allowed to work beyond 4pm (or 8 

hours a day).  This seemed very odd to someone coming off of 7 years as a graduate student and post-doc re-

searcher, where 60-70 hour weeks in the lab and field were the norm.  But the guy had a point.  Had he been au-

dited by some comptroller, and I had been working 60 hour weeks, it could raise question as to my motivations for 

working so long.  Was I doing it because I wanted to, or because I felt that my supervisor expected me to?  We may 

never have it explicitly stated that we need to raise funds, but what about that that is not stated but still expected?  

Some of our members already face this kind of pressure.  I’m thinking of some of my colleagues in Student Devel-

opment, especially those that lack the protections of permanent appointment.  These are the most vulnerable of 

our members to implicit expectations of fund raising.  When I hear stories of how they feel they need to shell out 

money from their own pockets in order to meet the expected fund raising goals, I get some serious angst (and a bit 

of anger as well).  As changes do occur on this campus, I urge those of us in safe positions to keep an eye out for 

our friends and colleagues in unsecure positions.  This extends to all Divisions of the College. 
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UUP Oneonta Meets with Senator Seward: Thursday, October 6, 2011 

 

On Thursday, October 6th, at 10 AM, UUP Oneonta met with Senator James Seward in his Oneonta district office.  

The UUP delegation included Brian Dolber, Janet Frankl, Gina Keel, Fred Miller, Norm Payne, Bill Simons, Loraine 

Tyler, and Rich Tyler. The UUP contingent advocated for SUNY and the College at Oneonta. 

 

Senator Seward spoke affirmatively of the president of SUNY Delhi/Cobleskill, but he stated, however, that he 

planned to support the bill introduced by Assemblyman Bill Magee and Senator Patty Ritchie, which would man-

date that each SUNY unit have its own president. 

 

The Senator listened attentively to UUP’s concerns about the impact of possible consolidations and shared ser-

vices. In our discussion of rational tuition, Senator Seward was sympathetic toward maintenance of effort by the 

state. To support resto-

ration of the so-called 

millionaire’s tax, the Sen-

ator indicated that it 

would have to truly be a 

millionaire’s tax and be 

part of a package; he was 

concerned about the im-

pact on small businesses. 

We also discussed the 

situation of PEF workers. 

 

UUP thanked the Senator 

for his cordiality, open-

ness, and time. 

 

  UUPers Meet with Senator Seward 

Rock the Vote 2011 

By Rob Compton, Vice President for Academics 

This year is an off-year for elections with no Congressional or Presidential 

elections.  The Tau Phi chapter of Pi Sigma Alpha, the National Political Sci-

ence Honor society, met to discuss plans for 2011-12 academic year.  We 

held a drawing for the T-Shirts, reviewed the Occupy Wall Street movement, 

distributed voter registration materials, and decided to approach Assembly-

man Peter Lopez (R) and sponsor him to come to the campus during the 

spring semester. 
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New York’s Revised Draft SGEIS: Benefits Versus Costs  
 

By Ron Bishop, Health-Safety Officer 

 

 

Much of New York’s revised draft Supplement to the Generic Environmen-

tal Impact Statement for the Oil, Gas and Solution Mining regulatory pro-

gram (rdSGEIS), released by the Department of Environmental Conserva-

tion (DEC) last summer, represents an improvement over the 2009 draft.  

However, one component of the “revision” has no counterpart in the for-

mer document:  the Economic Assessment Report prepared for the DEC by 

Ecology and Environment, Inc. and incorporated late into the new draft.  

This article’s focus is on that appended report and the broader question of 

benefits vs. costs from shale gas development in New York.  

  

Benefits anticipated from shale gas development are inexorably tethered to new sales of natural gas.  Whatever 

associated multiplier factors may be observed, demographic groups impacted, jobs generated, investors rewarded, 

or taxes collected: this economic engine will run on the money raised by a single commodity.  Therefore, projected 

benefits depend on how much natural gas is available for extraction.  After considering the most authoritative and 

compelling reports from government and industry analysts, I find the recoverable shale gas estimates in New 

York’s revised draft SGEIS for natural gas regulation unsupportable; they are  exaggerated by as much as an order 

of magnitude.  

 

My first clue to this over-estimate was found in Figure 4-10, Chapter 4 of the Economic Assessment Report pre-

pared by Ecology and Environment, Inc. (incorporated late into the rdSGEIS), where the “Production Profile Based 

on IOGANY’s ‘Low Estimate’” indicated a 30-year life-span.  This was a simple error to spot:  No horizontally-drilled, 

hydraulically slickwater-stimulated gas well in any shale formation has ever produced gas for thirty years.  To the 

contrary, writing for The Oil Drum, Arthur E. Berman and Lynn F. Pittinger cited several thousand shale gas wells 

which dropped below commercially viable production between 5 and 12 years after “spudding”, with a collective 

half-life of about 8 years (1).  

 

Seeing this discrepancy, I scrutinized the per-well production projections found in Chapter 4.1.3 of the Economic 

Assessment Report (op. cit.).  Though ultimate recoveries were not given explicitly – a glaring deficiency, I used the 

report parameters to calculate estimated ultimate recovery (EUR) projections which ranged from 3.8 billion cubic 

feet (BCF) to 9.5 BCF for individual wells (low- and high-estimates, respectively).  In contrast, Berman and Pittinger 

(op. cit.) reported actual ultimate recoveries for thousands of shale gas wells which ranged from 1.1 to 3.0 BCF per 

well.  

 

The greatest discrepancies came to light when I compared U.S. Geological Survey estimates of recoverable natural 

gas from the Marcellus formation with cognate estimates in Tables 4-3, 4-4, and 4-5 of the Economic Assessment 
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  New York’s Revised Draft SGEIS: Benefits Versus Costs  (continued) 

     

Report: “Projected Natural Gas Production in Region A (B, C)”.  These tables, using data provided by the Independ-

ent Oil and Gas Association of New York (IOGANY), provide annual estimates of gas production in low-, average- 

and high-development (maximum build-out) scenarios.  Combined 60-year production from Regions A, B and C is 

projected to reach 29.1 trillion cubic feet (TCF), 116.1 TCF and 

172.2 TCF of natural gas (low, average- and high-development 

scenarios), all from an area of less than 8000 square miles (2).  

For comparison, these equal 3.67 BCF per square mile (sq. mi.), 

14.6 BCF/sq. mi., and 21.7 TCF/sq. mi., respectively.  

 

The most recent estimates from the U.S. Geological Survey (3) 

indicate that the upper limit of recoverable natural gas from the 

Marcellus formation is 84.2 TCF throughout its entire extent of 

54 thousand square miles.  For comparison, this equals 1.56 

BCF/sq. mi., half of the low-development estimate found in our rdSGEIS – and more than an order of magnitude 

below the high-development rdSGEIS projection.  

 

These comparisons lead me to two troubling conclusions:   

 

(i)  Either IOGANY representatives are not competent to provide reasonable projections of Marcellus shale gas pro-

duction, or their estimates are intentionally misleading, and  

 

(ii)  Either our DEC officials are not competent to independently evaluate IOGANY’s claims, or they are complicit 

with gas industry advocates in exaggerating projected benefits.  

 

These statements have ramifications which far outweigh the significance of any benefits analysis:  our agency offi-

cials either cannot or will not tell us the truth about this industry.  

 

I’ll direct the rest of my comments to underestimated environmental costs of shale gas development in the 

rdSGEIS.  Again, my first clue that something was amiss came from reading in the rdSGEIS Chapter 2, section 2.4.6: 

“History of Drilling and Hydraulic Fracturing in Water Supply Areas,” that the only recent incident of groundwater 

contamination was a 2007 air-fracturing (top-hole drilling) accident in Brookfield Township, Madison County.  That 

account ended with a quote from Dr. Geoffrey Snyder, Madison County Health Department, “Overall, we find 

things have pretty much been resolved and the water quality back to normal if not better than pre-incident condi-

tions.”  This contrasts rather starkly with a recent communication from Brookfield’s Town Supervisor, John Salka:  

 

“It appears that Mr. Snyder was, in fact, quoted correctly. I communicate regularly with Mr. Snyder, as I am the 

Chair of the committee that oversees his operation. What has not been mentioned by anyone at this point, and I 

hope to correct this, is that there are still those that were affected by the drilling accident that still do not have wa-

ter that they feel is safe to drink.  

“One resident … has not 

been able to drink the 

water in the house that 

his grandfather grew up 

in ... Sad.”  
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  New York’s Revised Draft SGEIS: Benefits Versus Costs  (continued) 

     

“Let me give you a bit of history with this. When the wells were contaminated, the insurance company for the drill-

ing company, AIG (we have heard that name before) forced the people affected into a cash settlement and left 

them with no recourse at all for future claims. The filtration systems that they installed for these people are very 

expensive to maintain, and most have either spent the money elsewhere on other things such as groceries and 

light bills, or have found that the money that they settled for was simply not enough to provide for long term up-

keep of the systems. Some have simply given up and drink bottled water.  

 

“One resident recently came to my house, five years after the accident, to tell me that he has not been able to 

drink the water in the house that his grandfather grew up in since then. Sad.   

 

“As far as county health, they did their part, took into consideration that the filtration systems were doing their 

job, and closed the case. Because no one has taken this up with them since then, case closed. The real story here is 

that people were affected and are to this day. What should have happened from the time this occurred was a class 

action law suit brought against the company and AIG but the people affected were abandoned by the previous 

town supervisor and told it was not the town's problem.  

 

“I hope this clarifies things a bit for you, and I look forward to our continued communication regarding this very 

important issue.” (4)  

 

Other incidents of questionable investigation, follow-up and reporting of water well pollution where gas develop-

ment was implicated (5) have occurred south of Jamestown, Chautauqua County (2007), south of Andover, Alle-

gany County (2009) and both north and west of Springville, Erie County (2011), to cite what may be the most egre-

gious recent cases.  Not one of these is mentioned in Section 2.4.6 of the rdSGEIS.  

 

But far greater in scale than these possibly isolated incidents is New York’s systemic problem with abandoned oil 

and gas wells.  Little apparent progress has been made in dealing with the 4,722 wells on the state’s priority plug-

ging list (6), let alone on our approximately 57,000 abandoned and orphan oil and gas wells statewide (7).  Refer-

ence to this issue in the rdSGEIS is limited to a recommendation that new well projects should be set back at least 

one mile from these structures, in spite of the fact that no one knows where half of them are.  The document con-

tains no new resources or strategies for resolving problems with old wells or long-term monitoring of newly aban-

doned oil and gas well infrastructure.  Therefore, I submit that the most significant aspect of environmental cost 

related to the natural gas industry in New York State has been completely omitted from consideration in the 

rdSGEIS.   

 

The combination of exaggerated benefits and ignored costs found in the DEC’s latest shale gas regulation guide-

lines is very sobering.  It casts serious doubt on our state officials’ capacity and will to effectively manage this in-

dustry and safeguard our natural resources.  

 

References:  
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  New York’s Revised Draft SGEIS: Benefits Versus Costs (continued) 
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6. Department of Environmental Conservation (August 2011), “2011_Priority_Plugging_List  

7. “New York State Oil, Gas and Mineral Resources, 2008”, New York State Department of Environmental Resources 

Division of Mineral Resources. http://www.dec.ny.gov/docs/materials_minerals_pdf/08anrpt1.pdf    

 

    Toon Commentary  
    By Fred Miller, Academic Delegate and 

Outreach Representative 

  

  

  

 Proposed new mascot 

For 

SUNY 

ONE-LAND/CORT-ONTA 
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Down Syndrome and Other Developmental Disabilities: UUP Program and 

Luncheon:  Thursday, November 17th at Noon, Otsego Grille, Morris Center 
 

Did you know this is the 30th year of Down Syndrome awareness month? 400,000 people in 

the US have Down Syndrome. Learn more at our disabilities awareness luncheon focusing on 

Down Syndrome and other developmental disabilities on November 17th at Noon in the 

Otsego Grille (Morris Conference Center).  UUP is pleased to sponsor this important presen-

tation. The program is open to all segments of the College and Oneonta area community.  A 

complimentary luncheon will be served. Our special guest presenter is Bonnie Laugen, the 

Interim Director of the Kennedy-Willis Center at Pathfinder Village. Questions and discussion 

will follow Ms. Laugen’s formal presentation.                    Dr. Dawn Hamlin 

 

Bonnie Laugen has worked in the field of developmental disabilities for 28 years in the Oneonta area, and she is 

the interim Director of the Kennedy-Willis Center on Down syndrome at Pathfinder Village.  Having discovered this 

career path by accident in 1983, she has experienced a diverse range of opportunities to support and promote 

people with developmental disabilities across the lifespan, so “that each life may find meaning.”  Ms. Laugen holds 

a Master of Science degree from the New School for Social Research in Health Services Management. 

 

Dr. Dawn Hamlin, UUP Disabilities Officer, coordinated and will moderate this program on Down Syndrome and 

other developmental disabilities. Assistant Professor, Educational Psychology, Counseling and Special Education, 

Dawn is the President, New York State Council for Exceptional Children. 

 

 

 

 

*Bill Simons’ Note: As Dawn has taught me, excep-

tionalities is a better word than disabilities. The 

young man in on the left in this photo, Jon Derr, has 

Down Syndrome. More to the point, Jon has a great 

capacity to express a contagious empathy, enthusi-

asm for diverse activities, and good humor. He 

works, lives independently, and won a Silver medal in 

golf in the international Special Olympics. Jon earned 

his driver’s license this past year. My nephew’s part-

ner on the tandem bicycle is New England Patriots 

Coach Bill Belichick.+ 

 

 

Special Olympian Jon Derr and New England Patriots Coach  

Bill Belichick race in tandem 
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UUP Labor-Management Meeting Notes: Monday, October 17, 2011 
 

By Fred Miller, Academic Delegate 

 

For Management: Todd Forman, Nancy Kleniewski, Steve Perry, Maria Thompson, Lisa Wenck 

For UUP: Rob Compton, Hanfu Mi, Fred Miller, Norm Payne, Bill Simons, Caridad Souza 

I.    UUP and Management complimented the diverse elements of the College and community participating in on-

going collaborative Flood Relief activities with special kudos to those who volunteered their time in the field.   

II. Management provided numerical information concerning the number of Professional Performance Programs 

that are overdue. 

       A. UUP noted the progress made in this area 

III. Management and Labor look forward to the scheduling of the next edition in the workshop series for supervi-

sors of UUP Profession-

als.  Management noted that 

new supervisors have come 

on board and a refresher 

would be timely. 

IV. Management provided 

numerical information con-

cerning Fall 2011 applications 

for fulltime faculty course re-

ductions under “appropriate 

justifications” as listed in the 

Faculty Handbook. The infor-

mation included the number 

of applications received and 

number of applications ap-

proved.      SUNY College at Oneonta 

 

For Science and Social Science: 7 applied; 7 approved. English, 2; Chemistry and Biochemistry, 1; History, 1; Phys-

ics and Astronomy, 1; Africano and Latino Studies, 2. 

For Behavioral and Applied Science: 20 applications and 20 approved (including Business and Economics. There 

were two applications received in Education; one of which requested a two-course reduction—a one-course re-

duction was approved.) Economics and Business, 17 applications approved; Music, 1 application approved; Educa-

tion, 2 applications approved. 
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UUP Labor-Management Meeting Notes: Monday, October 17, 2011 (continued) 

 

V. Management indicated that the Provost and the Vice President for Student Development are working on a poli-

cy concerning student notification of faculty observance of religious holidays.  Management is working to figure 

out the technical aspects of dissemination to students. 

VI. UUP and Management discussed the Academic Master Plan (AMP).  UUP expressed strong concern about the 

need to maintain a College and SUNY system that is consonant with State Education Law. Access, public accounta-

bility, and public support are critical for the maintenance of such a system. UUP is concerned about the AMP lead-

ing to a re-definition of SUNY.  Management noted that Oneonta is located on state land and that SUNY remains a 

public institution but that the general financial environment has become more complicated and challenging.   

VII. UUP raised concerns about shared services and consolidation in terms of impact on our members. Manage-

ment noted that they are looking for partnership to enhance services and efficiency not cut or eliminate them. 

VIII. UUP and Management discussed Oneonta Public Radio and asked about programming, service area, and 

plans for the future. UUP inquired if there could be some opportunities for our members to participate in pro-

grams. UUP gave examples of possible programs from other public radio stations that do local programming and 

noted that current and former presidents of the College have ongoing programs. Management noted two recent 

cases of faculty participation.  

VIX. UUP presented a copy of a petition, which currently has more than 130 signatures, to Management, stating 

the following:   

We the undersigned believe that more now, than ever that it is important to recognize the contributions of work-

ing people to this country. 

Therefore, we ask you to use your good offices to move the college to observe the federal Labor Day holiday by not 

holding classes. 

*UUP believes that more than 90% of what it does it has common interest with Administration. We believe 

that any union worth its salt must advocate for Labor Day and we operate from the assumption that Management 

understands our philosophy and that our belief is also that observance of Labor Day (no classes) is in the interest 

of the College.+  

X. UUP noted the limited shared UUP-CSEA office space impedes certain union activities.  During these times, UUP 

noted that demand for services has increased and would like consideration for larger and/or additional space. 

XI. UUP indicated that it would provide contextualization from other campuses concerning the use of UUP release

-time funds at the next Labor-Management Meeting.  

XII. Others Terms and Conditions 

    A. Management noted that a day has been designated for wearing purple to make a unified stand of                               

solidarity against domestic violence. UUP indicated that it would encourage its members to participate. 
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Most Benefits Stay in Place During Contract Negotiations 
 

By Mona L. Hughes, UUP Benefits Chair 

 

UUP members who attended the Benefits Food for Thought meeting on Thursday, October 20, 2011 in the Otsego 

Grille, Morris Conference Center, were pleased to hear Doreen Bango, UUP Benefits Director, Albany, state that 

“most of our present benefits will stay in place during the 

current contract negotiations.”  Because many of you 

could not make this noon meeting, I thought it would be 

appropriate to give you a brief overview of Doreen’s 

presentation. 

As stated, most of your benefits will stay in place during 

contract negotiations, but at this time, the UUP Scholar-

ship that offers a $750 benefit for UUP members who have 

a child attending a SUNY school will not be available, and 

all employer contributions have stopped for anyone en-

rolled in Dependent Care.  Your health, dental, and eye 

benefits will remain in place during contract negotiations.   

Currently, your Delta Dental Benefit has a maximum bene-

fit of $2,500 per year.  The Preventive and Diagnostic Care 

Coverage is paid at 100%.  This means you and your en-

rolled family members are entitled to one exam and clean-

ing each year at no out of pocket expense.  Other dental 

enhancements include: An extra cleaning for pregnant 

woman, and Temporomandibular Joint (TMJ) coverage.                 Benefits Guru Doreen Bango at UUP Food for Thought 

The  Davis Vision Benefit entitles you and enrolled family members to an exam and glasses every 12 months at no 

out of pocket expense, or contact lenses with a $25-$45 copayment.  Enhancements at no charge to members:  

Premier Frames; Blended Segment Bifocal Lenses; Progressive Lenses; UV Coating; Scratch Resistant Treatment; 

Polycarbonate Lenses; Lasik Eye Surgery-$200 per eye; Paperless Voucher System; Medically Necessary Program; 

and Coverage for disposable contact lenses. 

Life Insurance provided by UUP:  $6,000 for active members and $1,000 for retiree members.  Beneficiary cards 

provided along with a Survivor Support Program. 

If you use the Empire Plan as your health insurance, then currently for 2011 you have an out of pocket maximum 

of $1,069 for the enrollee, $1,069 for the enrollee’s spouse/domestic partner and $1,069 for all dependent chil-

dren combined. Your deductible will be $388 for the enrollee, $388 for the enrollee’s spouse/domestic partner 

and $388 for all dependent children combined.  I also want to remind you of other important Empire Plan benefits: 
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 Most Benefits Stay in Place During Contract Negotiations (continued) 

 

Diabetic Shoe Benefit:  An annual diabetic shoe benefit is available through the Home Care Advocacy Program. In-

Network coverage:  Benefits are paid at 100% with no out of pocket cost up to a $500 maximum per year. 

Prosthetic Wigs:  A covered basic medical benefit that will be reimbursed up to a lifetime maximum of $1,500 not 

subject to deductible or co-insurance.  

Centers of Excellence Program:  These programs now utilize the federal reimbursement rates for meals and lodg-

ing.   

Timothy’s Law:  Mental Health & Substance Abuse Coverage 

Managed Radiology:  Notification expanded to MRA, PET, and CAT 

Disease Management/Wellness:  Programs to be added by Joint Committee.  Diabetes Centers (effective 7/1/08)- 

the Empire Plan medical carrier shall contract with diabetes centers accredited by the American Diabetes Educa-

tion recognition Program.  There are 33 new centers. 

 

There are many other benefits available through UUP to members.  You can easily obtain that information by ac-

cessing the UUP website at: http://www.uupinfo.org.  Click on Benefits at the top of the page.  You will find all 

your benefits information in the drop down menu including forms.  You may also phone me at x2490 or email  

hughesml@oneonta.edu.  If you need additional information on any of the Empire Plan benefits, please contact 

Gail Feuer, Human Resources/Employee Services, at x2509. 

 

 

    Once Upon A Time:        

Historic Cover of Higher Ed 

Unionization 

 

This 40 year old historic organizing poster comes from 

the campaign to unionize statewide the campuses of 

the California State University in the early 1970’s dur-

ing the same period of time for the growth of the union 

movement in SUNY.  On the professor’s robe it reads, 

“From ivory tower to picket line.” 
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Investing in Prisons Rather than in Higher Education 
*Editor’s Note: The following is excerpted from Fareed Zakaria, “The Hard Truth About Going ‘Soft,’” Time, October 17, 2011, 26+ 

The ability to save and invest today for a better tomorrow has been at the heart of every society’s leap from pov-

erty to lenity.  The U.S. was a country marked by this ethic.  

In the 1950s… the government made massive investments 

in research, development, infrastructure and education.   

Today, spending in all those areas is declining…Federal 

funding for the physical sciences fell 54% over the 25 years 

since 1970 and has continued to fall… 30 years ago, 10% of 

California’s general revenue went to higher education—

and the result was the crown jewel of American public edu-

cation, the University of California system.  Just 3% went to 

prisons. Today, 11% goes to prisons and 8% to higher edu-

cation, a number that is dropping fast.  There are now 

about as many American who work in the prison business 

as in auto manufacturing.  

 

 

Countering the Right 
 

By Jamie Owen Daniel, Field Service Director, Illinois Federation of Teachers 

 

*Editor’s Note: This commentary is excerpted from Jamie Owen, Daniel, “Learning from Wisconsin, Academe: Magazine of the Ameri-

can Association of University Professors, July-August 2011, 24-25.+ 

 

One of the most effective ideological strategies being used by the Right now is one that has been used by employ-

ers trying to bust unions for more than a century: singling out particular groups of workers and targeting them as 

parasites on the larger social body.  In the meatpacking houses of Chicago, to cite but one well-known example, we 

saw employers pitting workers against one another on the basis of racial or ethnic differences, differences that 

were then used to reward some workers and demonize others—thereby making it seem that one group of workers 

was to blame for the other’s problems.  Such strategies worked: they distracted workers from recognizing the ex-

tent to which their work, as well as their power at work, required interdependence. 

 

We saw this strategy used in Wisconsin as well as in New Jersey, Ohio, and other states over the past months.  Pub-

lic-sector workers, including all categories of teachers, were accused of taking resources away from other citizens 

of the state because, in the midst of financial crisis, they had managed to have health insurance, pensions, vacation 

and sick-leave benefits, and relative job security.  Why did they still have these benefits?  They had negotiated col-

lective bargaining agreements with the state, therefore, according to the Republican line, taking away those rights 

would make the citizens of Wisconsin more “equal.” 
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Countering the Right (continued) 

 

The rallies and other events throughout Wisconsin countered this pernicious scapegoating by emphasizing that  

teachers and other public-sector workers were also parents, parish or synagogue members, and Brownie troop 

leaders—and that the work they did was essential to and rooted in the well-being of entire communities.  Moreo-

ver, these communities recognized that fact. Hundreds of demonstrators’ signs thanked teachers for having taught 

the signbearers to read, for example, or to understand math.   Farmers arrived on tractors to support public sector 

snowplow workers.  Without their plowing during Wisconsin’s winters, those farmers wouldn’t have been able to 

get to feed stores or get their kids bused to school.  

 

One of the most valuable lessons from Wisconsin, then, is that the response to divisive ideology should emphasize 

common cause—both among the various workers under attack and their broader communities.  Whereas Walker 

separated groups off and ranked them hierarchically as being either “worthy” (us) or “parasitical” (them), the 

demonstrations emphasized and strengthened relationships among unions, union members, and everyone who 

benefited from the work of unions.   It therefore made perfect sense that everyone got free pizza from Ian’s non-

union pizzeria, delivered by twentysomethings, and free bratwursts from the building trades workers, because 

everyone’s work 

and everyone’s 

contribution to the 

struggle at hand 

was respected and 

honored. 

 

 

 

 

 

 

 

 

 

                                

 

        Building Bridges: UUP Oneonta/OTA-NYSUT May 2011 Rally 

 

How can we carry this lesson of pizzas and brats from Wisconsin into our higher education workplace? 

  

First, and immediately, we need to discard the tired old structures of hierarchization and stratification that too 

often prevents faculty members from understanding themselves as part of departmental community or a campus 

community—let alone a broader community of people working on a campus.  As Gary Rhoades pointed out in an 

excellent and prescient column in the January-February 2011 issue of Academe, our workplaces are “stratified…

environments that cultivate status anxiety” and lead faculty members to self-isolate by rank—from non-tenure 

track to assistant, associate, and full professor—and invent all kinds of reasons to perpetuate divisions among peo-

ple who are often doing similar and interdependent work within their disciplines.  
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Please Join the Union and Enjoy the Benefits! 

By Hanfu Mi, Membership Director 

  

Another fabulous fall is upon us and it is once 

again a great time on campus and in the near-

by Oneonta community. As the Director of 

Membership, I sincerely hope that faculty and 

professional staff will review your status to 

see whether you are a full member of the un-

ion. In order to be a union member, your 

paycheck must state “UUP Member.” If it says 

“UUP Agency Fee,” then you are included in 

the Professional Services Negotiating Unit, 

but are not a member of the union. 

                   Hanfu Mi, far right (in the photo but not politically) 

 

 The full UUP membership entitles you to: 

● Vote on collective bargaining agreement; 

● Hold union office and attend union workshops and meetings; 

● Elect union leaders on our campus and choose state and national level representatives; 

● Maintain UUP membership after retirement and be eligible for benefit programs; and 

● Upon separation of service, obtain Associate Membership with NYSUT and be eligible for benefit programs. 

 

Only UUP members vote on our contract with the state and participate in the governance of the union. UUP offers 

you the opportunity to work with our colleagues in sustaining and enhancing the quality of our working lives. 

 

Please contact me, Hanfu Mi,  if you need to discuss any of the union benefits or you would like to have a member-

ship card with some further information for becoming a member. I can be reached at mih@oneonta.edu.  

 The Sentinel Websites and Disclaimer 

 Editor’s Note: Statements Made in The Sentinel do not necessarily reflect the opinion of UUP or any of its statewide rep-

resentatives.  

To go to the UUP Oneonta chapter website, go to the following link www.1ontauup.org.   Norm Payne and Alex Jean-

Charles are UUP Oneonta Web Masters.  The chapter website contains a number of innovative features and links.   

The statewide UUP website is located at  www.uupinfo.org  It contains information about members benefits and many 

other important topics.  
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Part-Time Labor Management Meeting: October 24, 2011 
 

By Caridad Souza, Part-Time Concerns Officer 

For Management:  Lisa Wenck  

For UUP:  Caridad Souza and Rob Compton 

 

I. Update on Part-Time & Budget: No changes for the Spring semester regarding the budget which seems to be 

stable. Physical Education is going through  a restructuring and will realign with different functions for the faculty. 

Dance minor faculty will go to Theatre. No information about shared services at this point. 

 

II. Part-time being required to do FAR and assessment, reconfirmation: Since 2009, under Dean Wagnor and 

Merilan the policy has been that everyone does assessment because of how the instrument is designed. FARs are 

voluntary for part-time faculty in applying for DSI.  It is their choice. FARS put Part-timers at a disadvantage. Chair 

can also provide an observation letter. 

 

III. Part-time evaluations and classroom observations: Evaluations should not be done by faculty/peers but is the 

duty of the immediate supervisor/chair.  

 

IV. Parking for Part-

time during middle 

of day: Facilitation 

master plan doesn’t 

appear to expand 

parking; situation 

worsens once Fitzelle 

parking lot is gone. 

Do PT’s know they 

can call UPD to see if 

there are spaces 

available? Call the 

dispatcher. Looking 

into 2 passes per Part

-timer for tickets. 

 

V. Other Terms and 

Conditions: Provost 

Maria Thompson is invited for the next meeting. 
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2012 State Employees Federated Appeal (SEFA) Campaign is Underway! 

 

*Editor’s Note: UUP has developed a well-deserved reputation for being proactive in our efforts to 

better SUNY, our communities, and our world.  Whether through UUP advocacy for the interest of 

our members and our students, lending our time and professional talents to address issues of na-

tional and international justice, or as volunteers here in our community with important programs 

like flood relief, safeguarding our natural resources, Habitat for Humanity, Saturday’s Bread, and 

SEFA, UUP efforts and actions make a large and positive impact. Please read below for another op-

portunity for UUPers to make a difference.+   

   

Dear Faculty and Staff, 

 

The SEFA United Way campaign begins this year in a season that is ripe with opportunities to offer hope and help 

to our neighbors.  Either in person or through the media, all of us have witnessed the aftermath of devastating 

storms that left many communities and families in turmoil.  We have also seen and felt the hardships resulting 

from a flat economy that continues to impact our nation.  But because we are a caring campus community, we 

have responded to these circumstances with vigor and demonstrated our commitment and responsibility to indi-

viduals in need. 

 

This is an appeal to maintain the momentum that has already made a significant difference to many in our area.  

SEFA, in partnership with the United Way, offers a simple mechanism to support the many agencies that provide 

invaluable assistance and resources to those in need.  Through payroll deduction or a one-time donation you can 

easily support one or more charities of your choice or elect to make an undesignated donation to be distributed 

among local agencies. 

 

As the 2012 campaign begins, we hope that past donors will contribute again, new donors will join the effort, and 

we will exceed last year’s contributions.  Please join your co-workers and our passionate students in this effort by 

making a gift today.  

 

A small biweekly payroll deduction can make a real difference.  For example, a five dollar biweekly donation will 

provide 115 meals for the needy at Saturday’s Bread or a month’s worth of hygiene basics and cleaning supplies 

for 13 families through Family Services Association.  Our generous giving has a great impact on our community and 

surrounding areas.  Thank you for appreciating the needs of others and doing what you can to help. 

 

Pledge forms and a complete listing of participating agencies are available online at www.sefanys.org or paper 

forms and booklets can be obtained from any member of the SEFA/United Way Campaign Committee. 

 

Sincerely, 

Susan Clemons Michelle Thibault Donna Vogler  Roger Sullivan                  

Co-Chair  Co-Chair  Faculty Co-Chair Past Co-Chair 

SEFA/United Way Campaign Committee 
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VOTE-COPE: For a Strong SUNY and a Strong New York 

By Kyle Britton, Director VOTE COPE 

 

VOTE-COPE provides an effective and clear voice for political 

issues that affect our campus and careers.  But, the influence 

of VOTE-COPE extends beyond just our campus; it helps the 

school districts in the towns and cities where we reside.   

Your voluntary contributions are used to help non- partisan 

union-backed candidates and campaign committees that sup-

port education and labor, as a whole. VOTE-COPE helps 

strengthen political action programs on all levels—national, 

state and local. This resource for political candidates and 

committees preserves our mission and our voice.   

The future of public education resides in the decision makers 

in Albany and Washington, DC and even a dollar a paycheck 

(that is $26 a year) goes a long way to maintain the quality of 

that education and our careers. 

   Bodacious Bobcat: VOTE-COPE Director Kyle Britton 

Please contact me at BRITTOKJ@oneonta.edu  to receive your VOTE-COPE card to become a contributor or in-

crease your contribution.  

It takes COURAGE to STOP deconstruction! It takes HOPE to STOP deconstruction!  It takes STRENGTH to STOP de-

construction!  

 

Don’t be the silent sheep!   

UUP needs ‘you’! 

Raise your voice, signup with VOTE-COPE!   It’s your voice! 

It takes YOU to STOP deconstruction! 
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Edamame Lo Mein: A Sentinel Recipe 

 By Gina Keel, Academic Delegate; Outreach Representative; and Director, Labor Film Series 

                             A Different Type of Recipe: Gina Addresses a Labor Rally 

 

 

Ingredients: 

½ lb of Chinese somen noodles or soba noodles 

2 cups frozen edamame, shelled  

4 scallions, white and green parts, thinly sliced 

1/4 cup oyster sauce 

1/4 cup rice-wine vinegar 

3 tablespoons soy sauce 

2 teaspoons sugar 

2 teaspoons sesame oil 

1/8 teaspoon crushed red pepper 

(optional) 

2 tablespoons canola oil 

2 medium carrots, cut into matchsticks 

1 red bell peppers, cut into matchsticks 

½ C snow peas, slivered (optional) 

Preparation: 

● Boil a large pot of water. Add noodles and edamame and cook, stirring occasionally, until the 

pasta is just tender, 5-8 minutes or according to package directions. Drain. 

● Whisk oyster sauce, vinegar, soy sauce, sugar, sesame oil and red pepper in a small bowl until 

the sugar is dissolved. Taste and adjust seasoning. Add scallions. 

● Heat canola oil in a large skillet over medium high heat. Add carrots and bell peppers and stir 

fry until slightly softened, 3 minutes. Add snow peas and fry for 1 min. 

● Add the pasta with edamame. Cook 1 to 2 minutes.  

● Add the sauce and stir to combine. 
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UUP Party: Saturday, December 

10th: 7-10pm 
 

UUP will hold its traditional end of semester party on Saturday, De-

cember 10, 2011, from 7:00—10:00pm at the Elks Club, 86 Chestnut 

Street, Oneonta.  There will be a food and drink buffet; more details 

will be forthcoming.  All members of the UUP bargaining unit are most 

cordially welcome, and each member of the UUP bargaining unit may 

bring one adult guest. Reservations are required. To make a reserva-

tion, please call 436-2135 to leave a message on the UUP answering 

machine, indicating your name and telephone number and, if bringing 

a guest, the guest’s name. Thanks to Loraine Tyler for organizing this 

special gathering.   

       Loraine who always makes events special 

 

Veteran’s Day, November 11, 2011: Working with Home-

less and Low-Income Veterans 

By Joseph B. Simons, SUNY College at Oneonta Alumnus, Class of 2008 

*Editor’s Note: College at Oneonta Alumnus (2008) Joe Simons, a former Student Association Senator, is a 2011 

graduate of the Suffolk University Law School. As an intern in the office of the Essex County (MA) Public Defender, 

he facilitated the release, on bail, of a homeless veteran enmeshed in the criminal justice system. Two of Joe’s old-

er brothers are veterans of the first Gulf War.  With the approach of Veteran’s Day, on November 11, 2011, it is 

appropriate to consider the needs of those who have served, numbers of whom are UUP members, family mem-

bers and friends of UUP members, fellow unionists, and our students.+ 

 

I spent the summer of 2009 interning at a nonprofit agency, Shelter Legal Services, which provides legal advocacy 

for homeless and low-income individuals in the Greater Boston area.  I was assigned to work with veterans who 

fall into either of those two categories.  Shelter represents clients with a wide variety of non-criminal legal issues.  

The veterans often came to us for help with their benefits claims.  The Department of Veterans Affairs (VA) too 

often wrongly denies veterans’ compensation claims, frequently with little explanation. 
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  Veteran’s Day, November 11, 2011: Working with Homeless and Low-Income Veterans (continued) 

 

The process of applying for compensation from the VA is long and arduous, particularly if the initial claim is turned 

down.  Many of the veterans that I encountered had served in the military with pride. In the service of our country, 

many of our clients were wounded, mentally or physically.  By the time these veterans sought Shelter’s assistance, 

they were sometimes dubious of ever receiving their full and legitimate benefits.  Sadly others, worn down by re-

peated disappointment, had stopped try-

ing. 

   

The following example illustrates the 

frustration these veterans experience.  

One such veteran, whom I’ll call “Greg,” 

contacted Shelter asking if we could help 

him pursue a claim that had been denied 

repeatedly.  He felt any further attempts 

would be futile, but he resolved to try 

one last time. Despite compliance with 

numerous VA requests for information, 

Greg had been turned down again and 

again.              Disabled Veterans Listen to Speech by President Obama 

  

When Greg entered the Army, he was a healthy 19 year-old.  It even said so on his entrance physical exam.  During 

his tour of duty, Greg was assigned to move large blocks of ice; subsequently, he slipped and fell off a truck.  Greg’s 

back hurt from the fall.  But, with youthful illusions of invincibility, he didn’t seek medical help right away, thinking 

his injury would just get better. Without a paper trail dating back to the initial condition, however, it was difficult 

for Greg to prove that his condition was service related.  Like Greg, many servicemen and women toughed out an 

injury, failing to report it in a timely fashion.  When Greg’s tour of duty ended with an honorable discharge, his exit 

physical exam noted the back injury, yet for some reason the doctor wrote in parentheses, “maybe old.” 

 

According to the VA’s own regulations, any doubt as to whether the veteran’s injury arose from his service must be 

resolved in the veteran’s favor.  Yet the VA continued to deny Greg’s claim.  Greg provided authorities with evi-

dence from their own VA hospitals as well as statements from private doctors and additional corroborating materi-

al, all indicating that his pain and disability most likely derived from his in-service injury. 

 

Finally, after almost two years of navigating his way through the vast bureaucracy that is the VA, Greg was award-

ed his due compensation.  He has now received at least some level of financial compensation for his back injury.  I 

am glad that Greg received his due.  I think, however, of all the other veterans in Greg’s position who have yet to 

prevail. The daunting task of filing repeated and onerous appeals and then encountering rejection and denial un-

dermines hope. 

   

Many of our veterans exhibited courage in the face of hardship and danger.  Having sacrificed to protect us and  
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Veteran’s Day, November 11, 2011: Working with Homeless and Low-Income Veterans (continued) 
 

defend our freedom, they should not have to battle against unreasonable obstacles to receive compensation for 

injuries suffered in the line of duty.  The VA too often falls short of its mandate to meet the needs of our veter-

ans.  Greg did everything he should have, but it took some coaxing from an attorney (my boss, who edited and 

signed the appeal) for the VA to do what it should have in the first place. 

 

The plight of homeless and low-income veterans reflects the many ways that America’s poor are underrepre-

sented, treated unfairly, and pushed aside.  Working with neglected veterans provided insight into the tragedy of 

poverty in our rich nation.  Our disparities are too great.  It was a privilege to come to know and learn from Greg 

and to provide a measure of help to him and over a dozen others.  We owe our veterans much.  My contribu-

tions are modest compared to theirs.  I wish that I could have done more, and hope that my legal studies will en-

able me to do just that.  Everyone deserves to have their basic needs met, and there is satisfaction in joining with 

those who have made the commitment to bring that aspiration to reality.  

 

 

 

Upcoming Dates From “An Eclectic List of Events in U.S. Labor History”  

By allen lutins 

 

7 November (1959): The Taft-Hartley Act is invoked by the Supreme Court to break a steel strike. 

 

21 November (1927): Picketing miners were massacred in Columbine, Colorado. 

 

22 November (1909): The "Uprising of the 20,000." Female garment workers went on strike in New York; many 

were arrested. A judge told those arrested: "You are on strike against God." 

 

23 November (1903): Troops were dispatched to Cripple Creek, Colorado to control rioting by striking coal      

miners. 

 

15 December (1941): The AFL pledges that there will be no strikes in defense-related industry plants for the    

duration of the war. 

 

28 December (1944): President Franklin D. Roosevelt ordered the Army to seize the executive offices of Mont-

gomery Ward and Company after the corporation failed to comply with a National War Labor Board directive  

regarding union shops. 

 

5 January (1914): The Ford Motor Company raised its basic wage from $2.40 for a nine hour day to $5 for an 

eight hour day. 

 

For more interesting dates, visit: http://www.lutins.org/labor.html 
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