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Vision for the Future Forum:
Tuesday, November 16th, Noon, Otsego Grille, Morris
By Bill Simons, Chapter President

UUP Oneonta will host a Vision for
the Future forum on Tuesday, November 16th, Noon, at the Otsego
Grille. Attendees are invited to partake of a complimentary union
lunch. The purpose of the meeting is
clarify goals of the UUP membership
for the new contract to be negotiated between the State of New York
and state UUP as well as for LaborManagement issues specific to the
SUNY Oneonta campus.

Bill Simons, right front, with, back, left to right, Nithya Iyer, Betty Wambui, Gayane Torosyan, and Sunil Labroo

UUP Oneonta Vice President for Professionals Norm Payne and UUP Oneonta Vice President for Academics Rob
Compton, both representatives to the state contract Ad Hoc Advisory Committee — as well as myself, as a member
of the Negotiations Committee — will subsequently present to the Negotiations Team a detailed written and oral
presentation forwarding the contract goals articulated by UUP Oneonta members. The November 16th Vision for
the Future forum provides a major opportunity to present your goals concerning the new State contract as well as
objectives specific to the SUNY Oneonta campus. Given the nature of the discussion, the meeting is open only to
members of UUP Oneonta. In addition to participating in the November 16th Vision for the Future forum, send contract proposals that you want forwarded to me at SimonsWM@Oneonta.Edu.
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Vision for the Future Forum: Tuesday, November 16th, Noon, Otsego Grille, Morris (continued from page 1)

Never before has SUNY and its UUP faculty and professionals faced more serious challenges. SUNY Albany has
announced plans to cut French, Russian, Italian, theater and classics; other SUNY units are not immune from the
threat of retrenchment. The budget crisis is formidable. PHEEIA proponents still threaten to deconstruct SUNY.
Contract negotiations will demand resolve.
Much will be asked of you in the months ahead. The outcome is not predetermined. Challenge also creates opportunity. Respond as though the future of SUNY and your position within it are at stake—for they are. An expression of solidarity at the November 16th Vision for the Future forum is a first step.

How to Battle Neoliberalism in Higher Education
By Rob Compton, Vice President for Academics
In an increasingly neoliberal higher education environment, the liberal arts foundation of
higher education will continue eroding at state-funded institutions. Recently, President
George Philips (SUNY Albany) announced plans to cut 160 full-time positions and deactivate five academic programs in the humanities: French, Russian, Italian, Theater and Classics. Incredulously, in a presentation to the University community, he said that the failure
of the “landmark reform” in Public Higher Education Empowerment and Innovation Act
(PHEEIA) and sustained state assistance would have helped the university. Instead, he lamented, “Neither financial nor regulatory relief were enacted during the 2010 Legislative
session.” It all sounds like the “decline of American Higher Education” and makes me
wonder if Chancellor Zimpher and campus presidents are part of the “Reinventing SUNY” and “Change NY” crowd.
Make no mistake about it: higher education in the United States, both public and private is in the process of being
completely commodified, rationalized, incentivized, and de-intellectualized. So what can we do?

Become Centered
The erudite sociologist Dr. Fida Mohammad once reflected, “What we need to realize is that Oneonta, we are all
blue collar.” Academics think that, too often, they can hide behind their books, theories, and institutional processes that allow us not to ask hard questions. We pursue scholarship and think that we are free agents devoid of any
serious need to address issues of societal injustice (e.g., racism, classism, sexism, and homophobia). In some ways,
we continue to live our lives as if we are self-empowered individualists who construct our own careers in academe
by researching and teaching with our heads in the sand. Others have found comfort in the meaningless assessment regimen. A few have assumed the lager mentality and hunkered down into a zero-sum thinking mentally labeling and even acting out at time against colleagues that view things differently. It is easy to fall into these traps
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How to Battle Neoliberalism in Higher Education (continued)

that lets time stand still while the paycheck keep rolling in. Complacency and aversion to real conflict govern
many of our lives. Many of us have families to raise and people that depend on us for survival.
As the economy has tightened, some of our members have sought to increase our teaching load by displacing our
part-time brethren during the summer. Others have sought to abuse course-load reductions and a few have figured ways to manipulate the DSI processes. Believe me; people know those who practice these schemes on this
campus and the SUNY system.
Recently, a Great Awakening Coalition of Faculty on this campus spontaneously emerged to address important
issues of CADE and international faculty. Both issues spoke to the power of solidarity, seeking common ground,
and social justice. The administration restored tutoring funds, which will affect international students positively.
In addition, the increasing number of international faculty on this campus continue to make a greater mark in the
union and faculty governance. Previously ignored issues are now being addressed. Indeed, tough times require
us to focus on what is right and to center our actions around that bigger picture.
Become Involved in the Union and the College
Some who are swept up by the events of their time, remain ignorant and oblivious. There are those who say,
“What happened to me?” Moreover, then, lastly there are those who become part of the change and shape it.
The union is a vehicle for each one of us to shape our destiny, the destiny of your college and community. Currently, the UUP activists on this campus are the most diverse group of individuals: not only in terms of demographics, but also talent. It is a venue that professionals and academics can have candid discussions about important issues like:

·

Environment (natural gas drilling)

·

Employment conditions of international faculty (Diversity Panels)

·

Relations between the College and the Community (College-Community Panels)

·

Future Academic Direction of the College (Vision for the Future)

This type of unity of focus and energy generated will strengthen our resolve to maintain the academic community
of the campus. Academic life is not about endless and frustrating bureaucratic processes around which more and
more meetings take place. Instead, it “revives the mind” and commits ourselves to the praxis of social justice.
That means reaching out to your fellow colleagues, students, and the community. It means actually participating
in Saturday’s Bread, SUNY Advocacy, and even writing for the Sentinel. Those who have come forward, the union
thanks you for your efforts and solidarity.
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How to Battle Neoliberalism in Higher Education (continued)

Speak Up for Fairness and Against Self-centeredness
Dr. Ashok Malhotra’s efforts at building schools in India through the Ninash Foundation make the world a better
place. The Ghana Program housed within ALS (led by Drs. Souza and O’Mara) works with Ghanaian students and
organizations to mobilize social justice causes. Dr. Joest’s Peru program works with orphans and improves lives of
some of the most disadvantaged. These are the laudable aspects of a college based on a foundation of liberal arts.
It is an education with compassion and a conscience and that makes it one grounded in service and learning about
others in a global setting. Where would these be in President Philips’ university? How does PHEEIA promote these
types of programs?
Vigilance is required in this era of budgetary shortages and the attack any that is public. If you see something unfair that is happening to one of your colleagues, speak up. If your brother or sister is being denied continuing appointment or reappointment, help them. Offer to observe a class and write a strong letter of recommendation.
Don’t say, “that’s too bad, have you started looking for another job?” Do not hog up all the summer teaching opportunities or manipulate the DSI process by excluding those that are not part of the personnel committee. If your
department has no departmental bylaws, bring that up in a meeting. We are not merely cogs in the system and
each person needs to be valued.
I encourage every faculty member to spend time abroad in a developing country. When you live for weeks without
water or electricity, witness police beating up political protestors, and children starving, it will wake you up to what
is important. There are important issues that the world faces and our attitude and approach to important campus
issues reflect on who we are a human beings. Make no mistake about it; there are serious problems in the organization and operation of the global economy that will increasingly plunge Americans into a direct confrontation and
partnership with the hungry and ill-clothed global masses. It’s time to tear down that wall.
Conclusion
We need to focus on what counts by thinking about the bigger implications or our actions and thoughts. As unionists in public higher education, we must be an example to other unions and people. Put in an honest day’s work for
honest pay but do not put up with abuse. Sleep well, spend time with your family and friends, and look at yourself
in the mirror often. Continue to strive for social justice at the college and internationally.

These are trying times, and frankly, they are likely to continue for the near future. We can only prevail by doing
the right thing. Due to the hard work of Hanfu Mi, our Membership Development Officer, less than a handful of
full time faculty have not signed the union card and the vast majority of our part-time cohorts are now members.
Do not be afraid, sign the union card, and become involved and come join us and grow. Take that President Philips
and other public higher education pirates and neoliberalizers.
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Third UUP Diversity Panel Discussion: A Candid Discussion of
Cultural Differences and Impact on SPIs
By Nithya Iyer, Affirmative Action Officer and Academic Delegate

On October 13, 2010, the Third UUP Diversity Panel discussion was held
at the Otsego Grill, Morris Hall. More than 60 people attended this successful event. The panelists included Drs. Gayane Torosyan, Sunil
Labroo, and Betty Wambui. The purpose of the panel was to understand
the experiences of international faculty members at SUNY Oneonta.
It was a very interesting panel discussion with topics ranging from experiences with accents, cultural differences, to student perceptions of diversity, and student evaluation of instruction (i.e., SPIs). The panelists
shared their individual experiences regarding the interpretation of SPIs
for faculty retention and promotion and the implications issues of national origin, foreign accents, gender, and sexual orientation impact student perceptions.
Dr. Nithya Iyer

The discussion started with Dr. Labroo. He expressed that he tries very hard to make sure he communicates effectively to his students, and often finds himself speaking deliberately and writing things down so as to make sure
everyone understands. Still he believes that no matter how many different ways he explains there are a few who
express that they don’t understand his accent. As a member of the Committee of Instruction, Dr. Labroo, said he
was looking for feedback on the new version of SPIs.
Dr. Torosyan spoke of her overall experience in the United States as being warm and welcoming. She said she has
worked in environments where she had been asked to Americanize her name so it did not sound too foreign, and
she could fit in more easily with her American colleagues. She explained that at such times she had been more
than willing to accommodate requests from her supervisors, considering her immigrant status and the past struggles for professional survival in her home country.
Dr. Wambui expressed that her overall experience has been good. Focusing on the challenge of using the classroom as a space and mechanism by which students can critically and respectfully encounter differences, she noted
how easily American students move to sympathize rather than to work seriously to reflect on the issues that may
be under consideration. This response she suggested may be a consequence of their location given their current
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Third UUP Diversity Panel Discussion: A Candid Discussion of Cultural Differences and Impact on SPIs (continued)

social, political structures. She also explained that coming from a polylithic culture where there are clear boundaries amongst people, however, that those boundaries in the American culture appears to still exist but are very subtle, and are often less demarcated, sometimes leading to confusion.
Another topic on most people’s mind is the use of SPIs and its purpose. Discussion and questions related to the introduction of the new SPIs followed. Some of the biases of SPIs were discussed. Dr. Labroo reported from personal
experience that there is bias generated by how an instructor looks and talks as it relates to SPI scores. A discussion
of SPI scores followed with faculty reporting that there is definitely a bias in terms of SPI scores, someone considered good looking, well dressed or to a have sexy accent will obtain higher scores. Dialogue on biases towards gender and ethnicity also took place. Comments regarding SPIs from the audience and panelists consistently noted
that the instrument was supposed to provide feedback for faculty members to improve instruction, but it now it
appears to
have on a
business model where students have
become consumers. It has
moved from a
teaching model to a business model.
Left to Right, Professors Nithya Iyer, Betty Wambui, Gayane Torosyan, Sunil Labroo
Students understand this power. As one faculty member noted, students sometime feel a sense of entitlement,
that they deserve a high grade for little effort. When consumer dissatisfaction exists, students use the SPIs as a
grievance or retribution instrument. This business model with students as customers and its implications on faculty
retention and promotion exacerbates grade inflation. Faculty members expressed concern that SPIs do not appear
to be sensitive to diversity and questioned whether the new SPIs would reflect this concern.
In summary, international faculty members come from various backgrounds and have accents but strive to communicate effectively with students and their colleagues. They bring a breath and depth of experiences to this campus and enrich the intellectual and cultural vibrancy of the campus. Given the unprecedented level of globalization
and interconnectedness of cultures and people, Oneonta needs to become a microcosm of the world so we can
better prepare our students for success. As Dr. Torosyan aptly stated “We would like to be seen as a resource for
this community. We would like to share our cultural wealth with our students and colleagues, for which we are asking them to just keep an open mind.”
We hope you will join us again in Spring 2011 as we continue our discussion and raise awareness and concerns
among our diverse faculty members and explore gender, sexual orientation, minorities, and national origin of our
faculty members.
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Please Take An Active Part in The Oneonta Speakers
Bureau (OSB) Program!
By Hanfu Mi, Membership Director

The Oneonta Speakers Bureau (OSB) program seeks employees of the UUP bargaining unit
who may be interested in making a thirty-minute interactive presentation at a high school,
a community college, or a University College of Technology (UCT) outside of their “normal
professional obligations.” Modeled after a similar program offered by the New York Council on the Humanities, this program encourages these institutions to contact the College at
Oneonta for speakers at no cost to them. To become an active part of the program, please
submit an application by following the submission directions provided by the following
link: http://www.oneonta.edu/admin/humres/HR/OSB.asp.
Dr. Hanfu Mi
The committee will be in contact with the applicants shortly after the applications have been submitted and reviewed. This program is being jointly funded by the State University College at Oneonta and a grant from the UUP
Joint Labor Management Committee.

SUNY Oneonta Students Mobilize Voters
By Gina L. Keel, Academic Delegate; Rock the Vote Coordinator; Director, Labor Film Series, and Outreach Representative

With encouragement from UUP Oneonta, the Student Association
and Political Science Club completed a campus voter registration
drive on October 5 and 6 in the Quad. Josh Symer, SA’s Director of
External Affairs, led the effort and reported 150 new registrations.
The students also gathered 845 signatures on their petition against
SUNY budget cuts.
The State Times, under the leadership of Editor Juliette Price, published an absentee ballot request for students
to use and a voter's guide to the election in its October 20 issue.
Several current students and recent graduates are working on political campaigns in Oneonta, Albany, and Potsdam, New York, as well as Reno, Nevada!
Annually, UUP chapters across the state help facilitate student voter registration efforts in cooperation with the
national Rock the Vote campaign http://www.rockthevote.com/ .
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Nobel Peace Prize Nominee: Dr. Ashok Malhotra Honored
Dr. Ashok Kumar Malhotra, SUNY Distinguished Teaching Professor and former UUP Oneonta Vice President for
Academics, was amongst the nominees for the 2010 Nobel Peace Prize. The nomination was a great honor and
well deserved. UUP congratulations Ashok for his landmark humanitarian achievements.
Ashok’s Ninash Foundation has thus far built five
schools in India. The Website of the Ninash Foundation
at http://www.ninash.org/
indo_international_schools_2009/indo_index.html provides the following chronicle of the important on-going
work:
Nobel Nominee Ashok Malhotra, on far left, in India

“1996 From Humble Beginnings
The Story of the Indo-International Schools begins in 1996 with the students and professors in the Learn and Serve
in India program of the State University of New York College at Oneonta. Deeply touched by the plight of the impoverished children, they establish a one-room schoolhouse in Dundlod, Rajasthan. With the support from the Ninash Foundation of Oneonta, the royal couple –Mr. Raghuvendra Singh and Mrs. Ganga Singh, and a French benefactor- Mr. Frank Mulliez, the growing school moves to a new building in 2000.
The first Indo-International School, complete with a computer center, library and adult training program for women, becomes a focal point of the village. Through the efforts of many supporters and the leadership of Professor
Ashok Malhotra and Ms. Linda Drake, co-directors of Learn and Serve in India, the Ninash Foundation sets out to
build one school per year “to promote literacy among children and adults throughout the world”
Schools for the New Millennium
Amidst the ruins of the tragic earthquake of 2001, the Ninash Foundation establishes the second IndoInternational School, by building a complex consisting of 10 classrooms for 205 children in the village of Kuran, Gujarat.
The Ninash Foundation teams with the Vaidic Mission Trust and others to help the people of Kuran rebuild their
entire village, a project they complete miraculously in only three months.
With international support, the two schools begin to transform their villages and regions. SUNY Oneonta President
Alan Donovan and members of the Philosophy Department accompany the Learn and Serve 2001 group as the Indo-International Schools continue to grow.
The Indo-International Schools project is featured in the international media and on ABC and NBC news, presented
to the Dalai Lama, named a Gift of Service to the World by the Parliament of World Religions, recognized by the
East-West Center for promoting US-Asia relations and cited by the Templeton Foundations in naming SUNY OneThe Sentinel November 2010 8

Nobel Peace Prize Nominee: Dr. Ashok Malhotra Honored (continued)
onta to the Honor Roll of Character-Building Colleges.
The Quest Continues
In 2004, the Ninash Foundation established the Indo-International Art Restoration and Culture School in Mahapura, Rajasthan to provide education and vocational training for children while helping to preserve the cultural heritage reflected in the glass paintings in India’s ancient castles and monuments.
In 2007, the Ninash Foundation builds and opens a new high school . We are raising funds to replicate the IndoInternational Schools project in other parts of India. The foundation’s goal is to build schools that will educate 50
million impoverished children and transform the communities in which they live.
With continued support from so many individuals and organizations, the foundation will build schools with village
libraries, establish computer and vocational centers, and improve the quality of life for some of the world’s most
impoverished children, one community at a time.
How you can help
You can help the 50 million underprivileged children of India by supporting the drive to raise funds to build one
new school each year in a different impoverished area. Your tax-deductible contribution to the Ninash Foundation, a 501©(3) charitable organization, will directly support the project.
A donation of $5000 will build a classroom in a school; $3000 will pay a teacher’s annual salary; $100 will support
a child through an entire year of education; any amount will help provide supplies for a new facility. As the individuals in the Learn and Serve in India program have shown, you can make a difference.
Professor Ashok Malhotra and Ms. Linda Drake return to India on a regular basis to continue their work on the
Indo-International Schools.”
Contact Information: Ninash Foundation, 17 Center St., Oneonta, NY 13820
Email Address: ninashfoundation@yahoo.com
Phone Number: (607) 432-0496

The Sentinel Websites and Disclaimer
Editor’s Note: Statements Made in The Sentinel do not necessarily reflect the opinion of UUP or any of its
statewide representatives.
To go to the UUP Oneonta chapter website, go to the following link www.1ontauup.org. John Chiang is
UUP Oneonta Web Master. The chapter website contains a number of innovative features and links.
The statewide UUP website is located at www.uupinfo.org It contains information about members benefits and many other important topics.
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Volunteers Needed for UUP, CSEA, and Management
at Saturday’s Bread — Saturday, December 11, 2010
On Saturday, December 11, 2010, UUP, CSEA, and Management will staff Saturday’s Bread, a community kitchen that dispenses hot meals and good cheer. Linda Drake will, as previously, co-ordinate participation in this
worthwhile community service. Although Saturday’s Bread is housed at the First United Methodist Church, 66
Chestnut Street, Oneonta, the program is a non-denominational and humanitarian service open to all. To be part
of the volunteer group at Saturday’s Bread on December 11, you must be willing to work from 9 AM to 2 PM. As
we need an exact list of the names and numbers of participants, please e-mail (drakelm@oneonta.edu) Linda
Drake to volunteer. When you contact Linda, please provide her with your full name, e-mail, and telephone number.
Kudos to Linda, the College at Oneonta’s Executive Director of the Center for Social Responsibility and UUP’s Director of Community Service, for continuing to facilitate the involvement of volunteers in a variety of benevolent
enterprises. UUP Oneonta has participated in post-Katrina reconstruction in the Gulf, flood relief in our region, collection drives, Habitat for Humanity, and other volunteerism under Linda’s leadership. UUP is proud to collaborate
with CSEA and Management in this current Saturday’s Bread endeavor. Service is central to our mission.

Promotion and Tenure Committee and Dean’s Advisory Committees
Promotion and Tenure Committee

Dean’s Advisory Committee: Behavioral and Applied Sciences

Larry Guzy, Chair

Craig Bielert

Larry Armstrong

Howard Buchan

Gwen Crane

Joan Marshall

Bill O’Dea

Fida Mohammad

Yolanda Sharpe (Fall ’10)

Thomas Sakoulas

Hanfu Mi (Spring ’11)

Anna Stave

Gretchen Sorin
Dean’s Advisory Committee: Science and Social Science
Matthew Hendley
Susan Bernardin
Tracy Allen
Bill Vining
Constant Goutziers
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Cooperstown Academic Program’s Moving In Day Not Far Off
By Michael Flinton, Academic Delegate and Assistant Professor,
Cooperstown Graduate Program
After 18 months of patience and anticipation, faculty and staff of the Cooperstown Graduate Program in History
Museum Studies are preparing to move back into their facilities on the outskirts of Cooperstown at the southern
tip of Otsego Lake. Once completed it will reportedly become the nation’s only purposely designed museum studies program facility.

Even before the 2009 commencement ceremony had begun, CGP faculty and those of the college’s co-located Biological Field Station had cleared out their offices, loaded much of their professional belongings into their vehicles, and were heading for temporary facilities elsewhere in the community.

Constructed during the mid-1960s, when many SUNY campuses were likewise enjoying upgrades and new capital
projects, the building had long since failed to keep pace with the needs of the two nationally renowned programs.
After four and a half decades of service, the structure and its facilities were sorely in need of upgrades in everything from instructional technology and office space to the most fundamental amenities like handicap accessible
restrooms. When I came to CGP in 2008 as the program’s first museum administration and management faculty,
what served as my office was a small L-shaped room with floor to ceiling block walls and no windows. I soon
learned that it had once been the film development and processing room for the museum studies program, hence
the lack of windows and natural light. For almost two years it served as my office complete with a door directly
behind my desk that led to the program’s office supplies and general storage room.

The idea of having purposely designed academic offices, with adequate lighting and the latest technological infrastructure, has made the wait tolerable for all concerned. Fortunately for the students, the building’s new classrooms and common areas
will reflect the same degree and quality of improvements as the new
faculty offices. Regrettably, everyone associated
with the program had to
endure being without a
dedicated academic facility for the past 18 months.
Original drawing of the Cooperstown Graduation Program (named the Art Restoration Center) and Biological Field Station. 1970.
Image compliments of New York State Historical Association Meeting Proceedings and Minutes, NYSHA Library.
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Cooperstown Academic Program’s Moving In Day Not Far Off (continued)

However, by concentrating on the outcome, and with a commitment to academic excellence (not to mention a large measure
of good humor), all concerned have weathered the major phase of the project and are awaiting the final phase of completion
when we will move back in and begin holding classes there once again.
The comprehensive multi-million dollar facility’s expansion and renovation had the direct support and technical talents of a
variety of SUNY Oneonta UUP members. Campus IT experts Steve Maniscalco, Mark English, and Kyle Britton among others,
worked directly and diligently with project overseers to insure the needs of the Cooperstown Grad Program and Biological
Field Station faculty were not only heard, but fulfilled to the every extent possible. Where budget limitations or conflicts in
needs arose, these campus supporters offered options and innovative alternatives that kept everyone’s best interest at the
forefront.
With the major building contract work coming to a close by Thanksgiving, both program’s return to the “new” building is expected by the end of the calendar year. Understandably, much work remains to be done by
those who will occupy the building and the campus support team of UUP professionals As the
project comes down to the final details, it’s understood that all academic activities may not be in
full swing till the Spring 2011 semester. Nonetheless, two of SUNY Oneonta’s most widely recognized academic programs will once again be fully
up and running thanks to the professionalism,
dedication, and commitment to the higher education programs that UUP members provide.
The Cooperstown facility as it looked during final general contract work in October of this year.

UUP Labor-Management Meeting Summary Notes Monday, September 27, 2010
In attendance: Labor: Bill Simons (President) and Rob Compton (VP for Academics)
Management: Nancy Kleniewski (President) and Lisa Wenck (Associate Vice President for Employee Services)
On September 27, 2010, UUP met with Management at 3 PM to discuss issues of concern. UUP and Management shared
their perspectives regarding the state of the budget and the beginning of the new academic year. We discussed the success
of the annual Orientation for Part-Time Faculty and the salary and DSI of Part-Time Faculty. In addition, there was candid discussion about Labor Day and Jewish High Holiday observances.
Management accepted UUP’s invitation for a get-together with the new Labor Relations Specialist Darryl Wood in the near
future.
UUP and Management discussed the processes for the adoption and ongoing evaluation of the Workplace Violence Policy
with UUP and Management exchanging ideas regarding the appropriate role of bargaining units per state law.
Management and UUP will also work together regarding the ongoing training for Supervisors of UUP Professionals throughout the year.
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Deadline For UUP Individual Development Awards – November 30th
The UUP Individual Development Awards Program is designed to support a variety of professional development projects or
activities by assisting eligible employees to develop their full professional potential and to prepare for advancement. The
awards are intended to be a supplement to personal/departmental funding and may not cover the entire cost of the project
or activity. The maximum amount that is awarded to an applicant is $1000. This allocation covers projects / activities that
have occurred or will occur between July 2, 2010 and July 1, 2011. All projects or activities must be completed and all funds
must be encumbered by July 1, 2011.
Eligibility: Full-time and part-time UUP employees. Full-time employees must be in the bargaining unit at the time of the
award and during the dates of the project or activity. Part-time employees who meet the eligibility test for 26 weeks coverage for health benefits, and are eligible for health benefits during the summer, will also be eligible for funding for a project
or activity that occurs during the summer whether or not they are on the payroll.
The proposed project or activity must:
· Enable the employee to meet one or more of the criteria specified in Title A. Evaluation of Academic Employees, §4. Criteria
(a) – (e); Title B. Promotion of Academic Employees, §2. Criteria (a) – (e); or Title C. Evaluation and Promotion of Professional
Employees, §5. Criteria (a) – (e), of Article XII Evaluation and Promotion of Academic and Professional Employees, of the Policies of the Board of Trustees.
· Meet particular areas of interest or activities within the categories eligible for support as identified by the Campus Professional Development Committee.
Projects or activities must fall within the following categories:
· Basic, applied, or historical research.
· Curriculum or instructional material development.
· Workshop, seminar, internship, or course work not covered by Article 46, Program for Tuition Assistance or SUNY tuition
waiver.
· Conference participation or attendance.
· Preparation of material for publication.
· Grant proposal development.
· Artistic or creative endeavors.
· Professional reading or independent study.
· Other work-related professional development projects or activities.
A complete application consists of 3 forms-the statewide application, the budget summary, and the Oneonta cover sheet,
available at http://www.oneonta.edu/admin/humres/Payroll/IDA.asp.
Send completed applications (3 forms) to Hope Lambrecht, 213 Netzer. Applications must be received by the close of business on November 30, 2010. Applicants will be notified by December 30, 2010. Contact members of the Joint Labor Management Committee with questions – Nancy Cannon, Ben Dixon, Hope Lambrecht, Vicky Lentz, Janet Potter, Roger Sullivan.
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Present at the Creation: UUP Editor and Film Scholar Paul Jensen
By Bill Simons, Chapter President

UUP Oneonta’s administrative assistant Peg Carney recently sent me a copy of the very first issue of The Sentinel. Vol.1 No. 1 of The Sentinel appeared on October 17, 1983. As a historian, I
read it with care. The co-editors were Paul Jensen and Dennis Selzner. In a recent
article, I had a chance to reminisce about Dennis, and it is appropriate and a
pleasure to do so about Paul.
Much of what The Sentinel was and is derives directly from the foundations
Paul provided. It is instructive to look again at the page one injunction on that
first Sentinel:
The editors believe that getting good copy for the newsletter will be the
key to its success. They hope that all members of the college community will contribute news and comments, thereby making The Sentinel a major forum for the
expression and exchange of ideas and opinions. It can and should accomplish this
without forgetting its origin as a vehicle of the communication of Chapter news
and business. The Sentinel will, ultimately, reflect both the Chapter and the College itself.
Professor Pau. M. Jensen

From October 1983 to February 1986, Paul and Dennis co-edited The Sentinel. Then, for a period of time, Paul
was the sole Sentinel editor. From September through April 1990, Ali Zohoori joined Paul as co-editor. Subsequently, Paul did another stint as the single editor. All of the editors who have come since—and they have been
a grand group — proceeded on the exceptional standards Paul established.
Paul served for many years on the UUP Executive Board, rendering perceptive counsel and stellar service.
Elected as Secretary several times, he captured the nuances of the unionism. Much of the important history of
UUP Oneonta was compiled, with care and precision, by Paul. In mind’s eye, I can see us seated around a big table at a Labor-Management Meeting with individuals calibrating their words, knowing that Paul would report the
proceedings.
Paul is a friend and colleague. He is also a great gentleman, an exceptional professor who earned a Chancellor’s
Award for Excellence in Teaching, and an important scholar — with four books and numerous articles to his credit. Beyond UUP, I have always enjoyed our conversations. Paul possesses a rare wit, charm, and insight. He has a
jeweler’s eye and through the years has sent me a number of special baseball articles. Needless to say, Paul’s
insight on the culture of film remains unsurpassed. At times, Paul’s cinematic commentary has come to me over
the airwaves as I have watched Turner Classic Movies. In I’m King Kong, Paul’s insights on iconic filmmaker and
explorer Merian C. Cooper bring out the adventurer in us all.
Whenever, UUP turns out an issue of The Sentinel, I will never forget the traditions and standards that were
established at its inception. Thanks, Paul.
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Field Notes on Parenting and Work: Can’t. Hold. On. Much. Longer.
By Parenthropologist
I have 10 minutes to kill: That is the prescribed amount of time to leave in the lice
removal shampoo that I applied earlier this evening to Beanie and to Bubbie, and
now, after rinsing and combing their hair and changing the sheets on all our beds
b/c naturally, this morning, both kids climbed into bed with me to snuggle, as
StraightMan is out of town at a conference, so the kiddos felt like they needed extra cuddling.
Sigh.
This is why it is best that I avoid other means of self-expression / self-indulgence
like Twitter. Besides which I think it actually might drive me insane (not to mention
others insane with boredom) to report minutely on such happenings as have occurred here during the last 48 hours or so:
Parenthropologist

Thursday 6:30pm. StraightMan has departed for the airport about 30 minutes later than he had hoped b/c Bubbie
had a meltdown at Mama Nina's, where they went to pick up the pizza that was supposed to spare us a lot of trouble at supper.
For the record, Bubbie also had a meltdown earlier in the day, when we dropped him off for his first day at nursery
school. Given that he has been attending a child care program since the age of six months and that he already
knows the teachers and other children at the nursery school, we are a bit surprised. Also, irritated, in my case. I
need to finish prepping two classes for that afternoon, including a lecture / "discussion" that is not unlike pulling
nits off Beanie's head, and a hands-on seminar, the reading for which I have completed. (My usual prep time on
Wednesday afternoon became swallowed whole by chatting oh-so-helpfully with a couple of students after my
back-to-back intro classes, then attending a department meeting.) So, by the time I arrive at home after a mercifully quick meeting with the Anthropology Club, for which I am co-adviser, I am reminding myself that I encouraged
StraightMan to attend the conference - so it is unfair of me to be sending darts of dark thought at his back as he
closes the door.
Perfectly formed tear drops fleck Beanie's long, long lashes. Her great-grandfather on StraightMan's side would
have said: A rooster could stand on that lower lip.
Thursday 10:30pm. Dishwasher that was run last night still has not been unloaded, which is required before I load it
again with today's accumulated mess. Students e-mailing their troubles and worries about the weekly quiz, the paper due next week, the realization that their major in fill-in-the-blank is not that inspiring, and that anthropology
might be calling to them. Hang up, I am tempted to tell them. Ignore.
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Field Notes on Parenting and Work: Can’t. Hold. On. Much. Longer. (continued)

Friday 10:30am. Bubbie woke about 6:45am, demanding that we make Mickey Mouse pancakes for breakfast. This means
putting all the ingredients in cups and bowls for him to dump into a mixing bowl, then combine with a wooden spoon. Miraculously, we make the pancakes, the kids eat them hungrily, and they are dressed and reasonably clean when we leave the
house. I drop off Beanie at her friend's house, so they can walk to school together. Then, in lieu of my morning run, I take
Bubbie in his stroller to his child care program. Not to go on for too long, I am dressed and reasonably clean when I arrive on
campus. I chat with a couple of colleagues, then with a student whose independent study I am advising. I teach my back-toback intro classes.
Friday 3:05pm. On our way out, Beanie's teacher gestures to me to wait a moment. She tells me that another child - whose
coat hook is next to Beanie's - has been sent home with head lice.
I have Beanie change her clothes on our back porch, washing and drying everything on high heat. We get Bubbie from child
care, then open the Netflix that arrived - "The Princess Bride." Toward the end of the movie, I notice that Beanie has fallen
silent after a steady stream questioning and commentary. Is something bothering you, I ask. As she nods, the tears drop from
her lashes. She is glad that Inigo finally got his revenge on the six-fingered man, she says, but Inigo's father is still dead, she
continues, and that makes her think about how her own daddy will not be home until Sunday.
Saturday 12noon. I am cursing this ridiculous American middle-class notion that we ought to give children "choices" in order
to help them feel more control / less frustration. Yadda yadda yadda. Does Bubbie want a slice of pizza or a roni roll? A roni
roll, he tells me. So, that is what we order. Pandemonium ensues.
Saturday 2pm. Bubbie is in his crib, Beanie is in her bed, and I am in my bed. I do not care what they actually do, as long as I
am unaware for at least the next 30 minutes.
Saturday 4pm. One by one, we wake. Life... feels like it could be... enjoyed.
I ask the kids whether or not they might like a treat - to have supper (and dessert) at Friendly's. Walking to Friendly's, drivers
stop their cars to allow us to cross. Sorority girls remark audibly on "how cute" Bubbie is. We see the dog poop on the sidewalk in time to avoid stepping into it. Sunshine day... All through supper, we look and even act like a happily functional family. The children even lick clean their little saucers of mandarin oranges and apple sauce, which they ordered (instead of fries)
as their side dishes. We order candy shoppe sundaes for dessert.
Saturday 10pm. I am wearing lice removal shampoo in my hair and blogging to kill time. I had checked Beanie's hair in the
am, but found nothing - I check again before bedtime and find dried little nits. Hmm... Then I check Bubbie's head and find
three larger gelatinous nits. Frak. I shampoo both kids' hair. Bubbie's is so short and fine that it seems lousy for lice (ha!), so I
hope that takes care of it. I comb out three dead bugs from Beanie's hair.
This is our third lice experience since June.
All of this is happening at the same time that I am feeling that creeping anxiety about: The classes that I have not prepped for
the coming week. The exams that I need to write for next week. All alongside two committee meetings that will cut into the
time that I would have used to prep the classes and write the exams. The talk that I will be giving next week. The presentaThe Sentinel November 2010 16

Field Notes on Parenting and Work: Can’t. Hold. On. Much. Longer. (continued)

tion that I am giving in one month. The research poster that I will show in one month. The research poster that I will show in
two months. The research for a different project that I need to complete for the revision of my book manuscript that I intend
to resubmit in February. The renewal file, due in January, which leads to the reappointment and promotion (tenure) file that
I will need to prepare next fall.
The thing that kills me is that I am not entirely convinced that it all “needs” to be done. Not in the sense that I individually
choose or do not choose to be a parent, a college professor, and so on, but that the expectations for each of these roles has
become so much. It just seems like things that a generation ago were good-to-do (like teaching AND publishing...) have become required-to-do. Or else.
As a parent, I become a logistical contortionist in order to create an environment of unharriedness and unhurriedness for my
children. So that I am not always telling them "some other time" or "later," and that I have the patience and presence of
mind to listen and engage with them or just take them around the block on a bike ride or to Friendly's for supper and dessert.
Yet, I am not, as a person, unharried or unhurried.
Way past time to rinse the lice removal shampoo. Which I hope kills the nits and bugs before it kills me.
*Parenthropologist is the nom de plume of Sallie Han, an assistant professor in the Anthropology Department. You can read her anthropologically infused musings on why 2 jobs + 2 kids = 2 much (with untenured screeds on academia / higher education, gender, politics, economics, and history, and occasional yuks) at http://parenthropology.blogspot.com/.+

What Are We Doing to Limit GHG Emissions?
By Gina L. Keel, Academic Delegate;
Rock the Vote Coordinator; Director, Labor Film Series, and Outreach Representative
I write this in the wake of the 10:10.com controversy—a video issue ad featuring exploding (simulated) human flesh, formerly constituted as persons unwilling to change behavior to limit greenhouse gas emissions.
Don’t blow me up! I made two changes this year to reduce my GHG emissions and help combat global warming. Who needs a
Kyoto Protocol (which the U.S. failed to ratify) or a Copenhagen Accord (non-binding)? Individuals needn’t just wait for governments to mitigate climate change.
I am focusing on transportation choices since “mobile combustion” is the second largest source of GHG emissions in the U.S.;
“stationary combustion-coal” is the first according to the EPA’s Inventory of U.S. Greenhouse Gas Emissions and Sinks: 19902008. I commute 50 miles, four to five times per week, and now I drive a low emission, 34 MPG vehicle. It was relatively
painless (12K later), even pleasurable to make this change. It seems to me that if we insist on driving alone, we must greatly
reduce pollution per vehicle.
Change #2 for me is the decision to cut air travel due to its high fuel intensity and emissions. We faculty need and love travel
to conferences and research sites (as well as hometown family visits). I suggest we also consider regional northeast and midAtlantic conferences and opportunities. If you can drive (request a campus Prius) or take a train to a conference, students
might be able to participate too.
What are your suggestions to limit GHG emissions? I welcome submissions from colleagues with experiences and ideas to
relate as we face the global warming challenge together. As the 10.10.com said, “no pressure”…boom.
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Disability Issues
By Carol H. Jewell, Secretary UUP Albany
*Thanks to author Carol H. Jewell and to The Forum, the newsletter of UUP
Albany, for permission to republish “Disability Issues.” The FDR photo did not
appear with the original article, but appears both as a tribute to Carol H. Jewell’s essay and to the individual featured in it.+

FDR: Disability and Ability

The Americans with Disabilities Act (ADA) was passed into law on July 26, 1990, twenty years ago. The Americans
with Disabilities Amendments Act (ADAAA) passed in 2008, two years ago. The ADAAA overturned several Supreme Court decisions that had made it difficult for people with disabilities to qualify for protection under the
ADA. As a result of these decisions, federal courts had held that many people with conditions such as epilepsy,
diabetes, bipolar disorder, post-traumatic stress disorder, cerebral palsy, intellectual disabilities, muscular dystrophy and other disabilities were not covered by the ADA. The ADAAA broadened the definition of disability. Many
more people are considered disabled now than in the past.

So, why are we celebrating the 20th anniversary of the passage of the ADA? The Americans with Disabilities Act
gave civil rights protections to individuals with disabilities similar to those provided to individuals on the basis of
race, color, sex, national origin, age, and religion. It guaranteed equal opportunity for individuals with disabilities
in public accommodations, employment, transportation, State and local government services, and telecommunications. It was “the world’s first comprehensive declaration of equality for people with disabilities.”

But while we have come a fair distance in breaking down physical barriers to access, such as curb cuts and additional ramps, attitudinal barriers remain, particularly in the workplace, due to fear and misperceptions about people with disabilities. One of the most sensitive areas of concern is that of communication. How do/should we use
words to communicate with or about people with disabilities? The Office of Disability Employment Policy of the
United States Department of Labor has an excellent tip sheet on just this issue, available at: http://www.dol.gov/
odep/pubs/fact/effectiveinteraction.htm Focus on the person, not the disability, and you will communicate
effectively.
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The Catskillian! Newsletter of the College of the Hills
By Kathleen O’Mara, Chair, Africana & Latino Studies Department; Professor, History; and UUP Representative,
State Women’s Rights and Concerns Committee
Last month faculty and staff members at Catskill University were invited to comment on institutional changes
underway and the impact of such changes on our campus and work life. Here are some tidbits sent by various
Catskillians.

Benedicta Graceland, the new Director of Teaching and
Learning Excellence announced that additional funding has been provided for tutoring of first and second year students through April 2011. Upper classmen whose work-study was cut will now have additional campus opportunities for income, making night-shift employment downtown less urgent. At the same time, Lucretia D. Hardwood
of Student Career Development reported that CU has now attained ninety-five per cent employment of our undergraduates, demonstrating the terrific results of CU’s local community-campus partnership to provide cost saving
labor to area businesses. She also announced a new volunteer opportunity, preferably for students in Greek organizations who can field good numbers, to learn (experientially) environmental management skills by providing
logging services at the campus sports camp where troublesome pine and maple trees need to be removed. Biology
majors with an interest in deer ticks are also encouraged to volunteer and develop research projects with willing
professors in student-faculty collaboration.

Not to be outdone on publicizing rankings and university accomplishments, Dr. Harry Postman, Interim Associate
VP for Continuous Institutional Improvement proudly announced that CU came in first in assessment within the
entire state system, even surpassing the efforts of the self-named public “ivy”! This is “one more notch in the gun
handle of our institutional distinctiveness,” he noted. Dr. Postman has formed a new sub-committee on assessing
creative industries to develop more rigorous measurements of SLOs for online courses in iron sculpture, claymation, accent modification therapy and soap opera directing.

The Associate Dean for Leadership Development has announced that the keynote address for the Franklin DeMint
Lecture Series will be on Wednesday November 17th in the Donovan Rotunda and given by Distinguished Research
Professor, Management Studies, Hudson Polytechnic University, Maria Imperiale, on “The ‘Good Girl’ in Academe.” Dr. Imperiale, author of Cheerleaders v. Smart(ass) Women has not only presented her research on the
perils of female self presentation at AAUW Annual Meetings, MIT, Harvard-Radcliffe, Stanford, U Texas, but on the
Oprah Winfrey Show. Ms. Winfrey chose the aforementioned book for her “book club.” Dr. Imperiale is known for
her publications on successful women in academe and the corporate world in which she details effective strategies
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The Catskillian! Newsletter of the College of the Hills (continued)

of promotion and survival by women who cultivate cheer-leading styles
marked by coy smiles, deferential conversational tactics, unconfident body
language, up-ending sentences, and obsessive work habits. A Gramsci scholar
until her Philosophy Department was closed down and she re-tooled with a
MBA , Dr. Imperiale researches women’s leadership styles and serves as a
consultant to head hunting and management training organizations.
A reception to welcome Rev. Godwin Ayode, OSC ’98, as the Acting Director of Stewardship in the Office of Gifts
and Fundraising will be held on Wednesday Nov 3rd at Morris 103. Refreshments will be served and gift giving
forms will be passed out to all new faculty and staff who should have received their first paycheck by that date.
Finally, senior faculty who survived earlier state financial crises will find a special form available to redirect their
1990 “pay lag” check to a 2010 gift to our campus.

UUP Supports SEFA/United Way Campaign
By Michael Sullivan, SEFA Campaign Team and UUP Member
UUP and our members have developed a well deserved reputation for being proactive in our efforts to better
SUNY, our communities and our world. Whether through our advocacy for the interest of our members and our
students, lending our time and professional talents to address issues of national and international justice, or as
volunteers here in our community with important programs like Saturday’s Bread, our efforts and actions make a
large and positive impact.

Each fall our chapter, along with the more than 34,000 UUP members statewide, is asked to take part in the State
Employees Federated Appeal (SEFA)/ United Way Campaign. This campaign provides our members with another
way to make a positive impact on our community and the causes that are important to each of our members. As
our members are well aware, the current economic environment has put a terrible squeeze on children, families
and many of the not-for-profit organizations that, in more favorable times, would be there to support them. Because of this, our participation in this year’s campaign has heightened importance.

If you have not already done so, please take a moment to review your 2010 SEFA/United Way Appeal. You may
have noticed that the SEFA’s 2010 appeal was sent in an electronic format to better utilize both fiscal and environmental resources. This year our campus’s campaign is being administered by the campaign team of: Michael Sullivan, College Advancement; Susan Clemons, Student Accounts; Roger Sullivan, Student Development; and Donna
Vogler, Biology Department. You may contact any campaign team member for more information about the campaign or for instructions on how to participate.
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Working with Homeless and Low-Income Veterans
By Joseph B. Simons, SUNY College at Oneonta Alumnus, Class of 2008
*Editor’s Note: College at Oneonta Alumnus (2008) Joe Simons, a former Student Association Senator, is in his third year at
Suffolk University Law School and currently an intern in the office of the Essex County (MA) Public Defender; in that capacity, he facilitated the October 2010 release, on bail, of a homeless veteran enmeshed in the criminal justice system. Two of
Joe’s older brothers are veterans of the first Gulf War. With the approach of Veteran’s Day, it is appropriate to consider
the needs of those who have served, numbers of whom our UUP members, family members and friends of UUP members,
fellow unionists, and our students.+

I spent the summer of 2009 interning at a nonprofit agency, Shelter Legal Services, which provides legal advocacy
for homeless and low-income individuals in the Greater Boston area. I was assigned to work with veterans who fall
into either of those two categories. Shelter represents clients with a wide variety of non-criminal legal issues. The
veterans often came to us for help with their benefits claims. The Department of Veterans Affairs (VA) too often
wrongly denies veterans’ compensation claims, frequently with little explanation.
The process of applying for compensation from the VA is long and arduous, particularly if the initial claim is turned
down. Many of the veterans that I encountered had served in the military with pride. In the service of our country,
many of our clients were wounded, mentally or physically. By the time these veterans sought Shelter’s assistance,
they were sometimes dubious of ever receiving their full and legitimate benefits. Sadly others, worn down by repeated disappointment, had stopped trying.
The following example illustrates the frustration these veterans experience. One such veteran, whom I’ll call
“Greg,” contacted Shelter asking if we could help him pursue a claim that had been denied repeatedly. He felt any
further attempts would be futile, but he resolved to try one last time. Despite compliance with numerous VA requests for information, Greg had been turned down again and again.
When Greg entered the Army, he was a healthy 19 year-old. It even said so on his entrance physical exam. During
his tour of duty, Greg was assigned to move large blocks of ice; subsequently, he slipped and fell off a truck. Greg’s
back hurt from the fall. But, with youthful illusions of invincibility, he didn’t seek medical help right away, thinking
his injury would just get better. Without a paper trail dating back to the initial condition, however, it was difficult
for Greg to prove that his condition was service related. Like Greg, many servicemen and women toughed out an
injury, failing to report it in a timely fashion. When Greg’s tour of duty ended with an honorable discharge, his exit
physical exam noted the back injury, yet for some reason the doctor wrote in parentheses, “maybe old.”
According to the VA’s own regulations, any doubt as to whether the veteran’s injury arose from his service must be
resolved in the veteran’s favor. Yet the VA continued to deny Greg’s claim. Greg provided authorities with evidence from their own VA hospitals as well as statements from private doctors and additional corroborating material, all indicating that his pain and disability most likely derived from his in-service injury.
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Finally, after almost two years of navigating his way through the vast bureaucracy that is the VA, Greg was awarded his due compensation. He has now received at least some level of financial compensation for his back injury. I
am glad that Greg received his due. I think, however, of all the other veterans in Greg’s position who have yet to
prevail. The daunting task of filing repeated and onerous appeals and then encountering rejection and denial undermines hope.
Many of our veterans exhibited courage in the face of hardship and danger. Having sacrificed to protect us and
defend our freedom, they should not have to battle against unreasonable obstacles to receive compensation for
injuries suffered in the line of duty. The VA too often falls short of its mandate to meet the needs of our veterans.
Greg did everything he should have, but it took some coaxing from an attorney (my boss, who edited and signed
the appeal) for the VA to do what it should have in the first place.
The plight of homeless and low-income veterans reflects the many ways that America’s poor are underrepresented, treated unfairly, and pushed aside. Working with neglected veterans provided insight into the tragedy of poverty in our rich nation. Our disparities are too great. It was a privilege to come to know and learn from Greg and
to provide a measure of help to him and over a dozen others. We owe our veterans much. My contributions are
modest compared to theirs. I wish that I could have done more, and hope that my legal studies will enable me to
do just that. Everyone deserves to have their basic needs met, and there is satisfaction in joining with those who
have made the commitment to bring that aspiration to reality.

Remembering Veterans
By Robert Zack, CSEA Member, Mayor of Laurens, and
SUNY College at Oneonta Alumnus (2008)
*Editor’s Note: Robert Zack delivered the following address at the Laurens (NY) Cemetery on Memorial Day 2010. The
address also speaks to the meaning of this November’s Veteran’s Day. Zack is a veteran, CSEA member, Mayor of Laurens, student of history, and a SUNY College at Oneonta alumnus (2008). The Sentinel publishes the address, slightly
amended, not as comment on U.S. foreign policy but rather as tribute to the burden borne by those who have served,
numbers of whom our UUP members, family members and friends of UUP members, fellow unionists, and our students.
The address also implicitly raises questions about the treatment of those veterans.+

When I was a young boy growing up in Ohio, all I knew about Memorial Day was it was the beginning of the summer season. That meant parades and fireworks, barbecues and picnics, fishing for catfish along the banks of the
Ohio River or fishing for bass in the many strip ponds and a day closer to summer vacation. That is what Memorial
Day meant to me then, but that was about to change.
In March of 1972, I enlisted in the US Army in the infantry. Dozens of young men and I were sent to Columbus,
Ohio for our physicals. After we passed our physical, we were taken to a large room and together we took an oath
to obey and protect the President of the United States of America and to defend our country from all enemies
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foreign and domestic. What an awesome responsibility
that for anyone to take on. And take it on we did, as did
all soldiers from the American Revolution to the present.
And some gave the ultimate sacrifice to honor that oath.
It is those men and women that we are paying homage to
today. All over the world, wherever our soldiers are stationed and wherever our soldiers are buried, ceremonies
similar to this are taking place and rightfully so.
When I was stationed in Germany, it did not take me long
to start seeing the sights of Europe. Now I like history and
what a better place for a history buff to be stationed than
in Europe. One of the first places that I visited was Luxembourg.

Robert Zack Delivering Memorial Day Address

While I was there I learned there was an American military cemetery there. I went to that cemetery and the first thing that I
noticed was the rows of white crosses. I cannot describe the feeling that overcame me, but I knew I was standing on hallowed ground. The calmness and the serenity that filled the air is something that all Americans should experience. I then
went to the chapel that was in the cemetery and I sat there for quite awhile - thinking. All those soldiers buried there gave
their lives for freedom. Freedom for other countries to enjoy and so that we can continue to have the freedoms that we still
enjoy today. Now I do not know anyone buried in that cemetery other than through history, but that one visit has stayed
with me for over 30 years. The sight of all those white markers in perfect rows has been forever burned into my brain.
Those graves represent the brave soldiers that made the ultimate sacrifice and never made it home. Heroes! Everyone of
them. Arlington National Cemetery is sacred ground to Americans of diverse religious traditions; row upon row marks the
eternal resting place of our men and women who gave their all. Heroes! Everyone of them. Here in this cemetery graves
marked with American flags, our veterans; our heroes. Everyone of them.
In October of 1976, I enlisted in the US Navy as a corpsman. After I received my medical training at Great Lakes, I was stationed at the Naval Hospital Key West, Florida. What an assignment! But during the summer of 1977, we were put on alert.
A Russian destroyer had put anchor off the coast of Key West just in International Waters. The hospital was ready for whatever might happen. There was a platoon of Marines there that pulled guard duty at the Little White House; the Marines
were ready for whatever might happen. And there was a small Army missile base on one of the islands in the Lower Keys;
the Army was ready for whatever might happen. For three days everyone manned their post to protect our homeland from
the enemy and no questions asked. Once again I was reminded of the soldiers that may have done the same thing at another time, under different circumstances and never made it home or made it home only for burial. So when you hear the bugler playing taps, bow your heads and reflect on why we are here today.
And let us not forget our veterans among us today and those that are now in uniform fighting in two wars. Heroes all!
When you see a veteran shake his or her hand and thank them for everything they have done for us. They need to hear that
from us. When you see a soldier in uniform or know of a soldier that is home on leave, shake his or her hand and thank
them for what they are doing for us today. They need to hear that from us. They all are our true heroes. And before you
leave this cemetery today to start your planned activities, stop by one of the marked graves, it does not matter if you know
who is buried there, say a prayer for that soldier and thank him or her for giving their life for what we enjoy today. They too
would like to hear that from us. Thank you and God bless America.
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Ozone Damage And Gas Drilling
By Ken Jaffe, M.D. and Delaware County (NY) Farmer
*Editor’s Note: Thanks to Dr. Ken Jaffe for permission to republish this article in The Sentinel. The essay originally appeared in the Autumn 2010 issue of Good Times and Bad Times. The website of Good Times and Bad Times www.meredith-coalition.org provides additional information about gas drilling.+

My name is Ken Jaffe. I practiced family medicine for 25
years. I then studied public
health at Columbia University,
where I became interested in
how our health is affected by
the way we feed livestock. Currently I raise beef on pasture in
Meredith.
I want to talk briefly about what
public health and agriculture
researchers and officials say will
happen to our air quality from
gas drilling, and how this air pollution will affect our families’
health, and the production of
our farms.

Gas Drilling

Ozone is produced when two byproducts of gas drilling (“ozone precursors”) combine in sunlight. First are VOCs
(volatile organic compounds) that are produced by the wells and evaporate into the air. Next are nitrogen oxides
in exhaust fumes from trucks and diesel compressor engines. Each well requires thousands of truck trips to bring
equipment, piping, water and drilling chemicals, and to remove waste water, and very large compressors that run
24 hours a day. Tons of these nitrogen oxides are released into the air and combine with the VOCs to produce
ozone that we breathe.
Because ground-level ozone damages health and crops, it’s one of six air pollutants regulated by the federal Clean
Air Act. Most of this ozone comes from cars and trucks. But in areas with gas drilling, these ozone levels rise dramatically. Studies by the current head of the US Environmental Protection Agency in Texas show more than half
of the very high level of ozone in Dallas-Ft. Worth comes from gas drilling.;
Sublette County in Wyoming has hundreds of gas wells in an area so rural it has 1/40 the population density of
Delaware County, with so little traffic that there are no stop lights. Sublette has the same type of “high density”
gas drilling that Chesapeake, the largest gas company in our area, says they plan to use. Sublette has worse ozone
levels than Los Angeles. <
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Chautauqua County, a rural county with by far the most gas wells in NY State, has higher ozone levels than NYC.=
Most of us know children with asthma, or an adult with lung disease like emphysema. Researchers at the NY State
Department of Health say: “Asthma hospitalizations are significantly associated with increased ozone levels... We
found stronger associations among younger children.”>
Using the NY DOH ozone risk numbers, a rise of ozone to the same levels we see in Sublette County from gas drilling would result in the hospitalization of 405 additional New York residents in the Marcellus Shale counties each
year.⁵ At the current cost of hospitalizations for asthma (more than $15,000 per hospitalization), this would cost
over $6 million each year, paid for by higher insurance premiums and higher costs of government programs like
Medicaid or Medicare.
With these higher ozone levels, deaths from respiratory disease would increase 10%: 174 more of our neighbors
with lung disease like emphysema will die each year.⁶ We hear a lot about how good gas drilling would be for
farmers. But anyone who actually wants to continue farming should pay attention to what the USDA says about
how ozone will affect their farms. The USDA says: “Ground-level ozone causes more damage to plants than all other air pollutants combined.”⁷
NASA has been using satellites to study the effect of ozone on crop yields. And NASA researchers say: “we’ve
crossed the line to where modest increases in surface ozone result in crop growth being stunted.”⁸ National Agricultural Statistics Service showed a 25% drop in crop yields of soybeans when ozone levels went from low to the
higher levels found in Sublette or Chautauqua counties.⁹ Research from NC State showed similar losses occur with
pasture grasses and legumes, especially white and red clover.;: For me, or anyone else grazing livestock, these
pasture plants are critical to soil health and animal nutrition.
Alabama Cooperative Extension lists 94 plants that are “very sensitive to ozone,” including alfalfa, orchardgrass,
bromegrass, red clover, maple, oats and potato.;; Researchers at MIT say that 30% crop yield losses occur at these
higher ozone levels.;<
This is part of the price we will pay for gas drilling: more hospitalization and more deaths from air pollution; farms
that cannot compete because of lower crop and pasture yields. This information from experts in public health and
agriculture may be news to our Board of Supervisors. I respectfully ask them to listen.
Footnotes
3 http://www.waytogoto.com/wiki/index.php/New_York
1 http://www.edf.org/
documents/9235_Barnett_Shale_Report..pdf
http://www.mcclatchydc.com/2008/10/12/53815/gas-well
emissions-worry-epa.html
2 http://deq.state.wy.us/aqd/Ozone%20Nonattainment%20
Information.asp
http://www.subletteexaminer.com/V2_news_articles.php?
heading=0&page=72&story_id=1089
http://www.eenews.net/public/Landletter/2010/01/14/1
http://iaspub.epa.gov/airsdata/adaqs.summary?geotype=st&
geocode=WY&geoinfo=st%7EWY%7EWyoming&year=2008
&fld=county&fld=stabbr&fld=regn&rpp=25

7 http://www.ars.usda.gov/Main/docs.htm?docid=12462

http://www.dec.ny.gov/chemical/8536.html

8 http://www.nasa.gov/topics/earth/features/soybeans.html

http://www.epa.gov/glo/pdfs/CountyPrimaryOzoneLevels
0608.pdf

9 http://www.its.ucdavis.edu/publications/1999/UCD-ITS-RP99-03.pdf

4 http://ehp03.niehs.nih.gov/article/fetchArticle.action?article
URI=info%3Adoi%2F10.1289%2Fehp.11184

10 http://ddr.nal.usda.gov/bitstream/10113/35860/1/
IND44279520.pdf - see “effects on grasslands”

5 https://apps.nyhealth.gov/statistics/environmental/public
health_tracking/tracker/asthma/mapaction.map?ct=CAGQ
IIOW-WL12-YO4E-WQQF-O7WZ-KPHO-C05P&activeTool
=showtabular&maptype=0

11 http://www.aces.edu/pubs/docs/A/ANR-0913/ANR0913.pdf

6 http://www.health.state.ny.us/nysdoh/vital_statistics/2008
table38.htm

12 http://www.sciencedaily.com/
releases/2007/10/071027203000.htm
http://web.mit.edu/globalchange/www/MITJPSPGC
Reprint07-21.pdfw

http://www.nejm.org/doi/pdf/10.1056/NEJMoa0803894
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Reading a Sixteenth Century Protocol
By Miguel León, UUP Representative, State Latino Concerns Committee
*Editor’s Note: The scholarship of Dr. Miguel León, History Department, includes the following books: Panos e Hidalguia. Encomenderos y Sociedad Colonial en Huanuco (Textiles and Honor. Encomenderos and Colonial Society in Huanuco) and Presencia de Santo Torbio de Mogrovejo en el Callejon de Conchucos (Presence of Santo Toribio de Mogrovejo in the Callejon de Conchucos).+

“Lawfulness (lealtança) is a quality that is good in all men.
And especially in notaries…”
Las Siete Partidas (Partida III, Titulo XIX)
Besides giving you immense intellectual satisfaction, being a historian gives you the privilege of knowing personal
details of the lives of people of previous centuries to the point of having the impression that you actually knew
them personally. In my last research trip to Peru I felt especially touched by a type of document that I usually encounter in my research: protocols or a book of notarial deeds or instruments. This time I decided to stop for a
moment and reflect on the intellectual exercise of reading a sixteenth century protocol.
A protocol is in itself a work of art. The beautiful handwriting of its pages makes reading an enjoyable experience
and probably explains why these types of documents
are highly prized items in the black market and adorn
the libraries of many American and European collectors.
The discipline that allows you to read these manuscripts
is called Paleography and training in this discipline is
necessary in order to read them. Reading a protocol is
like crossing a threshold into the realm of a world long
gone but which is possible to reach through imagination
and contemplation. Because the type of handwriting
found in these documents is so different from our contemporary handwriting, historians treat these documents as precious antiquities, exquisite predecessor of
modern Spanish handwriting which deserve admiration
and care.
Sixteenth Century Protocol
For my research the most challenging reading was the reading of the protocols written by notary Hernando de
Caçalla, a notary of Jewish background who was a member of the Caçalla family. This family immigrated to Peru
in the sixteenth century from southern Spain. While reading his protocols, I was amazed at how many different
ways the letter A or F or R could be written in sixteenth century Spanish paleography. His abbreviations were
unique and it is indispensable to memorize them in order to read his protocols, but what an exciting puzzle to
uncover!
In recent years historians have been paying attention to notarial deeds in a more critical way and questioning
their credibility as a reliable “impartial” source. However, those who question their reliability also argue that protocols are still the closest a historian can get to knowing, understanding and interpreting the daily lives of individThe Sentinel November 2010 26

Reading a Sixteenth Century Protocol (continued)

uals of the Spanish American cities such as Lima, Mexico, Quito and Potosí. As a historian recently said: “Reading a protocol
is like sitting on a bench in the main plaza of an Spanish American city and seeing people walking and attending to their daily business”.
Reading a sixteenth century protocol makes you automatically think of his author: a notary. During the sixteenth century,
being a notary in Spanish America was a position of high status. A notary was in charge of writing and keeping the records
of the town council meetings and records of the personal business of the city dwellers, especially the city’s elite. At this
point, little research has been done on the study of the notaries as a “social group” and as keepers of the personal affairs of
the inhabitants of the Spanish American cities. Their information still needs to be decoded and interpreted.
A protocol in a good state of conservation usually contains 1,000 pages of written text. Scholars believe that these documents were created monthly and later the successors of the offices bounded them in volumes of 1,000 pages per volume.
They were bounded with rustic leather. A protocol is composed of indexes as well which made finding documents easier for
notaries in the next centuries and for historians today.
The most common type of documents that you find are powers, contracts, authorization of payments, purchases, dowries,
wills, and addenda to wills. However, there are also unusual documents. One of the most unusual and interesting documents which I was able to find in a protocol was a letter titled: “Perdón” (forgiveness in Spanish). It is a document dated
September 29, 1563 in which a conquistador, Juan de Valladolid, guarantees not to seek revenge for the physical assault of
his attackers, Ambrosio Muñoz, Pedro Pacheco y Diego de Romany. Before a notary, Hernando de Caçalla, recognizes that
he was involved in a dispute with these men and as a consequence he was gravely wounded. In the notarial instrument, he
wants to make sure that those who attacked him know that he does not hold any resentments against them and does not
want to make them responsible for his near death. It seems that Juan de Valladolid survived because I saw his signature a
year later in another notarial instrument.
But without a doubt the type of document that historians have used most often to study the mentalities of peoples are the
wills which, at least in the case of Spanish America, can be read as personal letters. On my last visit to the Regional Archive
in Huanuco, Peru, I was personally struck by
three lines in the following wills. First, a will of
a sixteenth century pregonero (Town Council’s
official announcer) who wrote that among other things that his last wish was to see his son
become a pregonero like himself. In the second
will, I read about a kuraca (native chief) who
was about to be hanged for a crime he committed, saying that despite his wrongdoings he
always tried to do the right thing and, in the
third one, a conquistador who left a substantial
amount of money to subsidize the salary of an
Augustinian priest to teach native Andeans to
learn Latin.

The Author reading a sixteenth century protocol in the
Huánuco Regional Archives.
Find more pictures of protocols at History website.
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